NEOSHO COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
AGENDA
December 13, 2016 – 5:30 P.M.
Student Union – Room 209

I.

Call to Order

II.

Roll Call

III.

Public Comment

IV.

Approval of the Agenda

V.

Consent Agenda
A.
B.
C.
D.

VI.

Reports
A.
B.
C.
D.
E.

VII.

Minutes from November 8 and December 1, 2016
Claims for Disbursement for November 2016
Course Inventory Revisions/Additions
Personnel

KACCT – Dennis Peters
Faculty Senate – Rita Drybread
Outreach & Workforce Development – Brenda Krumm
Treasurer – Sandi Solander
President – Dr. Brian Inbody

Old Business
A. Resolution 2016-62: Sexual Misconduct and Related Policies Recommendation (second
reading)

VIII.

New Business
A.
B.
C.
D.

IX.

Resolution 2016-63:
First Reading:
First Reading:
First Reading:

Adjournment

Payment for Overtime
Revised Organization of the Board Policy
Revised Board Meetings Policy
Revised Board Agenda Policy

NEOSHO COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES
MINUTES
December 13, 2016 – 5:30 P.M.
Student Union – Room 209

I.

CALL TO ORDER
David Peter called the meeting to order at approximately 5:30 p.m. in Room 209 of the Student
Union.

I.

ROLL CALL
The following members were present: Kevin Berthot, Charles Boaz, Lori Kiblinger, David Peter,
Dennis Peters and Jenny Westerman.
Also in attendance were Kerrie Coomes, Rita Drybread, Denise Gilmore, Dr. Brian Inbody, Brenda
Krumm, Kent Pringle, Kerry Ranabargar, Sarah Robb, Mike Saddler, Ben Smith, Sandi Solander and
The Chanute Tribune.

I.

PUBLIC COMMENT
There were no speakers.

I.

APPROVAL OF THE AGENDA
On motion by Dennis Peters and second by Charles Boaz the agenda was approved as presented.

I.

CONSENT AGENDA
On motion by Dennis Peters and second by Jenny Westerman the following items were approved
by consent:
A. Minutes from November 8 and December 1, 2016
B. Claims for Disbursement for November 2016
C. Course Inventory Revisions/Additions
Before each semester begins, the Kansas Board of Regents asks coordinated institutions to
submit a list of courses that the college is capable of teaching in that semester, but is not
compelled to offer. This list of courses is referred to as the course inventory. Each change to
the inventory must be approved by the academic department where it originated, the
curriculum committee, the Chief Academic Officer, the President of the College and finally, the
College Board of Trustees, as per NCCC policy.

Course Inventory Changes
December 2016 Board Meeting
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Course Title Change
ALHT 256

Alternative Health Care Systems in HIT, 3 cr hrs, to Alternative Health
Care Systems, 3 cr hrs

D. Personnel
1. Resignation of Admissions Specialist-Ottawa
It was the president’s recommendation that the Board approve the resignation of Brea
Cudney Admissions Specialist on the Ottawa campus. Her resignation shall be effective
December 16, 2016.
VI.

REPORTS
A. KACCT – Dennis Peters reported on the Kansas Association of Community College Trustees
quarterly meeting held December 4 and 5 at Labette Community College.
B. Faculty Senate – Rita Drybread reported on what Faculty Senate was doing. See attachment.
C. Outreach & Workforce Development – Brenda Krumm gave a report on Outreach and
Workforce Development. See attachment.
D. Treasurer – Sandi Solander gave a treasurer’s report. Revenue for the month of November was
$1,229,469.59 and disbursements were $2,048,080.19. See attachment.
E. President – Dr. Brian Inbody gave his president’s report. See attachment.

VII.

OLD BUSINESS
A. Sexual Misconduct and Related Policies Recommendation (second reading)
Following a 2014 Question and Answers on Title IX and Sexual Violence letter clarifying the
2011 Dear Colleague Letter (DCL) from the Office of Civil Rights (OCR) which delineated the
responsibilities of institutions of higher education regarding sexual misconduct, it was
recommended and the Board approved the appointment of a new Title IX Coordinator. In
addition, a team of individuals was appointed to assist the Title IX Coordinator to fulfill the
responsibilities as directed by the DCL.
Since those initial directives, the College joined the Association of Title IX Administrators
(ATIXA), the preeminent association for TIX training and resources in the United States. The
Title IX team including the Title IX Coordinator, Title IX Deputy Coordinators and investigators
have attended multiple ATIXA trainings and also trained college employees and students on
College policy regarding sexual misconduct covered under Title IX. Additionally, the Title IX
Team undertook an exhaustive review of all college policies relating to sexual misconduct and
the DCL guidance which included the following policies (copies follow):
•
•
•
•
•
•
•

Sexual Misconduct Policy (new)
Mandatory Reporters Policy (new)
Non-Discrimination (revised)
Grievance Procedure (revised)
Discrimination Complaints – Procedure for Resolution (revised)
Affirmative Action-Equal Employment Opportunity (revised)
Sexual Harassment Prohibition (removed as is a part of the new Sexual Misconduct Policy)
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•

Consent (removed as is a part of the new Sexual Misconduct Policy)

As noted, two new policies are being created, the overarching Sexual Misconduct Policy and the
Mandatory Reporters Policy. The Non-Discrimination, Grievance Procedure, Discrimination
Complaints-Procedure for Resolution, and Affirmative Action-Equal Employment Opportunity
all required some revision. Finally, the current Consent policy and the Sexual Harassment
Prohibition policy will be deleted as they are part of the new Sexual Misconduct policy. The
policies have been reviewed and amended by the College attorney, approved by the Title IX
Team and endorsed by the Executive Committee.
It was the president’s recommendation that the Board approve the recommendations above.
Resolution 2016-62
RESOLVED, that the Board of Trustees of Neosho County Community College approves the
creation of the Sexual Misconduct Policy and the Mandatory Reporters Policy as presented
above, as well as revisions to the Non-Discrimination policy, Grievance Procedure,
Discrimination Complaints-Procedure for Resolution, and Affirmative Action-Equal Employment
Opportunity policy as presented above, and the deletion of the current Consent policy and
Sexual Harassment Prohibition policy.
Upon motion by Charles Boaz and second by Lori Kiblinger the above resolution was
approved unanimously.
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Sexual Misconduct
Title IX compliance includes the prohibition of sexual misconduct and provisions for grievance procedures.
It shall be the administrative policy of NCCC that no person shall, on the basis of sex be excluded from
participation in, be denied the benefits of, or be subjected to discrimination under any education program
or activity of NCCC as required by Title IX of the Education Amendments of 1972 and any amendments
thereto. This title covers three major areas: admissions, employment, and treatment of students.
As a part of its policy not to discriminate on the basis of sex, NCCC hereby specifically prohibits any act of
sexual misconduct and has adopted for its students and employees the following definition of sexual
misconduct:
Requests for sexual favors or unwelcome advances in the form of verbal or physical
conduct of a sexual nature for which compliance is made an expressed or implied condition
of an individual’s initial or continued employment, requests which affect decisions
regarding an individual’s education, or requests which interfere with an individual’s work or
academic performance including peer sexual harassment which creates a hostile
environment to the educational process.
Applicable Scope
Neosho County Community College (hereafter referred to as “College”) affirms its commitment to promote
the goals of fairness and equity in all aspects of the educational enterprise. All policies below are subject to
resolution using the College’s Sexual Misconduct Grievance policy as detailed below. When the responding
party1 is a member of the College community, the Sexual Misconduct Grievance policy is applicable
regardless of the status of the reporting party2 who may be a member or non-member of the campus
community, including students, student organizations, faculty, administrators, staff, guests, visitors,
campers, etc. When a reporting party or responding party is a non-member of the campus community, the
College’s response is limited to investigation only, with no right of appeal, and limited rights concerning
access to information in the investigation report. NCCC response to non-member reporting or responding
parties is limited to on-campus behavior or behavior that has a direct nexus to College programs or events.
Title IX Coordinator
The Vice President for Operations serves as the Title IX Coordinator3 and oversees implementation of the
College’s Sexual Misconduct policy. The Title IX Coordinator [heads the Title IX Team and] acts with
independence and authority free of conflicts of interest. To raise any concern involving a conflict of interest
by the Title IX Coordinator, contact the College President at (620) 432-0346. To raise concerns regarding a
potential conflict of interest with any other administrator involved in the appropriate Sexual Misconduct
Grievance policy, please contact the Title IX Coordinator.
Inquiries about and reports regarding this policy and procedure may be made internally to:

1

As used in this document the term “responding party” refers to the person who has allegedly engaged in
discrimination.
2
As used in this document, the term “reporting party” refers to the person impacted by alleged discrimination.
3
Note that throughout this document, the term “Title IX Coordinator” refers to the Title IX Coordinator or their
designee.
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Ben Smith, Vice President for Operations
Title IX Coordinator
Neosho County Community College
Chanute, KS 66720
620-432-0301 – office
620-433-0789 – cell
bsmith@neosho.edu
Sanders Hall Operations office
Sarah Robb, Vice President for Student Learning
Deputy Title IX Coordinator
Neosho County Community College
800 W. 14th Street
Chanute, KS 66720
620-432-0305 – office
620-230-8062 – cell
sarah_robb@neosho.edu
Sanders Hall VPSL office
Kerrie Coomes, Dean of Student Services
Deputy Title IX Coordinator
Neosho County Community College
800 W. 14th Street
Chanute, KS 66720
620-432-0304 – office
620-212-1153 – cell
kcoomes@neosho.edu
Sanders Hall Student Services office
Karin Jacobson, Director of Human Resources
Deputy Title IX Coordinator
Neosho County Community College
800 W. 14th Street
Chanute, KS 66720
620-432-0333 – office
620-212-5135 – cell
kjacobson@neosho.edu
Sanders Hall Human Resources office
Mike Saddler, Athletic Director
Deputy Title IX Coordinator
Neosho County Community College
800 W. 14th Street
Chanute, KS 66720
620-432-0397 – office
785-766-0512 – cell
msaddler@neosho.edu
NeoKan Hall Athletics office
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Inquiries may be made externally to:
Office for Civil Rights (OCR)
U.S. Department of Education
400 Maryland Avenue, SW
Washington, DC 20202-1100
Customer Service Hotline #: (800) 421-3481
Facsimile: (202) 453-6012
TDD#: (877) 521-2172
Email: OCR@ed.gov
Web: http://www.ed.gov/ocr
Reporting Sexual Misconduct
Reports of sexual misconduct may be made using any of the following options. There is no time limitation
on the filing of allegations. However, if the responding party is no longer subject to the College’s
jurisdiction, the ability to investigate, respond and provide remedies may be more limited:
1) Report directly to the Title IX Coordinator [or deputy/deputies] (see above);
2) Report online, using the reporting form posted at the College’s website; and
3) Report using other electronic means as available.
All reports are acted upon promptly while every effort is made by the College to preserve the privacy of
reports. Such reports may also be anonymous. Anonymous reports will be investigated. Additionally, all
employees of the College are designated as mandated reporters and will share a report with the Title IX
Coordinator promptly. Confidentiality and mandated reporting is addressed more specifically below in
section 7. Reports of sexual misconduct committed by the Title IX Coordinator should be reported to the
College President (620) 432-0346.
Jurisdiction
This policy applies to sexual misconduct that takes place on the campus, at College-sponsored events, offcampus and online when the Title IX Team determines that the off-campus or online conduct affects a
substantial College interest. A substantial College interest is defined to include:
a) Any sexual misconduct that constitutes a criminal offense as defined by law. This includes, but is
not limited to, single or repeat violations of any local, state or federal law;
b) Any sexual misconduct where it appears that the responding party may present a danger or threat
to the health or safety of self or students or employees;
c) Any sexual misconduct that significantly impinges upon the rights, property or achievements of self
or students or employees or significantly breaches the peace and/or causes social disorder; and/or
d) Any sexual misconduct that is detrimental to the educational interests of the College.
As a general rule, a report from a reporting party who is not a student or employee or a report about a
responding party who is not a student or employee must be for sexual misconduct that takes place on
College property or at College sponsored events.
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Sexual Misconduct
“Sexual Misconduct” is a broad term encompassing non-consensual or unwelcome sexual advances, sexual
violence, dating violence, domestic violence, and stalking.
Per Title IX compliance, it shall be the administrative policy of NCCC that no person shall, on the basis of sex,
be excluded from participation in, be denied the benefits of, or be subjected to discrimination under any
education program or activity of NCCC as required by statute. This title covers three major areas: admissions,
employment, and treatment of students.
As a part of its policy not to discriminate on the basis of sex, NCCC hereby specifically prohibits any act of
sexual misconduct and has adopted for its students and employees the following definition of sexual
misconduct:
Sexual misconduct includes unwelcome sexual advances, requests for sexual favors, and other verbal or
physical conduct sexual in nature. The Sexual Misconduct policy specifically addresses the following:


Unwelcomed communication, including but not limited to phone, text message, email, social media, or
other electronic media;



Requests for sexual favors for which compliance, or submission to such acts, is expressed or implied to
impact initial or continued employment;



Requests for sexual favors for which compliance, or submission to such acts, is expressed or implied to
impact an individual’s education;



Requests for sexual favors for which compliance, or submission to such acts, is expressed or implied to
impact the individual’s work or academic performance or creates an intimidating, hostile, or offensive
work or academic environment.

