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NEOSHO COUNTY COMMUNITY COLLEGE 
BOARD OF TRUSTEES 

  
AGENDA 

 

May 21, 2015 – 5:30 P.M. 
Student Union, Room 209 

 

 

I. Call to Order 
 

II. Roll Call 
 

III. Trustee Vacancy 
A. Resolution 2015-25: Trustee Resignation 
B. Resolution 2015-26: Trustee Appointment 

 
IV. Public Comment  

 
V. Approval of the Agenda 

 
VI. Consent Agenda 

A. Minutes from April 9, 2015, and May 12, 2015 
B. Claims for Disbursement for April 2015 
C. Personnel  
D. Course Inventory Revisions/Additions 
E. AA to the Vice President for Student Learning Revised Job Description 
F. Coordinator of Assessment Revised Job Description 

 
VII. Reports 

A. Faculty Senate – Dr. Luka Kapkiai 
B. Ottawa Campus – Dale Ernst 
C. Treasurer  – Sandi Solander 
D. President  – Dr. Brian Inbody 

 
VIII. Old Business  
 

IX. New Business 
A. Resolution 2015-27: Vice President for Student Learning 
B. Resolution 2015-28: Bloodborne Pathogens Exposure Control Plan Recommendation  
C. Resolution 2015-29: Emergency Action Plan (EAP) Recommendation  
D. Resolution 2015-30: Bids for Fleet Vehicles 
E. Resolution 2015-31: Bids to Lease 12-Passenger Vans 
F. Resolution 2015-32: Wrestling Mat Bids 
G. Resolution 2015-33: 2014-2015 Budget Amendment 

 
X. Adjournment 
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NEOSHO COUNTY COMMUNITY COLLEGE 
BOARD OF TRUSTEES 

 
MINUTES 

May 21, 2015 – 5:30 P.M. 
Student Union, Room 209 

 
I. CALL TO ORDER 

David Peter called the meeting to order at approximately 5:30 p.m. in Room 209 of the Student 
Union. 

II. ROLL CALL  

The following members were present:  Kevin Berthot, Charles Boaz, Lori Kiblinger, David Peter, 
and Dennis Peters.  

 
Also in attendance were Dale Ernst, Jim Genandt, Dr. Brian Inbody, Luka Kapkiai, Kent Pringle, 
Kerry Ranabargar, Sarah Robb, Mike Saddler, Ben Smith, Sandi Solander, Jenny Westerman, The 
Chanute Tribune. 

XI. TRUSTEE VACANCY 

A. Trustee Resignation 

Ms. Patricia Griffith submitted her resignation as a member of the Board of Trustees effective 
April 18, 2015.  It was the president’s recommendation that the Board accepts Ms. Griffith’s 
resignation with regret and thanks her for her service. 
 
Resolution 2015-25 

RESOLVED, That the Board of Trustees of Neosho County Community College accepts the 
resignation of Trustee Patricia Griffith. 

B. Trustee Appointment 

The NCCC Board Policy Handbook states that for filling a vacancy on the Board of Trustees it will 
follow Kansas State Statute 71-201.   
 
K.S.A. 71-201 provides that in the event of a vacancy on the Board of Trustees, the remaining 
Board has authority to appoint a member to fill the vacancy for the balance of the unexpired 
term.  Prior to doing so, the Board is required to publish a notice one time in a newspaper having 
general circulation in the community college district stating that the vacancy has occurred and 
that it will be filled by appointment by the Board not sooner than 15 days after the publication.  
K.S.A. 71-201(b)(15).   
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The notice of vacancy was published in the Chanute Tribune on April 23, 2015.  A copy of the 
Affidavit of Publication follows.   
 
The Board chair opened the meeting up for discussion. 
 
Resolution 2015-26 

WHEREAS, a vacancy existed in the membership of the Board of Trustees of Neosho County 
Community College on April 18, 2015, the effective date of resignation of Patricia Griffith, and 
 
WHEREAS, K.S.A. 71-201(b)(15) authorizes a Board of Trustees for a Community College to fill 
such vacancies not sooner than fifteen (15) days following publication of a Notice in a newspaper 
having a general circulation in the Community College district, and 
 
WHEREAS, the Clerk of the Board of Trustees of Neosho County Community College caused such 
Notice to be published in the Chanute Tribune on April 23, 2015. 
 
RESOLVED, that after consideration of persons qualified and willing to serve, Jennifer Westerman 
is appointed as a member of the Board of Trustees of Neosho County Community College to 
serve for the balance of the unexpired term of Patricia Griffith.  The appointment will become 
effective upon taking the oath of office. 
 
 
Kent Pringle administered the Oath of Office to Jennifer Westerman. 
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III. PUBLIC COMMENT 

There were no speakers. 

IV. APPROVAL OF THE AGENDA 

On motion by Dennis Peters and second by Charles Boaz the agenda was approved as printed. 

V. CONSENT AGENDA 

On motion by Charles Boaz and second by Dennis Peters the following items were approved by 
consent: 

A. Minutes from April 9 and May 5, 2015 

B. Claims for Disbursement for April 2015 

C. Personnel 

1. Resignation of Head Cheer and Dance Coach 

It was the president’s recommendation that the Board accept the resignation of Melissa 
Harrison, Head Cheer and Dance Coach.   Ms. Harrison’s resignation shall be effective 
May 20, 2015. 

2. Resignation of Head Men’s Soccer Coach 

It was the president’s recommendation that the Board accept the resignation of Steven 
Harrison, Head Men’s Soccer Coach.  Mr. Harrison’s resignation shall be effective May 20, 
2015. 

3. Resignation of Biological Sciences Instructor and Coordinator of Assessment 

It was the president’s recommendation that the Board accept the resignation of Sarah 
Robb, Biological Sciences Instructor and Coordinator of Assessment, pending her 
appointment as Vice President for Student Learning. 

4. Resignation of Accounts Receivable Clerk/Cashier 

It was the president’s recommendation that the Board accept the resignation of William 
Ell, Accounts Receivable Clerk/Cashier.  Mr. Ell’s resignation shall be effective May 29, 
2015. 

5. Resignation of Head Cross Country/Track and Field Coach 

It was the president’s recommendation that the Board accept the resignation of Clinton 
Fletcher, Head Coach for Cross Country/Track and Field.  Mr. Fletcher’s resignation will 
be effective May 29, 2015. 
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6. Resignation of Part-time Library Clerk 

It was the president’s recommendation that the Board accept the resignation of Grace 
Luther, part-time Library Clerk.  Ms. Luther’s resignation is effective June 30, 2015.  

D. Course Inventory Revisions/Additions 

Before each semester begins, the Kansas Board of Regents asks coordinated institutions to 
submit a list of courses that the college is capable of teaching in that semester, but is not 
compelled to offer.  This list of courses is referred to as the course inventory.  Each change to 
the inventory must be approved by the academic department where it originated, the 
curriculum committee, the Chief Academic Officer, the President of the College and finally, 
the College Board of Trustees, as per NCCC policy.   
 

Course Inventory Changes 
May 2015 Board Meeting 

 
New Courses 
OTA 103 Fieldwork and Practice Issues – Level I-A, 1 credit hour 
OTA 213 Pediatric Practice for OTA, 1 credit hour 
 
Course Number Change 
ALHT 250 ALHT 150 Reimbursement Methodologies, 4 credit hours to ALHT 250 
  Reimbursement Methodologies, 4 credit hours 
OTA 108 Fieldwork and Practice Issues – Level I, 1 credit hour to Fieldwork and Practice 
  Issues – Level I-B, 1 credit hour 
 
Course Name and Credit Hour Change 
OTA 214 OTA Clinical Fieldwork–Level II A, 3 credit hours to Fieldwork – Level II-A, 
  5 credit hours 
OTA 216 Fieldwork in the Community–Level II B, 4 credit hours to Fieldwork – Level II- 
  B, 5 credit hours 

 

  



7  

NEOSHO COUNTY COMMUNITY COLLEGE 
MASTER COURSE SYLLABUS  

 
COURSE IDENTIFICATION 
Course Code/Number: OTA 103 
Course Title: Fieldwork and Practice Issues-Level IA  
 
Division:             Applied Science (AS)                Liberal Arts (LA)                  Workforce Development (WD)    
 
                                     Health Care (HC)                Lifetime Learning (LL)       Nursing            Developmental 
 
Credit Hour(s): One (1) 
 
Effective Date:  Spring 2016 
Assessment Goal Per Outcome:  80% 
 
 
COURSE DESCRIPTION 
This course provides the opportunity for OTA student to apply didactic learning and theory of 
occupational therapy in a community-based settings under the supervision of an   OT, OTA or other 
qualified personnel. Academic and clinical educators will collaborate on fieldwork objectives and 
experiences to ensure that the role and functions of an entry-level occupational therapy assistant are 
reinforced.  
 
MINIMUM REQUIREMENTS/PREREQUISITES AND/OR COREQUISITES  
Admission into OTA program.  See OTA Program Sheet for coursework requirements. 
 
TEXTS 
 The official list of textbooks and materials for this course is found on Inside NC. 
 
http://www.neosho.edu/ProspectiveStudents/Registration/CourseSyllabi.aspx 
 
GENERAL EDUCATION OUTCOMES 
1. Practice Responsible Citizenship through: 

 identifying rights and responsibilities of citizenship, 

 identifying how human values and perceptions affect and are affected by social diversity, 

 identifying and interpreting artistic expression. 
2. Live a healthy lifestyle (physical, intellectual, social) through: 

 listing factors associated with a healthy lifestyle and lifetime fitness, 

 identifying the importance of lifetime learning, 

 demonstrating self-discipline, respect for others, and the ability to work collaboratively as a team. 
3. Communicate effectively through: 

 developing effective written communication skills, 

 developing effective oral communication and listening skills. 
4. Think analytically through: 

 utilizing quantitative information in problem solving, 

 utilizing the principles of systematic inquiry, 

    x

 

x

x

x

x

  

  

x

x
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x

x

x
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http://www.neosho.edu/ProspectiveStudents/Registration/CourseSyllabi.aspx
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 utilizing various information resources including technology for research and data collection. 
 
COURSE OUTCOMES/COMPETENCIES (as Required) 
The student, upon completion of this course, will be able to: 
 
Level I Community Based Fieldwork students will  

1. Identify Activities including ADLs, IADLs, work education, play, leisure, and social participation as 
they pertain to the site. C.1.8  C.1.10 

2. Identify Professional behaviors exhibited by providers at the site. B.5.7  B.7.8  C.1.9  C.1.10 
3. Identify the effects of psychosocial, emotional or behavioral disability on function for 

clients/patients observed at the site.  C.1.7  C.1.8  C.1.10 
4. Participate in group interventions in a community setting.  C.1.3  C.1.8  C.1.10 

 
MINIMUM COURSE CONTENT 
The following topics are included in this course.  Additional topics may also be included. 
Attendance: The student will attend all scheduled fieldwork placement times and all scheduled fieldwork 
meetings.  
Assignments:  Students will be given coursework assignments completed through the observation and 
interaction with clients and staff in assigned site. 
Evidenced Based Practice: The student will submit reviews of article/s, from OT literature, (ie: OT Practice 
or AJOT) that reflects an observed services during. 
 
