NEOSHO COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
AGENDA
February 17, 2020 – 5:30 P.M.
Student Union – Room 209
I.

Call to Order

II.

Roll Call

III.

Public Comment

IV.

Approval of the Agenda

V.

Consent Agenda
A.
B.
C.
D.
E.

VI.

Reports
A.
B.
C.
D.

VII.

Minutes from January 13, 2020
Claims for Disbursement for January 2020
Course Inventory Revisions/Additions
Revised Job Description – Cashier (Ottawa Campus)
Personnel

Faculty – Alan Murray
Technology – Jon Siebert
Treasurer – Sandi Solander
President – Dr. Brian Inbody

Old Business
A.

VIII.

New Business
A. Resolution 2020-3: Tuition and Fees Increase
B. Resolution 2020-4: Emergency action Plan (EAP), Automated External Defibrillator (AED) Policy and
Procedures, and Concussion Management Policy and Procedures (CMP) Recommendation 2020
C. Resolution 2020-5: Bids for Roof Replacement – Breezeway Roof
D. Resolution 2020-6: Bids for Fleet Vehicles
E. Executive Session: Negotiations
F. Executive Session: Employee Matters

IX.

Adjournment

NEOSHO COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
MINUTES
February 17, 2020 – 5:30 P.M.
Student Union – Room 209
I.

CALL TO ORDER
Dennis Peters called the meeting to order at approximately 5:30 p.m. in Room 209 of the Student Union.

II.

ROLL CALL
The following members were present: Kevin Berthot, Charles Boaz, Lori Kiblinger, David Peter,
Dennis Peters and Jenny Westerman
Absent:
Also in attendance: Steve Dowell, Dr. Brian Inbody, Riann Mullis, Alan Murray, Kent Pringle,
Dr. Sarah Robb, Angela Rowan, Jon Seibert, Sandi Solander, Karin Jacobson and Tony Jacobson

III.

PUBLIC COMMENT
Dr. Inbody presented a plaque to David Peter for his 17 years of service as Board Chair and a plaque
to Kevin Berthot for serving 15 years as Board Vice Chair. They are both remaining on the board,
just no longer as chair and vice chair for the 2020 calendar year.

IV.

APPROVAL OF THE AGENDA
On motion by Lori Kiblinger and second by Jenny Westerman, the agenda was approved as presented.

V.

CONSENT AGENDA
On motion by Charles Boaz and second by Jenny Westerman, the following items were approved by
consent:
A. Minutes from January 13, 2020
B. Claims for Disbursement for January 2020
C. Course Inventory Revisions/Additions
Before each semester begins, the Kansas Board of Regents asks coordinated institutions to
submit a list of courses that the college is capable of teaching in that semester, but is not
compelled to offer. This list of courses is referred to as the course inventory. Each change to the
inventory must be approved by the academic department where it originated, the curriculum
committee, the Chief Academic Officer, the President of the College and finally, the College Board
of Trustees, as per NCCC policy.

Course Inventory Changes
November 2020 Board Meeting
Course Title Change
ART 100 Design changed to ART 100 2D Design
D. Revised Job Description – Cashier (Ottawa Campus)

As part of the annual evaluation, the job description was updated for the
Cashier/Accounts Receivable Clerk – Ottawa Campus.
It was the president’s recommendation that the Board approve the revised job
description that follows.

CASHIER/ACCOUNTS RECEIVABLE CLERK – OTTAWA
Reports to: Assistant Dean of Ottawa campus; Dean of FinanceChief Financial Officer
Classification: Full-time, 12-month Employee
Pay Status: Hourly, Non-exempt, Level IV
Fringe Benefits per Board Policy
Starting Salary Range: $11.02.500 - $13.502.00
Revised: January 20172020
This position reports to the deanDean of the Ottawa campus, additional with supervisory oversight from
the Dean of FinanceChief Financial Officer and Student Services. . This position is responsible for processing
and reconciling all business accounting for the Ottawa Campus, including accounts receivable, accounts
payable, general ledger postings and requisitions, and student payments, and. The Cashier will support the
overall student enrollment process provided within the Ottawa office. Duties include, but are not limited
to:
1. Greet patrons at front window and channel requests to the appropriate person;
2. Answer office phone and direct calls to appropriate person; Review and respond to emails.
3. Receive and receipt all revenue including student payments, bookstore deposits, making
change,application and testing fees, and all other income for Ottawa campus;.
3.4. Make change and maintain all Ottawa cash accounts;.
4. Assist with student services/bookstore (T-shirts, pens, pencils, notebooks, etc.);
5. BalancePrepare and preparebalance regular detailed bank deposit receipt groups, and make bank
deposits daily.
5.6. Scan all receipt groups and forward summariessend originals to the Chief Financial Officer Dean of
Finance and Student Services;at the Chanute campus.
6. Enter all manual receipts on accounts receivable and general ledger monthly/daily/weekly;
7. Complete installmentProcess Nelnet payment forms; receive, deposit and releaseplan deposits.
Add/remove “AH” holds for insufficient checks;to student accounts when appropriate.
8. Maintain change machine and provide petty cash moneybags; to departments, when requested.
9. Request and maintain book buy back money;
10.9. Receive and record income from vending machines;
11. Collect student information and maintain student records;
12. Process student issued transcripts;
13.10. Assist in enrollment, process drop/add forms, prepare certification rosters; by generating charges
and advising students of payment options.
11. Work closely with the Outreach Department with the High School Concurrent students.
14.12. Assist in financial aid disbursement and related paperwork; when requested.
15.13. Assist in secretarial, clerical, and receptionist duties as needed;
16. Assist in bookstore operations;
14. Assist in library operationsCollect and process Ottawa outgoing mail daily. Process postage budget
transfers monthly.
15. Order all Instructional and office supplies for the Ottawa campus. Charge each department for supplies
used; monitor supplies inventory and reorder as needed.
17.16. Approve vehicle requests; deliver key packs and keep the Ottawa vehicle maintenance; current.
Process monthly reports.
18. Assist in audio-visual supply control;
17. Overtime may be mandatory at certain times of the year.
19.18. Perform other duties as assigned by the dean of the Ottawa campus or the Chief Financial Officer
Dean of Finance.

Non-Discrimination
The current non-discrimination policy can be found at:
http://www.neosho.edu/Portals/0/Policies/Employee/Personnel/Non-discrimination.pdf

E. Personnel
1. Request for Early Retirement
In accordance with Board Policy, Chad DeVoe requested early retirement under the Early
Retirement Incentive policy. He has been an Instructor at NCCC of Computer Science since
August 2004. His retirement will be effective June 1, 2020. He will be eligible for 21% of his
current salary and payable per the Early Retirement Incentive policy. He has requested the
payments begin in July 2020. He has also expressed his intent to continue on the college’s
health insurance plan until further notice or until he reaches age 65.
It was the president’s recommendation that the Board approve Mr. DeVoe’s request for
early retirement.
2. Request for Retirement
It was the president’s recommendation that the Board accept the retirement of Patty
Benton. She has been an employee at the Ottawa Campus since August 2005. Her
retirement will be effective August 1, 2020.
3. Resignation of Bus Driver (PT)
It was the president’s recommendation that the Board approve the resignation of Anthony
“Tony” Garner, part time Bus Driver. His last day will be January 30, 2020.
4. Resignation of Assistant Women’s Basketball Coach
It was the president’s recommendation that the Board approve the resignation of Steven
Gilbert, Assistant Women’s Basketball Coach. His last day will be March 9, 2020.
5. Resignation of Bookstore Assistant (PT) – Ottawa Campus
It was the president’s recommendation that the Board approve the resignation of Sondra
Meadows, Bookstore Assistant (PT) – Ottawa Campus. Her last day will be February 21, 2020.
6. Director for Instructional support and Online Learning – Ottawa Campus
It was the president’s recommendation that the Board approve the employment of Maggie
Miller as Director for Instructional support and Online Learning at the Ottawa Campus. Ms.
Miller has an Associates in Science/General Studies from Garden City Community College,
Bachelors in General Studies and Masters in Instructional Technology from Fort Hays State
University.
Ms. Miller’s prior work experience includes CAP Para (Reading Specialist at USD 491,
Adjunct Instructor at Fort Hays State University and Educational Technologist at University
of Kansas.
Ms. Miller will be paid an annual salary of $51,000 (Admin) Her start date will be March 23, 2020.

VI.

REPORTS
A. Faculty – Alan Murray gave report a report on what faculty was doing. See attachment.
B. Technology – Jon Seibert reported on what the Technology Department was doing. See attachment.
C. Treasurer – Sandi Solander gave a treasure’s report. Revenue for the month of January was
$5,973,634.47 and disbursements were -$1,353,758.26. See attachments.
D. President – Dr. Brian Inbody gave a president’s report. See attachment.

VII.

OLD BUSINESS
A.

VIII.

NEW BUSINESS
A. Tuition and Fees Increase
Each year the Board of Trustees must set all tuition and fees for the coming academic year. It
was the president’s recommendation that the Board approve the following 2020-2021 tuition
and fee schedule that includes the following changes:
1.
2.
3.
4.