EXPECTATIONS WITH RESPECT TO CONSENSUAL RELATIONSHIPS
There are inherent risks in any romantic or sexual relationship between individuals in unequal positions
(such as faculty and student, supervisor and employee). These relationships may be less consensual than
perceived by the individual whose position confers power. The relationship also may be viewed in different
ways by each of the parties, particularly in retrospect. Furthermore, circumstances may change, and
conduct that was previously welcome may become unwelcome. Even when both parties have consented at
the outset to a romantic or sexual involvement, this past consent may not remove grounds for a later
charge of a violation of applicable sections of this policy. The College does not wish to interfere with
private choices regarding personal relationships when these relationships do not interfere with the goals
and policies of the College. For the personal protection of members of this community, relationships in
which power differentials are inherent (faculty-student, staff-student, administrator-student) are generally
discouraged.
Consensual romantic or sexual relationships in which one party maintains a direct supervisory or evaluative
role over the other party are unethical. This includes RAs and students over whom they have direct
responsibility.
Categories of and Specific Definitions Related to Sexual Misconduct
The College has defined categories of sex/gender discrimination as sexual misconduct, as stated below, for
which action under this policy may be imposed. Generally speaking, the College considers non-consensual
8

sexual violence to be the most serious of these offenses, and therefore typically imposes the most severe
sanctions, including suspension or expulsion for students and termination for employees. However, the
College reserves the right to impose any level of sanction, ranging from a reprimand up to and including
suspension or expulsion/termination, for any act of sexual misconduct or other sex/gender-based offenses,
including intimate partner (dating and/or domestic) violence, non-consensual sexual contact and/or
stalking based on the facts and circumstances of the particular allegation. Acts of sexual misconduct may
be committed by any person upon any other person, regardless of the sex, sexual orientation and/or
gender identity of those involved.
a. Sexual Harassment
The Department of Education’s Office for Civil Rights (OCR), the Equal Employment Opportunity
Commission (EEOC) and the State of Kansas regard sexual harassment as a form of sex/gender
discrimination.
Sexual harassment is:
o

unwelcome, sexual, sex-based and/or gender-based conduct which may be verbal, written,
online and/or physical.

Anyone experiencing sexual harassment in any College program is encouraged to report it
immediately to the Title IX Coordinator, a Title IX Deputy, or other college official. Remedies,
education and/or training will be provided in response.
Sexual harassment may be disciplined when it takes the form of quid pro quo harassment,
retaliatory harassment and/or creates a hostile environment.
A hostile environment is created when sexual harassment is:
o
o
o

severe, or
persistent or pervasive, and
objectively offensive, such that it:
 unreasonably interferes with, denies or limits someone’s ability to participate in or
benefit from the College’s educational, employment social and/or residential program.

Quid Pro Quo Sexual Harassment:
Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a
sexual nature by a person having power or authority over another constitutes sexual harassment
when submission to such sexual conduct is made either explicitly or implicitly a term or condition of
rating or evaluating an individual’s educational development or performance.
Some examples of possible Sexual Harassment include:


A professor insists that a student have sex with him/her in exchange for a good grade. This
is harassment regardless of whether the student accedes to the request and irrespective of
whether a good grade is promised or a bad grade is threatened.



A student repeatedly sends sexually oriented jokes around on an email list s/he created,
even when asked to stop, causing one recipient to avoid the sender on campus and in the
residence hall in which they both live.
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Explicit sexual pictures are displayed in a professor’s office or on the exterior of a residence
hall door.



Two supervisors frequently “rate” several employees’ bodies and sex appeal, commenting
suggestively about their clothing and appearance.



A professor engages students in her class in discussions about their past sexual
experiences, yet the conversation is not in any way germane to the subject matter of the
class. She probes for explicit details, and demands that students answer her, though they
are clearly uncomfortable and hesitant.



An ex-girlfriend widely spreads false stories about her sex life with her former boyfriend to
the clear discomfort of the boyfriend, turning him into a social pariah on campus.



A student grabbed another student by the hair, then grabbed her breast and put his mouth
on it. While this is sexual harassment, it is also a form of sexual violence.

b. Non-Consensual Sexual Intercourse is defined as:
Any sexual intercourse, however slight, with any object, by a person upon another person that is
without consent and/or by force.
Sexual intercourse includes:
o

Vaginal or anal penetration by a penis, tongue, finger or object, or oral copulation (mouth
to genital contact) no matter how slight the penetration or contact.

c. Non-Consensual Sexual Contact is defined as:
o

any intentional sexual touching, however slight, with any object, by a person upon another
person that is without consent and/or by force.

Sexual touching includes:

o Intentional contact with the breasts, groin, or genitals, mouth or touching another with any
of these body parts, or making another touch you or themselves with or on any of these
body parts; or

o Any other bodily contact in a sexual manner.
d. Sexual Exploitation
Sexual Exploitation refers to a situation in which a person takes non-consensual or abusive sexual
advantage of another, and that behavior does not otherwise fall within the definitions of NonConsensual Sexual Intercourse or Non-Consensual Sexual Contact. Examples of Sexual Exploitation
include, but are not limited to:


Sexual voyeurism (such as watching a person undressing, using the bathroom or engaged in
sexual acts without the consent of the person observed).



Invasion of sexual privacy.



Taking pictures or video or audio recording another in a sexual act, or in any other private
activity without the consent of all involved in the activity, or exceeding the boundaries of
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consent (such as allowing another person to hide in a closet and observe sexual activity, or
disseminating sexual pictures without the photographed person’s consent).


Prostitution.



Sexual exploitation also includes engaging in sexual activity with another person while
knowingly infected with human immunodeficiency virus (HIV), a sexually transmitted
disease (STD) or infection (STI) without informing the other person of the infection.



Administering alcohol or drugs (such as “date rape” drugs) to another person without his or
her knowledge or consent (assuming the act is not completed).



Exposing one’s genitals in non-consensual circumstances.



Sexually-based stalking and/or bullying may also be forms of sexual exploitation.

e. Force and Consent
Force: Force is the use of physical violence and/or imposing on someone physically to gain sexual
access. Force also includes threats, intimidation (implied threats) and coercion that overcome
resistance or produce consent (“Have sex with me or I’ll hit you.” “Okay, don’t hit me, I’ll do what
you want.”).
Coercion is unreasonable pressure for sexual activity. Coercive behavior differs from seductive
behavior based on the type of pressure someone uses to get consent from another. When
someone makes clear to you that they do not want sex, that they want to stop, or that they do not
want to go past a certain point of sexual interaction, continued pressure beyond that point can be
coercive.
NOTE: Silence or the absence of resistance alone is not consent. There is no requirement on a
party to resist the sexual advance or request, but resistance is a clear demonstration of nonconsent. The presence of consent is not demonstrated by the absence of resistance. Sexual
activity that is forced is by definition non-consensual, but non-consensual sexual activity is not by
definition forced.
Consent: Consent is knowing, voluntary, and clear permission by word or action to engage in
mutually agreed upon sexual activity. Since individuals may experience the same interaction in
different ways, it is the responsibility of each party to make certain that the other has consented
each time from beginning to end while engaging in the activity. For consent to be valid there must
be a clear expression in words or actions that the other individual consented to that specific sexual
conduct. Consent can be withdrawn at any time once given, as long as the withdrawal is clearly
communicated through words or actions.
Consent to some sexual contact (such as kissing or fondling) cannot be presumed to be consent for
other sexual activity (such as intercourse). A current or previous dating relationship is not sufficient
to constitute consent. The existence of consent is based on the totality of the circumstances,
including the context in which the alleged incident occurred and any similar previous patterns that
may be evidenced.
Incapacitation: A person cannot consent if they are unable to understand what is happening or are
disoriented, helpless, asleep or unconscious for any reason, including due to alcohol or other drugs.
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An individual who engages in sexual activity when the individual knows, or reasonably should know,
that the other person is physically or mentally incapacitated has violated this policy.
It is not an excuse that the responding party was intoxicated and, therefore, did not realize the
incapacity of the reporting party.
Incapacitation is defined as a state where someone cannot make rational, reasonable decisions
because they lack the capacity to give knowing/informed consent (e.g., to understand the “who,
what, when, where, why or how” of their sexual interaction). This policy also covers a person
whose incapacity results from mental disability, involuntary physical restraint and/or from the
taking of incapacitating drugs.
In Kansas, a minor (meaning a person under the age of 16 years) cannot consent to sexual activity.
This means that sexual contact by an adult with a person younger than 16 years old may be a crime,
and a potential violation of this policy, even if the minor wanted to engage in the act.
Examples of lack of consent:
1. Amanda and Bill meet at a party. They spend the evening dancing and getting to know each
other. Bill convinces Amanda to come up to his room. From 11:00 pm until 3:00 am, Bill uses
every line he can think of to convince Amanda to have sex with him, but she adamantly refuses.
He keeps at her, and begins to question her religious convictions, and accuses her of being “a
prude.” Finally, it seems to Bill that her resolve is weakening, and he convinces her to give him
a "hand job" (hand to genital contact). Amanda would never had done it but for Bill's incessant
advances. He feels that he successfully seduced her, and that she wanted to do it all along, but
was playing shy and hard to get. Why else would she have come up to his room alone after the
party? If she really didn't want it, she could have left. Bill is responsible for violating the
College’s Non-Consensual Sexual Contact policy. It is likely that campus decision-makers would
find that the degree and duration of the pressure Bill applied to Amanda are unreasonable. Bill
coerced Amanda into performing unwanted sexual touching upon him. Where sexual activity is
coerced, it is forced. Consent is not valid when forced. Sex without consent is sexual
misconduct.
2. Jiang is a sophomore at the college. Beth is a freshman. Jiang comes to Beth’s residence hall
room with some mutual friends to watch a movie. Jiang and Beth, who have never met before,
are attracted to each other. After the movie, everyone leaves, and Jiang and Beth are alone.
They hit it off, and are soon becoming more intimate. They start to make out. Jiang verbally
expresses his desire to have sex with Beth. Beth, who was abused by a baby-sitter when she
was five, and has not had any sexual relations since, is shocked at how quickly things are
progressing. As Jiang takes her by the wrist over to the bed, lays her down, undresses her, and
begins to have intercourse with her, Beth has a severe flashback to her childhood trauma. She
wants to tell Jiang to stop, but cannot. Beth is stiff and unresponsive during the intercourse. Is
this a policy violation? Jiang would be held responsible in this scenario for Non Consensual
Sexual Intercourse. It is the duty of the sexual initiator, Jiang, to make sure that he has
mutually understandable consent to engage in sex. Though consent need not be verbal, it is
the clearest form of consent. Here, Jiang had no verbal or non-verbal mutually understandable
indication from Beth that she consented to sexual intercourse. Of course, wherever possible, it
is important to be as clear as possible as to whether or not sexual contact is desired, and to be
aware that for psychological reasons, or because of alcohol or drug use, one’s partner may not
be in a position to provide as clear an indication as the policy requires. As the policy makes
clear, consent must be actively, not passively, given.
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3. Kevin and John are at a party. Kevin is not sure how much John has been drinking, but he is
pretty sure it’s a lot. After the party, he walks John to his room, and John comes on to Kevin,
initiating sexual activity. Kevin asks him if he is really up to this, and John says yes. Clothes go
flying, and they end up in John’s bed. Suddenly, John runs for the bathroom. When he returns,
his face is pale, and Kevin thinks he may have thrown up. John gets back into bed, and they
begin to have sexual intercourse. Kevin is having a good time, though he can’t help but notice
that John seems pretty groggy and passive, and he thinks John may have even passed out
briefly during the sex, but he does not let that stop him. When Kevin runs into John the next
day, he thanks him for the wild night. John remembers nothing, and decides to make a report
to the Dean. This is a violation of the Non-Consensual Sexual Intercourse policy. Kevin should
have known that John was incapable of making a rational, reasonable decision about sex. Even
if John seemed to consent, Kevin was well aware that John had consumed a large amount of
alcohol, and Kevin thought John was physically ill, and that he passed out during sex. Kevin
should be held accountable for taking advantage of John in his condition. This is not the level
of respectful conduct the College expects.
f.

Other Serious Sexual Misconduct Offenses
Dating Violence means violence committed by a person:


Who is or has been in a social relationship of a romantic or intimate nature with the victim;
and



Where the existence of such a relationship shall be determined based on the length of the
relationship, the type of relationship, and the frequency of interaction between the persons
involved in the relationship.