GRADE SCALE 
The grading scale will be graded on a percentage of the total points possible through out the course.  The 
following scale will be used: 
 
90%-100%, A 
80%-89%,   B 
70%-79%,   C 
60%-69%,   D 
Below 60%  F  
 
NCCC REQUIREMENTS 
Students are required to check in, via e-mail, with the course instructor at least weekly. Questions and 
discussion topics for each week of fieldwork will be distributed to all students via e-mail. If a student does 
not have access to a personal computer during fieldwork, every effort should be made to locate a 
computer through the fieldwork site or local library. If a student is unable to locate a computer, it is the 
students’ responsibility to request the discussion topics from the instructor and respond via fax or 
voicemail. Participation in on-line discussion is a required component of this course. 
 
STUDENT REQUIREMENTS AND METHOD OF EVALUATION 
Students must: 
1. Successfully pass all prerequisite and OTA courses in previous semesters 
2. Attend all classes, outside fieldtrips and labs 
3. Have required textbook/s and materials with them at each class 

 
Students will be graded on attendance, class participation, individual skills check outs, exams, homework 
and lab assignments. 
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Fieldwork Evaluation: The student evaluation will be completed by the Level I Fieldwork supervisor. The 
student will not be able to pass this course without a passing grade on this evaluation. Grading criteria 
and a copy of the Level I Fieldwork Evaluation is available through the instructor, available on line, and a 
copy is on file in your OT Student Manual. 
Fieldwork Written Assignments must be turned in on assigned date per schedule.    
 
ASSESSMENT OF STUDENT GAIN 
The purpose of assessing student learning at Neosho County Community College is to ensure the 
educational purposes of the institution are met and appropriate changes are made in program 
development and classroom instruction to allow for student success.  The instructor(s) of this course will 
determine the methods of assessment most appropriate and complete an assessment report at the end 
of the course.   
 
Attendance Policy  
1. NCCC values interactive learning which promotes student engagement in the learning process.  To be 

actively engaged, the student must be present in the learning environment. 
 

2. Unless students are participating in a school activity or are excused by the instructor, they are 
expected to attend class.  If a student’s absences exceed one-eighth of the total course duration, 
(which equates to one hundred (100) minutes per credit hour in a face-to-face class) the instructor 
has the right, but is not required, to withdraw a student from the course.  Once the student has been 
dropped for excessive absences, the registrar’s office will send a letter to the student, stating that he 
or she has been dropped.  A student may petition the chief academic officer for reinstatement by 
submitting a letter stating valid reasons for the absences within one week of the registrar’s 
notification.  If the student is reinstated into the class, the instructor and the registrar will be notified.   
Please refer to the Student Handbook/Academic Policies for more information  

 
3. Absences that occur due to students participating in official college activities are excused except in 

those cases where outside bodies, such as the State Board of Nursing, have requirements for 
minimum class minutes for each student. Students who are excused will be given reasonable 
opportunity to make up any missed work or receive substitute assignments from the instructor and 
should not be penalized for the absence.  Proper procedure should be followed in notifying faculty in 
advance of the student’s planned participation in the event.  Ultimately it is the student’s 
responsibility to notify the instructor in advance of the planned absence. 

 
ACADEMIC INTEGRITY  
NCCC expects every student to demonstrate ethical behavior with regard to academic pursuits.  
Academic integrity in coursework is a specific requirement.  Definitions, examples, and possible 
consequences for violations of Academic Integrity, as well as the appeals process, can be found in the 
College Catalog, Student Handbook, and/or Code of Student Conduct and Discipline. 
 
ELECTRONIC DEVICE POLICY 
Student cell phones and other personal electronic devices not being used for class activities must not be 
accessed during class times unless the instructor chooses to waive this policy. 
 
NOTE: 
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Information and statements in this document are subject to change at the discretion of NCCC.  Students 
will be notified of changes and where to find the most current approved documents. 
 
NON-DISCRIMINATION POLICY 
The following link provides information related to the non-discrimination policy of NCCC, including 
persons with disabilities. Students are urged to review this policy. 
http://www.neosho.edu/Departments/NonDiscrimination.aspx 
 
COURSE NOTES 
See Syllabus Supplement for specifics related to this course 
  

http://www.neosho.edu/Departments/NonDiscrimination.aspx
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NEOSHO COUNTY COMMUNITY COLLEGE 

MASTER COURSE SYLLABUS  
 
COURSE IDENTIFICATION 
Course Code/Number: OTA 213 
Course Title: Pediatric Practice for OTA 
 
Division:             Applied Science (AS)                Liberal Arts (LA)                   Workforce Development (WD)   
 
                                     Health Care (HC)                Lifetime Learning (LL)                 Nursing             Developmental 
 
Credit Hour(s): One (1) 
 
Effective Date:  Summer 2016 
Assessment Goal Per Outcome:  80% 
 
COURSE DESCRIPTION 
This course provides the OTA student with knowledge and theory in the scope of practice in a pediatric 
setting.  Students will learn foundational information about various pediatric settings and systems of 
practice.  Students will focus on pediatric interventions/treatments related to functional tasks at school, 
ADL/IADL, Fine Motor skills, positioning and handling and assistive technology. 
 
MINIMUM REQUIREMENTS/PREREQUISITES AND/OR COREQUISITES  
Admissions into the OTA program.  See OTA Program Sheet for coursework requirements 
 
TEXTS 
 The official list of textbooks and materials for this course is found on Inside NC. 
 
http://www.neosho.edu/ProspectiveStudents/Registration/CourseSyllabi.aspx 
 
GENERAL EDUCATION OUTCOMES 
1. Practice Responsible Citizenship through: 

 identifying rights and responsibilities of citizenship, 

 identifying how human values and perceptions affect and are affected by social diversity, 

 identifying and interpreting artistic expression. 
2. Live a healthy lifestyle (physical, intellectual, social) through: 

 listing factors associated with a healthy lifestyle and lifetime fitness, 

 identifying the importance of lifetime learning, 

 demonstrating self-discipline, respect for others, and the ability to work collaboratively as a team. 
3. Communicate effectively through: 

 developing effective written communication skills, 

 developing effective oral communication and listening skills. 
4. Think analytically through: 

 utilizing quantitative information in problem solving, 

 utilizing the principles of systematic inquiry, 

 utilizing various information resources including technology for research and data collection. 

    x
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COURSE OUTCOMES/COMPETENCIES (as Required) 
The student, upon completion of this course, will be able to: 
 

1. Demonstrate knowledge and understanding of human development throughout childhood and 

the effects of heritable diseases, genetic conditions, disability, trauma, and injury to the physical 

and mental health and occupational performance of the child. B.1.2  B.2.6 

2. Describe the meaning and dynamics of occupation and activity, including the interaction of areas 

of occupation, performance skills, performance patterns, activity demands, context(s) and 

environments, and client factors.  B.2.2 

3. Assist with the development of pediatric occupation-based intervention plans and strategies 

(including goals and methods to achieve them) on the basis of the stated needs of the client as 

well as data gathered during the evaluation process in collaboration with the client and others. 

Intervention plans and strategies must be culturally relevant, reflective of current occupational 

therapy practice, and based on available evidence.  B.5.1 

4. Select and provide direct occupational therapy interventions to enhance safety, health and 

wellness, and performance in ADLs, IADLs, education, work, play, rest, sleep, leisure, and social 

participation for physical, mental, cognitive, perceptual, neuromuscular, behavioral skills, and 

sensory functions (e.g., vision, tactile, auditory, gustatory, olfactory, pain, temperature, pressure, 

vestibular, proprioception).  B.5.2  B.5.6 

5. Adapt environments (e.g., home, work, school, community) and processes, including the 

application of ergonomic principles. B.5.9   

6. Enable feeding and eating performance (including the process of bringing food or fluids from the 

plate or cup to the mouth, the ability to keep and manipulate food or fluid in the mouth, and the 

initiation of swallowing) and train others in precautions and techniques while considering client 

and contextual factors. B.5.14 

7. Promote the use of appropriate home and community programming to support performance in 

the client’s natural environment and participation in all contexts relevant to the client. B.5.17 

8. Using the teaching learning process with the client, family, significant others, colleagues, other 

health providers, and the public, collaborate with the occupational therapist and learner to 

identify appropriate educational methods.  B.5.19 

9. Understand when and how to use the consultative process with specific consumers or consumer 
groups as directed by an occupational therapist   B.5.26   
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MINIMUM COURSE CONTENT 
The following topics must be included in this course.  Additional topics may also be included. 
 

1. Scope of Practice in Pediatric Occupational Therapy 
2. Pediatric Practice Settings 

a. Family Systems 
b. Educational Systems 
c. Community Systems 

3. Principles of Normal Development 
4. Pediatric Health Conditions 
5. Cerebral Palsy and Positioning- Handling 
6. Activities of Daily Living and Instrumental Activities of Daily Living 
7. Functional Task at School 

a. Handwriting 
b. Therapeutic Media: Activity with Purpose 
c. Motor Control: Fine Motor Skills 
d. Assistive Technology 

 
GRADE SCALE 
The grading scale will be graded on a percentage of the total points possible through out the course.  The 
following scale will be used: 
 
90%-100%, A 
80%-89%,   B 
70%-79%,   C 
60%-69%,   D 
Below 60%  F  
 
STUDENT REQUIREMENTS AND METHOD OF EVALUATION 
Students must: 
 

1. Successfully pass all prerequisite and OTA courses in previous semesters 
2. Attend all classes, outside fieldtrips and labs 
3. Have required textbook/s and materials with them at each class 
 

Students will be graded on attendance, class participation, individual skills check outs, exams, homework 
and lab assignments. 
 
ASSESSMENT OF STUDENT GAIN 
The purpose of assessing student learning at Neosho County Community College is to ensure the 
educational purposes of the institution are met and appropriate changes are made in program 
development and classroom instruction to allow for student success.  The instructor(s) of this course will 
determine the methods of assessment most appropriate and complete an assessment report at the end 
of the course.   
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Attendance Policy  
 
1. NCCC values interactive learning which promotes student engagement in the learning process.  To be 

actively engaged, the student must be present in the learning environment. 
 

2. Unless students are participating in a school activity or are excused by the instructor, they are 
expected to attend class.  If a student’s absences exceed one-eighth of the total course duration, 
(which equates to one hundred (100) minutes per credit hour in a face-to-face class) the instructor 
has the right, but is not required, to withdraw a student from the course.  Once the student has been 
dropped for excessive absences, the registrar’s office will send a letter to the student, stating that he 
or she has been dropped.  A student may petition the chief academic officer for reinstatement by 
submitting a letter stating valid reasons for the absences within one week of the registrar’s 
notification.  If the student is reinstated into the class, the instructor and the registrar will be notified.   
Please refer to the Student Handbook/Academic Policies for more information  

 
3. Absences that occur due to students participating in official college activities are excused except in 

those cases where outside bodies, such as the State Board of Nursing, have requirements for 
minimum class minutes for each student. Students who are excused will be given reasonable 
opportunity to make up any missed work or receive substitute assignments from the instructor and 
should not be penalized for the absence.  Proper procedure should be followed in notifying faculty in 
advance of the student’s planned participation in the event.  Ultimately it is the student’s 
responsibility to notify the instructor in advance of the planned absence. 

 
ACADEMIC INTEGRITY  
NCCC expects every student to demonstrate ethical behavior with regard to academic pursuits.  
Academic integrity in coursework is a specific requirement.  Definitions, examples, and possible 
consequences for violations of Academic Integrity, as well as the appeals process, can be found in the 
College Catalog, Student Handbook, and/or Code of Student Conduct and Discipline. 
 
ELECTRONIC DEVICE POLICY 
Student cell phones and other personal electronic devices not being used for class activities must not be 
accessed during class times unless the instructor chooses to waive this policy. 
 