A $2.00 increase in tuition
A $1.00 increase in Out District
A $1.00 increase in Book Rental
A $35.00 increase in Housing Cost/Semester
TUITION & FEES

Neosho County Resident On Campus
Tuition
Fees
Incidental
Student Union
Technology
Total Fees
Total Tuition & Fees
Neosho County Resident Off Campus
Tuition
Fees
Incidental
Student Union
Technology
Total Fees
Total Tuition & Fees
Neosho County Resident On Line
Tuition
Fees
On Line
Incidental
Student Union

Cost Per
Credit
Hour
$77

(currently $75/cr hr)

$19
$7
$7
$33
$110

$77

(currently $75/cr hr)

$19
$0
$7
$26
$103

$77
$30
$19
$0

(currently $75/cr hr)

Technology
Total Fees
Total Tuition & Fees
Kansas Resident Outside Neosho County (Chanute) On Campus
Tuition
Fees
Incidental
Student Union
Technology
Out District
Total Fees
Total Tuition & Fees
Kansas Resident Outside Neosho County (Chanute) Off Campus
Tuition
Fees
Incidental
Student Union
Technology
Out District
Total Fees
Total Tuition & Fees
Kansas Resident Outside Neosho County On Line
Tuition
Fees
On Line
Incidental
Student Union
Technology
Out District
Total Fees
Total Tuition & Fees
Kansas Resident Outside Neosho County (Ottawa) On Campus
Tuition
Fees
Incidental
Building
Technology
Out District
Total Fees
Total Tuition & Fees
Kansas Resident Outside Neosho County (Ottawa) Off Campus
Tuition
Fees
Incidental
Building

$7
$56
$133

$77
$19
$7
$7
$15

(currently $75/cr hr)

(currently $14/cr hr)
$48
$125

$77
$19
$0
$7
$15

(currently $75/cr hr)

(currently $14/cr hr)
$41
$118

$77
$30
$19
$0
$7
$15

(currently $75/cr hr)

(currently $14/cr hr)
$71
$148

$77
$23
$26
$7
$15

(currently $75/cr hr)

(currently $14/cr hr)
$71
$148

$77
$23
$12

(currently $75/cr hr)

Technology
Out District
Total Fees
Total Tuition & Fees
Out-of-State Resident (Chanute) On Campus
Tuition
Fees
Incidental
Student Union
Technology
Out-of-State
Total Fees
Total Tuition & Fees
Out-of-State Resident (Chanute) Off Campus
Tuition
Fees
Incidental
Student Union
Technology
Out-of-State
Total Fees
Total Tuition & Fees
Out-of-State Resident On Line
Tuition
Fees
On Line
Incidental
Student Union
Technology
Out-of-State
Total Fees
Total Tuition & Fees
Out-of-State Resident (Ottawa) On Campus
Tuition
Fees
Incidental
Building
Technology
Out-of-State
Total Fees
Total Tuition & Fees
Out-of-State Resident (Ottawa) Off Campus
Tuition
Fees
Incidental

$7
$15

(currently $14/cr hr)
$57
$134

$77
$19
$7
$7
$37

(currently $75/cr hr)

(currently $36/cr hr)
$70
$147

$77
$19
$0
$7
$37

(currently $75/cr hr)

(currently $36/cr hr)
$63
$140

$77
$30
$19
$0
$7
$37

(currently $75/cr hr)

(currently $36/cr hr)
$93
$170

$77
$23
$26
$7
$37

(currently $75/cr hr)

(currently $36/cr hr)
$93
$170

$77
$23

(currently $75/cr hr)

Building
Technology
Out-of-State
Total Fees
Total Tuition & Fees

$12
$7
$37

(currently $36/cr hr)
$79
$156

International (Chanute) On Campus
Tuition
Fees
Incidental
Student Union
Technology
Out-of-US
Total Fees
Total Tuition & Fees

$150
$23
$7
$7
$15

(currently $148/cr
hr)

(currently $14/cr hr)
$52
$202

International (Chanute) Off Campus
Tuition
Fees
Incidental
Student Union
Technology
Out-of-US
Total Fees
Total Tuition & Fees

$150
$19
$0
$7
$15

(currently $148/cr
hr)

(currently $14/cr hr)
$41
$191

International On Line
Tuition
Fees
On Line
Incidental
Student Union
Technology
Out-of-US
Total Fees
Total Tuition & Fees

$150
$30
$19
$0
$7
$15

(currently $148/cr
hr)

(currently $14/cr hr)
$71
$221

International (Ottawa) On Campus
Tuition
Fees
Incidental
Building
Technology
Out-of-US
Total Fees
Total Tuition & Fees

$150
$23
$26
$7
$15

(currently $148/cr
hr)

(currently $14/cr hr)
$71
$221

International (Ottawa) Off Campus
Tuition
Fees
Incidental
Building
Technology
Out-of-US
Total Fees
Total Tuition & Fees
Semester Residence Hall Changes Per Semester
Bideau Double
Bideau Single
NeoKan Double
NeoKan Single

$150
$23
$12
$7
$15

(currently $14/cr hr)
$57
$207

$3,170
$3,920
$3,170
$3,920

Safe Rental Fee Charges Per Semester

$49

Annual Residence Hall Application Fee

$125

Book Rental Fee Per Credit Hour
Transcript Fee

(currently $148/cr
hr)

$17

(currently $3,135)
(currently $3,885)
(currently $3,135)
(currently $3,885)

(currently $16/cr hr)

$7.25

Auditing a Class
Students will be charged the current applicable tuition and fee rate per credit hour plus any course fees.
Special Course Fees
Certain classes have special fees assessed up to $2,000 per class to help defray the cost of materials and supplies.

Resolution 2019-3
RESOLVED, that the Board of Trustees of Neosho County Community College, approved the
2020-2021 tuition and fee schedule as set out above.
On motion by Charles Boaz and second by David Peter, the above resolution was approved
unanimously.
B. Emergency Action Plan (EAP), Automated External Defibrillator (AED) Policy and Procedures,
and Concussion Management Policy and Procedures (CMP) Recommendation 2020

In 2007, the administration brought the first Emergency Action Plan (EAP) to the Board
for action. That plan was the culmination of hundreds of hours of research, planning,
discussions, and meetings involving local and state emergency management personnel,
other colleges and universities, and the entire NCCC community. When the Board
approved the EAP, the Board directed the administration to keep the plan current with
“the content to be modified as necessary and appropriate.”
Two years later, NCCC extended the breadth of the EAP with the addendum of an
Automated External Defibrillator (AED) plan and initiated the phased purchase of AED

devices for every building the college operates. The EAP and AED plans have served as
living documents and changes have been made annually as statutes, codes and
regulations have changed. This year, we are further enhancing the EAP with the
addition of a cyber Incident Response Plan (IRP).
The latest changes to the EAP include were mostly minor and include revisions to the
Severe Weather Closing/Early Dismissal section, and some miscellaneous procedural
changes, title changes and contact lists.
The current heat policy and procedures addendum recommended by the safety and
security committee was initiated by our athletic training staff. The protocol has been in
use by NCCC athletic training and coaching staff this season. The policy and procedures
are based on nationally-recognized standards and best practices and has been slightly
amended to include the newly adopted standard wet bulb temperature of 90 degrees
Fahrenheit for cancellation.
There is also a new addition to the plan which is our cyber IRP. It has been common
practice among our peers in security to include cyber in the overall security planning
process. This will be our first such section. The cyber IRP addresses how the institution
will handle a major incident including establishing the incident response team,
notifications, containing the incident, resolving the incident, and testing the plan.
The EAP has been approved by the Safety and Security Committee and endorsed by the
Executive Committee. It is provided as a separate document.
It was the president’s recommendation that the Board approve the NCCC Emergency
Action Plan with the incorporated AED plan, heat policy, and cyber IRP. The content
will be continually modified as necessary and appropriate.
Resolution 2019-4
RESOLVED, that the Board of Trustees of Neosho County Community College, approved the
Emergency Action Plan (EAP), Automated External Defibrillator (AED) Policy and Procedures,
and Concussion Management Policy and Procedures (CMP).
On motion by David Peter and second by Lori Kiblinger, the above resolution was approved
unanimously.
C. Bids for Roof Replacement – Breezeway Roof
The roof on the breezeway has been leaking for some time due to its age which is allowing
water to permeate down into the concrete structure. In order to eliminate the continued wear
on the structure and the paint a new Thermoplastic Polyolefin (TPO) roof is required, therefore
formal bid specifications were developed for the project (see attached). Notice was placed in
local paper to solicit quotations for the project and the following companies were invited to
bid:




Boren's Roofing, Inc.
Houston Construction
Construct Connect

Iola, Ks
Bartlett, Ks
Cincinnati, Oh

A summary of the sealed bids received by the college is listed below. The low bid is indicated
by green highlight.
Roofing Bid Summary February 2020
Company