Domestic Violence is defined by law as violence committed by a current or former spouse of the
victim, by a person with whom the victim shares a child in common, by a person who is cohabitating
with or has cohabitated with the victim as a spouse, by a person similarly situated to a spouse, or by
any family or household member.
Examples of Dating or Domestic Violence:
1. A boyfriend shoves his girlfriend into a wall upon seeing her talking to a male friend. This
physical assault based on jealousy is a violation of the Intimate Partner Violence policy.
2. An ex-girlfriend shames her female partner, threatening to out her as a lesbian if she
doesn’t give the ex another chance. Psychological abuse is a form of Intimate Partner
Violence.
3. A student refuses to wear a condom and forces his girlfriend to take hormonal birth control
though it makes her ill, in order to prevent pregnancy.
4. Married employees are witnessed in the parking garage, with one partner slapping and
scratching the other in the midst of an argument.
Stalking is an intentional, malicious and repeated following or harassment of another person and
making a credible threat with the intent to place such person in reasonable fear for such person’s
safety, as defined by statute, and is a criminal offense. If you feel you are a victim of stalking, please
notify the police department or sheriff’s office immediately.
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Examples of Stalking:
1. A student repeatedly shows up at another student's on-campus residence, always notifying
the RA that they are there to see the resident. Upon a call to the resident, the student
informs residence hall staff that this visitor is uninvited and continuously attempts to see
them, even so far as waiting for them outside of classes and showing up to their on-campus
place of employment requesting that they go out on a date together.
2. A student working as an on-campus tutor received flowers and gifts delivered to their
office. After learning the gifts were from a student they recently tutored, the tutor thanked
the student and stated that it was not necessary and would appreciate if the gift deliveries
stop. The student then started leaving notes of love and gratitude on the tutor’s car, both
on-campus and at home. Asked again to stop, the student stated by email: “You can ask
me to stop, but I’m not giving up. We are meant to be together, and I’ll do anything
necessary to make you have the feelings for me that I have for you.” When the tutor did
not respond, the student emailed again, “You cannot escape me. I will track you to the
ends of the earth. We are meant to be together.”
Any other College policies may fall within this section when a violation is motivated by the actual or
perceived membership of the reporting party’s sex or gender.
Sanctions for the above-listed “Other Serious Sexual Misconduct” behaviors range from reprimand
through expulsion (students) or termination of employment.
Retaliation
As it relates to sexual misconduct, retaliation is defined as any adverse action taken against a person
participating in a protected activity because of their participation in that protected activity. Retaliation
against an individual for alleging harassment, supporting a party bringing an allegation or for assisting in
providing information relevant to a claim of harassment is a serious violation of College policy and will be
treated as another possible instance of harassment. Acts of alleged retaliation should be reported
immediately to the Title IX Coordinator or any Deputy Coordinator and will be promptly investigated. The
College is prepared to take appropriate steps to protect individuals who fear that they may be subjected to
retaliation.
Examples of Retaliation:
1. A student athlete files an allegation against a coach for sexual harassment; the coach subsequently
cuts the student athlete’s playing time in half without a legitimate justification.
2. A faculty member complains of gender inequity in pay within her department; her supervisor then
revokes his prior approval allowing her to attend a national conference, citing the faculty member’s
tendency to “ruffle feathers.”
Remedial Action
Upon notice of alleged discrimination, the College will implement initial remedial, responsive and/or
protective actions upon notice of alleged harassment, retaliation and/or discrimination. Such actions could
include but are not limited to: no contact orders, providing counseling and/or medical services, academic
support, living arrangement adjustments, transportation accommodations, visa and immigration assistance,
student financial aid counseling, providing a campus escort, academic or work schedule and assignment
accommodations, safety planning, referral to community support resources.
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The College will maintain as confidential any accommodations or protective measures, provided
confidentiality does not impair the College’s ability to provide the accommodations or protective measures.
Procedures for handling reported incidents are fully described below.
Confidentiality and Reporting of Offenses Under This Policy
All College employees (faculty, staff, administrators) are expected to report actual or suspected sexual
misconduct to appropriate officials immediately, though there are some limited exceptions. Generally,
climate surveys, classroom writing assignments or discussions, human subjects research, or events such as
Take Back the Night events do not provide notice that must be reported to the Coordinator by employees,
unless the reporting party clearly indicates that they wish a report to be made.
If a reporting party would like the details of an incident to remain confidential, the reporting party can
speak with the on-campus victim advocates. See the full Mandatory Reporter policy on the college website
or in office of the Title IX Coordinator.
If a reporting party does not wish for their name to be shared, does not wish for an investigation to take
place, or does not want a formal resolution to be pursued, the reporting party may make such a request to
the Title IX Coordinator, who will evaluate that request in light of the duty to ensure the safety of the
campus and comply with federal law. Note that the College’s ability to remedy and respond to a reported
incident may be limited if the reporting party does not want the institution to proceed with an investigation
and/or the Equity Resolution Process.
In cases indicating pattern, predation, threat, weapons and/or violence, the College will likely be unable to
honor a request for confidentiality. In cases where the reporting party requests confidentiality and the
circumstances allow the College to honor that request, the College will offer interim supports and remedies
to the reporting party and the community, but will not otherwise pursue formal action. A reporting party
has the right, and can expect, to have allegations taken seriously by NCCC when formally reported, and to
have those incidents investigated and properly resolved through these procedures.
Formal reporting still affords privacy to the reporter, and only a small group of officials who need to know
will be told, including but not limited to the Title IX Team. Information will be shared as necessary with
investigators, witnesses and the responding party. The circle of people with this knowledge will be kept as
tight as possible to preserve a reporting party’s rights and privacy. Additionally, anonymous reports can be
made by victims and/or third parties using the online reporting form posted at the College website, or
other electronic means as available. Note that these anonymous reports may prompt a need for the
institution to investigate.
Failure of a non-confidential employee, as described in this section, to report an incident or incidents of
sex/gender harassment or discrimination of which they become aware is a violation of College policy and
can be subject to disciplinary action for failure to comply.
False Allegations
Deliberately false and/or malicious accusations under this policy, as opposed to allegations which, even if
erroneous, are made in good faith, are a serious offense and will be subject to appropriate disciplinary
action.
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Amnesty for Reporting Party and Witnesses (applies to students only)
Sometimes, students are hesitant to offer assistance to others for fear that they may get themselves in
trouble (for example, a student who has been drinking underage might hesitate to help take a sexual
misconduct victim to the Campus Police). The College pursues a policy of amnesty for students who offer
help to others in need. [While policy violations cannot be overlooked, the College will provide educational
options, rather than punishment, to those who offer their assistance to others in need.]
Federal Statistical Reporting Obligations
Certain campus officials – those deemed Campus Security Authorities – have a duty to report sexual assault,
domestic violence, dating violence and stalking for federal statistical reporting purposes (Clery Act). All
personally identifiable information is kept confidential, but statistical information must be passed along to
appropriate College personnel regarding the type of incident and its general location (on or off-campus, in
the surrounding area, but no addresses are given) for publication in the Annual Security Report. This report
helps to provide the community with a clear picture of the extent and nature of campus crime, to ensure
greater community safety. The College’s Mandated Reporter policy can be found at the College’s website.
EQUITY RESOLUTION PROCESS FOR ALLEGATIONS OF SEXUAL MISCONDUCT
The College will act on any formal or informal allegation or notice of violation of the Sexual Misconduct
policy that is received by a responsible employee as defined by the College’s Mandated Reporter policy.
The procedures described below apply to all allegations of sexual misconduct involving students, staff or
faculty members. All other allegations of misconduct unrelated to incidents covered by this policy will be
addressed through the procedures elaborated in the respective student, faculty and staff handbooks.
Overview
Upon notice to the Title IX Coordinator, this resolution process involves a prompt preliminary inquiry to
determine if there is reasonable cause to believe the Sexual Misconduct policy has been violated. If so, the
College will initiate a confidential investigation that is thorough, reliable, impartial, prompt and fair. The
investigation and the subsequent resolution process determines whether the Sexual Misconduct policy has
been violated. If so, the College will promptly implement effective remedies designed to end the
misconduct, prevent its recurrence and address its effects.
1. Sexual Misconduct Grievance Process (SMGP)
Allegations under the policy on Sexual Misconduct are resolved using the Title IX Team. Members of
the Title IX team are announced in an annual distribution of this policy to campus, prospective
students, their parents and prospective employees. The list of members and a description of the Title
IX Team can be found below and also at the College’s website. Members of the Title IX Team are
trained in all aspects of the resolution process, and can serve in any of the following roles, at the
direction of the Title IX Coordinator:





To provide sensitive intake for and initial advice pertaining to allegations
To serve in a mediation or restorative justice role in conflict resolution
To investigate allegations
To act as process advisors to those involved in the Equity Resolution Process

Title IX Team members also recommend proactive policies, and serve in an educative role for the
community. The President, in consultation with the Title IX Coordinator, appoints the pool, which
reports to the Title IX Coordinator. Title IX Team members receive annual training organized by the
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Title IX Coordinator, including a review of College policies and procedures as well as applicable federal
and state laws and regulations so that they are able to appropriately address allegations, provide
accurate information to members of the community, protect safety and promote accountability. This
training will include, but is not limited to: how to appropriately remedy, investigate, render findings and
determine appropriate sanctions in reference to all forms of sexual misconduct allegations; the College’s
Sexual Misconduct policy and procedures; confidentiality and privacy; and applicable laws, regulations and
federal regulatory guidance. All Title IX Team members are required to attend this annual training to be
eligible to serve.
Ben Smith, Vice President of Operations
Title IX Coordinator
Neosho County Community College
Chanute, KS 66720
620-432-0301 – office
620-433-0789 – cell
bsmith@neosho.edu
Sanders Hall Operations office
Sarah Robb, Vice President for Student Learning
Deputy Title IX Coordinator
Neosho County Community College
800 W. 14th Street
Chanute, KS 66720
620-432-0305 – office
620-230-8062 – cell
sarah_robb@neosho.edu
Sanders Hall VPSL office
Kerrie Coomes, Dean of Student Services
Deputy Title IX Coordinator
Neosho County Community College
800 W. 14th Street
Chanute, KS 66720
620-432-0304 – office
620-212-1153 – cell
kcoomes@neosho.edu
Sanders Hall Student Services office
Karin Jacobson, Director of Human Resources
Deputy Title IX Coordinator
Neosho County Community College
800 W. 14th Street
Chanute, KS 66720
620-432-0333 – office
620-212-5135 – cell
kjacobson@neosho.edu
Sanders Hall Human Resources office
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Mike Saddler, Athletic Director
Deputy Title IX Coordinator
Neosho County Community College
800 W. 14th Street
Chanute, KS 66720
620-432-0397 – office
785-766-0512 – cell
msaddler@neosho.edu
NeoKan Hall Athletics office
2. Reporting Misconduct
Any student, member of the community, guest or visitor who believes that the Sexual Misconduct
policy has been violated should contact the Title IX Coordinator or any responsible employee as defined
by the Mandated Reporter policy. The College website also includes a reporting form at which may
serve to initiate the resolution process.
All employees receiving reports of a potential violation of College policy are expected to immediately
contact the Title IX Coordinator or Deputy Title IX Coordinator. All initial contacts will be treated with
privacy: specific information on any allegation received by any party will be reported to the Title IX
Coordinator. Every effort will be made to maintain the privacy of those initiating an allegation. In all
cases, the College will give consideration to the reporting party with respect to how the reported
misconduct is pursued, but reserves the right, when necessary to protect the community, to investigate
and pursue a resolution even when a reporting party chooses not to initiate or participate in the
resolution process.
3. Preliminary Inquiry
Following receipt of notice or a report of misconduct, the Title IX Coordinator engages in a preliminary
inquiry to determine if there is reasonable cause to believe the Sexual Misconduct policy has been
violated. For the purposes of this process, the Title IX Coordinator, unless otherwise noted, refers to
the Title IX Coordinator or designee. The preliminary inquiry is typically 1-3 days in duration. This
inquiry may also serve to help the Title IX Coordinator to determine if the allegations evidence violence,
threat, pattern, predation and/or weapon, in the event that the reporting party has asked for no action
to be taken. In any case where violence, threat, pattern, predation, and/or weapon is not evidenced,
the Title IX Coordinator may respect a reporting party’s request for no action, and will investigate only
so far as necessary to determine appropriate remedies. As necessary, the College reserves the right to
initiate resolution proceedings without a formal report or participation by the reporting party.
In cases where the reporting party wishes to proceed or the College determines it must proceed, and
the preliminary inquiry shows that reasonable cause exists, the Title IX Coordinator will direct a formal
investigation to commence and the allegation will be resolved through one of the processes discussed
briefly here and in greater detail below:


Conflict Resolution – typically used for less serious offenses and only when both parties agree
to conflict resolution



Administrative Resolution – resolution by a trained administrator
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The process followed considers the preference of the parties, but is ultimately determined at the
discretion of the Title IX Coordinator. Conflict Resolution may only occur if selected by all parties,
otherwise the Administrative Resolution Process applies.
If conflict resolution is desired by the reporting party, and appears appropriate given the nature of the
alleged behavior, then the report does not proceed to investigation, unless a pattern of misconduct is
suspected or there is an actual or perceived threat of further harm to the community or any of its
members.
Once a formal investigation is commenced, the Title IX Coordinator will provide written notification of
the investigation to the responding party at an appropriate time during the investigation.4 The College
aims to complete all investigations within a sixty (60) calendar day time period, which can be extended
as necessary for appropriate cause by the Title IX Coordinator with notice to the parties as appropriate.
If, during the preliminary inquiry or at any point during the formal investigation, the Title IX Coordinator
determines that there is no reasonable cause to believe that policy has been violated, the process will
end unless the reporting party requests that the Title IX Coordinator makes an extraordinary
determination to re-open the investigation. This decision lies in the sole discretion of the Title IX
Coordinator.
4. Interim Remedies/Actions
The Title IX Coordinator may provide interim remedies intended to address the short-term effects of
harassment, discrimination and/or retaliation, i.e., to redress harm to the reporting party and the
community and to prevent further violations.
These remedies may include, but are not limited to:











Referral to counseling and health services
Referral to Human Resources
Education to the community
Altering the housing situation of any associated party
Altering work arrangements for employees
Providing campus escorts
Providing transportation accommodations
Implementing contact limitations between the parties
Offering adjustments to academic deadlines, course schedules, etc.

The College may interim suspend a student, employee or organization pending the completion of SMGP
investigation and procedures, particularly when in the judgment of the Title IX Coordinator the safety
or well-being of any member(s) of the campus community may be jeopardized by the presence oncampus of the responding party or the ongoing activity of a student organization whose behavior is in
question. In all cases in which an interim suspension is imposed, the student, employee or student
organization will be given the option to meet with the Title IX Coordinator prior to such suspension
being imposed, or as soon thereafter as reasonably possible, to show cause why the suspension should
4

Notification will be made in writing and may be delivered by one or more of the following methods: in person; mailed
to the local or permanent address of the parties as indicated in official College records; or emailed to the parties’
College-issued email account. Once mailed, emailed and/or received in-person, notice will be presumptively delivered.
The reporting party is typically copied on such correspondence.
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not be implemented. The Title IX Coordinator has sole discretion to implement or stay an interim
suspension and to determine its conditions and duration. Violation of an interim suspension under this
policy will be grounds for expulsion or termination.
During an interim suspension or administrative leave, a student or employee may be denied access to
College housing and/or the College campus/facilities/events. As determined by the Title IX
Coordinator, this restriction can include classes and/or all other College activities or privileges for which
the student or employee might otherwise be eligible. At the discretion of the Title IX Coordinator,
alternative coursework options may be pursued to ensure as minimal an impact as possible on the
responding party.
The institution will maintain as confidential any interim actions or protective measures, provided
confidentiality does not impair the institution’s ability to provide the interim actions or protective
measures.
5. Investigation
Once the decision is made to commence a formal investigation, the Title IX Coordinator appoints Title
IX Team members to conduct the investigation (typically using a team of two SMGP investigators),
usually within two (2) days of determining that an investigation should proceed. Investigations are
completed expeditiously, normally within ten (10) days, though some investigations take weeks or
even months, depending on the nature, extent and complexity of the allegations, availability of
witnesses, police involvement, etc.
The College may undertake a short delay in its investigation (several days to weeks, to allow evidence
collection) when criminal charges on the basis of the same behaviors that invoke this process are being
investigated. The College will promptly resume its investigation and resolution processes once notified
by law enforcement that the initial evidence collection process is complete. College action will not
typically be altered or precluded on the grounds that civil or criminal charges involving the same
incident have been filed or that charges have been dismissed or reduced.
All investigations will be thorough, reliable, impartial, prompt and fair. Investigations entail interviews
with all relevant parties and witnesses, obtaining available evidence and identifying sources of expert
information, as necessary.
The investigators will typically take the following steps, if not already completed (not necessarily in
order):


In coordination with campus partners (e.g.: the Title IX Coordinator), initiate or assist with any
necessary remedial actions;



Determine the identity and contact information of the reporting party;



Identify all policies allegedly violated;



Assist the Title IX Coordinator with an immediate preliminary inquiry to determine if there is
reasonable cause to believe the responding party has violated policy.
o

If there is insufficient evidence to support reasonable cause, the inquiry should be
closed with no further action;
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Commence a thorough, reliable and impartial investigation by developing a strategic
investigation plan, including a witness list, evidence list, intended timeframe, and order of
interviews for all witnesses and the responding party, who may be given notice prior to or at
the time of the interview;



Prepare the notice of allegation [charges] on the basis of the preliminary inquiry;



Meet with the reporting party to finalize their statement, if necessary;



If possible, provide written notification to the parties prior to their interviews that they may
have the assistance of a Title IX Team member or other advisor of their choosing present for
all meetings attended by the advisee;



Provide reporting party and responding party with a written description of the alleged
violation(s), a list of all policies allegedly violated, a description of the applicable procedures
and a statement of the potential sanctions/responsive actions that could result;



Prior to the conclusion of the investigation, provide the reporting party and the responding
party with a list of witnesses whose information will be used to render a finding;



Allow each party the opportunity to suggest questions they wish the investigators to ask of the
other party and witnesses.