NOTE: 
Information and statements in this document are subject to change at the discretion of NCCC.  Students 
will be notified of changes and where to find the most current approved documents. 
 
NON-DISCRIMINATION POLICY 
The following link provides information related to the non-discrimination policy of NCCC, including 
persons with disabilities. Students are urged to review this policy. 
http://www.neosho.edu/Departments/NonDiscrimination.aspx 
 
COURSE NOTES 
See Syllabus Supplement for specifics related to this course. 
  

http://www.neosho.edu/Departments/NonDiscrimination.aspx
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E. AA to Vice President for Student Learning Revised Job Description 

With the resignation of the Administrative Assistant to the Vice President for Student 
Learning it is time to update the job description.  Following is the revised job description for 
review.  It was the president’s recommendation that the Board approve the revised job 
description for the Administrative Assistant to the Vice President for Student Learning.  
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ADMINISTRATIVE ASSISTANT to VICE PRESIDENT OFFOR STUDENT LEARNING 
 

Reports to:  Chief Academic Officer 
Classification:  Full-time, 12 month employee 

Pay Status:  Hourly, exempt, Level IV 
Fringe Benefit per Board Policy 

Salary range: $10.70-$11.70 
Revision Date:  May, 2015 

 
This position reports to the vice president for student learning.  Duties include, but are not limited to: 
 
Essential Functions: 

1. Provide premiere quality service to all constituencies of the College. 
2. Engage in continuous quality improvement and professional development. 
3. Be familiar with college academic/student policies and procedures. 
4. Make appointments, travel arrangements, prepare requisitions and travel requests, and schedule 

meetings for the vice-president. 
5. Handle routine matters relating to the daily operation of the office including processing various forms 

to appropriate offices for approval. 
6. Maintain a schedule for college vehicles. 
7. Maintain files and records relating to course syllabi after revisions/proposals are approved. 
8.6. Be responsible for typing and submitting mailingmaintaining program and course inventory course 

approvals, and submitting submitting newly approved courses to the Kansas Board of Regents 
institutions for evaluations and articulation. 

9.7. Transcribe notes, prepare correspondence, and maintain an effective and efficient filing system. 
10.8. Assist the vice-president in coordinating work between other academic offices on and off 

campus. 
11.9. Attend general faculty, divisional, and other designated meetings, as requested by the vice-

president, to record and circulate minutes. 
12.10. Supervise and hire students for work-study positions in vice-president’s office. 
13.11. Maintain and updates of the College cCatalog on T/common as to course, additions/changes, 

narrative, or policy. 
14.12. Oversee faculty storage of course syllabi on T/common. 
13. Oversee formatting of strategic plan components on T/common. 
14. Assist with tracking and submission of faculty professional development requests, approvals, 

requirements per policy and PEA agreement. 
15. Assist with monitoring VPSL budgets, including related grants such as Perkins, and associated reports 

and training. 
16. Assist with revisions to the Educational Master Plan and other reports and projects as assigned by the 

vice-president. 
17. Send out vice president honor roll letters. 
18. Maintain Workforce Investment Act (WIA) program reports and web updates. 
19. In charge of the Academic Awards ceremony each spring for both campuses. 
20. Assist the vice president with maintaining the academic calendar. 
21. Serve as backup to the copy center. 
22. Be responsible for posting announcements on InsideNC 
23. Maintain the evaluation schedules for full and part-time instructors. 
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24. Assist the vice president with in-service and new employee orientation. 
15. Prepare surveys using SurveyMonkey for entire campus. 
16.25. Perform other duties as assigned by the vice-president. 

 
Required Knowledge, Skills and Abilities 

1. High level of responsibilities and complexity of tasks; 

2. Confidentiality necessary. 

Education and Experience 
1. Bachelors preferred, preferably in the area of responsibility 
2. Associates degree required, and/or specialized skills required; AND 3 years of experience required, 

preferably in area of responsibilities;  
3. OR High School Diploma or GED required, plus 7 years of work experience in area of responsibilities 

required 
 
Working Conditions 

1. Work is normally performed in a typical interior/office work environment. 
2. No or very limited physical effort required. 
3. No or very limited exposure to physical risk. 

 
 
 
Non-Discrimination (1/9/15)   

 
Neosho County Community College affords equal opportunity to and does not discrimination against students, employees, and applicants 
regardless of race, color, religion, sex (including pregnancy), sexual orientation, gender identity, ethnicity, national origin, ancestry, age, 
disability, marital status, genetic information, status as a veteran, political affiliation, or other factors that cannot be lawfully considered in its 
programs and activities, including admissions and employment, to the extent and as required by all applicable laws and regulations including 
but not limited to Title VII of the Civil Rights Act of 1964, Title IX of the Education Amendments of 1972, Section 504 of the Rehabilitation Act 
of 1973, The Americans With Disabilities Act of 1990, The Americans With Disabilities Act Amendments Act of 2008, The Age Discrimination 
In Employment Act of 1967, Title II of the Genetic Information Act of 2008, Kansas Acts Against Discrimination, Section 188 of the 
Workforce Investment Act, and any amendments to such laws and regulations. 
 
The following offices have been designated to handle inquiries regarding the Non-Discrimination and to coordinate implementation of this 
policy. They may be contacted to initiate an investigation under the policy or to answer questions regarding this policy. 
 

Vice President for Operations 
a/k/a Chief Operations Officer  
Neosho County Community College  
800 West 14th Street 
Chanute, KS 66720 
Telephone: (620) 432-0301 

 
Students may in the alternative prefer to contact: 
 

Dean of Student Services      
Neosho County Community College 
800 W. 14th Street 
Chanute, KS 66720 
Telephone: (620) 432-0304 

 
Using the College's complaint or grievance process does not prohibit an employee or student from contacting or filing a complaint with 
these agencies: 
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U.S. Department of Education  Kansas Human Rights Commission (KHRC)  Equal Employment Opportunity Commission (EEOC) 
Office of Civil Rights  Main Office, Topeka Kansas City Area Office 
1010 Walnut Street  900 S.W. Jackson, Suite 851-S 400 State Avenue, Suite 905  
3rd Floor, Suite 320  Topeka, KS 66612-1258 Kansas City, KS 66101 
Kansas City, MO 64106  Telephone: (785) 296-3206 Telephone: (913) 551-5655 
Telephone: (816) 268-0550  Toll Free: (888) 793-6874  
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F. Coordinator of Assessment Revised Job Description 

With the resignation of the Coordinator of Assessment is time to update the job description.  
Following is the revised job description for review.  It was the president’s recommendation that 
the Board approve the revised job description for the Coordinator of Assessment.  
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COORDINATOR OF ASSESSMENT 
 

Reports to: Vice President for Student Learning 
Classification: Faculty release-time position, 10 month 

Pay Status: Release-time + stipend 
Fringe Benefit per PEA negotiated agreement 

Starting Salary Range: $4,000 stipend, 6-10 hours of release-time 
Revised: June 2010, May 2015 

 
 

Purpose of Position: This position is a member of the Student Learning team who reports to the Vice President 
for Student Learning. This position is responsible for the coordination of assessment of student learning at all 
levels, and assists with student and faculty survey research for the college. This position will work directly with 
other student learning areas to implement a comprehensive student learning program for the college.  
 
Essential Functions:  

1. Provide premiere quality service to all constituencies of the College. 
2. Engage in continuous quality improvement and professional development. 
3. Develop, implement, maintain and coordinate a college-wide assessment program with the 

Assessment Committee at the course, program and general education levels.  
4. Advise new and current faculty on best practices for the assessment of learning outcomes.  
5. Oversee Assist with collection and analysis of data for the Institutional Effectiveness Dashboard (IED). 
5.6. Assist with the community environmental scan project. 
6.7. Train new faculty on use and responsibilities of the assessment system. Serve as a consultant to all 

faculty on proper methods for completing assessment reports  
7.8. Ensure that assessment at every level is complete, robust and is of advancing quality.  
8.9. Coordinate student and faculty survey research such as Noel-Levitz and CCSSE with the assistance of 

the Administrative Assistant to Division Chairs.  
9.10. Lead the discussion on interpreting the results of outcomes assessment and survey research. 

Prepare reports and in-service presentations displaying the results.  
10.11. Serve on all appropriate committees where assessment is discussed, including the curriculum 

committee, Student Learning Division meetings, Assessment Committee, etc.  
11.12. Assist with advancing accreditation efforts for both college accreditation and program 

accreditation.  
12.13. Work closely with institutional research and technical services to ensure the quality of the 

assessment database information that proper reports are generated, and to improve the assessment 
reporting process.  

13.14. Perform other duties as assigned by the Vice President for Student Learning.  
 
Required Knowledge, Skills and Abilities:  

1. Demonstrated ability to learn and disseminate detailed information using a high level of interpersonal 
skills.  

2. Full understanding of Outcomes Assessment as defined by the Higher Learning Commission  
3. Sensitivity to, and awareness of, confidential materials.  
4. Ability to work effectively with faculty of all levels.  
5. High level of organizational and coordinating skills.  
6. Ability to exercise sound judgment.  



 

 

21 

7. Willingness and ability to work as a member of a team.  
8. Must possess a service mentality toward faculty, students, and staff members.  

 
Education and Experience:  

 Faculty Status  

 1-3 years of experience teaching using outcomes assessment methodology preferred  
 
Working Conditions:  

1. Work is normally performed in a typical interior/office work environment.  
2. Occasional evening hours required.  
3. No or very limited physical effort required.  
4. No or very limited exposure to physical risk. 

 
Non-Discrimination (1/9/15)   

 
Neosho County Community College affords equal opportunity to and does not discrimination against students, employees, and applicants 
regardless of race, color, religion, sex (including pregnancy), sexual orientation, gender identity, ethnicity, national origin, ancestry, age, 
disability, marital status, genetic information, status as a veteran, political affiliation, or other factors that cannot be lawfully considered in its 
programs and activities, including admissions and employment, to the extent and as required by all applicable laws and regulations including 
but not limited to Title VII of the Civil Rights Act of 1964, Title IX of the Education Amendments of 1972, Section 504 of the Rehabilitation Act 
of 1973, The Americans With Disabilities Act of 1990, The Americans With Disabilities Act Amendments Act of 2008, The Age Discrimination 
In Employment Act of 1967, Title II of the Genetic Information Act of 2008, Kansas Acts Against Discrimination, Section 188 of the 
Workforce Investment Act, and any amendments to such laws and regulations. 
 
The following offices have been designated to handle inquiries regarding the Non-Discrimination and to coordinate implementation of this 
policy. They may be contacted to initiate an investigation under the policy or to answer questions regarding this policy. 
 

Vice President for Operations 
a/k/a Chief Operations Officer  
Neosho County Community College  
800 West 14th Street 
Chanute, KS 66720 
Telephone: (620) 432-0301 

 
Students may in the alternative prefer to contact: 
 

Dean of Student Services      
Neosho County Community College 
800 W. 14th Street 
Chanute, KS 66720 
Telephone: (620) 432-0304 

 
Using the College's complaint or grievance process does not prohibit an employee or student from contacting or filing a complaint with 
these agencies: 
 
U.S. Department of Education  Kansas Human Rights Commission (KHRC)  Equal Employment Opportunity Commission (EEOC) 
Office of Civil Rights  Main Office, Topeka Kansas City Area Office 
1010 Walnut Street  900 S.W. Jackson, Suite 851-S 400 State Avenue, Suite 905  
3rd Floor, Suite 320  Topeka, KS 66612-1258 Kansas City, KS 66101 
Kansas City, MO 64106  Telephone: (785) 296-3206 Telephone: (913) 551-5655 
Telephone: (816) 268-0550  Toll Free: (888) 793-6874  
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VI. REPORTS 

A. Faculty Senate – Luka Kapkiai gave a report on the Faculty Senate.  See attachment.   

B. Ottawa Campus – Dale Ernst gave a report on the Ottawa Campus.  See attachment. 

C. Treasurer’s Report – Sandi Solander gave a treasurer’s report.  Revenue for the month of April was 
$1,477,773.79 and disbursements were $2,550,057.64.  See attachments.  