Breezeway
Roof
TPO

Boren’s Roofing Inc. | Iola, Ks

$25,410.00

Houston Construction | Bartlett, Ks

$31,810.00

It was the president’s recommendation that the Board accept the bid from Boren’s Roofing Inc.
for $25,410.00 to install a 60 mil TPO roof on the breezeway at the Chanute campus. Funding
for this project will come from the deferred maintenance fund.
Resolution 2019-5
RESOLVED, that the Board of Trustees of Neosho County Community College, approved the bid
from Boren’s Roofing Inc. for $25,410.00 to install a 60 mil TPO roof on the breezeway at the
Chanute campus.
On motion by Charles Boaz and second by David Peter, the above resolution was approved
unanimously.
D. Bids for Fleet Vehicles
The College administration is recommending upgrading the vehicle fleet. The vehicles being
traded in are a 2013 Chevrolet Malibu with almost 95,000 miles and a 2014 Chevrolet Malibu
with almost 69,000 miles. Both are housed at the Chanute campus. It is recommending
replacing these two cars.
Bids were solicited from Jay Hatfield, Chanute; Shields Motors, Chanute; Merle Kelly Ford Inc.,
Chanute.
The College currently has sufficient funds in the Equipment Reserve budgeted for vehicle
replacement.
The following bids were received and reviewed by administration:
Jay Hatfield
2

2020 Chevrolet Malibu 4dr Sedan LS
Trade in 2013 Chevrolet Malibu
Trade in 2014 Chevrolet Malibu
Total

Merle Kelly Ford, Inc.
2
2020 Ford Fusion S
Trade in 2 Chevrolet Malibu’s
Total
Alternate Additional Options:
2
Co-PILOT 360 Assist @ $1,213 each*
2
Front and Rear Floor Liners @ $159each*
Total Additional Options

$ 37,820
- 6,000
- 8,000
$ 23,820

$37,064
- 13,500
$23,564
$2,426
$318
$2,744

*Each Alternate Option bid separately
Shields Motors
2
2020 Jeep Renegade Sport 2WD**
Trade in 2 Chevrolet Malibus
Total
2

2020 Dodge Journey SE**
Trade in 2 Chevrolet Malibus
Total

$40,000
- 10,500
$29,500
$38,600
- 10,500
$28,100

** Per bid submitted neither of these vehicles are true sedans but they are the closest Chrysler
has to offer, and they are competitively prices.
It was the president’s recommendation that the Board accepts the low bid of $23,564 from
Merle Kelly Ford for two 2020 Ford Fusions. It is also recommended to accept the bids on the
optional Co-PILOT 360 Assist safety feature and floor liners to keep the carpets clean at an
additional cost of $2,744.
Resolution 2019-6
RESOLVED, that the Board of Trustees of Neosho County Community College, approved the Bids
for $23,564 from Merle Kelly Ford for two 2020 Ford Fusions. It is also recommended to accept
the bids on the optional Co-PILOT 360 Assist safety feature and floor liners to keep the carpets
clean at an additional cost of $2,744.
On motion by David Peter and second by Lori Kiblinger, the above resolution was approved
unanimously.
E. Executive Session: Negotiations
Mr. Chairman, I move that the Board recess into executive session to discuss proposals to
modify the Negotiated Agreement pursuant to the open meetings exception for matters
relating to employer-employee negotiations and to include the President, Vice-President for
Student Learning, Vice President for Operations, Chief Financial Officer and college Attorney.
The open meeting will resume here in the Board Room in 15 minutes.
On motion by David Peter and second by Charles Boaz, they went into executive session to
discuss negotiations at 7:00 pm, no action was taken.
F. Executive Session: Employee Matters
Mr. Chairman, I move that the Board recess into executive session to discuss an individual
employee’s performance pursuant to the open meetings exception for personnel matters of
non-elected personnel which if discussed in open meeting might violate their right to privacy
and that our President and NCCC attorney be on standby. The open meeting will resume here
in the Board Room in 35 minutes.
On motion by David Peter and second by Lori Kiblinger, they went into executive session to
discuss employee matters at 7:17 pm, no action was taken.

On motion by Kevin Berthot and second by Charles Boaz, they went into an additional 5
Minute executive session, no action was taken.
IX.

ADJOURNMENT
On motion by Kevin Berthot and second by Jenny Westerman, the meeting adjourned at 8:03 pm.
Respectfully submitted,
Dennis Peters, Board Chair
Angela Rowan, Board Clerk

PRESIDENTS REPORT
DR. BRIAN INBODY, FEBRUARY 17, 2020

Trustees, thank you again for your continued leadership and support for NCCC. Here are a few items of interest for
this month,

ENROLLMENT
Enrollment continues to be a concern as we see a sharp drop off in Ottawa enrollment. While the hybrid sections
are up, which are mostly at the Ottawa campus, it does not fully offset the lower numbers on campus. Chanute
did post a modest gain this semester. For the year we are down 4.77%.
SPRING SEMESTER 2020
TERM
CODE

RUN
DATE

TOTAL

2018

50

2-16-19

1718

15975

TOTAL

2019

50

2-16-20

1616

15277

CHANUTE

2018

50

2-16-19

482

4535

CHANUTE

2019

50

2-16-20

492

4639

OTTAWA

2018

50

2-16-19

470

3184

OTTAWA

2019

50

2-16-20

410

2629

ONL

2018

50

2-16-19

759

4024

ONL

2019

50

2-16-20

719

3902

HYBRID

2018

50

2-16-19

162

640

HYBRID

2019

50

2-16-20

170

716

IDO

2018

50

2-16-19

299

1917

IDO

2019

50

2-16-20

263

1788

ODO

2018

50

2-16-19

267

1675

ODO

2019

50

2-16-20

252

1603

CAMPUS

STUDENT
TOTAL

CREDIT
HOUR
TOTAL

YEAR
CODE

% INCREASE
OR
DECREASE
-4.37%

2.29%

-17.43%

-3.03%

11.87%

-6.72%

-4.29%

LEGISLATIVE UPDATE
There are several items we are watching this session that directly impact community colleges and NCCC.
HB 2515, A.K.A. KANSAS PROMISE
This is the bill that, if passed, will allow KBOR to name up to 10 majors at the two-year level (5 statewide and 5
regional majors) that will be “free” to recent Kansas high school graduates who finish that degree or certificate,
complete a series of community service hours, and stay in Kansas for two years after graduation. This would be
“last dollar” funding in that the student must fill out the FAFSA. If the grants or scholarships given to the student
do not pay for all of the costs (which right now includes books, tuition, and “required fees”), then the State will
pick up the rest. If the student does not qualify for any grants then the State pays for it all. We participated in
writing 11 amendments to the bill, of which 10 were accepted so far. The fiscal note came back more than what
the authors had thought and many doubt it will be that high due to the “last dollar” aspect. The bill has a long way
to go, but it has the right backers. There is competing version in the Senate, SB 336, which expanse the folks that
qualify (also open to nontraditional students) and has extra provisions for foster care students. It is clear the two
versions will most likely be combined in committee before the end. We shall see what happens.
TAX NOTIFICATION
There is a bill that would require mailers to everyone in the taxing area if the entity intended to increase the
amount of money from the area either by mill levy increase or through valuation increase. Right now some
entities are under a bit of a cap and we have to publish in the paper twice if we intend to receive more money
from the county than inflation allows for. Many of the entities, cities, counties, school districts and the KACCT, are
opposing that bill. No money is included for the mailers. This one had a good chance of making it through the
process.
STUDENT RIGHT TO KNOW HB 2519
This is another taxpayer and student transparency bill that seeks more data to be placed on our website about a
very long list of things including how much money students actually make after graduation in each major,
retention rates, loan default rates, and on and on. It is an exhaustive list, much larger than the one passed last
year that we have already complied with. Much of the data is already available to the student and the taxpayer
through existing reports such as IPEDS, the Federal College Scorecard, Kansas Degree Stats, Kansas Career
Navigator, Kansas Career Cruising, My Next Move, etc. Of course there is no money in the bill to help us pay for
the data gathering or publishing of this information.
OTHER ISSUES:
SB 299 – Trustees at larger colleges would have to follow campaign finance regulations on discloser.
SB 284 – Would allow disability placards to be displayed in fleet vehicles when a disabled person drives a
fleet car, like one of ours.
“In God We Trust” bill – no hearing but would require every classroom at every public school and higher
education facility to have full-sized US flags, Kansas flags, and display in 14 inch high letters, “in God we trust” on
the wall. No money for that either, we could not use budget funds, rather we would have to fundraise to meet the
requirements of the bill.

Budget hearings start this week. We are asking for $1.5 more than the Governor’s budget for SB 155 this
year and more for SB 155 in 2021 as the data suggests that the enrollment continues to grow beyond the budget.
This is on top of the money that the Governor has put toward SB 155 and money toward the funding formula.

YEAR PROGRAM
The college participates in the Year of Exchange in America for Russians (YEAR) program which places several
Russian students at NCCC. Last year we host two students, this year we have three! This is the second year with
the program and so far it has been very successful from all accounts. While many students take advance of the
program, YEAR featured one of our students, Anna Shitova who is a member of our Cheer/Dance Team, in their
newsletter:

FIVE STARS FOR BOTH PTK CHAPTERS!
Phi Theta Kappa (PTK) is the national two-year college honor society which recognizes students who are high
academic achievers and helps them learn leadership skills and the importance of community service and making a
difference. NCCC has two chapters of PTK, one at the Chanute campus and one at Ottawa. This year I’m proud to
tell you that both chapters have completed all requirements for the highest status they can get – Five Stars!
The list of requirements is quite extensive to achieve this and our PTK leadership worked all fall and over Christmas
Break to complete all of the necessary steps. Way to go! Also noteworthy, the Chanute Chapter President Nathan
Goodwin has been selected to be one of the three student speakers for the All-Kansas PTK Academic Team awards
dinner coming up next month!