Provide parties with all relevant evidence to be used in rendering a determination and provide
each with a full and fair opportunity to address that evidence prior to a finding being rendered;



Complete the investigation promptly, and without unreasonable deviation from the intended
timeline;



Provide regular updates to the reporting party throughout the investigation, and to the
responding party, as appropriate;



Make a finding, based on a preponderance of the evidence (whether a policy violation is more
likely than not);



Investigators finalize and present the findings to the parties, without undue delay between
notifications;

At any point during the investigation, if it is determined there is no reasonable cause to believe that
College policy has been violated, the Title IX Coordinator has authority to terminate the investigation
and end resolution proceedings.
Witnesses (as distinguished from the parties) are expected to cooperate with and participate in the College’s
investigation and the Equity Resolution Process. Failure of a witness to cooperate with and/or participate in
the investigation or Equity Resolution Process constitutes a violation of policy and may be subject to discipline.
At the discretion of the college, witnesses may provide written statements in lieu of interviews during the
investigation and may be interviewed remotely by phone, Skype (or similar technology), if they cannot be
interviewed in person or if the investigators determine that timeliness or efficiency dictate a need for remote
interviewing. Parties who elect not to participate in the investigation or to withhold information from the
investigation do not have the ability to offer evidence later during the appeal if it could have been offered
during the investigation. Failure to offer evidence prior to an appeal does not constitute grounds for appeal on
the basis of new evidence.
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The College will use audio transcription recording during the investigation process. No unauthorized audio or
video recording of any kind is permitted during investigation meetings or other Equity Resolution Process
proceedings.
6. Advisors
Each party is allowed to have an advisor of their choice present with them for all SMGP meetings and
proceedings, from intake through to final determination. The parties may select whomever they wish
to serve as their advisor as long as the advisor is eligible and available, and usually otherwise not
involved in the resolution process, such as serving as a witness. The advisor may be a friend, mentor,
family member, attorney or any other supporter a party chooses to advise them who is available and
eligible. Witnesses cannot also serve as advisors. The parties may choose advisors from inside or
outside the campus community.
Advisors should help their advisees prepare for each meeting, and are expected to advise ethically,
with integrity and in good faith. The College cannot guarantee equal advisory rights, meaning that if
one party selects an advisor who is an attorney, but the other party does not, or cannot afford an
attorney, the College is not obligated to provide one.
All advisors are subject to the same campus rules, whether they are attorneys or not. Advisors may not
address campus officials in a meeting or interview unless invited to. The advisor may not make a
presentation or represent the reporting party or the responding party during any meeting or
proceeding and may not speak on behalf of the advisee to the investigators or hearing panelists. The
parties are expected to ask and respond to questions on their own behalf, without representation by
their advisor. Advisors may confer quietly with their advisees or in writing as necessary, as long as they
do not disrupt the process. For longer or more involved discussions, the parties and their advisors
should ask for breaks or step out of meetings to allow for private conversation. Advisors will typically
be given an opportunity to meet in advance of any interview or meeting with the administrative
officials conducting that interview or meeting. This pre-meeting will allow advisors to clarify the role
the advisor is expected to take.
Advisors are expected to refrain from interference with the investigation and resolution. Any advisor
who steps out of their role will be warned once and only once. If the advisor continues to disrupt or
otherwise fails to respect the limits of the advisor role, the advisor will be asked to leave the meeting.
When an advisor is removed from a meeting, that meeting will typically continue without the advisor
present. Subsequently, the Title IX Coordinator will determine whether the advisor may be reinstated,
may be replaced by a different advisor, or whether the party will forfeit the right to an advisor for the
remainder of the process.
The College expects that the parties will wish to share documentation related to the allegations with
their advisors. The College provides a consent form that authorizes such sharing. The parties must
complete this form before the College is able to share records with an advisor, though parties may
share the information directly with their advisor if they wish. Advisors are expected to maintain the
privacy of the records shared with them. These records may not be shared with third parties, disclosed
publicly, or used for purposes not explicitly authorized by the College. The College may seek to restrict
the role of any advisor who does not respect the sensitive nature of the process or who fails to abide
by the College’s privacy expectations.
The College expects an advisor to adjust their schedule to allow them to attend College meetings when
scheduled. The College does not typically change scheduled meetings to accommodate an advisor’s
inability to attend. The College will, however, make reasonable provisions to allow an advisor who
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cannot attend in person to attend a meeting by telephone, video and/or virtual meeting technologies
as may be convenient and available.
A party may elect to change advisors during the process, and is not locked into using the same advisor
throughout.
The parties must advise the investigators of the identity of their advisor at least one (1) day before the
date of their first meeting with investigators (or as soon as possible if a more expeditious meeting is
necessary or desired). The parties must provide timely notice to investigators if they change advisors
at any time.
7. Resolution
Proceedings are private. All persons present at any time during the resolution process are expected to
maintain the privacy of the proceedings in accord with College policy. While the contents of the
hearing are private, the parties have discretion to share their own experiences if they so choose, and
should discuss doing so with their advisors [advocates].
a. Conflict Resolution
Conflict Resolution is often used for less serious, yet inappropriate, behaviors and is encouraged as
an alternative to the formal hearing process to resolve conflicts. The Title IX Coordinator will
determine if conflict resolution is appropriate, based on the willingness of the parties, the nature of
the conduct at issue and the susceptibility of the conduct to conflict resolution. In a conflict
resolution meeting, a trained administrator will facilitate a dialogue with the parties to an effective
resolution, if possible. Sanctions may still be possible as the result of a conflict resolution process.
Additionally, parties may agree to appropriate remedies. The Title IX Coordinator will keep records
of any resolution that is reached, and failure to abide by the accord can result in appropriate
responsive actions.
Conflict resolution will not be the primary resolution mechanism used to address reports of violent
behavior of any kind or in other cases of serious violations of policy, though it may be made
available after the formal process is completed should the parties and the Title IX Coordinator
believe that it could be beneficial. Mediation will not be used in cases of sexual violence. It is not
necessary to pursue conflict resolution first in order to pursue Administrative Resolution, and any
party participating in conflict resolution can stop that process at any time and request a shift to
Administrative Resolution.
b. Administrative Resolution
Administrative Resolution can be pursued for any behavior that falls within the policy on Sexual
Misconduct at any time during the process.
In Administrative Resolution, the Title IX Coordinator has the authority to address all collateral
misconduct, meaning that they hear all allegations of sexual misconduct and retaliation, but also
may address any additional alleged policy violations that have occurred in concert with the sexual
misconduct or retaliation, even though those collateral allegations may not specifically fall within
the policy on Sexual Misconduct. Accordingly, investigations should be conducted with as wide a
scope as necessary.
Any evidence that the Title IX Coordinator believes is relevant and credible may be considered,
including history and pattern evidence. The Title IX Coordinator may exclude irrelevant or
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immaterial evidence and may choose to disregard evidence lacking in credibility or that is
improperly prejudicial.
Unless the Title IX Coordinator determines it is appropriate, the investigation and the finding will
not consider: (1) incidents not directly related to the possible violation, unless they show a pattern,
(2) the sexual history of the reporting party (though there may be a limited exception made in
regards to the sexual history between the parties), (3) or the character of the reporting party.
While previous conduct violations by the responding party are not generally admissible as information
about the present allegation, the investigators will supply the Title IX Coordinator with information about
previous good faith allegations and/or findings to consider as evidence of pattern and/or predatory
conduct.
Neither the Title IX Coordinator nor investigators will meet with character witnesses, but
investigators may accept up to two (2) letters supporting the character of each of the parties.
The Title IX Coordinator will base the determination(s) on the preponderance of the evidence,
whether it is more likely than not that the responding party violated policy as alleged.
The responding party may choose to admit responsibility for all or part of the alleged policy
violations at any point during the investigation or Administrative Resolution process. If the
responding party admits responsibility, the Title IX Coordinator will render a determination that the
individual is in violation of College policy.
If the responding party admits the violation, or is found in violation, the Title IX Coordinator, in
consultation with others as appropriate, will determine an appropriate sanction or responsive
action, will implement it, and act promptly and effectively to stop the harassment or
discrimination, prevent its recurrence and remedy the effects of the discriminatory conduct.
The Title IX Coordinator will inform the parties of the final determination within three (3) days of
the resolution, without significant time delay between notifications. Notification will be made in
writing and may be delivered by one or more of the following methods: in person; mailed to the
local or permanent address of the parties as indicated in official College records; or emailed to the
parties’ College-issued email account. Once mailed, emailed and/or received in-person, notice will
be presumptively delivered. The notification of outcome will specify the finding on each alleged
policy violation, any sanctions that may result which the College is permitted to share according to
state or federal law, and the rationale supporting the essential findings to the extent the College is
permitted to share under state or federal law. The notice will also include information on when the
results are considered by the College to be final, any changes that occur prior to finalization, and
any appeals options.
c. Sanctions
Factors considered when determining a sanction/responsive action may include:






The nature, severity of, and circumstances surrounding the violation
An individual’s disciplinary history
Previous allegations or allegations involving similar conduct
Any other information deemed relevant
The need for sanctions/responsive actions to bring an end to the sexual misconduct and/or
retaliation
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The need for sanctions/responsive actions to prevent the future recurrence of sexual
misconduct and/or retaliation



The need to remedy the effects of the sexual misconduct and/or retaliation on the
reporting party and the community

i.

Student Sanctions
The following are the usual sanctions that may be imposed upon students or organizations
singly or in combination:

ii.



Warning: A notice in writing to the student that the student is violating or has violated
institutional regulations.



Probation: A written reprimand for violation of specified regulations. Probation is for a
designated period of time and includes the probability of more severe disciplinary
sanctions if the student is found to be violating any institutional regulations during the
probationary period.



Loss of Privileges: Denial of specified privileges for a designated period of time.



Restitution: Compensation for loss, damage or injury. This may take the form of
appropriate service and/or monetary or material replacement.



Discretionary Sanctions: Work assignments, service to the College or other related
discretionary assignments.



Student Housing Suspension: Separation of the student from Student Housing for a
definite period of time after which the student is eligible to return. Conditions for
readmission may be specified.



Student Housing Expulsion: Permanent separation of the student from Student
Housing.



College Suspension: Separation of the student from the College for a definite period of
time, after which the student is eligible to return. Conditions or readmission may be
specified.



Withdrawal: Withdrawal is administrative removal of a student from a class or from
the College and may be imposed in instances of unmet financial obligation; for reasons
of health; pending the outcome of a competent medical evaluation. The withdrawn
student may also be barred from re-enrollment until such time as specific conditions
have been met.



Expulsion: Permanent severance from NCCC.

Employee Sanctions
Responsive actions for an employee who has engaged in harassment, discrimination and/or
retaliation may include:



Probation
Non-Renewal
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Termination

d. Withdrawal or Resignation While Charges Pending
Students: The College does not permit a responding student to withdraw if that student has an
allegation pending for violation of the policy on Sexual Misconduct. Should a student decide to
leave and/or not participate in the SMGP, the process will nonetheless proceed in the student’s
absence to a reasonable resolution and that student will not be permitted to return to College
unless all sanctions have been satisfied. The student will not have access to an academic transcript
until the allegations have been resolved.
Employees: Should a responding employee resign with unresolved allegations pending, the records
of the Title IX Coordinator will reflect that status and the employee HR record shall indicate that
the employee is ineligible for rehire. Should an employee decide to leave and/or not participate in
the SMGP, the process may, nonetheless proceed in the employee's absence to a reasonable
resolution.
e. Appeals
All requests for appeal consideration must be submitted in writing to the Title IX Coordinator only
within two (2) business days of the delivery of the written finding of the Title IX Team. Any party
may appeal the findings and/or sanctions only under the grounds described, below:


A procedural error or omission occurred that significantly impacted the outcome of the
investigation (e.g. substantiated bias, material deviation from established procedures, etc.).



To consider new evidence, unknown or unavailable during the original investigation, that could
substantially impact the original finding or sanction. A summary of this new evidence and its
potential impact must be included.



The sanctions imposed fall outside the range of sanctions the College has designated for this
offense and the cumulative record of the responding party.