D. President’s Report – Dr. Brian Inbody gave a president’s report.  See attachment. 

VII. OLD BUSINESS 

There was no old business to discuss. 

VIII. NEW BUSINESS 

A. Vice President for Student Learning 

It was the president’s recommendation that Board of Trustees name Sarah Robb as the Vice 
President for Student Learning. 
 
Sarah holds a Bachelor’s and Master’s Degree in Biology from Pittsburg State University.  She is 
currently completing her Doctorate in Higher Education Leadership from Baker University, 
tentatively scheduled for December 2015.  For the past 11 years Sarah has been a biology 
instructor for PSU and later for NCCC.  While at PSU she served as the Director of the Nature Reach 
Program which is an educational outreach and wildlife rehabilitation effort. 
 
In 2010, Mrs. Robb was named the Coordinator of Assessment at NCCC.  While leading this area, 
Sarah raised faculty completion rates of the assessment system to near 100% while also increasing 
the overall quality of the data reported.  She has consulted with several colleges on the NCCC 
award-winning assessment system and has presented nationally on that topic. 
 
Mrs. Robb was elected by faculty as the President of the NCCC Professional Educators Association 
and as the Faculty Senate President.  She is a past winner of the highest honor NCCC offers – the 
Award of Excellence.   
 
Ms. Robb will be paid an annual salary of $70,000 (Executive Administrator).  Her start date will be 
June 12, 2015. 
 
Resolution 2015-27 

RESOLVED, that the Board of Trustees of Neosho County Community College approves the 
employment of Sarah Robb for the position of Vice President for Student Learning, at an annual 
salary of $70,000 beginning June 12, 2015. 
 
Upon motion by Charles Boaz and second by Dennis Peters the above resolution was approved.  
Motion passed unanimously.  
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B. Bloodborne Pathogens Exposure Control Plan Recommendation 

It has been some time since the Bloodborne Pathogens policy for the college has been reviewed.  
The Safety and Security Committee recently completed a detailed analysis of the current plan and 
chose to rewrite the entire plan as opposed to merely updating the existing plan.  With help from 
our insurance broker IMA, a new plan was developed that meets current regulations and 
guidelines.   
 
The new Bloodborne Pathogens Exposure Control Plan includes training and recording-keeping 
requirements, clear delineation of duties, pre-exposure controls and post-control follow-up, as 
well as universal precautions and generally-accepted personal protective equipment (PPE) and 
employee standards.  A documentation summary for record keeping is provided as well as a 
sample hepatitis B vaccine declination form.   
 
A copy of the revised plan was provided as a separate document for review.  The plan has been 
approved by the Safety and Security Committee and endorsed by the Executive Committee.   
 
It was the president’s recommendation that the Board approve the NCCC Bloodborne Pathogen 
Exposure Control Plan with the content to be continually modified as necessary and appropriate. 
 
Resolution 2015-28 

RESOLVED, That the Board of Trustees of Neosho County Community College approve the NCCC 
Bloodborne Pathogen Exposure Control Plan with the content to be continually modified as 
necessary and appropriate. 
 
Upon motion by Lori Kiblinger and second by Dennis Peters the above resolution was approved.  
Motion passed unanimously.  

C. Emergency Action Plan (EAP) Recommendation 

In 2007, the administration brought the first Emergency Action Plan (EAP) to the Board for action.  
That plan was the culmination of hundreds of hours of research, planning, discussions, and 
meetings involving local and state emergency management personnel, other colleges and 
universities, and the entire NCCC community.  When the Board approved the EAP, the Board 
directed the administration to keep the plan current with “the content to be modified as necessary 
and appropriate.” 
 
Two years later, NCCC extended the breadth of the EAP with the addendum of an Automated 
External Defibrillator (AED) plan and initiated the phased purchase of AED devices for every 
building the college operates.  The EAP and AED plans have served as living documents and 
changes have been made annually as statutes, codes and regulations have changed.  Latest 
changes are not substantive but include the addition of direct inward dial (DID) phone numbers for 
all positions, the addition of the ALICE (Alert, Lockdown, Inform, Counter, Evacuate) active killer 
response protocol, and some miscellaneous procedural changes and title changes.  No changes are 
necessary to the AED Plan this year. 
 
A copy of the revised plan was provided as a separate document for review.  The plan had been 
approved by the Safety and Security Committee and endorsed by the Executive Committee.   
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It was the president’s recommendation that the Board approve the NCCC Emergency Action Plan 
(EAP) with the content to be continually modified as necessary and appropriate. 
 
Resolution 2015-29 

RESOLVED, That the Board of Trustees of Neosho County Community College approve the NCCC 
Emergency Action Plan (EAP) with the content to be continually modified as necessary and 
appropriate.  
 
Upon motion by Dennis Peters and second by Lori Kiblinger the above resolution was approved.  
Motion passed unanimously.  

D. Bids for fleet Vehicles 

The College administration recommended upgrading the vehicle fleet.  The vehicles being traded 
in are a 2006 Ford Freestar minivan with almost 125,000 miles and a 2008 Chevrolet Cobalt with 
almost 80,000 miles housed at the Chanute campus.  
 

 The Executive Committee discussed the vehicle fleet needs and determined the Cobalt in 
the college fleet is not comfortable for some drivers.  Therefore, administration 
recommended replacing the Cobalt with a mid-size car that is both comfortable and 
economical. 
 

 The revised travel policy, effective July 1, encourages employees to utilize college cars 
when practical, which are more fuel efficient.  Administration recommended replacing the 
minivan with a midsize car also.     

 
The College currently has sufficient funds in the Equipment Reserve budgeted for vehicle 
replacement.  Both vehicles are to be housed at the Chanute campus. 
  
Bids were solicited from Ranz Motor Co., Inc., Chanute; Shields Motor Co. Inc., Chanute; and Merle 
Kelly Ford Inc., Chanute. 
 
Kyle Seufert and Megan Finley-Weldon witnessed the bid opening.  The following bids were 
received and opened by Sandi Solander:  
 

Merle Kelly Ford, Inc.  
2016 Ford Fusion $19,212 
Trade in 2006 Ford Freestar -   3,500 
 $15,712 
 
2016 Ford Fusion $19,212 
Trade in 2008 Chevrolet Cobalt  -  5,500 
 $13,712 
 
TOTAL $29,424 
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It was the president’s recommendation that the Board accept the bid of $29,424 from Merle Kelly, 
Ford Inc., for two 2016 Ford Fusion 4-door Sedan S. 
 
Resolution 2015-30 

RESOLVED, That the Board of Trustees of Neosho County Community College accepts the bid of 
$29,424 from Merle Kelly, Ford Inc., for two 2016 Ford Fusion 4-door Sedan S. 
 
Upon motion by Charles Boaz and second by Lori Kiblinger the above resolution was approved.  
Motion passed unanimously.  

E. Bids to Lease 12-Passenger Vans 

The vehicles owned by the college do not meet the total vehicle demands of the college 
community.  Specifically, the number of high capacity passenger vans owned by the college does 
not meet the existing requirements for travel, particularly for the athletic teams and activity 
groups.  Therefore, for the past several years the college has supplemented its owned fleet with 
leased vehicles to meet the college’s needs.  As such, bid specifications were developed for leasing 
from five to seven 12-passenger vans with an option for weekly and/or daily additional vans if 
necessary and were mailed/emailed to: 
  

Dealers Leasing, Inc.  Wichita, KS   
Olathe Ford Lincoln Mercury  Olathe, KS   
Commerce Lease Group  Wichita, KS   
Union Leasing  Overland Park, KS   
Merchants Short Term Solutions Overland Park, KS   
Merle Kelly Ford  Chanute, KS   
Ranz Motor Co., Inc.  Chanute, KS   
Shield’s Motor Co., Inc  Chanute, KS  

 
A copy of the bid specs follows. 
 
Only one bid was received from Merchants Short Term Solutions with three options:   
 

 Option 1:  Extend current units (2015 Chevy Express 3500 LT under 20,000 miles) for $690 
per van, per month with zero transport charge.  This is $140 less per van, per month than 
we were charged last year.   
 

 Option 2:  Additionally, Merchants submitted a bid of $859 per van, per month for new, 
ordered 2016 Ford Transit 350 XLT 12-passenger vans with zero transport charge. 

 

 Option 3:  Additional vans at $105 per day (with $350 transport charge, last year’s daily 
rate $95) and $515 per week (with $350 transport charge, last year’s weekly rate $500). 

 
Per the bid specs, the rental vans must be delivered to the Neosho County Community College 
campus in Chanute, Kansas, on or by August 1, 2015.  All vans must be picked up from the college 
on or about July 1, 2016.  The college may return any or all of the vans prior to July 1, 2016, if they 
are no longer needed and receive a pro-rated credit.  
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It was the president’s recommendation that the Board accept Option 1 of the bid extending the 
current units for $690 per van, per month from Merchants Short Term Solutions, Overland Park, 
KS, to lease five (5) 12-passenger vans with the option to lease additional vans on a weekly or daily 
basis provided it is economically advantageous for the college to do so. 
 
Resolution 2015-31 

RESOLVED, that the Board of Trustees of Neosho County Community College approves Option 1 of 
the bid for $690 per van, per month from Merchants Short Term Solutions to lease five (5) 12-
passenger vans per the bid with the option to lease additional vans on a weekly or daily basis 
provided it is economically advantageous for the College to do so. 
 
Upon motion by Dennis Peters and second by Charles Boaz the above resolution was approved.  
Motion passed unanimously.  
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REQUEST FOR SEALED BID:  Five-Seven 12 Passenger Vans 
 

Neosho County Community College is seeking bid for quantity five 12-passenger vans.  The bids 
shall be based on comparable specifications: 
 

Minimum Specifications 
 

Exterior 

 Fixed Interval Wipers 

 White exterior color - Preferred 
Interior 

 Air Conditioning-prefer front and back units 

 AM/FM Radio 

 Day-Night Rear View Mirror 

 Dome Lamp 

 Dual Cup Holders 

 Cup Holder for Back Seat Passengers 

 Speed Control/Tilt Wheel 

 Fold Down Arm Rests for Front Seats 
Functional 

 V8 Gasoline Engine 

 Spare Tire and Wheel 

 Fog Lamps 

 Power Steering 
Safety/Security 

 4-Wheel Anti-Lock Brakes 

 Adjustable Safety Belts 

 Driver/Passenger Air Bags 

 Vehicle interior must be clean and undamaged 

 Vehicle mileage must not exceed 20,000  and be no more than 1 year old 
 
Duration of Rental Agreement 
The rental vans must be delivered to the Neosho County Community College campus in Chanute, 
Kansas on or by August 1, 2015.  All vans must be picked up from the college on or about July 1, 
2016.  The College may return any or all of the vans prior to July 1, 2016, if they are no longer 
needed and receive a pro-rated credit. 
 