SUPPORT FOR THE GUARD AND RESERVE AND AWARD!
NCCC has always supported members of our military through policy and procedure for both students and
employees. We have been working towards and now completed the Military Friendly status thanks in part to the
change in policy that you recently approved. The Kansas Guard and Reserve has now honored NCCC and
specifically Dr. Marie Gardner with the Patriotic Employer Award! Dr. Gardner received a pin, and certificate. The
College also received a certificate. Congratulations Dr. Gardner!

HVAC SYSTEM UPDATE
Weekly meetings now take place between the College and ESP, the contractor that installed the VFR heating and
cooling system that has been failing. There are 31 compressors in the system. In two-year’s time 21 compressors
have failed, 5 since January. An outside HVAC company was engaged to inspect the existing system and provided a
plan to address the failing system. EPS has agreed with this plan and initiatives are underway to renovate existing
the system and install new equipment in one building, Stoltz Hall, as a “proof of concept” to see if the LG system is
reliable when all other issues are addressed. We have had more compressor failures in Stoltz than in the other
buildings, which is why it was chosen to go first. The work is tentatively scheduled to be completed over Spring
Break and will cost ESP in the neighborhood of $160,000 for Stoltz alone. If the LG system then operates as
advertised over the remainder of the spring semester and into summer, then the other three buildings will be
similarly repaired over summer at ESP’s expense. The college will have to pay for some minor ducting work, which
falls outside the scope of the original project contract. Once the work is done to Stoltz and compressors continue
to fail, then a different plan will occur.
I apologize to all employees and students who have had to put up with this HVAC system in the four buildings over
the last two years. We are moving forward with a solution and hope to have it fully resolved by the start of fall
2020. And if that doesn’t work we have other options to explore. To those who work in Stoltz, as Spring Break
approaches Kerry will be in touch as to what, if anything, you need to do to prepare.

CHANGES TO THE DRUG TESTING POLICY
For a number of years the college has had a drug testing policy in place to adhere to the regulations of the National
Junior College Athletic Association (NJCAA) and the Kansas Junior College Athletic Association (KJCCC – also known
as the Jayhawk Conference). Recently we have become aware of some ways to improve the accuracy of the tests
as well as ways to give any student who tests positive a better chance of complying with the expectations and
avoiding very punitive second offenses.








The changes limit the advanced warning that students used to receive before a test.
We are switching back to urine tests from mouth swabs, which are less expensive and harder to cover up
without advanced warning.
Students who test positive will be given the recommended time between tests to clear their system
before a second test is given. The previous plan said once positive they would have be tested at the next
testing opportunity. If that opportunity was too close to the original test then, even if they stopped using
drugs, the drugs may not yet have left their system in time for the second test.
Second offence have been augmented with two required counselling sessions on top of a 14 day
suspension of activity, which includes at least one suspension of conference and/or post-season
completion. This can “rollover” to next season if needed. The athlete still has to participate in study hall,
community service, etc., just not practice or games.
If the student appeals (getting the sample retested) and the sample comes back still positive then the
sanction is doubled. This is to cut down on appealing as a tactic to delay the sanction so they could
participate in key games.

These changes are already in place, but I wanted to bring them to your attention.

SPRING OR SUMMER RETREAT?
Every year the Board of Trustees hold two retreats historically scheduled in the fall and the spring. Due to the
need to reschedule the fall 2019 retreat to January 2020 the retreats would be very close together. Here are your
possible choices:




A second retreat in later spring, April or May for example
A second retreat in summer, July or early August
Not having two retreats this year, and plan the next in fall of 2020.

If you wish to have a second retreat this is typically the off-campus retreat. We have a few choices I can offer now
or we can look into more. Or we can stay on campus.
Topics may depend on when the retreat is scheduled but typically would be:





Board training on a selected topic
Master Plans and the Strategic Plan over the next few years
Board Self Evaluation and review of mission, vision, and purposes
HLC Items on the horizon - the Quality Initiative and preparing for the 2023-2024 visit

Thoughts?

BEN SMITH SERVICE AWARD
This month’s service award goes to Jamie Fugate, Custodian at the Chanute Campus. Here is what was said about
Jamie:
A student athlete had blown a tire on her way back to NCCC from Arkansas, her car stuck on the side of the road
just outside of Erie. She was sent to look for maintenance and when we found custodial to connect with
maintenance to find out if there was a way to get her and her borrowed spare to her car or have them possibly
refer her to a company that would, Jamie stepped up and offered to take her as soon as she got off work. Neither
knew how to change a tire, but googled and watched a video together and got it done. I just really feel that Jamie
went above and beyond in this situation and think she deserves a huge pat on the back!
Jamie will receive a trophy at the end of year Service Awards in May and $500. Congratulations!

BRIAN’S TRAVELS AND IMPORTANT DATES







February 19
February 21
March 5
March 6
March 10
March 16-20

KBOR Meeting
Vacation
Erie Chamber Meeting
First Friday Meeting
Board Meeting
Spring Break

Topeka
Erie
Ottawa
SU 209

FACULTY SENATE BOARD REPORT
February 17, 2020
Alan Murray, Faculty Senate President

Faculty Senate Guest Speaker –
Faculty Senate brought in Eric Hoops, Principal at Chanute Elementary, to talk about “Trauma in Education”.
The lunchtime presentation was attended by 25 faculty and staff both via Zoom and live. Eric discussed the
difficulties students of all ages have in learning environments when they suffer from childhood trauma. The
video can be found on the common drive under archive/faculty senate/eric hoops.
Kevin Blackwell, Humanities Instructor
Kevin gave the talk at the February First Friday Forum in Ottawa. It was titled “Impeachment: An Historical
Perspective”. I gauged the opinions of the audience in real time using PollEverywhere. They were as divided
as our country!
Nancy Carpenter - Nursing
On January 22 the Student Nurse Association hosted a Lunch and Learn featuring the Kansas Guardianship
Program. Barbara Longhofer spoke about the role of a Guardian. Nurses often recognize and are concerned
about vulnerable people they encounter while providing nursing care. Guardianship is a legal tool used to
provide advocacy and protection for an individual unable to make or communicate sound decisions about selfcare.
Mindy Ayers:
History club had dinner and a movie night this week. We watched “Best of Enemies” which is about the
desegregation of the elementary school in Durham, NC in 1974.
#Adulting met to learn several skills. Students learned how to prepare chicken, pasta, cut up a salad, etc. We
also had a sewing session!

Honors students are completing their contracts this week!
KCQB will be competing in the Regional Tournament in Allen County on Feb 22.
Education program: Students are starting their observation times at local schools.
FYS instructors met to look at scheduling for next year and to go over curriculum to look for changes that need
to be completed.
Cathy Gordon – Art
The art department is getting back into the swing of things after the break. Art work is back out in the halls!
Over the Christmas break Cathy Gordon spent three weeks traveling in the Netherlands, Belgium, and France.
She trekked through some of the most famous museums in the world including the Rijksmuseum, the Louvre,
the Van Gogh Museum, the D’Orsay, and the Belgium Museum of Fine Arts. She visited historic Cathedrals and
churches and forced herself to eat Belgium chocolate every day.

The art department will be presenting their five year program review on 1/21.
The art department’s annual student exhibition is scheduled for its opening on Monday, May 4th. The show
will remain up for a week.
Cathy Gordon will be attending the League for Innovation conference in Seattle February 29th – March 4th.
Cathy Gordon is busy visiting high schools and recruiting students for next year.
The art club is planning a trip to Eureka Springs, AR and the Crystal Bridges Museum in April.

ART/THEATRE/MUSIC “Fine Arts Experience”
The art department has teamed up with the Theatre, and Music departments to offer a “Fine Arts Experience”
Class. Students meet every week and study topics in music, art and theatre. The class will travel to New York
City over spring break to see an opera at the Metropolitan Opera and Broadway production of To Kill a
Mockingbird and visit art museums. Professor Stogsdill’s former mentee and friend Christine Hutcheson is the
hair and make-up assistant supervisor for the show, so she has arranged for Hutcheson to meet with the
students to tell them what it’s like to be a professional theatre artist working on Broadway! Below is a picture
of Ed Harris in his show wig as Atticus Finch and the Met (Lincoln Center)

Phi Theta Kappa – (Dr. Luka Kapkiai, Dr. Marie Gardner, Alan Murray, Kevin Blackwell) Ottawa and Chanute
Chapters of the Honor Society reached their “5 Star Goal” status in January. This consisted of the students in
the society doing a paper and projects, along with a list of other items and chapter awareness goals. Both
chapters will receive an award at the region convention in March.
Student, Nathan Goodwin, student PTK president from Chanute, has been asked to speak at the All-Kansas PTK
Luncheon on March 12. He is also a semi-finalist for the All-USA Scholarship this year. This scholarship is
awarded to 20 students nation-wide, he is currently one of 786 students still in the running right now.
Tricia Stogsdill-Theatre Dept.
Since even before the school year started, the Theatre Department has been busy! January 9-11 Professor
Tricia Stogsdill attended the Kansas Thespians Conference where she interacted with 2,000 high school
students and over 200 theatre educators/professionals from around the state/nation. There she handed out
over 200 promotional items, and got contact information for/contacted over 100 prospective theatre
students. This is a really great learning/recruiting tool for Ms. Stogsdill.