The Title IX Coordinator will review the appeal request(s). The original finding and sanction/
responsive actions will stand if the appeal is not timely or is not based on the grounds listed above,
and such a decision is final. The party requesting appeal must show that the grounds for an appeal
request have been met, and the other party or parties may show the grounds have not been met,
or that additional grounds are met. The original finding and sanction are presumed to have been
decided reasonably and appropriately. When any party requests an appeal, the Title IX Coordinator
will share the appeal request with the other party(ies), who may file a response within two (2)
business days and/or bring their own appeal on separate grounds. If new grounds are raised, the
original appealing party will be permitted to submit a written response to these new grounds
within two (2) business days. These response or appeal requests will be shared with each party.
Where the Title IX Coordinator finds that at least one of the grounds is met by at least one party,
additional principles governing the hearing of appeals will include the following:



Decisions by the Title IX Coordinator are to be deferential to the original decision, making
changes to the finding only where there is clear error and to the sanction/responsive action only if
there is a compelling justification to do so.
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Appeals are not intended to be full re-hearings (de novo) of the allegation. In most cases,
appeals are confined to a review of the written documentation or record of the
investigation, and pertinent documentation regarding the grounds for appeal. An appeal is
not an opportunity for the Title IX Coordinator to substitute his or her judgment for that of the
original investigator(s) merely because they disagree with its finding and/or sanctions.



Appeals granted based on new evidence should normally be remanded to the
investigator(s) for reconsideration. Other appeals may be remanded at the discretion of
the Title IX Coordinator.



Sanctions imposed as the result of Administrative Resolution are implemented immediately
unless the Title IX Coordinator or designee stays their implementation in extraordinary
circumstances, pending the outcome of the appeal.
o

f.

For students: Graduation, athletic activities, study abroad, college-sponsored trips,
internships/externships, etc. do NOT in and of themselves constitute exigent
circumstances, and students may not be able to participate in those activities
during their appeal.



The Title IX Coordinator will incorporate the results of any remanded grounds, and render a
written decision on the appeal to all parties within two (2) business days of the resolution
of the appeal or remand.



Once an appeal is decided, the outcome is final: further appeals are not permitted, even if
a decision or sanction is changed on remand EXCEPT, as may be provided otherwise in the
Negotiated Agreement for Professional Employees as defined therein.



In rare cases where a procedural [or substantive] error cannot be cured by the original
investigator(s) and/or Title IX Coordinator (as in cases of bias), the Title IX Coordinator may
direct a new investigation and/or Administrative Resolution process, including a new
investigative team. The results of a remand cannot be appealed. The results of a new
Administrative Resolution process can be appealed using the process outlined above.



In cases where the appeal results in reinstatement to the College or resumption of
privileges, reasonable attempts will be made to restore the responding party to their prior
status, recognizing that some opportunities lost may be irreparable in the short term.

Long-Term Remedies/Actions
Following the conclusion of the Equity Resolution Process and in addition to any sanctions
implemented, the Title IX Coordinator may utilize long-term remedies or actions to stop the
harassment or discrimination, remedy its effects and prevent their reoccurrence. These
remedies/actions may include, but are not limited to:









Referral to counseling and health services
Referral to Human Resources
Education to the community
Permanently altering the housing situation of any associated party
Permanently altering work arrangements for employees
Providing campus escorts
Climate surveys
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Policy modification
Providing transportation accommodations
Implementing long-term contact limitations between the parties
Offering adjustments to academic deadlines, course schedules, etc.

At the discretion of the Title IX Team, long-term remedies may also be provided even when the
responding party is found not responsible.
The institution will maintain as confidential any long-term remedies/actions or protective
measures, provided confidentiality does not impair the institution’s ability to provide the actions or
protective measures.
g. Failure to Complete Sanctions/Comply with Interim and Long-term Remedies/Responsive Actions
All responding parties are expected to comply with conduct sanctions, responsive actions and
corrective actions within the timeframe specified by the Title IX Coordinator. Failure to abide by
these conduct sanctions, responsive actions and corrective actions by the date specified, whether
by refusal, neglect or any other reason, may result in additional sanctions/responsive/ corrective
actions and/or suspension, expulsion and/or termination from the College and may be noted on a
student’s official transcript. A suspension will only be lifted when compliance is achieved to the
satisfaction of the Title IX Coordinator.
h. Records
In implementing this policy, records of all allegations, investigations, resolutions, and hearings will
be kept by the Title IX Coordinator according to statute in the Title IX Coordinator database.
i.

Statement of the Rights of the Parties
Statement of the Reporting Party’s rights:


The right to investigation and appropriate resolution of all credible allegations of sexual
misconduct or discrimination made in good faith to College officials;



The right to be informed in advance of any public release of information regarding the incident;



The right not to have any personally identifiable information released to the public, without
their consent;



The right to be treated with respect by College officials;



The right to have College policies and procedures followed without material deviation;



The right not to be pressured to mediate or otherwise informally resolve any reported
misconduct involving violence, including sexual violence;



The right not to be discouraged by College officials from reporting sexual misconduct or
discrimination to both on-campus and off-campus authorities;



The right to be informed by College officials of options to notify proper law enforcement
authorities, including on-campus and local police, and the option to be assisted by campus
authorities in notifying such authorities, if the reporting party so chooses. This also includes
the right not to be pressured to report, as well;
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The right to have reports of sexual misconduct responded to promptly and with sensitivity by
campus law enforcement and other campus officials;



The right to be notified of available counseling, mental health, victim advocacy, health, legal
assistance, student financial aid, visa and immigration assistance, or other student services,
both on campus and in the community;



The right to a campus no contact order (or a trespass order against a non-affiliated third party)
when someone has engaged in or threatens to engage in stalking, threatening, harassing or
other improper behavior that presents a danger to the welfare of the reporting party or others;



The right to notification of and options for, and available assistance in, changing academic and
living situations after an alleged sexual misconduct incident, if so requested by the reporting
party and if such changes are reasonably available (no formal report, or investigation, campus
or criminal, need occur before this option is available). Accommodations may include:
o
o
o
o
o
o
o
o
o

Change of an on-campus student’s housing to a different on-campus location;
Assistance from College support staff in completing the relocation;
Transportation accommodations;
Arranging to dissolve a housing contract and pro-rating a refund;
Exam (paper, assignment) rescheduling;
Taking an incomplete in a class;
Transferring class sections;
Temporary withdrawal;
Alternative course completion options.



The right to have the College maintain such accommodations for as long as is necessary, and for
protective measures to remain confidential, provided confidentiality does not impair the
institution’s ability to provide the accommodations or protective measures;



The right to be fully informed of campus policies and procedures as well as the nature and
extent of all alleged violations contained within the report;



The right to ask the investigators to identify and question relevant witnesses, including expert
witnesses;



The right to be informed of the names of all witnesses whose information will be used to
render a finding, in advance of that finding, except in cases where a witness’s identity will not
be revealed to the responding party for compelling safety reasons (this does not include the
name of the reporting party, which will always be revealed);



The right not to have irrelevant prior sexual history admitted as evidence;



The right to regular updates on the status of the investigation and/or resolution;



The right to have reports addressed by investigators and the Title IX Coordinator who have
received [at least eight hours of] annual sexual misconduct training;



The right to preservation of privacy, to the extent possible and permitted by law;



The right to meetings and/or interviews that are closed to the public;
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The right to petition that any College representative in the process be recused on the basis of
demonstrated bias or conflict-of-interest;



The right to bring a victim advocate or advisor of the reporting party’s choosing to all phases of
the investigation and resolution proceeding;



[The right to have the College compel the participation of student, faculty and staff witnesses,
and the opportunity (if desired) to provide the investigators with a list of potential questions to
ask of witnesses, and the right to challenge documentary evidence];



The right to submit an impact statement in writing to the Title IX Coordinator following
determination of responsibility, but prior to sanctioning;



The right to be promptly informed of the outcome and sanction of the resolution process in
writing, without undue delay between the notifications to the parties;



The right to be informed in writing of when a decision by the College is considered final, any
changes to the sanction to occur before the decision is finalized, to be informed of the right to
appeal the finding and sanction of the resolution process, and the procedures for doing so in
accordance with the standards for appeal established by the College.

Statement of the Responding Party’s rights:


The right to investigation and appropriate resolution of all credible reports of sexual
misconduct made in good faith to College administrators;



The right to be informed in advance, when possible, of any public release of information
regarding the report;



The right to be treated with respect by College officials;



The right to have College policies and procedures followed without material deviation;



The right to be informed of and have access to campus resources for medical, health,
counseling, and advisory services;



The right to timely written notice of all alleged violations, including the nature of the violation,
the applicable policies and procedures and possible sanctions;



The right to review all documentary evidence available regarding the report, subject to the
privacy limitations imposed by state and federal law, prior to the finding by the Title IX
Coordinator;



The right to be informed of the names of all witnesses whose information will be used to
render a finding, prior to final determination, except in cases where a witness’s identity will not
be revealed to the responding party for compelling safety reasons (this does not include the
name of the reporting party, which will always be revealed);



The right not to have irrelevant prior sexual history admitted as evidence in a campus
resolution process;



The right to have reports addressed by investigators and the Title IX Coordinator who have
received annual training;
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The right to petition to the Title IX Team that any College representative be recused from the
resolution process on the basis of demonstrated bias and/or conflict-of-interest;



The right to meetings and interviews that are closed to the public;



The right to have an advisor of their choice to accompany and assist throughout the campus
resolution process;



The right to a fundamentally fair resolution, as defined in these procedures;



The right to provide an impact statement in writing to the Title IX Coordinator following any
determination of responsibility, but prior to sanctioning;



The right to a decision based solely on evidence presented during the resolution process. Such
evidence shall be credible, relevant, based in fact, and without prejudice;



The right to be promptly informed of the outcome and sanction of the resolution process in
writing, without undue delay between the notifications to the parties;



The right to be informed in writing of when a decision of the College is considered final, any
changes to the sanction to occur before the decision is finalized, to be informed of the right to
appeal the finding and sanction of the resolution process, and the procedures for doing so in
accordance with the standards for appeal established by the College.

8. Revision
These policies and procedures will be reviewed and updated annually by the Title IX Team. The College
reserves the right to make changes to this document as necessary and once those changes are posted
online, they are in effect. The Title IX Coordinator may make minor modifications to procedure that do
not materially jeopardize the fairness owed to any party, such as to accommodate summer schedules,
etc. The Title IX Coordinator may also vary procedures materially with notice (on the institutional web
site, with appropriate date of effect identified) upon determining that changes to law or regulation
require policy or procedural alterations not reflected in this policy and procedure. Procedures in effect
at the time of the resolution will apply to resolution of incidents, regardless of when the incident
occurred. Policy in effect at the time of the offense will apply even if the policy is changed
subsequently but prior to resolution, unless the parties consent to be bound by the current policy. If
government regulations change in a way that impacts this document, this document will be construed
to comply with government regulations in their most recent form.
This document does not create legally enforceable protections beyond the protection of the
background state and federal laws which frame such codes generally.
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AUTHORIZATION FOR DISCLOSURE OF
CONFIDENTIAL INVESTIGATION INFORMATION
TO:

Neosho County Community College
(Persons, Title IX Officer, or designated class of persons authorized by the Title IX Compliance
Officer to investigate a sexual misconduct complaint)

NAME OF REPORTING PARTY:

________________________________________________

NAME OF RESPONDING PARTY: ________________________________________________
Information to be Disclosed (if requested):

Any record or information that the undersigned is entitled
to pursuant to NCCC Sexual Misconduct Grievance Policy.

You are authorized to disclose and or provide the records/information to:
___________________________________________________________________________________
Name
Address
City, State
Zip
who has been appointed by the Undersigned to serve as Advisor for the Undersigned during the sexual
misconduct grievance procedure.
AUTHORIZING SIGNATURE: I understand that certain records may be protected by federal or state law,
including Family Education Rights and Privacy Act (FERPA), and Gramm Leach Bliley Act (GLBA), and I am
requesting that any such protected records be released under this authorization, if requested. I authorize
the disclosure of COPIES of the records/information described and I understand that if the person or
entity that receives the described records/information is not subject to professional confidentiality or
federal privacy regulations or other laws, the records/information may no longer be protected by those
regulations.
I also understand that I may revoke this authorization at any time by delivering a written revocation to
the Title IX Compliance Officer. If I revoke this authorization it will have no effect on actions already taken
in reliance on this form. I have read and understand this form. I also permit disclosure of the records upon
presentation of a photocopy of this form. If this authorization was signed more than sixty (60) days ago,
NCCC may (but is not required to) request a new authorization.
___________________________________________
Signature

________________________________
Printed Name

__________________________________________
Address
________________________________(_____)______________
City / State / Zip
Telephone Number
STATE OF KANSAS, COUNTY OF _______________________, ss:
Acknowledged before me this ____ day of ___________________, 20__ by _________________________.
________________________________
Notary Public

My Commission Expires:
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Mandatory Reporter
This document is intended to outline NCCC’s policy regarding mandated reporting by employees of
concerning behaviors, sex discrimination, harassment and crimes. This policy explains briefly the meaning
and purpose of mandatory reporters, outlines the legal context, and articulates a straightforward set of
guidelines for all employees to follow.
Preface
Mandatory Reporters: What and Why?
There are three federal laws that establish responsibilities for employees of universities to report certain
types of crimes and incidents, especially sexual misconduct – the Clery Act, Title VII and Title IX.
Additionally, state law may create a reporting duty regarding the abuse of minors. Each of these areas of
federal law has a different purpose, but generally the laws are intended to protect members of the campus
community, visitors and guests from criminal and discriminatory behavior. The responsibilities established
by these laws give rise to the term “mandatory reporter.” Reporting of concerning and disruptive
behaviors is not legally mandated, but is a policy mandate to report to the Dean of Student Services for
student concerns or Director of Human Resources for employee concerns in early identification and
detection of at-risk situations.
The Legal Context
The Clery Act creates a duty for institutions to report crimes against persons and property in 18 categories
and 8 types of hate crimes. Federal law requires NCCC to disclose these crimes in its Annual Security Report
each October and failure to do so can result in substantial fines being imposed on the institution by the
Department of Education. Guided by the language of the Clery Act and subsequent amendments, NCCC is
required to define which employees must report crime information they receive so that NCCC can include it
in the Annual Security Report. These employees are known as Campus Security Authorities.
a. The Clery Act
The language of the Clery Act would allow NCCC to exclude some faculty from reporting some of the time
and to exempt many professional staff from the obligation to report. Such an approach, however, risks
creating confusion for faculty and staff, takes a minimalist approach to the ethical obligation to inform our
community about serious crimes, and makes the institution more vulnerable to enforcement action.
b. Title VII
Title VII focuses on sexual harassment in the workplace, and covers other forms of discrimination as well.
Failure to take appropriate action can lead to legal liability for NCCC. Under Title VII, the law creates a duty
to report for employees who supervise other employees, including students being paid by NCCC. As with
the Clery Act, this statute would allow some faculty and staff to be exempted from reporting while
supervising employees would be mandated to report. Once again, however, this selective approach may
create confusion and risk; and it fails to ask all of us to share the responsibility to create a work place free
of sexual harassment and other forms of discrimination.
c. Title IX
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Title IX focuses on the adverse consequences faced by victims of gender discrimination and sexual
harassment and creates an obligation for NCCC to investigate and to provide a “prompt and effective
remedy.” Title IX obligates NCCC to provide a safe environment that does not interfere with the victim’s
right to pursue an education or employment opportunities, benefits or privileges. NCCC incurs obligations
under Title IX when a victim has given notice to a “responsible employee,” or when NCCC, in the exercise of
reasonable care, should have known, about the assault or harassment.
As with the other laws, the definition of “responsible employee” under Title IX would allow NCCC to treat
only some faculty and staff as mandated reporters but with the same possibility of confusion and risk of
institutional exposure. Additionally, guidance from the Department of Education indicates that anyone a
student could reasonably perceive as a responsible employee should be mandated to report, as should any
employee who has a duty to report other forms of misconduct, such as academic dishonesty. Finally, the
Department of Education has given prescriptive guidance on the duties of confidential employees, such as
counselors, and those who can be exempted from mandatory reporting by NCCC, such as victim advocates.
That guidance is reflected in the policy below.