Optional 
Up to two additional vans may be requested for the duration of the rental agreement as described 
above. We also request daily and weekly lease rate, including delivery charges, for additional 
vehicles as described above. 
 
Billing  
The College will be billed the first of each month.  Payment will be made by the 15th of each 
month.  Invoices will be submitted to: 
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Accounts Payable 
800 W. 14th Street 
Chanute, KS  66720 
Phone:  620-431-2820 ext. 260 
  
If your company wishes to submit a sealed bid, please submit it to, in a sealed envelope marked 
“Vehicle Bid Request”: 
 
Sandi Solander  
Chief Financial Officer 
620-432-0303 
ssolander@neosho.edu 
 
Bids must be submitted by May 6, 2015 by 5:00 pm.  Bids submitted shall clearly show the price of 
the rental agreement per vehicle.  Any insurance requirements must be clearly specified. 
 
Bids received late and those that do not meet our minimum specifications will not be accepted.  
Email recommendations will be accepted.  Recommendations to the Board of Trustees will be 
made based on the information to be submitted with the proposal. We anticipate that a 
recommendation on the bids will be made to the NCCC Board of Trustees at the board meeting at 
5:30 p.m. on Thursday, May 14, 2015 in Room 209 of the Student Union on the Chanute campus. 
 
For questions and information contact Sandi Solander. 
 
NCCC reserves the right to accept or reject any bid submitted and request additional information. 
 
If selected, failure to comply with above specifications may result in the immediate cancellation of 
services by NCCC. Bids are expected to be firm quotations and should not be presented as 
estimates.  
  
Bidder must sign below and return this document with bid indicating agreement with 
specifications and terms as stated above. 
 
I have read and understand the terms and specifications of the request for sealed bid above and 
will comply with such terms and specifications. 
 
______________________________ 
Company Name (printed) 
 
______________________________ 
Individual Name (printed) 
  

mailto:ssolander@neosho.edu
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F. Wrestling Mat Bids  

Neosho will be hosting the 2015-16 West/Central District Championship for wrestling next year.  
Wrestling mats shrink overtime and our current mats have outlived their expected life.  The 
current mats were purchased in 2004 and 2005 and have shrunk to a point that they no longer 
meet the minimum standard for hosting this event.  
 
As such, bid specifications were developed for new wrestling mats and were mailed/emailed to: 
 

 Blue Chip Athletic, Kansas City, MO 

 Dollamur Sport Surfaces, Middleton, WI 

 Tiffin Athletic Mats, Elkton, MD 

 Nartker Enterprises, Kansas City, KS 

 Fix Enterprises, Tulsa, OK 
 

A copy of the bid specs is attached.  Per the bid specs, all bids were due to Sandi Solander by May 
6 at 5:00 pm.  The following bids were received: 
  

Vendor Manufacturer 

Base Bid:  
Two orange mats 
with tape free 
connection system 

Alternate 1: 
Two orange mats with 
black legal area & tape 
free connection 

Blue Chip Athletic Resilite $ 22,003.80 $ 22,703.80 

Dollamur Sport Surfaces Dollamur $ 18,040.00 $ 19,640.00 

 
After review of the bids received, the base bid for Resilite Mats from Blue Chip Athletics was 
recommended for the following reasons: 
 

 The Resilite tape free connection system does not use Velcro to connect the seams and 
creates a waterproof seal that prevents cleaners, sweat, or other liquids from getting 
below the mat surface.  This system will not trap liquids, dirt, hair, or other debris like a 
Velcro system would.  
 

 The Dollamur connection system is a hook and loop Velcro system.  Schools that have 
purchased the Dollamur system have been forced to use tape after only a couple years to 
help secure the seams.  A case of mat tape is around $100 and the team, depending on 
home matches, would use between $200-$500 dollars of tape to secure the seams each 
year. 
 

 Resilite comes with a standard antimicrobial protection that is infused during the 
manufacturing process that inhibits bacterial growth for the useful life of the mats.  This 
will make the mats easier to keep clean and help prolong the life of the mats.  They are the 
only mat manufacturer that offers this as an option. 
 

The Foundation will pay $11,000 towards the purchase of the mats with the balance to come from 
fees and athletic budgets.  It was the president’s recommendation that the Board accept the bid of 
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$22,003.80 from Blue Chip Athletic to replace the current wrestling mats with two Orange Resilite 
LiteWeight Mats. 
 
Resolution 2015-32 

RESOLVED, that the Board of Trustees of Neosho County Community College accepts the bid of 
$22,003.80 from Blue Chip Athletic to replace the current wrestling mats with two Orange Resilite 
LiteWeight Mats.  
 
Upon motion by Dennis Peters and second by Charles Boaz the above resolution was approved.  
Motion passed unanimously.  
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April 28, 2015 

INSTRUCTIONS TO BIDDERS 
Wrestling Mats Replacement 

FOR NEOSHO COUNTY COMMUNITY COLLEGE 
CHANUTE, KANSAS 

 
All bids must be submitted in a sealed envelope marked “Wrestling Mats” to: 

 
Sandi Solander, CFO 
Neosho County 
Community College 800 
West 14th Street 
Chanute, Kansas 66720 
 
before 5:00 PM, CST, Wednesday, May 6, 2015, addressed and marked proposal for “Wrestling 

Mats Replacement Package for Neosho County Community College, Chanute, Kansas” and shall 

bear the name of the bidder. Bids will be opened in the Student Services Office, Neosho County 

Community College (NCCC), 800 West 14th Street, Chanute, Kansas, 66720 and publicly read. The 

NCCC Board of Trustees reserves the right to reject any or all bids and waive any informality in 

the bidding. 

 
DISCREPANCIES: Should a bidder find discrepancies in, or omissions from bid documents, or 

should he/she be in doubt as to their meaning, he should at once notify Mike Saddler, Athletic 
Director, (Phone: 620-432-0321), who will send written instruction to all bidders. All addenda or 
bulletins issued by NCCC for the instruction to bidders are to be incorporated in proposal and 
will become a part of the contract documents. 

 
BASE BID AND ALTERNATES: See below for specifications for the base bid and alternate. 
 
Base Bid – Wrestling mats 

 
Two one sided Flex roll mats guaranteed after shrinkage to be a minimum of 42’x42’x1.5” with a 
minimum   wrestling area of 32’ diameter and the required 5 foot safety area extending entirely 
outside of the outer edge of the out-or-bounds line.  All legal markings must meet NCAA rule 1.8 
Dimensions, page WR-10 of the 2014-15 NCAA Wrestling Rules Book.  Must also meet or exceed 
ASTM-F 1081-03 impact protection standards and/or shock absorbing properties of playing 
systems and materials.  Other requirements below: 
 

 Mat color should be orange with black markings 

 Lettering/logos - NEOSHO black; PANTHERS black; PANTHER LOGO IN CENTER black 

 Tape free seems/connection system 

 
Alternate Bid # 1 
 
Two one sided Flex roll mats guaranteed after shrinkage to be a minimum of 42’x42’x1.5” with a 
minimum   wrestling area of 32’ diameter and the required 5 foot safety area extending entirely 
outside of the outer edge of the out-or-bounds line.  All legal markings must meet NCAA rule 1.8 
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Dimensions, page WR-10 of the 2014-15 NCAA Wrestling Rules Book.  Must also meet or exceed 
ASTM-F 1081-03 impact protection standards and/or shock absorbing properties of playing 
systems and materials.  Other requirements below: 
 

 Mat color should be orange with black legal area 

 NEOSHO black; PANTHERS black; PANTHER LOGO IN CENTER orange 

 Tape free seems/connection system 
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Bid Form 
 
Wrestling Mats Replacement 
Neosho County Community College 
800 West 14th St. 
Chanute, KS 66720 
 
We hereby submit our bid for the proposed wrestling mats replacement at Neosho County 
Community College. All bid specifications and instruction to bidders are incorporated with this 
bid. 

 
Base Bid:  Provide base wrestling mats. $   

  
dollars  

 

Alternate #1: Provide optional. $   

  
dollars  

 

Bid is to include: 
 
1) Warranty should be clearly specified for mats. 

2) Any deviations from above specifications should be clearly noted. 
 
Bidder must sign below and return this document with bid indicating agreement with 

specifications and terms as stated above. 

 
I have read and understand the terms and specifications of the request for sealed bid above and 

will comply such terms and specifications. 

 
  
Company Name (printed) 
 
  
Individual Name (printed) 

 
  
Individual Name (signed) 

 

  
Date  
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G. 2014-2015 Budget Amendment 

The College received unanticipated for Postsecondary Technical Education funds.  As part of the 
refinancing of the Dormitory/Student Union bonds, the no longer required bond reserve was spent 
to pay down the bond.  It is necessary to amend the 2015 budget to provide authority to spend the 
additional funds. 
 

 

NOTICE OF HEARING ON 

AMENDING THE 2015 BUDGET 

     The governing body of 

 
Neosho County Community College 

 
will meet on the 11th day of June, 2015 at 5:30 P.M., at 

 
Student Union Oak Room 

 
for the purpose of hearing and answering objections of taxpayers relating to the proposed 

amended use of funds. 

Detailed budget information is available at 

Chief Financial Office 

and will be available at this hearing. 

     

 
SUMMARY OF AMENDMENTS 

 
Adopted Budget 

Proposed 
Amendment 

 
2014-2015 

2014-2015  
Budget 

 
Actual Amount Expenditures Expenditures 

 
Tax of Tax to  and  and  

Fund Rate be Levied Transfers Transfers 

Postsecondary Tech Ed 0 $0  $3,981,580 $4,481,580 

 Revenue Bonds 0 $0 $660,000  $760,000 

         
   Board Chairman 

         

     
 
Resolution 2015-33 

RESOLVED, that the Board of Trustees of Neosho County Community College approves the FY 
2014-2015 Budget Amendment for publication.  Further, that the public hearing on the proposed 
budget amendment be held on Thursday, June 11, 2015 at 5:30 p.m.  in the Oak Room of the 
Student Union of the College. 
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Upon motion by Kevin Berthot and second by Dennis Peters the above resolution was approved.  
Motion passed unanimously.  

XII. Adjournment 

On motion and second the meeting adjourned at approximately 7:00 pm.   
 
 
Respectfully submitted, 

David Peter, Board Chair 
Denise L. Gilmore, Board Clerk 
 



 

 

Faculty Senate Board Report 

Thursday, May 21, 2015 

 

 

Alan Murray, Music Instructor reports that the Music and Theatre departments Spring 

musical in April was attended by 350 people over 3 days, and involved a cast/crew of 25 students 

and 10 adults.  It was the first musical production put on by the college in the last 4 years.  The 

effort the students put into the production was incredible.  He reports that they did 8 weeks of 

rehearsal, 4-5 nights a week for 2 - 1/2 hours per night, as well as a couple of weekends! 

Alan Murray also reports that the Music Department, in combination with student senate, 

hosted an afternoon workshop and recital for Alan Murray’s voice students in Sanders 

Auditorium.  The guest artists were professional music theatre and opera singers from Kansas 

City.  The concert was attended by 53 students and faculty and the students were able to get one-

on-one coaching’s with the professional singers prior to the concert that afternoon.  A great 

experience for our music students, and many faculty and students reported that it was a great and 

unique opportunity for Chanute and hope we’ll do it every year! 

In addition, there was a Spring Choral concert that involved 23 community singers plus 7 

of Murray’s students and was attended by 103 people in Sanders Auditorium. This was a great 

turnout since the Auditorium on campus has not been a concert location in previous years. 