On January 16th, Professor Stogsdill also participated in the Erie High School Career Day doing two sessions on
job opportunities both on and off stage in theatre and promoting NCCC as a great place to start your
education for said careers. Newpaper photo below.

Once school started rehearsals for our Spring Production, DOUBT: A Parable by John Patrick Shanley, began. It
is a Pulitzer Prize winning drama set in a Catholic school in 1964 that is sure to get audiences thinking and
talking long after the curtain call. A movie version of the play stars Meryl Streep, Viola Davis, Amy Adams, and
Phillip Seymour Hoffman. We are performing DOUBT March 5-7 at 7pm in Sanders Auditorium. Hope to see
you there!
Along with rehearsals, the build for the set, costumes, and other technical elements for DOUBT are well
underway and we’re building our tallest set to date! Our Technical Director, John Leahy, set a goal for this
production to be as green/sustainable as possible. This means that we are re-using old classroom furniture
the school had stored away, we’re making set pieces from recycled newspapers donated by faculty and staff,
and we’re creating a tree from a fallen limb in our theatre professor’s yard! We’ve also purchased new orange
safety helmets for the students to wear during shop/work calls. Doesn’t safety look great?!

Now for some BIG news: Professor Stogsdill worked with her connections at American Players Theatre (APT) in
Wisconsin to create a special internship program exclusively for NCCC students. This summer NCCC Theatre
student Marissa Burciaga will be at APT for a 6-week paid internship (they also provide housing) where she
will work with the nation’s best theatre artists learning about theatrical Costumes and Wigs/Makeup. As part
of the deal, Ms. Stogsdill will also be there this summer working in their wig shop. There she will maintain and
grow her professional connections, learn new skills, and work with their nationally renowned classical actors
to improve the NCCC acting curriculum. American Players Theatre has been called “The finest classical
repertory theatre in the U.S.” by the Wall Street Journal, and over 100,000 people from all over the world
attend their performances each year. Congratulations to Marissa!

end report.

Report to the NCCC Board of Trustees
Dean of Operations / CIO
Jon Seibert
February 17, 2020

I.

NCCC Cyber Security Overview

Incidents Overview
In 2019 eight total documented cyber security incidents were reported consisting of:
-User was phished into entering NCCC credentials into a fraudulent site
-User opened a malicious attachment
-User’s account was compromised and being used to send out spam
-User accidentally sent a document with their own personal information (including SSN) to a
large group of internal employees
-User was phished into changing direct deposit information for two employees, resulting in lost
funds to the institution
-A test server was compromised and had to be taken offline
-College’s number(s) were spoofed and used for fraudulent Student Loan Forgiveness phone calls
-Multiple users received and opened an attachment in an email claiming to be from the NCCC
president
2020 is not trending in the right direction and has already seen four incidents:
-Student computer and malicious popups. Appeared to just be popups, no malicious software was found
-Device on Ottawa Campus was showing repeated failed authentication attempts to admin account.
Device was blocked.
-User clicked a bad link in a phishing email, Sophos firewall blocked the link before the page actually
loaded preventing any malicious activity.
-User visited a spoofed Amazon site, nothing was found on the machine but it was wiped as a precaution.
These are only the incidents that have been reported to Technology Services (TS) or TS became aware of
through logging and/or reporting tools, other incidents may have happened that were not reported.
Phishing Overview
We continue to “phish” our users monthly, resulting in low phish-prone percentages. Our last test came
through with a 2.4% failure rate. Users that fail these tests are automatically enrolled in remedial
phishing training to remind them of safe email habits. The data shows most users are not repeat

offenders, so after the first occurrence they tend to be more aware going forward. The chart below
illustrates our phish prone percentage rate over the last two years. We will continue to evaluate trends
and security risks to the institution and may recommend additional training, particularly for certain high
risk areas in the future.

Traffic Report
Throughout the month of January 2020 the college network has passed over 23TB of data with a little less
than half of that consisting of streaming media such as Netflix, Hulu, Amazon Prime Video, etc. NCCC
also received over 300,000 emails, with around a quarter of them flagged as spam or probably spam.

II.

Projects

Below is a list of projects that we’ve completed, as well as some that are either in process or upcoming
along with a brief summary of the status of each. All of these projects are added to someone’s plate in
addition to their normal duties. I’m lucky to currently have a great team of dedicated, flexible staff with a

good attitude and willingness to go the extra mile to get the job done, even if it means working late after a
long day, coming in over the weekend, or coming in over break when most every else is enjoying their
time off. I haven’t always been so lucky and I know what it’s like when everyone isn’t onboard, so again
I’m very thankful for the staff on our team and appreciate everything they do for me and the institution.
Duo Multifactor Authentication – We’ve enabled Duo on our Outlook Web Access (OWA) so that
users logging in through the web are required to authenticate with the username, password, and Duo to
gain access to their email account. The second phase of this project is installing it on staff/faculty PCs so
users must authenticate with it to gain access to those computers. We have implemented in the more
sensitive areas first (IT, Business Office, HR, and President’s Office) and will continue moving through
until all faculty/staff authenticate using this method.
Annual Faculty/Staff Computer Rotation – We are gathering data now to develop the plan for our
second year of computer rotations for faculty/staff. Once this rotation is fully implemented (after year
five) faculty/staff should never have a PC over five years old. This allows us to keep newer hardware in
place for our employees and should reduce the amount of time spent on maintenance and repairs on these
machines.
Operating System (OS) Migrations – Support for Microsoft Windows 7 and Windows Server 2008
ended in January of 2020. Any machines running these Operating Systems (OS) are currently vulnerable.
We started with over 10 servers and 150 workstations that needed to be migrated or taken out of service
and have only a few remaining to complete.
Phone System Upgrades – We have installed the basic framework for the new phone system at Ottawa
now so nearly all of the backend hardware changes are complete for this. Moving forward our main focus
on this project will just be acquiring new phones. There are many replacements that need to be done
but we continue to purchase small quantities of new phones as funds become available.
Updated NCCC Website – We went live with a new version of the NCCC public website
(www.neosho.edu) in early January, so far feedback has been very positive! Although we have been
updating the look of the website every few years, this revision was quite a bit more extensive as we
reorganized most of the content on the site.
Annual Independent Risk Assessment – This will be the third year in a row we have had an
independent assessor come in and do a risk assessment for the institution. It’s required for us to stay in
compliance, but it’s also been a great tool to have a fresh set of eyes to not only point out issues but
provide recommendations to remediate them. It also provides a key component of our compliance
framework.
Wireless Security Upgrades – Last year we implemented increased security measures for our wireless
networks, forcing users/devices to register before access is allowed. Wireless is expected to be
everywhere and work all the time, so we continue evaluate not only the security of our wireless systems,
but the reliability and availability of them as well.
Jenzabar One Migration – Jenzabar has made it known that they will no longer be focusing on the
software we use for our Student Information System (SIS). They will still be completing required updates
for the software we are using but most feature enhancements will come to their new product Jenzabar
One. While there is no cost to sign on with Jenzabar One and the migration should be fairly minimal, we
still need to extensively prepare with testing and planning to make this a smooth transition. Discussions
are ongoing regarding when this will take place but summer of 2020 is likely as of this time.