Neosho County Community College (NCCC) Mandatory Reporting Policy
Who Reports?
NCCC defines all employees and trustees as mandatory reporters, unless exempted below. This includes
student-workers who learn of reportable information while they are in the course of their duties for NCCC.
NCCC considers RAs to be mandatory reporters who are always on-duty.
What Is to Be Reported?


If a mandatory reporter learns about sex/gender discrimination, that employee is expected to promptly
within 48 hours or less as soon as deemed necessary based on the severity of the incident contact the
Title IX Coordinator Ben Smith at 620-433-0789 (cell), 620-432-0301 (office), or bsmith@neosho.edu or
one of the deputy Title IX coordinators; Sarah Robb at 620-230-8062 (cell), 620-432-0302 (office), or
sarah_robb@neosho.edu, Kerrie Coomes at 620-212-1153 (cell), 620-432-0304 (office), or
kcoomes@neosho.edu, Karin Jacobson at 620-212-5135 (cell) 620-432-0333 (office), or
kjacobson@neosho.edu, or Mike Saddler at 785-766-0512 (cell), 620-432-0321 (office), or
msaddler@neosho.edu, who will then notify the Title IX Coordinator. The Title IX Coordinator will take
responsibility for prompt notification to other appropriate NCCC officials. Sex/gender discrimination
includes sexual harassment, sexual violence, intimate partner or relationship violence, and genderbased bullying, stalking, and hazing.



Other serious crimes covered by the Clery Act (defined in number 6 below) must be reported
immediately to the NCCC Clery Coordinator, Allison Ouellette at 913-909-7646 (cell), 620-432-0381
(office) or acouellette@neosho.edu. When a crime is also a form of sex/gender discrimination covered
in the bullet above in any situation where the victim so requests, or there is a threat to the safety of the
community or any member of it, even if they may also be criminal in nature, it should be reported
immediately to Ben Smith, Title IX Coordinator.



Reporting of concerning and disruptive behaviors should be reported to the Dean of Student Services
for student concerns or Director of Human Resources for employee concerns in early identification and
detection of at-risk situations.
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Reporting of child sexual and/or physical abuse should be made to the County Attorney/Police
Department as well as the Title IX Coordinator.

When reporting misconduct covered under Title IX (e.g., sexual harassment, sex or gender discrimination,
sexual assault, dating violence, domestic violence, stalking, sexual orientation discrimination, gender
identity discrimination, etc.), NCCC employees must provide full details of the incident if known, including
all names and personally identifying information. If a victim wishes for no action to be taken, the Title IX
Coordinator must evaluate that request. NCCC is always guided by the goal of empowering the victim and
allowing the victim to retain as much control over the process as possible. Typically, NCCC is compelled to
act despite a victim’s wishes when an incident evidences use of weapons, violence, threat, pattern or
predation. Otherwise, a request for confidentiality or no action may be honored, with remedies offered to
the victim as appropriate.
Employees should not promise confidentiality unless their professional role is confidential, and they have
received the report in that confidential capacity. If approached, it is appropriate to counsel, “I may be
obligated to share what you tell me with administrative officials. If you would like, I can connect you with
campus resources who can maintain the confidentiality or privacy of what you share with them.” Where an
incident involves off-campus conduct involving a member or members of the campus community, the
reporting expectations of this policy still apply. If an employee is unsure of whether to report, consult with
the Title IX Coordinator or deputies as appropriate. These officials will guide an employee on what is to be
reported, when and how.
Formal reporting still affords privacy to the reporter, and only a small group of officials who need to know
will be told, including but not limited to the Title IX Team. Information will be shared as necessary with
investigators, witnesses and the responding party. The circle of people with this knowledge will be kept as
tight as possible to preserve a reporting party’s rights and privacy. Additionally, anonymous reports can be
made by victims and/or third parties using the online reporting form posted on the College’s website or
other means when available. Note that these anonymous reports may prompt a need for the institution to
investigate.
Failure of a non-confidential employee, as described in this section, to report an incident or incidents of
sex/gender harassment or discrimination of which they become aware is a violation of College policy and
can be subject to disciplinary action for failure to comply.
Generally, climate surveys, classroom writing assignments or discussions, human subjects research, or
events such as Take Back the Night events do not provide notice that must be reported to the Coordinator
by employees, unless the reporting party clearly indicates that they wish a report to be made. Remedial
actions may result from such disclosures without formal College action.
Confidential Employees
Counselors, health service providers and clergy are considered exempt from mandatory reporting, unless a
victim asks them to report or a duty to report exists under state law based on an imminently harmful
situation. Confidential employees are expected to report aggregate data as it is reported to the Title IX
Coordinator, without any personally identifiable details unless the confidential employee determines on a
case-by-case basis that reporting would not be in the best interest of their client/patient/parishioner.
Designated Private Resources
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NCCC wants victims to have a safe space for reporting. Thus, it has designated Hope Unlimited, Inc. as a
possible private resource. Under NCCC policy these employees make reports in the form of non-personally
identifiable [“Jane Doe” or “John Doe”] information initially. If it is determined through subsequent
investigation that more information is needed, the Title IX Coordinator will seek it from employees
designated as private resources. Where an employee designated as a private resource shares an incident
with the Title IX Coordinator, the employee is not also required to also report this misconduct as a criminal
act to the Clery Coordinator. The Title IX Coordinator will do so, to avoid double counting of incidents,
unless there is an emergency or the victim wishes to report directly to Clery Coordinator.
Timely Warning
In some cases, the Clery Coordinator may be required to release a timely warning to the community about
a threat to the community. In such cases, an initial investigation or determination of the nature of the
threat may be conducted, after which a warning will be issued immediately. Victims will not be identified in
any warning that is released.

36

Non-Discrimination
(Previously Americans with Disabilities Act – revised 9/08, 12/08) (renamed & revised 01/08/15)
Neosho County Community College affords equal opportunity to and does not discrimination against
students, employees, and applicants regardless of race, color, religion, sex (including pregnancy),
sexual orientation, gender identity, ethnicity, national origin, ancestry, age, disability, marital status,
genetic information, status as a veteran, political affiliation, or other factors that cannot be lawfully
considered in its programs and activities, including admissions and employment, to the extent and as
required by all applicable laws and regulations including but not limited to Title VII of the Civil Rights
Act of 1964, Title IX of the Education Amendments of 1972, Section 504 of the Rehabilitation Act of
1973, The Americans With Disabilities Act of 1990, The Americans With Disabilities Act Amendments
Act of 2008, The Age Discrimination In Employment Act of 1967, Title II of the Genetic Information
Act of 2008, Kansas Acts Against Discrimination, Section 188 of the Workforce Investment Act, and
any amendments to such laws and regulations.
The following offices have been designated to handle inquiries regarding the Non-Discrimination and
to coordinate implementation of this policy. They may be contacted to initiate an investigation
under the policy or to answer questions regarding this policy.
Vice President for Operations
a/k/a Chief Operations Officer
Neosho County Community College
800 West 14th Street
Chanute, KS 66720
Telephone: (620) 432-0301
(Optional)*
Title VII, Age Discrimination Act, Title II,
Kansas Acts Against Discrimination

Chief Human Resources Officer
Neosho County Community College
800 W. 14th Street
Chanute, KS 66720
HR@neosho.edu
Chief Student Affairs Officer
Neosho County Community College
800 W. 14th Street
Chanute, KS 66720
Student.Services@neosho.edu
Chief Operations Officer
Title IX Coordinator
Neosho County Community College
800 W. 14th Street
Chanute, KS 66720
TitleIX@neosho.edu

Section 504, The Americans with
Disabilities Act of 1990, The Americans
with Disabilities Act Amendments Act of
2008
Title IX

You may also go to www.neosho.edu/compliance.aspxthe College’s website where you will find the
name and/or title and telephone number of the person or persons responsible for addressing your
request.
Students may in the alternative prefer to contact:
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Dean of Student Services
Neosho County Community College
800 W. 14th Street
Chanute, KS 66720
Telephone: (620) 432-0304

Optional: Counselor

Using the College's complaint or grievance process does not prohibit an employee or student from
contacting or filing a complaint with these agencies:
U.S. Department of Education
Office of Civil Rights
1010 Walnut Street
3rd Floor, Suite 320
Kansas City, MO 64106
Telephone: (816) 268-0550

Kansas Human Rights Commission (KHRC)
Main Office, Topeka
900 S.W. Jackson, Suite 851-S
Topeka, KS 66612-1258
Telephone: (785) 296-3206
Toll Free: (888) 793-6874

Equal Employment Opportunity Commission (EEOC)
Kansas City Area Office
400 State Avenue, Suite 905
Kansas City, KS 66101
Telephone: (913) 551-5655
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Grievance Procedure
This policy shall not apply to termination of contracts or termination of employment, non-renewal of
contracts, suspensions, or demotions. A grievance is limited to a work-related complaint and is not related
to discrimination based on sex, or any act of sexual harassment or based upon the NCCC NonDiscrimination Policy. Grievance procedures for faculty are established in the negotiated agreement
between the Professional Educators’ Association and the college.
A. Definitions
1. Grievance: Grievance is a work-related complaint, which is not related to termination of contracts
or termination of employment, non-renewal of contracts, suspensions or demotions, or
discrimination based on sex, or any act of sexual harassment, or based upon the NCCC NonDiscrimination Policy.
2. Aggrieved Person: The person or persons making the complaint, which shall include only nonfaculty employees.
3. Party of Interest: The person or persons making the complaint and/or any person who might be
required to take action or against whom action might be taken in order to resolve the grievance.
4. Days: Except when otherwise indicated, days shall mean contract working days.
B. Purpose
The purpose of this procedure is to secure, at the lowest possible level, equitable solutions to the
problems affecting employees that may arise from time to time.
C. Procedure
1. Level One
a. Within 20 days from the date of awareness of a problem, the aggrieved person shall seek to
resolve the matter informally with his/her supervisor.
2. Level Two
a. If the aggrieved person is not satisfied with the disposition of his/her grievance at level one, or
if no decision has been rendered within five (5) days after discussion of the grievance he/she
may file the grievance in writing within ten (10) days of the level one response with the Chief
Academic Officer on the form available in the Chief Academic Officer’s office.
b. Within five (5) contract days after receipt of the written grievance, the Chief Academic Officer
or his/her designee will meet with the aggrieved person and his/her representative in an effort
to resolve it. The Chief Academic Officer shall submit his/her decision in writing to the
aggrieved person five (5) days after the meeting.
3. Level Three
a. If the aggrieved person is not satisfied with the disposition of his/her grievance at level two,
he/she may file a grievance within ten (10) days of the level two response with the President.
b. Within five (5) days after receipt of the written grievance the President or his/her designee will
meet with the aggrieved person and his/her representatives in an effort to resolve it. The
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President shall submit his/her decision in writing to the aggrieved person within five (5) days of
the meeting.
4. Level Four
a. If the aggrieved person is not satisfied with the disposition of his/her grievance at level three,
he/she may file the grievance within ten (10) days of the level three response with the Board of
Trustees by filing the grievance with the President.
b. Upon receipt of the written grievance by the board, the grievance shall be scheduled at the
next regular board meeting or the following regular board meeting if the next meeting is within
ten (10) days of the receipt of the grievance by the board. The grievance will be heard in
executive session unless otherwise requested by the grievant. The board shall submit its
decision in writing to the aggrieved person within five (5) days of the meeting.
D. Rights of Employee Representation
1. No reprisals will be taken by the board or administration against any participant in the grievance
procedure by reason of such participation.
2. An employee may be represented at all stages of the grievance procedure by himself/herself or, at
his/her option, by a representative selected by the grievant.
E. Miscellaneous
1. The number of days indicated at each level should be considered as maximum and every effort
should be made to expedite the process. The time limits specified may, however, be extended by
mutual agreement.
2. In the event a grievance is filed at such time that it cannot be processed through all the steps in this
grievance procedure by the end of the contract year, the days shall be those days during which the
college office is open for business.
3. If at any stage of the grievance procedure, the grievant does not take the next step within the time
allotted, the grievance shall be settled in the manner recommended at the last step, or the grievant
may advise the administration that the grievance is dropped.
4. Decisions rendered at Levels Two, Three, and Four of the grievance procedure will be in writing
setting forth the decision and the reasons therefore and will be transmitted promptly to all parties
of interest.
5. When it is necessary for a representative to attend a grievance hearing during the school day,
he/she will, upon notice to the Chief Academic Officer, be released without loss of pay. Any
employee whose appearance in such hearings as a witness if necessary will be accorded the same
right.
6. All documents, communication, and records dealing with the processing of a grievance will be filed
in a separate grievance file and will not be kept in the personnel file of any of the participants.
7. Forms for filing grievances, serving notices, making appeals, making reports and recommendations,
and other necessary documents will be prepared by the administration and made available in the
Chief Academic Officer office to facilitate operations of the grievance procedure.
8. Time line exception: If the grievant chooses to have representation at any level, the administration
will contact the grievant, who may coordinate with his/her representative to determine mutually
acceptable dates at each level.
9. Strict rules of evidence and requirements of substantive and procedural due process, except the
notice provisions and time deadlines provided herein, will not apply.
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10. In the absence of a written reply herein being given within the time specified, the grievance is
considered to be denied and the grievant may submit the grievance to the next level.
11. All grievances filed shall:
a.
b.
c.
d.