Murray also indicated that he is trying to raise awareness of the college by having more events 

on campus when possible. 

The music and theatre clubs took 20 students to Tulsa, OK to see the new touring 

production of Phantom of the Opera. Many had never seen a live theatre performance before, 

much less a professional musical.  Expanding minds to new music and theatre opportunities here 

at Neosho! 

Alan Murray also reports that the good news for fall 2015 is that his efforts at recruiting 

should pay off!  He indicated that he has done workshops at Chanute High School this spring, 

and have made contact with area High School Choral Directors. By next fall, we should have 

between 14-20 students involved in the Vocal Ensemble with about 35 people in the concert 

choir. He has 12 students taking voice lessons, and once they get some fundamentals they’ll be 

singing at sporting events and all around campus!  It’s been a great “rebuilding year” and we will 

continue to grow! 

 

Mindy Ayers, Education Program Director, Honors Program Director, and History 

Instructor report that the History Club took a trip to savannah and Charleston. One of the 

students wrote an article that we may get in the paper! Pictures from the trip are located under 

P:Common!  Mindy also reports of Honors program having had 5 students graduating with 6 

coming back. Mindy has also signed several more scholarships for incoming freshmen! 

 

Tina Oelke, Psychology Instructor reports that she had a guest speaker who spoke to her 

Human Sexuality hybrid course.  The session was via zoom. Tina added that they were 

extremely honored to hear the speaker’s experiences, growth, and journey through childhood 

sexual abuse. 

 



Brad Wilkinson, Art Instructor report that he purchased a 3Doodler pen for himself and 

will share with students in fall 2015 and especially spring 2016 Sculpture class in the 

spring.  The pen can be used in conjunction with the 3-D printed objects since both use PLA 

plastic filament. You can watch a video clip on a similar pen on 

https://www.youtube.com/watch?v=emUlHFWcHck 

 

Nancy Hindle, English Instructor reports that her creative writing and reading club 

gathered several donated books from faculty, staff and other students on the Ottawa campus, and 

held a book sale, bringing in 75 dollars. She reports that they will be donating the proceeds to the 

Willow Domestic Violence Center, along with clothing donations made by two of the members. 

The club also put together a publication of several faculty, staff, and student creative 

works; including poetry, short stories, plays, photographs, paintings, and abstracts of exemplary 

research papers. The publication will go out to the Ottawa and Chanute campus in hard copy and 

electronic form at the end of May. 

Several members of the club have also begun gathering every Monday and Wednesday 

night to play creative role playing games, in which they must make up their own characters and 

create activities that the characters do together. In addition to these role playing games, the 

members also share their creative works with each other. The meetings have been well attended, 

with between 10 and 15 students every time. On several nights, the members have brought 

friends who are not students of Neosho, but have ended up talking with me about what kind of 

classes Neosho offers. This unexpected result of the meetings has been great because the club 

members are learning how they can share some of the success they have had through Neosho 

with their friends and give their friends an opportunity to see what Neosho can offer them in 

their academic pursuits. 

Outside of the club, Nancy has done a couple of interesting things in one of her classes. I 

offered Short Fiction Writing for the first time this semester on the Ottawa campus. Several of 

the written pieces in the Creative Writing and Reading club publication came from the hard work 

of the members of this class. The students also wrote plays that were performed by Emily’s play 

group on the Chanute campus, which not only gave the students a chance to see their work live, 

but it also gave them a chance to see the Chanute campus, which was important because they 

have never visited the main campus. 

 

Jennifer Cain, Surgical Technology Program Director reports that the program is thrilled 

that 89% of recent graduating cohort passed their certification exam!! That’s 8 of 9 students. 

 

Finally, I would like to report of the spring 2015 Interdisciplinary Colloquium organized 

by Applied Science Division instructors and which was held on Wednesday, April 22. Linda 

Jones’s, Andrew Ouellette’s, Richard Webber’s, and my students participated.  Sarah Robb 

assisted with the program and in the judging. There were physical sciences poster presentations 

and demonstrations in the afternoon and later in the evening, there were group presentations 

from several courses that included the areas of Chemistry, Business and Biological science. The 

following are the winners from the poster and group presentations. 

  

 

 

 

https://www.youtube.com/watch?v=emUlHFWcHck


Colloquium Presentation Winners 

1
st
 Place  

“Ello” – Intro to Business Class 

Stoldt, Mr. Tyler D 

Barriger, Tia D 

Gardner Jr, Jerry D 

Lee, Jaekwon 

Randolph, LaDonna R. 

 

2
nd

 Place  

Digitally Recording Data – Biology II (Honors) 

Robin Goodreau 

 

3
rd

 Place 

7 Eleven – Financial Accounting 

Jonah Bride 

Austin Hood 

Ryan Schneider 

Ian Shirley 

 

Colloquium Science Project Winners 

1
st
 Place - Flaming bubbles 

Alexus Sayavong 

Taylor Hughes 

Alejandra Maro 

Emilio Castillo 

 

2
nd

 Place - Fire of the Hulk 
Kyle Washington Scott 

Selina Lacy 

Ryan Sherry 

Jonah Bride 

 

3
rd

 Place - Water Vacuum 
Jordan Richards 

Joshua Willis 

Darby Kramer 

Evan Bourn 

  

 

Luka Kapkiai 

President, Faculty Senate 
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NEOSHO COUNTY COMMUNITY COLLEGE 

OTTAWA CAMPUS 

REPORT TO THE BOARD OF TRUSTEES 

May 2015 

 

Introduction: 

 

Given is a very brief report on what has been happening at the Ottawa campus since May 

of 2014.   I would like to thank the Board for inviting me to provide highlights of campus 

events or activities since that report. 

 

I. Academic and Administrative 

 

A. Enrollment 

 

I will not give a report on enrollment as President Inbody usually includes that 

information in the President Report to the board. 

 
Outreach Activities –Northern Service Area  
Leslie Beddo, Director of Recruitment and College Relations 
 

With the resignation of Tony Brown, I am helping fill his position for a few months.  

I will be working with Brenda Krum and Karen Bertels to finish out the rest of this 

semester.  I am working with our six concurrent high schools to complete the 

semester and to prepare for the fall semester.  I will also be helping with the 

enrollment of the Lawrence Center.   I am happy to help provide my services until a 

replacement for Mr. Brown is located. 

B. Recruitment and College Relations 

 

Leslie Beddo, Director of Recruitment and College Relations 

May 2014 –May 2015 

 

June through present traveling season, we visiting 49 high schools, 30 College 

Fairs (CPS) and career fairs. We have seen quite a few of these contacts already 

submit applications to attend in the fall semester after graduating high school. 

Better utilizing our Student Ambassadors this past semester has been helpful.       

Student Ambassadors where able to answer telephone calls and answer basic 

admissions questions while the professional staff are out of the office.  I have 

received several compliments on the tours that our Student Ambassadors are 
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giving this year. I will continue to find more ways of utilizing our Ambassadors. 

since our last report.  Admissions has hosted the following events at the college: 

 Panther Preview Day Chanute (09/10/2014) – Approximately 100 perspective 

students and 4 parents/sponsors were on campus to learn about Student Life, 

Housing, Athletics, programs, activities and more showcasing what our college 

and Chanute campus has to offer. 

 Ottawa Open House (03/4/2015) – We had approximately 12 perspective students 

and 3 parents on campus to learn about our health care programs, technical 

programs and transfer programs.   

 We have hosted two 8
th

 grade days as of this point and will be hosting two more 

this semester.  

 The Ottawa Campus hosted 12 students from Kansas City Gear Up to see our 

campus and experience a mock class. Two have since applied. 

 Made a few changes to the Enrollment Days we offer.  Chanute will have three 

Enrollment Days and Ottawa has expanded to two Enrollment days this year. 

 Working on the completion of our virtual tour, with the use of our drone, for both 

campuses.  This should be completed within the next month. 

 Attended Project 17 and met with a smaller circles group in the Ottawa area.  

They were not aware of all the programs, tutoring and MOOC programs that we 

offer to help our students and community.  They were very interested in utilizing 

what we have to offer. 

 Volunteered at the Ottawa High school Reality University.  This is an event that 

helps students to get an idea of what to expect financially after graduation.  It also 

gives them an idea of employment if they have a college degree or not.  I spoke 

with several students after this event about attending NCCC.  We are exploring 

the possibilities of hosting this type of event at a few of our other high schools. 

 Spoke with a couple of students at Future Visions this past week, who are now 

planning to enroll at NCCC this fall.  Future Visions will be closing as of June 1
st
.  

The Ottawa Alternative school will be taking over their diploma program. 

 Hosted 12 Nursing Information meetings on the Ottawa Campus, since June of 

2014. 

Things we are working on in Recruitment and College Relations: 

Tracking 

Expanding the number of high schools that we visit  

Hosting events within our concurrent high schools 

Expanding into the Lawrence area and participating in more of their community events. 
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C. Teaching and Learning Center  

      Kyle Bures, Coordinator TLC 

      June 2014 – April 2015 

 

COMPASS 

The Teaching and Learning Center (TLC) administered 681 sessions of COMPASS for 

placement and post-testing in courses. 

 

Peer/Professional Tutoring & Support  

Over this time period, the TLC provided 584.5 hours of peer and 453.25 hours of 

professional (1,037.75 total) drop-in tutoring and support, primarily covering the areas of 

English, Math, and Science, as well as Social/Behavioral Sciences, and some Humanities.  

Not included in this number are the instructors who hold at least a portion of their weekly 

office hours in the TLC.   

 

The TLC has also utilized an “Academic Coach” to coordinate attendance tracking with 

Developmental Education course instructors, and send weekly informational messages to 

students regarding academic support resources, NCCC policies, and withdrawal 

information. 

 

Academic Workshops 

The TLC added workshop development and presentation as a part of peer/professional 

tutoring responsibility.  Since June 1
st
, the TLC has sponsored 6 fall workshops on the 

topics of: Resources for Student Success, Time Management, Test-Taking Strategies, 

Financial Literacy, Learning Styles, and Resumes, with over 20 students in attendance.   

 

The TLC also sponsored 5 separate peer/professional led TEAS Prep-Study Sessions over 

the spring 2015 semester, with over 20 students in attendance to prepare for the Nursing 

Entrance Exam. 

 

Test Proctoring 

1. Since June of 2014, the TLC staff has delivered 213 proctored tests through our 

proctor files system, which allows instructors to leave make-up tests in the TLC 

with instructions.  The TLC staff then ensures that the student is either proctored 

by staff, set up under video surveillance, or placed in an isolated group study 

room to help ensure legitimacy of testing. 

2. TLC has coordinated with the Nursing program to deliver 7 Computer Test-Outs 

for the CSIS 105 Literacy course to help students meet requirements for the 

Nursing degree 
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3. TLC Conference Room space has been used as the check-in site for all TEAS and 

STEP tests for the Ottawa Nursing program over the last year. 

4. The TLC has had 190 GED test session registrations through Pearson VUE 

Testing Center through the Ottawa site alone since becoming a certified testing 

center.  The TLC has also been approved to offer Medical Assisting and 

Phlebotomy testing, and recently administered its first exam for Phlebotomy. 

 

Activities 

1. The TLC Staff helped coordinate the prepping of the area for the annual 

Scholarship Gala, and assisted with moving and set up, as well as putting the area 

back together the day after. 

2. TLC Staff coordinated the fall and spring in-services for Ottawa Service 

Scholarship students. 