Jenzabar Systems to the Cloud-We also moved our Jenzabar systems into the cloud last summer as
well, there were a few hiccups but overall has been a pretty smooth transition. Previously, if we had a
disaster scenario involving the Chanute Data Center, we would be able to use our disaster recovery tools
to bring everything back online relatively quickly, but there would still be that downtime as well as the
overhead from our IT staff to accomplish it. With these now being hosted in the Jenzabar cloud, we could
lose our datacenter in Chanute with no impact to our student portal (myNeosho) or our student
information system.
Logging and Auditing Software-Last year we also implemented a new logging and auditing system.
This system notifies us if an account is being locked out, changes have been made to our account system
and by whom, as well as a multitude of other things. It’s checked a huge box for the institution for
accountability and is a key part to our security framework.
Email Archiving- We implemented email archiving last year as well as a one year retention policy on our
local email server. This means any email over one year old will be removed from our local email server
and unavailable to users directly. They have to login to a separate system to view any emails older than
that, as this tool archived all existing emails at the time of implementation and stores a copy of emails
sent and received through our systems as well. This is another piece we added to help the security posture
of the institution, with this in place if an email account becomes compromised it only has access to the
last year of data.
Patch Management Tools- We’ve been scanning for vulnerabilities across our networks for a few years
now, what we found out quickly is it’s a very time consuming and overwhelming task to keep software
and equipment up to date as we had to do it manually. We’ve since implemented software that allows us
to patch equipment remotely and in bulk, while this is still a gargantuan task, it has become immensely
easier with this tool.
DNS Hosting in the Cloud- Every website/server has a unique IP address tied to it, but rather than
having to remember that string of numbers, sites use a friendly name like Neosho.edu to direct their users
to their websites. Our Domain Naming System (DNS) used to be hosted by our Internet Service Provider
(ISP) (the city of Chanute) but we’ve since moved it to the cloud. This provides better reliability,
flexibility, and control to make changes on our own instead of having to request them from our provider.
Laserfiche Document Management- We’ve had a partnership with the city of Chanute for a long time in
that we both use a document management system called Laserfiche to electronically store our
Institutional, faculty, staff, and student records. The costs of this system were split between the entities
involved, however, the city was providing the hardware and operating systems to run Laserfiche. We’ve
since moved this onsite to our systems, while still coordinating with the city on software and licensing
costs. This reduces the burden on the city to host our data store (our data store was significantly larger
than the other entities) as well as allows us to backup our data with our systems.
Sophos Security Heartbeat- Our firewall in conjunction with our antivirus software (both from the same
vendor) gives us the ability to assign a heartbeat to each machine on campus. If a machine is infected
with malicious software or misses antivirus updates repeatedly, the system will assign it a red heartbeat
and disallow network traffic to and from that device. This allows us to quickly and often automatically
take a node offline if the system detects that it may have problems.
Board Room/Cafeteria Renovations- Although Kyle and his team did most of the work, we got to come
in and put the shiny toys in afterwards. My team put in a lot of hours running cables, setting up wifi,
setting up displays, testing and retesting, all while doing their normal duties and getting ready for the new

school year to start in the fall during the busiest time of the year for us. I’m thankful to have a great
dedicated team that put in the extra effort to get the technology portion of this project done.
Documentation Updates- We continue to create, review, and evaluate our documentation. We’ve now
created an Incident Response Plan to guide us through cyber incidents and have made it a part of the
Emergency Action Plan (EAP). The next big item we will be working on is Disaster Recovery
documentation. We have lots of great tools to assist if we have an issue but at the moment we do not
have a good documented list of what equipment is running what software, what software should be
prioritized over others, and what vendors/support we can use in the case of a problem. Most of that
information we have, it is just not documented well and/or not all in one document.
Cyber Security Tabletop Exercises- After creating the Incident Response Plan mentioned previously,
we wanted to run it against some tabletop exercises to address any gaps found in the plan. We have ran
tabletop exercises internally with only members of the TS team as well as larger exercises involving
several senior administrators. We will continue to test and evaluate these plans and tweak where
necessary. As I’ve mentioned previously, it’s not a matter of if the next big incident happens but when.

III.

Helpdesk

The chart below shows work order totals by year for the TS department over the last five years. As we
get more equipment and software each requires maintenances/fixes/repairs which puts an increased load
on our staff. Our increased security focus over the last few years also increases the burden on our
technicians, requiring more time not only for repairs and upgrades to assets, but also to view reports,
respond to incidents, and document those incidents. Staff have also shifted roles/responsibilities and with
that comes a learning curve which also requires time so our staff have no problems staying busy.

We continue to evaluate tools and procedural changes to reduce our workload or at least make us more
efficient but as you can see if this trend continues we may be required to find ways to offset this trend,
such as adding additional IT staff, utilizing consultants more, or outsourcing some tasks. Already with
the increased workload we’ve had issues keeping up with tickets especially during peak times of the year
and/or crunch time on large projects. While we are still able to get things done, our response time and
level of service is impacted during peak months such as August and January.
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Neosho County Community College
Proposed Tuition and Fee Schedule

10:50 AM

Approved 2/17/2020
$2 increase in Tuition

TUITION & FEES

Cost Per
Credit Hour

$1 increase in Out District
$1 increase in Book Rental
$35 increase in Housing Cost/Semester

Neosho County Resident On Campus
Tuition
Fees
Incidental
Student Union
Technology
Total Fees
Total Tuition & Fees

$77
$19
$7
$7
$33
$110

Neosho County Resident Off Campus
Tuition
Fees
Incidental
Student Union
Technology
Total Fees
Total Tuition & Fees

$77

(currently $75/cr hr)

$19
$0
$7
$26
$103

Neosho County Resident On Line
Tuition
Fees
On Line
Incidental
Student Union
Technology
Total Fees
Total Tuition & Fees

$77

(currently $75/cr hr)

$30
$19
$0
$7
$56
$133

Kansas Resident Outside Neosho County (Chanute) On Campus
Tuition
Fees
Incidental
Student Union
Technology
Out District
Total Fees
Total Tuition & Fees
Kansas Resident Outside Neosho County (Chanute) Off Campus
Tuition
Fees
Incidental
Student Union
Technology
Out District
Total Fees
Total Tuition & Fees
Kansas Resident Outside Neosho County On Line
Tuition
Fees
On Line
Incidental
Student Union
Technology
Out District
Total Fees
Total Tuition & Fees

Prepared by: sks

(currently $75/cr hr)

$77
$19
$7
$7
$15

(currently $75/cr hr)

(currently $14/cr hr)
$48
$125

$77
$19
$0
$7
$15

(currently $75/cr hr)

(currently $14/cr hr)
$41
$118

$77
$30
$19
$0
$7
$15

(currently $75/cr hr)

(currently $14/cr hr)
$71
$148
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Neosho County Community College
Proposed Tuition and Fee Schedule

10:50 AM

Approved 2/17/2020
$2 increase in Tuition

TUITION & FEES

Cost Per
Credit Hour

$1 increase in Out District
$1 increase in Book Rental
$35 increase in Housing Cost/Semester

Kansas Resident Outside Neosho County (Ottawa) On Campus
Tuition
Fees
Incidental
Building
Technology
Out District
Total Fees
Total Tuition & Fees
Kansas Resident Outside Neosho County (Ottawa) Off Campus
Tuition
Fees
Incidental
Building
Technology
Out District
Total Fees
Total Tuition & Fees
Out-of-State Resident (Chanute) On Campus
Tuition
Fees
Incidental
Student Union
Technology
Out-of-State
Total Fees
Total Tuition & Fees
Out-of-State Resident (Chanute) Off Campus
Tuition
Fees
Incidental
Student Union
Technology
Out-of-State
Total Fees
Total Tuition & Fees
Out-of-State Resident On Line
Tuition
Fees
On Line
Incidental
Student Union
Technology
Out-of-State
Total Fees
Total Tuition & Fees

Prepared by: sks

$77
$23
$26
$7
$15

(currently $75/cr hr)

(currently $14/cr hr)
$71
$148

$77
$23
$12
$7
$15

(currently $75/cr hr)

(currently $14/cr hr)
$57
$134

$77
$19
$7
$7
$37

(currently $75/cr hr)

(currently $36/cr hr)
$70
$147

$77
$19
$0
$7
$37

(currently $75/cr hr)

(currently $36/cr hr)
$63
$140

$77
$30
$19
$0
$7
$37

(currently $75/cr hr)

(currently $36/cr hr)
$93
$170
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Neosho County Community College
Proposed Tuition and Fee Schedule

10:50 AM

Approved 2/17/2020
$2 increase in Tuition

TUITION & FEES

Cost Per
Credit Hour

$1 increase in Out District
$1 increase in Book Rental
$35 increase in Housing Cost/Semester

Out-of-State Resident (Ottawa) On Campus
Tuition
Fees
Incidental
Building
Technology
Out-of-State
Total Fees
Total Tuition & Fees
Out-of-State Resident (Ottawa) Off Campus
Tuition
Fees
Incidental
Building
Technology
Out-of-State
Total Fees
Total Tuition & Fees
International (Chanute) On Campus
Tuition
Fees
Incidental
Student Union
Technology
Out-of-US
Total Fees
Total Tuition & Fees
International (Chanute) Off Campus
Tuition
Fees
Incidental
Student Union
Technology
Out-of-US
Total Fees
Total Tuition & Fees
International On Line
Tuition
Fees
On Line
Incidental
Student Union
Technology
Out-of-US
Total Fees
Total Tuition & Fees
International (Ottawa) On Campus
Tuition
Fees
Incidental
Building
Technology
Out-of-US
Total Fees
Total Tuition & Fees

Prepared by: sks

$77
$23
$26
$7
$37

(currently $75/cr hr)

(currently $36/cr hr)
$93
$170

$77
$23
$12
$7
$37

(currently $75/cr hr)

(currently $36/cr hr)
$79
$156

$150
$23
$7
$7
$15

(currently $148/cr hr)

(currently $14/cr hr)
$52
$202

$150
$19
$0
$7
$15

(currently $148/cr hr)

(currently $14/cr hr)
$41
$191

$150
$30
$19
$0
$7
$15

(currently $148/cr hr)

(currently $14/cr hr)
$71
$221

$150
$23
$26
$7
$15

(currently $148/cr hr)

(currently $14/cr hr)
$71
$221
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Neosho County Community College
Proposed Tuition and Fee Schedule

10:50 AM

Approved 2/17/2020
$2 increase in Tuition

TUITION & FEES

Cost Per
Credit Hour

$1 increase in Out District
$1 increase in Book Rental
$35 increase in Housing Cost/Semester

International (Ottawa) Off Campus
Tuition
Fees
Incidental
Building
Technology
Out-of-US
Total Fees
Total Tuition & Fees

$150
$23
$12
$7
$15

(currently $14/cr hr)
$57
$207

Semester Residence Hall Changes Per Semester
Bideau Double
Bideau Single
NeoKan Double
NeoKan Single

$3,170
$3,920
$3,170
$3,920

Safe Rental Fee Charges Per Semester

$49

Annual Residence Hall Application Fee

$125

Book Rental Fee Per Credit Hour
Transcript Fee

(currently $148/cr hr)

$17

(currently $3,135)
(currently $3,885)
(currently $3,135)
(currently $3,885)

(currently $16/cr hr)

$7.25

Auditing a Class
Students will be charged the current applicable tuition and fee rate per credit hour plus any course fees.
Special Course Fees
Certain classes have special fees assessed up to $2,000 per class to help defray the cost of materials and supplies.