Be signed by the aggrieved person;
Be specific;
Contain a synopsis of the facts giving rise to the grievance;
Cite the article, section, page number of that portion of any policy or procedure allegedly
violated (if applicable);
e. Contain the date of any alleged violation;
f. Specify the relief requested; and,
g. Be submitted using the college supplied forms.
If the grievance as filed is not in conformance with these requirements, then the college reserves the right
to reject the grievance. Such rejection shall not extend the time limitations herein set forth.
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Discrimination Complaints – Procedure for Resolution
(revised 9/08)
Complaints by anA student, employee (not covered by the agreement between the board and NCCC
Professional Educators’ Association), or community member should notify the College if he or she believes
that the College, its employees, or agents have violated his or her rights regarding any one of the
following:be addressed to the employee’s supervisor, or the Director of Human Resources. Complaints by a
student should be addressed to the Chief Student Affairs Officer. Complaints by any person supervised by
the human resources officer or by any other person alleging discrimination should be addressed to the
President. Complaints about discrimination will be resolved through the following complaint procedure.
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.

Title II of the Americans with Disabilities Act
Title IX of the Education Amendments of 1972
Section 504 of the Rehabilitation Act of 1973
Title VI of the Civil Rights Act, 42 U.S.C. §2000d et seq.
Equal Employment Opportunities Act (Title VII of the Civil Rights Act), 42 U.S.C. §2000e et seq.
Sexual harassment (K.S.A. 44-1001 et seq.) (Title VI of the Civil Rights Act of 1964, and Title IX of
the Education Amendments of 1972)
The Americans with Disabilities Act of 1990; The Americans with Disabilities Act Amendments
Act of 2008
The Age Discrimination in Employment Act of 1967
Kansas Acts Against Discrimination (K.S.A. 44-1001 et seq.), Section 188 of the Workforce
Investment Act
Hazing as defined in the NCCC Hazing Policy
Misuse of genetic information Titles I and II of the Genetic Information Nondiscrimination Act
(GINA), 42 U.S.C. §2000ff et seq.
Any form of discrimination identified in the NCCC Non-Discrimination Policy

and any amendments to such laws, regulations, and policies.
Complaints about violation of the NCCC Non-Discrimination Policy and/or any of the above referenced laws,
regulations, or Board policies should be directed to the following:
Title VII, Age Discrimination Act, Title II,
Kansas Acts Against Discrimination;
Genetic Information

Chief Human Resources Officer
Neosho County Community College
800 W. 14th Street
Chanute, KS 66720
HR@neosho.edu
Chief Student Affairs Officer
Neosho County Community College
800 W. 14th Street
Chanute, KS 66720
Student.Services@neosho.edu
Chief Operations Officer
Title IX Coordinator
Neosho County Community College
800 W. 14th Street
Chanute, KS 66720
TitleIX@neosho.edu

Section 504, The Americans with
Disabilities Act of 1990, The Americans
with Disabilities Act Amendments Act of
2008; Hazing
Title IX
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A complaint directed to the incorrect office will still be accepted, processed, and directed appropriately.
You may also go to the College’s website where you will find the name and/or title and telephone number
of the persons responsible for addressing your request.
Complaints about Sexual Misconduct will be resolved pursuant to the NCCC Sexual Misconduct Grievance
Policy, which may be found at the College’s website and may always be made to the Title IX Coordinator.
Complaints about all other matters referenced above will be resolved through the following complaint
procedure.
1. A complaint should be filed in writing and contain the name and address of the person filing the
complaint. The complaint should briefly describe the alleged violation. A complaint should be filed
within ten (10) working days after the complainant becomes aware of the alleged violation, unless
the conduct forming the basis for the complaint is ongoing.
2. An investigation shall follow the filing of the complaint. The investigation shall be conducted by the
Chief Financial OfficerDiscrimination Complaint Investigator appointed by the Officer receiving the
complaint. The investigation shall be informal but thorough. All interested persons, including the
complainant and the person against whom the complaint is lodged, will be afforded an opportunity
to submit evidence, written or oral, relevant to the complaint to the investigator.
3. Written determination for resolution of the complaint shall be issued by the compliance
coordinatorDiscrimination Complaint Investigator, and a copy forwarded to the complainant no
later than fifteen (15) working days after the filing of the complaint. Records relating to complaints
filed and their resolution shall be maintained in a confidential manner by the Chief Financial Title IX
Compliance Officer.
4. The complainant may appeal the resolution of the complaint to the PresidentTitle IX Compliance
Officer or designee, or to the Board of Trustees, if the complaint was against the President. The
request to appeal the determination shall be made within five (5) days after the date of the written
resolution of the complaint by the Chief Financial Officer. The President or Board of Trustees,
whichever is applicable, shall review the evidence gathered by the Chief Financial Officer and the
Chief Academic Officer’s report, and shall afford the complainant and the person against whom the
complaint is filed an opportunity to submit further evidence, and will issue a written determination
within fifteen (15) working days of the receipts of the appeal for resolution of the complaint. which
appeal shall be resolved in the same manner as a Sexual Misconduct appeal. Once an appeal is
decided, the outcome is final; further appeals are not permitted even if a decision or sanction is
changed on remand, EXCEPT as may be provided otherwise in the Negotiated Agreement for
Professional Employees as defined therein.
Use of the complaint procedure is not a prerequisite to the pursuit of any other remedy.
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Affirmative Action/Equal Employment Opportunity (AA/EEO)
It is the policy of NCCC to seek and employ the best qualified personnel for all positions, to provide equal
opportunities for the advancement of all personnel, including upgrading, promotion and training, and to
administer their activities in a manner which will not discriminate against any person because of race, color,
national origin, gender, age, religion, disabilities, marital status, or status as a veteran.
The college will:
1. Insure that applicants are recruited, employed, and treated during employment without regard to
race, color, national origin, gender, age, religion, disabilities, marital status, or status as a veteran.
a. Indicate in all advertising for employment that the college is “AA/EEO.” No preference will be
shown for men or women in the advertisements.
b. Maintain current information on college work force composition by minority groups and
gender.
c. Work with those agencies representing women and people of color in recruitment efforts.
2. Assure adequate opportunity for employment of minority employees throughout the campus.
a. Develop programs of training for all personnel.
b. Promote personnel in accordance with ability and job performance.
c. Maintain equality in compensation, fringe benefits or working conditions within each job
classification.
d. Utilize the AA/EEO policy regarding demotion, termination, and retrenchment.
e. Review job requirements to insure that they do not have the effect of inadvertent
discrimination.
3. Inform all faculty and staff regarding the AA/EEO policy on a regular basis.
4. Provide a prompt, fair, and impartial consideration and disposition of complaints involving issues of
discrimination without fear of reprisal or sanctions.
5. Revise and update the AA/EEO policy as necessary to conform to federal and Kansas regulations, to
assure compliance and to give full consideration and opportunities to minority groups and women.
6. Work with the Kansas Civil Rights Commission and other agencies in implementing this policy.
7. Provide for the appointment by the President of an AA/EEO committee. The Chief Student Affairs
OfficerChief Human Resources Officer shall serve as AA/EEO officer. The AA/EEO committee shall
be responsible for implementation of the AA/EEO policy of the college.
8. Receive and file applications of those seeking employment. Send a letter to applicants notifying
them of receipt of application and status of open position.
a. Notify college personnel of vacancies and post position announcements.
b. List vacancies through appropriate media and placement offices based upon the type of
opening. Such listing shall not be required under the following circumstances:
1) When the President determines that advertising a position will be detrimental to the
college due to an immediate need, and a qualified person is available to fill the position, the
President may appoint such person to the position.
2) When the President determines that non-faculty position may be filled by promotion of a
qualified employee of the college.
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The President may then appoint such person to the position subject to board approval without
advertising the opening.
c. Include the following in position announcements:
1)
2)
3)
4)
5)
6)

Responsibilities
Salary range
The statement: “NCCC is an AA/EEO employer”
Qualifications
References required
Transcripts required, if appropriate

d. Fill a position when a qualified person, able to meet job responsibilities and willing to accept
the salary offered, is located.
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VIII.

NEW BUSINESS
A. Payment for Overtime
Over the past year the College has prepared for a pending change in the overtime law, moving
employees to the hourly system, reclassifying employees, and creating computer queries and
processes for keeping track of and paying overtime to those employees who now should
receive it. A stay has been issued by a federal judge in the overtime law changes so those
changes have not yet gone into effect as they were scheduled to do on December 1.
As the matter is not yet resolved permanently the administration is requesting that the
Trustees allow the President to pay overtime to those employees who would have received it
had the change in rules not been stayed. If the overtime law and rules which were to be
effective December 1, 2016 are changed, the College will pay overtime in accordance with
those rules as changed.
Resolution 2016-63
RESOLVED, that the Board of Trustees of Neosho County Community College authorizes the
President to follow all overtime rule changes that were set to begin December 1, 2016, and pay
employees affected in accordance with those rules as of December 1, 2016. If the overtime law
and rules which were to be effective December 1, 2016, are changed, the Board of Trustees
directs the President to pay overtime in accordance with those rules as changed as soon
thereafter as is practicable. The Board of Trustees may reconsider this direction prospectively
at any time.
Upon motion by Charles Boaz and second by Jenny Westerman the above resolution was
approved unanimously.
B. Revised Organization of the Board Policy (first reading)
With trustees’ terms being changed to begin in January instead of July the Organization of the
Board policy needs to be modified.
This was a first reading. No action was taken.

Organization of the Board
(revised 2/9/06)

At the first regular meeting each JulyJanuary, the board shall organize by the
election of a chairperson from its members, who shall serve for one year or until
his/her successor is elected and qualified. The board shall also elect a vice
chairperson from its members, who shall serve for one year or until his/her
successor is elected and qualified. There shall be no limitation to the number of
one-year terms to which a member may be elected to serve as chairperson or vice
chairperson. All members of the board are encouraged to consider service as
chairperson and/or vice chairperson. The board will select other such officers as it
may deem desirable from among its own membership or from other qualified
individuals.
C. Revised Board Meetings Policy (first reading)
The Board Meetings policy states that the Board of Trustees will meet on the second Thursday
of each month. The following proposed policy change removes the exact day, time and place of
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the Board meetings and simply states that at least one regular meeting shall be held each
month at a time and place prescribed by the Board.
This was a first reading. No action was taken.

Board Meetings
The Board of Trustees shall hold at least one regular meeting each month at a time
and place prescribed by the board. Special meetings may be held from time to time
as circumstances may demand. Special meetings may be called by the chairperson
of the board or by two or more members of the board when it is determined that
circumstances warrant a special meeting. All members of the board must be
notified either in person, by telephone, or in writing of the day and hour of such
special meetings.
Pursuant to the provisions of K.S.A. 71-201-(a), the Board of Trustees will meet on
the second Thursday of each month. The provisions of K.S.A. 75-4317 through 754320 regarding open meetings shall be observed. All regular board meetings will
begin at 5:30 p.m. and will be held in Room 209 in the Student Union, 800 West 14 th
Street, Chanute, Kansas.
In the event that the regular meeting date shall fall on a legal holiday or on any
school holiday established by the Board of Trustees, the regular meeting shall be
held on the following day commencing at the same hour. For any regular meeting
the board may designate another day, time, and/or place by official action.
D. Revised Board Agenda Policy (first reading)
The Board Agenda policy states that the President, in conjunction with the chairperson or vice
chairperson of the board, prepare a written agenda by the Monday prior to each regular
meeting. The following proposed policy change removes the exact day the agenda shall be
prepared and states that it shall be prepared at least two business days prior to each meeting.
This was a first reading. No action was taken.

Board Agenda
It shall be the policy of the board to expect the President in conjunction with the
chairperson or vice chairperson of the board, to prepare a written agenda by the
Mondayat least two (2) business days prior to each regular meeting, and that any
member of the board is privileged to ask that items of his/her special interest be
included on this agenda. The request should be made to the President or the
chairperson of the Board of Trustees.
IX.

ADJOURNMENT
On motion by Dennis Peters and second by Kevin Berthot the meeting adjourned at 6:26 pm.
Respectfully submitted,
David Peter, Board Chair
Denise L. Gilmore, Board Clerk
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Faculty Senate Board Report
December 2016

Alan Murray, Music Dept. –
Dec. 4; We had over 100 guests attend our Christmas Choral Concert in Sanders
Auditorium. The NCCC Vocal Ensemble of 18 students presented a short program dedicated to
Shakespeare (his 400th anniversary), followed by St. Cecilia Community Chorus of 20 singers
joining for a 38 voice ensemble of Christmas Carols. Student, Ethan Bush, sang a challenging
selection from Handel’s Messiah to kick of the holiday portion of the program. Ethan had the
honor of singing the National Anthem for 35,000 people at a Royals game last Spring, so he
handled our challenge quite easily.
Dec. 5; The Music Club Christmas Caroled at 3 area nursing homes, about 11 students joined
with 6-7 community members to spread some holiday cheer.
Nov. 28-Dec.8; The Music Club is wrapping gifts for donations in the student union.
Dec. 8; The voice students of Mr. Murray will present a short recital of vocal solos at
5:30pm. Free. Sanders Auditorium. 65 people attended this event.