3. TLC has hosted Phi Theta Kappa, Reading & Creative Writing Club, and Cultural 

Exchange Club monthly meetings. 

4. TLC has partnered with Student Senate to provide “Pancake Days”, and other 

themed events. 

 

Professional Development 

TLC Advising Staff attended and presented at the annual Kansas Academic Advising 

Network (KAAN) in September 2014.  The topic presented was “There’s Your Plan, 

Then There’s Reality – Why Students Need a Plan B”. 

 

Adult Basic Education  

The Adult Basic Education (ABE) – Ottawa site has enrolled 80 total students since last 

June – 19 have passed their GED, 15 are currently in the testing phase and 30 currently 

working through the program - so 64 out of the 80 are either complete or active right 

now. 

 

Of the 80 total students – 27 have enrolled in the “Accelerator” program.  Of 

those 27 students, 12 have completed both components, 6 have 1 test to pass; and 

9 of them are/have just started the program or haven’t taken any tests yet. 
 

 

D. Use of Auditorium-Non-College Organizations.  

 

Listed are organizations that have reserved the Auditorium since April 

2014.   I am happy to report those marked with a * are for profit 

organizations. 
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ORGANIZATIONS USING NCCC OTTAWA FACILITIES 

June 2014—April 2015 

 

   Arvest Bank, First Friday (Reoccurring monthly meeting) 

  City of Ottawa 

 *Edward Jones 

 COF Training Services 

   Department for Children & Families Community State Agency 

   Relay for Life (Reoccurring monthly meeting) 

   *Life Vantage 

  Investing in Women, Arvest Bank (Quarterly luncheon) 

    *Ottawa Recreation Commission 

   Kansas Contractor’s Association 

 *Kalmar –the new Cargotec (Ottawa Truck) Union Negotiations 

    Kansas Municipal Utilities 

    Franklin County Historical Society 

   *Heritage Tours 

    Kansas University Transportation 

    The Time is Now—USD 290 

    Watervision Team, Kansas Water Office 

    Freedom Frontier National Heritage Area 

   * Kansas State University Sorghum School 

    Franklin County Convention & Visitor Bureau 

    KAMU-Cover Kansas 

    Relay For Life 

    Franklin County Saddle Club 

    Ottawa Community Arts Council 

    Ottawa Main Street Association 

    ECKAN 

 

    Many Organizations had multiple reservations. 

*Revenue generating opportunities.   

 

From May 2014 2013 through May 2015 the college billed in Auditorium or classroom rentals 

$450. 

 

II. Clubs and Organizations 

 

A. Creative Writing Club 

Advisor: Nancy Hindle 

 

The Creative Writing and Reading club has been very active this year in our efforts to 

give students a creative outlet and to help our students engage with the community 

through creative works. We have had an average membership of 14 students. Meetings 

are held on the second and fourth Monday and Wednesday of each month. These 

activities are developing short stories through playing two popular games: Magic, and 

Dungeons and Dragons. Ten to fourteen people have attended the meetings every time. 

Outreach activities have included during the fall semester twenty members assisted the 

Train Depot Museum staff decorate all of the exhibits for Christmas, and a few members 
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helped Communities in Schools deliver food to children and teenagers in need in Ottawa. 

In the spring, we conducted a limerick writing contest, had five submissions, and 

awarded prizes to three winners. A book sale was conducted which raised $75 in sales. 

Part of the proceeds will be donated to a woman’s shelter, while the rest of the proceeds 

will go towards a final project for this year.  Look for the creative works publication for 

student, staff, and faculty works. To date, we have eight submissions. The publication 

will be available to students, staff, and faculty in the first week of May. It has been a 

great year of establishing a solid base for the club. I anticipate many more student 

members in the coming year.  

 
B. Cultural Exchange Club 

 
Club Advisor: Tina Oelke and Dr. Mark Eldridge 

 
Culture Exchange Club (CEC)  

August 2014 - May 2015 

 CEC Sponsors, Tina Oelke and Dr. Mark Eldridge 

 CEC President, Courtney Evans  

 

CEC MEMBERS  
(Faculty participants) Kevin Blackwell, Nathan Stanley, Dale Ernst, Tony Brown, Nancy Hindle, 

Paulette Parriott, Sally Sujda, Marie Gardner  

 

(Student Participants) Courtney Evans, Kieara Hawkins, Khamphasith (Pabou) Xaopaxa, 

Samantha Heppler, Jacob Stahl, Kyle Evinger, Kelcie Evans, Patrick Dietz 

 

CEC MEETING DATES 
August 

Table was set up in Rotunda during Back-to-School Event 

September 

9/17 - Club Meeting 

9/19 – Club Meeting 

October 

10/24 – Club Meeting 

10/29 – Caramel Apples 

10/31 – Day of the Dead Event 

November 

11/13 – Club Meeting 

Service Project – Better World Books 

December 

12/1 – Trip to Lawrence (bought candy to put in basket for Gala) 

January 

1/28 – Club Meeting 

February 
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2/4 – CEC Movie Night (Schindler’s List) 

2/6 – CEC Trip – German culture – Beethovens and museum in Paola 

2/18 – CEC Movie Night (The Outsiders) 

2/20 – CEC Trip – Jailbreak – Local Jail and Old 56 

March 

3/4 – Africa speaker (cancelled) 

3/4 – CEC Movie Night (Invictus) 

3/13 – Highway clean up 

April 

4/8 – CEC Movie Night (The Homesman) 

4/10 – CEC Trip – Old West – Old Depot and Smoked Creations 

May 

TBD 

 

CEC COMMUNITY SERVICE PROJECTS 
Service Project: Better World Books 

CEC paired up with PTK in putting shipping labels on boxes to be shipped to Better World 

Books. We boxed up books, taped up the boxes and put shipping labels 

on the boxes. 

 

 

Service Project: Highway Clean up 

As part of a school wide service project, we joined PTK in their 

highway clean up. We had spilt into two teams of five and we each 

tackled one mile of the adopted highway; one team took a mile south of 

the half way mark and the other took north of the half way mark. 
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CEC CULTURAL EVENTS 

CEC Theme: Halloween (Caramel Apples and Day of the Dead) 

Around Halloween, CEC part took in the “Halloween Week” on campus. On our day, the 

29
th

, we served caramel apples in the rotunda (which were a big hit!). The next day, we 

had our CEC event, Day of the Dead. During this event we had an enchilada cook off 

where people brought in different enchiladas and we 

had a taste test to see who the winner was. There was 

also a fast facts sheet that was passed out with several 

fun and interesting facts about Mexico.  

 

CEC Trip: World Market in Lawrence  

As the Scholarship Gala approached, we realized we 

should do a basket for the silent auction. We thought 

about what we could all include in the basket and 

figured candy and baked goods would be the best thing 

to do. So we took a school car to Lawrence where we 

went and shopped at World Market. We bought candies 

and goods from different countries and even put some coffee and jam in with the basket.  

 

CEC Theme: German Culture 

As part of a semester long idea to explore Ottawa’s “backyard” in culture and other 

things, we decide that exploring the German culture that settled in the Midwest was a 

must. We started by having a movie night to show Schindler’s List. Even though German 

settlement has been around for much longer than after World War II, but we figured 

Schindler’s List was a good German movie to show despite this. Later on in the week, we 

took a trip to Paola where we ate at Beethoven’s 9
th

, meet with the president of the 

Chamber of Commerce where she gave us some information about the history of Paola 

and some yearly events that happen there. From the restaurant, we took a quick walk 

down the street to the local museum where we were further informed by the museums 

owners the history of Paola. 

 

CEC Theme: Africa 

The third bit that we explored about Ottawa’s 

backyard was Africa. We were going to have a guest 

speaker come in and talk about his life and 

experience living in Africa, however, he had to 

cancel at the last moment. CEC did, however, 

continue to show a movie that same night. We played 

Invictus, a movie directed by Clint Eastwood about 

Nelson Mandela in his first term as the South African 
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President to bring together the land through by enlisting the rugby team in the 1995 

Rugby World Cup. 

CEC Theme: Jailbreak 

The second part of exploring Ottawa’s backyard 

idea was to take a look at the life in jail. So we did 

just that. CEC started off this theme with a movie 

night once again, but this time we showed The 

Outsiders. We picked The Outsiders more because 

the group of boys in the movie were known for 

stirring up trouble with the rich boys’ gang or just 

trouble all around and even one of the boys in the 

movie gets thrown in jail (or at least arrested). So 

the movie seemed to fit within the theme idea. On 

Friday of that week, CEC went and took a tour of 

the Jail and Courthouse. After the tours, CEC 

went and ate at Old 56, the idea behind this was it 

fit within the time period of the Outsiders and it 

was kind of like a “break out” from jail where we 

treated ourselves to food. 

 

CEC Theme: Oldwest 

Our most recent theme involved taking a look at 

Ottawa’s backyard in culture, the Oldwest. To 

experience this as best as we could, we showed an 

old west movie called the Homesman to show 

how life was further out west than even Kansas at 

the time and how the land and culture out there affected people. We also then took a trip 

to our local museum, the Old Depot. There, Deb Barker of the Franklin County Historical 

Records society gave us a tour of the museum, explaining each exhibit and its 

significance to Franklin County. We wrapped up our event with what the Midwest is 

almost traditionally known for; barbecue. We ate at Smoked Creations where we 

discussed things we learned about the museum and our knowledge of western life.  

 

C. The Mary Grimes School of Nursing Student Nurse Association 

 

                 Cheryl VanHemert,  

                  Nursing Instructor & Club Advisor 

 
The Mary Grimes School of Nursing Student Nurse Association (MGSON) Student  

Activities Aug 2014-April 2015 

 

All Level 1 Students attended Day at the Legislature in Topeka Kansas in October 
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Multiple bake sales and stethoscope raffles. 

Sponsored Reception after December Ottawa Graduation 

Delivered coats, boots, gloves, and other clothes to Baldwin Elementary school. 

Elected new representatives and officers for 2015/16 year.   

Had a Blood drive January 2015 

Sponsored Jarod Estes Conference in Chanute March 6th 

Have two students going to the National Annual SNA convention in Phoenix  

April 7
th
- 10

th 

 

D. Student Senate  -NCCC Ottawa 

2014-2015 Academic Year 

Advisor: Leslie Beddo 

 

This year we have been slightly lower on Student Senate membership however, since our 

last report, Student Senate has hosted the following events on campus: 

 

 June Enrollment Day clubs set up a table inviting new members also providing a 

cookout during the event. 

 On the first day of classes for the fall semester, the Senate provided a welcome 

back table offering the students a popcorn treat.  The popcorn was purchased in 

Louisburg, from a man who has Down syndrome.  Amazing popcorn, cheap and 

for a good cause. 

 Student Senate Members put on two small events a month during the semester.  

Such as movie days, chocolate lovers’ day, national popcorn day, board games, 

etc. 

 Breakfast during finals week 

 Welcome Back for the spring semester consisted of a discount booklet for the 

Franklin County Area.  I contacted business owners around the Franklin County 

and generated a list of what special offers NCCC students can receive in our area.   

 Souper Bowl Event.  Staff and Faculty are encouraged to make their favorite soup 

and enter it for students to taste test.  The students decide the winners.  This has 

been a great event for both students and staff. 

 Volunteering for the school district to help transfer food from the USD office to 

each elementary school, for students that don’t have enough, to have food for the 

weekend. 