Prepared by: sks
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TREASURER'S MONTHLY FINANCIAL STATEMENT
NEOSHO COUNTY COMMUNITY COLLEGE
For the Period January 1, 2020 to January 31, 2020
FUND

02
07
08
09
10
11
12
13
14
16
17
21
22
24
25
32
51
52
65
70
90

FUND
DESCRIPTION
Postsecondary Technical Education Reserve
Petty Cash Fund
General Fund Deferred Maintenance
General Fund Equipment Reserve
General Fund UnencumberedFund Balance
General Fund
Postsecondary Technical Education Fund
Adult Basic Education Fund
Adult Supplementary Education Fund
Residence Hall/Student Union Fund
Bookstore Fund
College Workstudy Fund
SEOG Grant Fund
Pell Grant Fund
Student Loans Fund
Grant Funds
Library Bequest Fund
Snyder Chapel Fund
Student Union Revenue Bond Reserve
Agency Funds
Payroll Clearing Fund
TOTALS

Checking Accounts
Investments
Cash on Hand
Total

BEGINNING
BALANCE
12/31/2019
404,821.59
1,096.46
102,170.13
265,860.52
1,400,000.00
-1,231,126.26
66,001.78
31,975.63
44,427.66
1,345,483.89
1,039,566.44
0.00
0.00
402.00
0.00
-449.33
1,029.96
205.64
58,481.36
417,164.12
$3,947,111.59

RECEIPTS
JANUARY
17,518.73
0.00
321.00
0.00
0.00
3,916,992.34
1,166,718.64
30.00
38.00
122,893.73
126,800.33
0.00
0.00
-742.00
-1,321.00
12,439.99
0.00
0.00
0.00
611,944.71
0.00
$5,973,634.47

JOUNRAL
DISBURSEMENTS
ENTRIES
JANUARY
JANUARY
0.00
0.00
0.00
0.00
0.00
0.00
0.00
-480.65
0.00
0.00
0.00
-874,047.74
0.00
-223,284.24
0.00
-34,697.15
0.00
0.00
0.00
-98,076.52
0.00
-33,322.36
0.00
0.00
0.00
0.00
0.00
742.00
0.00
1,321.00
0.00
-75,501.38
0.00
0.00
0.00
0.00
0.00
0.00
0.00
-16,411.22
0.00
$0.00
-$1,353,758.26

ENDING
BALANCE
1/31/2020
422,340.32
1,096.46
102,491.13
265,379.87
1,400,000.00
1,811,818.34
1,009,436.18
-2,691.52
44,465.66
1,370,301.10
1,133,044.41
0.00
0.00
402.00
0.00
-63,510.72
1,029.96
205.64
58,481.36
1,012,697.61
0.00
$8,566,987.80

$280,354.84
$8,285,032.96
$1,600.00
$8,566,987.80

2/17/2020 10:50 AM

Neosho County Community College
Cash Balance Comparison
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NEOSHO COUNTY COMMUNITY COLLEGE
MASTER COURSE SYLLABUS
COURSE IDENTIFICATION
Course Code/Number:

ART 100

Course Title:

Design

Division:

Applied Science (AS)
Health Care (HC)

Liberal Arts (LA)
Lifetime Learning (LL)

Workforce Development (WD)
Nursing

Developmental

Credit Hour(s): Three
Effective Date: Fall 2015
Assessment Goal Per Outcome: 70%

COURSE DESCRIPTION
This course is an introductory study of the basic art elements and principles of design and their creative
application in two‐dimensional form.
MINIMUM REQUIREMENTS/PREREQUISITES AND/OR COREQUISITES
None
TEXTS
The official list of textbooks and materials for this course is found on myNeosho.
http://www.neosho.edu/ProspectiveStudents/Registration/CourseSyllabi.aspx

GENERAL EDUCATION OUTCOMES
1. Practice Responsible Citizenship through:
 identifying rights and responsibilities of citizenship,
 identifying how human values and perceptions affect and are affected by social diversity,
 identifying and interpreting artistic expression.
2. Live a healthy lifestyle (physical, intellectual, social) through:
 listing factors associated with a healthy lifestyle and lifetime fitness,

 identifying the importance of lifetime learning,
 demonstrating self‐discipline, respect for others, and the ability to work collaboratively as a team.
3. Communicate effectively through:
 developing effective written communication skills,
 developing effective oral communication and listening skills.
4. Think analytically through:
 utilizing quantitative information in problem solving,
 utilizing the principles of systematic inquiry,
 utilizing various information resources including technology for research and data collection.
COURSE OUTCOMES/COMPETENCIES (as Required)
1. The student will be able to recognize and utilize the visual language of the elements and
principles of design.
a. Identify the elements and principles of design in the visual arts.
b. Describe the elements and principles of design and exemplify their application in the
visual arts.
c. Compare the application of the elements and principles of design and landscape design,
clothing design, floral design etc.
2. The student will creatively integrate the elements and principles of design into two‐dimensional
form.
a. Create 2‐D forms that relate specifically to each element of design.
b. Create 2‐D forms that integrate the various concept/principles of design.
c. Develop a functional design repertoire via continual exploration and production of 2‐D
designs.
3. The student will develop a cumulative awareness of Gestalt visual tendencies and perception as
they relate to the visual arts.
a. Analyze design applications as to their visual effectiveness or lack thereof.
b. Discern quality in design by innate perception based on Gestalt visual tenets.
MINIMUM COURSE CONTENT
The following topics must be included in this course. Additional topics may also be included.
I. The following topics will be studied and a notebook compiled with notes and exercises in each of
the following:
A.
B.
C.
D.
E.
F.
G.
H.

Line
Shape
Light and Value
Emphasis/Focal Point
Color
Space
Unity
Balance‐ (3 projects, symmetrical, asymmetrical, and radial)

I.
J.
K.
L.
II.
A.
B.
C.
D.
E.

Texture
Illusion of Motion
Scale and Proportion
Final Project
The aforementioned projects utilizing the elements and principles of design may include any of
the following processes and final product forms.
posters
collages
mixed media
electronic media
book or sketchbook cover

STUDENT REQUIREMENTS AND METHOD OF EVALUATION
INSTRUCTIONAL METHODS
For specific instructional methods see the syllabus supplement on the syllabus page for this class on
myNeosho.
STUDENT REQUIREMENTS AND METHOD OF EVALUATION
A = 90–100% B = 80–89% C = 70–79% D = 60‐69% F = 0‐59%
For specific instructional methods see the syllabus supplement on the syllabus page for this class on
myNeosho.

ASSESSMENT OF STUDENT GAIN
The purpose of assessing student learning at Neosho County Community College is to ensure the
educational purposes of the institution are met and appropriate changes are made in program
development and classroom instruction to allow for student success. The instructor(s) of this course will
determine the methods of assessment most appropriate and complete an assessment report at the end
of the course.

Attendance Policy
1. NCCC values interactive learning which promotes student engagement in the learning process. To be
actively engaged, the student must be present in the learning environment.
2. Unless students are participating in a school activity or are excused by the instructor, they are
expected to attend class. If a student’s absences exceed one‐eighth of the total course duration,
(which equates to one hundred (100) minutes per credit hour in a face‐to‐face class) the instructor
has the right, but is not required, to withdraw a student from the course. Once the student has been

dropped for excessive absences, the registrar’s office will send a letter to the student, stating that he
or she has been dropped. A student may petition the chief academic officer for reinstatement by
submitting a letter stating valid reasons for the absences within one week of the registrar’s
notification. If the student is reinstated into the class, the instructor and the registrar will be
notified. Please refer to the Student Handbook/Academic Policies for more information
3. Absences that occur due to students participating in official college activities are excused except in
those cases where outside bodies, such as the State Board of Nursing, have requirements for
minimum class minutes for each student. Students who are excused will be given reasonable
opportunity to make up any missed work or receive substitute assignments from the instructor and
should not be penalized for the absence. Proper procedure should be followed in notifying faculty in
advance of the student’s planned participation in the event. Ultimately it is the student’s
responsibility to notify the instructor in advance of the planned absence.