Science DepartmentLuka, Andrew, Yuza, SMAC, and I volunteered to help with Talent Search Survivor Day on
Saturday, December 3rd. Each faculty conducted a scientific activity with 4 different groups of
middle school and high school students.
Paul WalcherDustin Shaffer and I both appeared in Chanute Community Theatre’s Live Radio production of
Charles Dicken’s A Christmas Carol. It aired December 3, 4, and 5th on KFEX 93.1 and will be
rebroadcast on Christmas Eve and Christmas day.
Dustin played Scrooge’s nephew Fred.
I played the announcer, Old Joe, and the Ghost of Christmas Present (as seen in the cast
picture).

Mindy Ayers
Honors: We had our Honors Poster presentation on Wednesday the 30th. We had 15 students
present 17 projects. They were awesome! Very proud of my group of students! Two of our
students completed service learning activities at Chanute Elementary School. These students
worked 40 hours this semester. Ramsey Davis worked with CES Librarian Janea Lawrence and
the Kindergarten students. Zoie Stewart worked at CES with the Speech Pathologist. Very proud
of these two young ladies.
#Adulting Club-We met on 11/31 for an event “cooking with the microwave”. We had 22
students attend!
History Club- Christmas party on 11/31 at my house! Fed 30 kids and played games! Love the
diversity of this group and how well they have merged into one big family!
Education Program: Introduction to Teaching students are wrapping up their semester
evaluations! Proud to announce we have one student transferring at semester to PSU! Good
luck Ramsey Davis! You will be greatly missed!!!
Richard WebberInstructors from several disciplines (Chad DeVoe, James Halstead, Lindsay Reustle, Luka Kapkiai)
came together November 16th to host the fall Interdisciplinary Colloquium.
In the afternoon students from multiple science classes presented, via posters, research on a
multitude of topics.
In the evening Science and business students took turns presenting in a formal speech format
on scholarly research they have conducted. Business students presented on regional business,
such as watchmaker Nial Luxury, ice cream maker Bee Sweet, Road Technology Company
Integrated Roadways and Fredonia’s own Cobalt Boats. Biology students presented on a
multitude of topics including Cloning, Malaria, MMR vaccines vs Autism, and the Polio
Vaccine. The presentations were a resounding success that ended with students from two
disciplines in a virtual tie for first place.
The business and Innovation Club had an incredible trip to B&W Trailer in Humboldt on
November 17th. The tour was hosted by Beth Barlow and their marketing team. They discussed
the company’s origin and growth from two men with an idea to a company that employs 350
people and is now considered the number one brand of hitches in America. They discussed in
detail their strategies in marketing, including target markets, photography and branding. They
talked about processes such as creating a new television commercial. They ended with a brief
tour of select facilities such as their photography studio and testing lab. Students were

obviously thrilled with the experience and continue to bring what they heard and saw up as
examples in class.

Chad DeVoeMy students’ posters were from A&P. Students presented research on various human diseases.

Jennifer CainJennifer Cain received notice that the surgical tech program accreditation was renewed.

Rita DrybreadPhi Theta Kappa had fun marching in the Chanute Christmas Parade.
Jennifer Barnett and Zoie Stewart are the 2016-2017 recipients of the USA All Kansas Academic
team.

Outreach & Workforce
Development Board Report

December 13, 2016

News
ABE – Will be adding a Pittsburg location to
our consortium when we write the new grant
in 2017. Pittsburg USD no longer wishes to
co-sponsor the program and has asked us
to pick it up.

Ottawa GED Graduation – 14 students

Occupational Therapy Assistant
OTA students are presenting round tables on
managing stress during finals and hosting massage
therapists for the Ottawa campus.

Next semester these students are out on Fieldwork.

Students practicing Splinting and
Slinging in the Core Skills Class.

BIG News

Health Information Technology

• Articulated students from
Carl Albert State College in
OK into our program. Their
program is closing.
• Finding a clinical site in
Kotzebue, Alaska!

• Articulation agreement with
JCCC to accept their coding
certificate students into our
HIT degree program.

Heartland Works Youth Grant
• Funded to serve 42 students ($125,000)
– 17 in Ottawa
– 25 in Lawrence
•
•
•
•
•

9 are working on GED
8 are in a diploma completion project
1 in NCCC degree program
3 in NCCC certificate programs
17 are in a supported work experience

- 1.5 FTE housed at Peaslee Tech

Yates Center welding is up and
running… Laharpe to open in fall.

Lawrence HVAC

Lawrence Construction Technology

Court Reporting Students say “Thank You” to the Advisory Committee

TRiO Programs Annual Reports
Category

Target

Outcome Status

*STARS - # of students served 160

161

100.62%

*Talent Search - # of students 655
served

681

103.96%

Upward Bound - # of
students served

57

103.6%

55

* Met 100% of outcomes
Upward Bound - New grant award was submitted before Thanksgiving.
Concern about refunding due to not having state assessment results in
Kansas for the 2013/14 academic year.
Attending NCCC?

Upward Bound - 10 students
Talent Search – 12 students

That’s enough for tonight!
QUESTIONS?

TREASURER'S MONTHLY FINANCIAL STATEMENT
NEOSHO COUNTY COMMUNITY COLLEGE
For the Period November 1, 2016 to November 30, 2016
FUND

02
07
08
09
10
11
12
13
14
16
17
21
22
24
25
32
51
52
65
70
90

FUND
DESCRIPTION
Postsecondary Technical Education Reserve
Petty Cash Fund
General Fund Deferred Maintenance
General Fund Equipment Reserve
General Fund UnencumberedFund Balance
General Fund
Postsecondary Technical Education Fund
Adult Basic Education Fund
Adult Supplementary Education Fund
Residence Hall/Student Union Fund
Bookstore Fund
College Workstudy Fund
SEOG Grant Fund
Pell Grant Fund
Student Loans Fund
Grant Funds
Library Bequest Fund
Snyder Chapel Fund
Student Union Revenue Bond Reserve
Agency Funds
Payroll Clearing Fund
TOTALS

Checking Accounts
Investments
Cash on Hand
Total

BEGINNING
BALANCE
10/31/2016
125,126.58
1,311.97
101,290.00
233,318.53
2,300,000.00
748,945.02
613,728.41
-2,568.36
38,603.27
2,284,356.39
650,788.59
0.00
0.00
402.00
0.00
-49,367.35
1,029.96
205.64
69,707.53
626,435.76
0.00
$7,743,313.94

RECEIPTS
NOVEMBER
3,986.55
0.00
40.00
0.00
0.00
132,207.11
112,491.93
98,067.45
9,572.13
46,838.39
25,440.90
2,036.03
1,582.00
175,320.00
158,625.00
174,911.38
0.00
0.00
0.00
288,350.72
0.00
$1,229,469.59

JOUNRAL
DISBURSEMENTS
ENTRIES
NOVEMBER
NOVEMBER
0.00
0.00
0.00
0.00
0.00
0.00
2,782.40
0.00
0.00
0.00
73,861.90
-948,465.84
-2,498.65
-201,879.53
-14.91
-49,476.84
0.00
-6,150.19
-118.72
-178,258.93
-476.74
-31,165.66
0.00
-2,036.03
0.00
-1,582.00
0.00
-175,320.00
0.00
-158,625.00
-73,505.58
-107,364.68
0.00
0.00
0.00
0.00
0.00
0.00
-29.70
-187,755.49
0.00
0.00
$0.00
-$2,048,080.19

ENDING
BALANCE
11/30/2016
129,113.13
1,311.97
101,330.00
236,100.93
2,300,000.00
6,548.19
521,842.16
46,007.34
42,025.21
2,152,817.13
644,587.09
0.00
0.00
402.00
0.00
-55,326.23
1,029.96
205.64
69,707.53
727,001.29
0.00
$6,924,703.34

$4,852,541.23
$2,070,562.11
$1,600.00
$6,924,703.34
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President’s Report
December 13, 2017
Good Evening Trustees,
Thank you for your continued support of NCCC in your precious gift of leadership and time. Here are a
few items of interest.

Enrollment
The numbers are wildly shifting everyday as there is typically a surge of enrollment during Finals week.
Even though enrollment for spring has been open for many weeks now, some folks like to wait until now
to get enrolled for the next semester. This is particularly true for our “interterm” semester between fall
and spring. The bulk of that enrollment comes in the final weeks before the semester is out. Due to the
surge and the relative surge last year coming on different calendar days the year to year comparison
numbers are a little wild. For instance, yesterday the interterm semester was down about 17%. Today
we are down under 2%. More changes may happen tomorrow! Also, it looks like our in and out district
enrollment from the high schools is a little later than usual. I believe with our changes at Ottawa High
School and with adding Yates Center we might see a modest increase there for spring.
By next Monday, I should have a better idea where enrollment is going. However, if I was a betting
man, I would bet that we are going to be up about 2-4% for the spring semester.
So, with these wild swings in play we are about flat for the year in credit hour production and down
about 1%. Again, I think that will change positively over the next few weeks. Keep in mind that there is
still about a month to go before spring starts, so a lot can happen.

Fall Semester 2016
TERM
CODE

RUN
DATE

TOTAL

2015

30

12-13-15

2714

18784

TOTAL

2016

30

12-13-16

2806

19121.50

CHANUTE

2015

30

12-13-15

593

6229

CHANUTE

2016

30

12-13-16

627

6294.5

OTTAWA

2015

30

12-13-15

520

4157

OTTAWA

2016

30

12-13-16

492

3789

ONL

2015

30

12-13-15

932

4427

ONL

2016

30

12-13-16

965

4876

ODO

2015

30

12-13-15

319

1829

ODO

2016

30

12-13-16

352

2028

IDO

2015

30

12-13-15

350

2142

IDO

2016

30

12-13-16

370

2134

YEAR
CODE

TERM
CODE

RUN
DATE

TOTAL

2015

45

12-13-15

109

3047

TOTAL

2016

45

12-13-16

92

302

CHANUTE

2015

45

12-13-15

13

19

CHANUTE

2016

45

12-13-16

13

23

OTTAWA

2015

45

12-13-15

19

39

OTTAWA

2016

45

12-13-16

5

13

ONL

2015

45

12-13-15

77

249

ONL

2016

45

12-13-16

74

266

ODO

2015

45

12-13-15

---

---

ODO

2016

45

12-13-16

---

---

IDO

2015

45

12-13-15

---

---

IDO

2016

45

12-13-16

---

---

CAMPUS

STUDENT
TOTAL

CREDIT
HOUR
TOTAL

YEAR
CODE

% INCREASE
OR
DECREASE
1.80%

1.05%

-8.85%

10.14%

10.88%

-.37%

Fall Interterm 2016

CAMPUS

STUDENT
TOTAL

CREDIT
HOUR
TOTAL

% INCREASE
OR
DECREASE
-1.63%

21.05

-66.67%

6.83%

---

---

Spring Semester 2017
TERM
CODE

RUN
DATE

TOTAL

2015

50

12-13-15

1756

13034

TOTAL

2016

50

12-13-16

1802

12891

CHANUTE

2015

50

12-13-15

481

4734

CHANUTE

2016

50

12-13-16

505

4963

OTTAWA

2015

50

12-13-15

384

3333

OTTAWA

2016

50

12-13-16

353

2926

ONL

2015

50

12-13-15

610

3376

ONL

2016

50

12-13-16

722

4073

ODO

2015

50

12-13-15

153

868

ODO

2016

50

12-13-16

62

458

IDO

2015

50

12-13-15

128

723

IDO

2016

50

12-13-16

60

471

CAMPUS

STUDENT
TOTAL

CREDIT
HOUR
TOTAL

YEAR
CODE

% INCREASE
OR
DECREASE
-1.10%

4.84%

-12.21%

20.65%

-47.24%

-34.85%

Dance Space at the Chanute Recreation Center
As the Board knows there is a plan to build space on the Chanute campus for Cheer/Dance team that
would allow them to practice at better times in the day and give them a space of their own like many
other teams have. With the fiscal uncertainties of the State and enrollment fluctuating the Board has
indefinitely postponed new construction for a while which delays this space. However, we have a cost
effective alternative until this plan is viable. The Chanute Recommission is offering their practice gym
for the dance team. The commission and NCCC will add mirrored walls and a sound system, as well as
security cameras, to make the space into a proper dance studio. NCCC’s cost will be about $5,000,
which is a good deal cheaper than new construction. The space is not on campus and will require the
team to travel for practice. However, we already require soccer and track and field/cross country to
travel for practice, so it is not unheard of. Mindy and the SHO-stoppers are very excited about this
space! The moneys will come from the athletic budget and a little from tech/maintenance for the
cameras.

HLC Visit Report on Locations
I received a letter from the HLC showing that our sites at Garnett, Lawrence, and Independence are
“adequate” according to the HLC’s standard. While this sounds like a grade of “C” it’s the highest you
can get. It’s kind of a pass/fail class and we passed! Special thanks to Sarah for her efforts getting this

approval done. Just FYI, the approval called for a report to be written with lots of data and then a visit
from a peer reviewer which we had in early November. With this we can offer full financial aid for all
programs at these sites.

Concrete Work
From time to time the ground shifts under the sidewalks resulting in walks that are not perfectly level.
We follow code here of course and mark with bright paint any edge that forms which could be a tripping
hazard. As funds are available we replace the sidewalk. You may see a crew working over break to
replace a section of the sidewalk outside the Student Union. The cost there is about $7,500 and will be
taken from the maintenance budget.

Brian’s Travels
I will be taking some vacation time starting this weekend, so I will be out of the office until January 3rd.
KBOR moved its coordinated day from Thursday in favor of a full day meeting on Wednesday the 14th. I
will instead be attending the Ottawa Campus holiday party. I’ll get caught up through the minutes and
will listen in to the live-feed sound as my schedule allows that day.
Merry Christmas, Happy Holidays, and a Happy New Year to you and your families!