ACADEMIC INTEGRITY
NCCC expects every student to demonstrate ethical behavior with regard to academic pursuits. Academic
integrity in coursework is a specific requirement. Definitions, examples, and possible consequences for
violations of Academic Integrity, as well as the appeals process, can be found in the College Catalog, Student
Handbook, and/or Code of Student Conduct and Discipline.
ELECTRONIC DEVICE POLICY
Student cell phones and other personal electronic devices not being used for class activities must not be
accessed during class times unless the instructor chooses to waive this policy.

NOTE
Information and statements in this document are subject to change at the discretion of NCCC. Students
will be notified of changes and where to find the most current approved documents.

ACCOMMODATIONS
If you are a student with a disability who may need accommodation(s), in compliance with Section 504 of the
Rehabilitation Act of 1973 and the Americans with Disabilities Act (ADA) of 1990, please notify the Dean of Student
Services in the Student Services Office, Sanders Hall, 620‐432‐0304, on the Chanute Campus, or the Dean for the
Ottawa and Online Campuses, 785‐248‐2798, on the Ottawa Campus as soon as possible. You will need to bring
your documentation for review in order to determine reasonable accommodations, and then we can assist you in
arranging any necessary accommodations.

NON‐DISCRIMINATION POLICY
The following link provides information related to the non‐discrimination policy of NCCC, including
persons with disabilities. Students are urged to review this policy.
http://www.neosho.edu/Departments/NonDiscrimination.aspx

SEXUAL MISCONDUCT POLICY (TITLE IX)
At NCCC, it is the responsibility of an instructor to help create a safe learning environment in the classroom,
including both physical and virtual classrooms. All instructors are considered mandatory reporters at NCCC,
therefore any information regarding sexual misconduct that is shared by a student in one‐on‐one meetings with
the instructor must be reported to appropriate personnel at the College. Instructors will keep the information
private to the greatest extent possible, but it is not confidential. Generally, climate surveys, classroom writing
assignments or discussions, human subjects research, or events such as Take Back the Night events do not provide
notice that must be reported to the Coordinator by employees, unless the reporting party clearly indicates that
they wish a report to be made.
The following link provides information related to the sexual misconduct policy of NCCC, including resources,
reporting options, and student rights. Students are urged to review this policy.
http://www.neosho.edu/TitleIX.aspx

COURSE NOTES

NEOSHO COUNTY COMMUNITY COLLEGE
MASTER COURSE SYLLABUS
COURSE IDENTIFICATION
Course Code/Number:

ART 100

Course Title:

2D Design

Division:

Applied Science (AS)

x

Liberal Arts (LA)

Health Care (HC)

Lifetime Learning (LL)

Workforce Development (WD)
Nursing

Developmental

Credit Hour(s): Three
Effective Date: Summer 2020
Assessment Goal Per Outcome: 70%

COURSE DESCRIPTION
This course is an introductory study of the basic art elements and principles of design and their creative
application in two‐dimensional form.
MINIMUM REQUIREMENTS/PREREQUISITES AND/OR COREQUISITES
None
TEXTS
The official list of textbooks and materials for this course is found on myNeosho.
http://www.neosho.edu/ProspectiveStudents/Registration/CourseSyllabi.aspx

GENERAL EDUCATION OUTCOMES
1. Practice Responsible Citizenship through:
 identifying rights and responsibilities of citizenship,
 identifying how human values and perceptions affect and are affected by social diversity,
 identifying and interpreting artistic expression.
2. Live a healthy lifestyle (physical, intellectual, social) through:
 listing factors associated with a healthy lifestyle and lifetime fitness,

 identifying the importance of lifetime learning,
 demonstrating self‐discipline, respect for others, and the ability to work collaboratively as a team.
3. Communicate effectively through:
 developing effective written communication skills,
 developing effective oral communication and listening skills.
4. Think analytically through:
 utilizing quantitative information in problem solving,
 utilizing the principles of systematic inquiry,
 utilizing various information resources including technology for research and data collection.
COURSE OUTCOMES/COMPETENCIES (as Required)
1.
2.
3.
4.

Apply vocabulary specific to the elements and principles of visual literacy.
Critique the strengths and weaknesses of one’s own work and the work of others.
Implement effective compositional strategies through visual problem solving.
Generate successful designs using a variety of media.

MINIMUM COURSE CONTENT
The following topics must be included in this course. Additional topics may also be included.
I. The following topics will be studied and a notebook compiled with notes and exercises in each of
the following:
A.
B.
C.
D.
E.
F.
G.
H.
I.
J.
K.
L.
II.
A.
B.
C.
D.
E.

Line
Shape
Light and Value
Emphasis/Focal Point
Color
Space
Unity
Balance‐ (3 projects, symmetrical, asymmetrical, and radial)
Texture
Illusion of Motion
Scale and Proportion
Final Project
The aforementioned projects utilizing the elements and principles of design may include any of
the following processes and final product forms.
posters
collages
mixed media
electronic media
book or sketchbook cover

STUDENT REQUIREMENTS AND METHOD OF EVALUATION
INSTRUCTIONAL METHODS
For specific instructional methods see the syllabus supplement on the syllabus page for this class on
myNeosho.
STUDENT REQUIREMENTS AND METHOD OF EVALUATION
A = 90–100% B = 80–89% C = 70–79% D = 60‐69% F = 0‐59%
For specific instructional methods see the syllabus supplement on the syllabus page for this class on
myNeosho.

ASSESSMENT OF STUDENT GAIN
The purpose of assessing student learning at Neosho County Community College is to ensure the
educational purposes of the institution are met and appropriate changes are made in program
development and classroom instruction to allow for student success. The instructor(s) of this course will
determine the methods of assessment most appropriate and complete an assessment report at the end
of the course.

Attendance Policy
1. NCCC values interactive learning which promotes student engagement in the learning process. To be
actively engaged, the student must be present in the learning environment.
2. Unless students are participating in a school activity or are excused by the instructor, they are
expected to attend class. If a student’s absences exceed one‐eighth of the total course duration,
(which equates to one hundred (100) minutes per credit hour in a face‐to‐face class) the instructor
has the right, but is not required, to withdraw a student from the course. Once the student has been
dropped for excessive absences, the registrar’s office will send a letter to the student, stating that he
or she has been dropped. A student may petition the chief academic officer for reinstatement by
submitting a letter stating valid reasons for the absences within one week of the registrar’s
notification. If the student is reinstated into the class, the instructor and the registrar will be
notified. Please refer to the Student Handbook/Academic Policies for more information
3. Absences that occur due to students participating in official college activities are excused except in
those cases where outside bodies, such as the State Board of Nursing, have requirements for
minimum class minutes for each student. Students who are excused will be given reasonable
opportunity to make up any missed work or receive substitute assignments from the instructor and
should not be penalized for the absence. Proper procedure should be followed in notifying faculty in
advance of the student’s planned participation in the event. Ultimately it is the student’s
responsibility to notify the instructor in advance of the planned absence.

ACADEMIC INTEGRITY
NCCC expects every student to demonstrate ethical behavior with regard to academic pursuits. Academic
integrity in coursework is a specific requirement. Definitions, examples, and possible consequences for
violations of Academic Integrity, as well as the appeals process, can be found in the College Catalog, Student
Handbook, and/or Code of Student Conduct and Discipline.
ELECTRONIC DEVICE POLICY
Student cell phones and other personal electronic devices not being used for class activities must not be
accessed during class times unless the instructor chooses to waive this policy.

NOTE
Information and statements in this document are subject to change at the discretion of NCCC. Students
will be notified of changes and where to find the most current approved documents.

ACCOMMODATIONS
If you are a student with a disability who may need accommodation(s), in compliance with Section 504 of the
Rehabilitation Act of 1973 and the Americans with Disabilities Act (ADA) of 1990, please notify the Dean of Student
Services in the Student Services Office, Sanders Hall, 620‐432‐0304, on the Chanute Campus, or the Dean for the
Ottawa and Online Campuses, 785‐248‐2798, on the Ottawa Campus as soon as possible. You will need to bring
your documentation for review in order to determine reasonable accommodations, and then we can assist you in
arranging any necessary accommodations.

NON‐DISCRIMINATION POLICY
The following link provides information related to the non‐discrimination policy of NCCC, including
persons with disabilities. Students are urged to review this policy.
http://www.neosho.edu/Departments/NonDiscrimination.aspx

SEXUAL MISCONDUCT POLICY (TITLE IX)
At NCCC, it is the responsibility of an instructor to help create a safe learning environment in the classroom,
including both physical and virtual classrooms. All instructors are considered mandatory reporters at NCCC,
therefore any information regarding sexual misconduct that is shared by a student in one‐on‐one meetings with

the instructor must be reported to appropriate personnel at the College. Instructors will keep the information
private to the greatest extent possible, but it is not confidential. Generally, climate surveys, classroom writing
assignments or discussions, human subjects research, or events such as Take Back the Night events do not provide
notice that must be reported to the Coordinator by employees, unless the reporting party clearly indicates that
they wish a report to be made.
The following link provides information related to the sexual misconduct policy of NCCC, including resources,
reporting options, and student rights. Students are urged to review this policy.
http://www.neosho.edu/TitleIX.aspx

COURSE NOTES