 Taking our Mascot around town taking pictures and introducing him to the local 

businesses.  He was well received.  The businesses that took pictures wanted to 

make sure they were tagged on Facebook with us. 
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E. Occupational Therapy Assistant Student Organization (OTA)  

Peggy Carman, OTA Instructor and Academic Field Work Coordinator 

             Club Advisor 

 

The OTA Student Organization participated in several service projects and professional 

development activities from June 2014 to April 2015.  These activities included:   

 All students volunteered a week for the “I Can Bike” camp in Baldwin City geared 

towards teaching children and adults the triumph of riding a bike independently. 

 Several students volunteers at the annual Kansas Occupational Therapy Association 

Conference and assisted with T-shirt sales. 

 All students provided donations to create a unique therapy basket for the KOTA fund 

raising drawing. 

 10 students attended the national NBCOT/AOTA Student Conclave in St. Louis where 

they were able to participate in workshops and network with therapy agencies. 

 All students attended a fieldtrip to Gollier Rehabilitation Clinic in Ottawa to see some of 

the latest equipment and therapy techniques. 

 All students attended a Lunch-and-Learn on campus and were provided with information 

from a modalities vender. 

 All students donated items for a basket for the NCCC Scholarship Gala fund raiser. 

 All students will celebrate “OT Month” in April.  Students will sell walking tacos and 

provide interactive games to let others know about the profession of Occupational 

Therapy. 

 

 

F. Phi Theta Kappa, Beta Nu Iota Honor Society 

 

Kevin Blackwell, Chair of the Liberal Arts/Humanities Instructor 

Beta Nu Iowa Chapter Co-Advisor 

NCCC Ottawa 

 

Following is a list of PTK Ottawa activities from April 2014 to May 2015. 
 

 Kevin Blackwell served as a Phi Theta Kappa Faculty Scholar at the Honors 

Institute held at Washington University in St. Louis in June 2014.  The weeklong 

conference involved nationally recognized speakers followed by breakout 

sessions facilitated by the Faculty Scholars. 

 Five members and two advisors of the Beta Nu Iota chapter of Phi Theta Kappa 

travelled to Orlando, Florida in April 2014 to attend the Phi Theta Kappa 

International Convention. 

 Two members and two advisors of the Ottawa Phi Theta Kappa Chapter traveled 

to the District Meeting at Kansas City Kansas Community College in September, 

2014. 
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 In November 2014, two members and two advisors traveled to the Phi Theta 

Kappa Kansas Region Honors in Action Conference held in Junction City.  Kevin 

Blackwell facilitated a Town Hall Meeting at the Conference and presented on the 

Phi Theta Kappa Honors Study Topic: “Frontiers and the Spirit of Exploration” 

 5 Members and 1 advisor attended the Kansas Region PTK Convention in 

Wichita in March 2015.   Samantha Heppler received an Honorable Mention as 

Distinguished Member and the Chapter received an Honorable Mention for its 

Honors in Action Project and recognition for achieving its goal of being a Five 

Star Chapter.  Kevin Blackwell was voted in as President-Elect of the Kansas 

Region Phi Theta Kappa Advisory Council. 

 

G. The Scrub Club 

 

Advisor: Jennifer Cain, Surgical Tech Director 

 

Class of 2015 
Meeting Dates and Details: 

 August 7, 2014—the secretary/treasurer position is vacant. Cindy Coplin volunteers to 

fill this position. Each year, the funds raised in Scrub Club are put towards the 

Conference Fees for the annual AST Conference. It was discussed that in order for Scrub 

Club to pay for the entire conference, $6000+ would need to be raised. It was decided 

that Scrub Club could more realistically pay for the Conference Fees, which would 

amount to approximately $1,200. The club agreed to hold a fundraiser at the Ottawa Car 

show in September. T-shirts, bracelets, water and bounce house entry tickets would be 

sold with all proceeds going to Scrub Club. Also, it was discussed that NCCC clubs are to 

participate in a community service project each semester. The idea of collecting new and 

gently used items for pregnant women at the Life Care Center would be unique and well-

received by the community. More details to be obtained before the next club meeting. 

Finally, Surgical Technology Week is in September. The club agreed to host a bake sale 

celebrating their profession’s week.  

 September 4, 2014—Final preparations made for the Ottawa Car Show Fundraiser. 

Supplies to be gathered, signs to be made, students signed up for particular times to run 

the fundraiser. Also scheduled the Breakfast Bake Sale for Surg. Tech Week. Students 

signed up for times to run the fundraiser. 
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 October 2, 2014—Due to last minute complications in communication, the Ottawa Car 

Show Fundraiser was not executed. Students learned the day before the event that items 

may not be sold during the event for any reason per City of Ottawa regulations. Club did 

raise $95 from Breakfast Bake Sale in September. Students discussed details regarding 

community service project at Life Care Center. Students also discussed an additional 

fundraiser to take place next month in which the winner of a raffle gets a Surgical 

Technology T-Shirt for correctly guessing the number of Raytec sponges in a suction 

canister. 

 November 6, 2014—Students initiated the Raytec Fundraiser. Participants are to guess 

the amount of sponges in a suction canister raffle-style. One ticket costs $1, six tickets 

cost $5. Winner will be the guess closest to the correct answer without going over. Club 

discussed Christmas Gala in December and their contribution to a silent auction basket. 

Club agreed to come to class 11/7/14 with specific ideas to discuss and items available 

for donation. 

 December 4, 2014—Christmas Gala Basket: “Pamper Yourself” Items donated include 

$50 Arbonne gift certificate, professional haircut/style/pedicure at a salon in Lawrence, 

KS, luxury soaps and lotions, Bath & Bodyworks gift certificate, a bottle of wine with 

wine glasses and a one-hour massage to the highest bidder. 

 January 7, 2015—Orientation day for freshman class. All freshmen inducted into Scrub 

Club. 

 February 5, 2015—Club discussed a spring fundraiser and spring community service 

project. Because bake sales have been so successful in the past, it was agreed the club 

would host a Spring Forward Bake Sale to take place the week before Spring Break. 

Freshmen and seniors alike must facilitate this event. Club agreed to donate free time on 

the weekends to the local animal shelter, Prairie Paws as the need arises. Also, items of 

excess in the Simulation OR (due to donations from clinical sites) will be donated to 

Prairie Paws in the name of the Class of 2015. 

 March 5, 2015—four freshmen attended this meeting, at which time they were educated 

on the roles performed by the Scrub Club Officers. Club discussed that they were still 

awaiting confirmation of times needed by Prairie Paws. 

 April 2, 2015—Select students donated personal time to Prairie Paws in the month of 

March cleaning kennels and performing any duties requested by shelter staff. No 

freshmen were able to attend this club meeting, and so it was discussed how the seniors 

will pass the club to the freshmen in the next meeting on May 7
th
. 
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III. Campus Misc. News 
 

A. Native Neighbors Event.  

On October 5, 2014, the Native Neighbors Event was hosted on the Ottawa 
Campus.  It was a joint project with the Franklin County Historical Society, the 
Franklin County Convention and Visitor’s Bureau, and Freedom’s Frontier 
National Heritage Area.  Native American tribes were invited to return to 
Franklin County and representatives of 8 different tribes set up informational 
tables at a Native “Fair” held in the Ottawa Campus Auditorium.  The events of 
the day included a Native American film festival including documentaries, 
lectures and talks by tribal leaders and professors from Haskell Indian Nations 
University, Indian dancing in the TLC, Indian tacos and other cuisine in the 
Student Lounge, and an Indian Paint Horse in the parking lot.  Phi Theta Kappa 
members took the opportunity to interview tribal representatives as part of their 
Honors in Action Project on the Permanent Indian Frontier and Indian Removal. 
 
B. Volunteers of the Year 
In January 2015, NCCC-Ottawa was recognized for being “Volunteers of the 
Year” by the Franklin County Historical Society and were appreciative of the 
help with the Native Neighbors Event, meeting space and volunteer hours from 
the Reading and Creative Writing Club in decorating the Old Depot Museum.  
Kevin Blackwell was elected as President of the Franklin County Historical 
Society Board of Trustees. 

 

 C. The Affordable Care Act (ACA) 
            Again this year the Ottawa campus partnered with the Kansas Association for the  

            Medically Underserved in providing a storefront location where students and  

            residents of the service area and citizen of Kansas could learn about, and sign up 

            for health care under the Affordable Care Act.   Each Friday morning from  

            Friday, January 9 through April 30, (9:00 a.m. -12 noon) during the Open 

            Enrollment Period and the Extended Enrollment Period Navigators were on  

            campus in the TLC.  
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             According to the Navigator Project Coordinator the campus was the only location  

            in eastern Kansas where citizens could sign up at a higher education institution  

            over the entire enrollment period. 

 

D. Student Employees 
 The total student employees this year on the Ottawa campus is:          

 

Position Type   Fall   Spring 

 

Service Scholarship 22  17 

Work Study Student 4  3 

Student Employee 6  5 

         (Tutors Hourly)   

 

The first Thursday prior to the start of each semester an In-service is planned 

for all student employees on campus.  Attendance is required.  All service 

scholarship and work study positions have developed position descriptions 

that are also used as a recruitment tool (see attachment).     The fall 2014 

 in-service included a group session on Work Force Etiquette.  The spring 

2015 in-service included a group session on Career Development. 

 

This summer the staff group working with the student employee selection and 

training program will develop a position description that students would be 

able to use on a resume.  This will be in addition to developing the Fall In-

service scheduled for Thursday, August 20.  

 

E.  International Student Enrollment. 
 

The number of international students by semester enrolled on the Ottawa 

campus is given below: 

 

Spring 2013  Fall 2014  Spring 2015 

 

       Full Time       17    14   17 

Part Time       229   187              164 

 

 

F. 403B Club 

 

Last July (2014) I invited the Ottawa staff to join a “members only” club for 

participants in the college 403B plan.  The club meets within two weeks of 

members receiving their One America quarterly report.  

 

Goals of the club: Help the staff feel they are active investors in their  

    retirement planning.  

      Educate on the topic of retirement in general 
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        Heighten the awareness for the 403B plan for staff 

 

Typical Meeting Agenda 

 

1. The meeting starts out with the answer to the financial quiz question that 

goes out with the Outlook meeting invitation. 

2. Members voluntarily share the personal performance for the past quarter 

(not the dollar amounts just % increase or decrease -3 month & 12 

month)) 

3. We highlight the actual written report to see if anyone has questions 

4. We go over the summary of Your Investments –p.2 and then highlight 

member accounts in the Annualized and Standardized Performance –p. 3-

5. 

5. Special Topic:  Part of the quarterly club meeting is a topic of interest.   

 

Examples: Index Funds and how to use them 

       Retirement and Women 

 

Results all current members have a Personal Performance % increase 

above “0”. 

 

Upcoming Topics: Pizza with Chad. 

         Social Security and Women 

         Open Invitation Meeting for all campus faculty/staff 

         Invite the campus 403B faculty to join the club 

 

Storm Water Credit 

 

During the summer of 2014, Wynndee Lee, Director of Planning and Codes, from the 

Planning, Zoning and Codes Department for the city of Ottawa hosted a general meeting 

concerning the eligibility of businesses and not-for-profit organizations to participate in 

an educational program that would provide a discount on the monthly storm water fee.  

From further conversations with Wynndee I purposed  if science classes were to discuss 

the concepts of clean water, runoff, erosion and erosion control would the college would 

be eligible to receive the monthly credit for our bill?  I discussed this idea with the 

science faculty at Ottawa and found this was already a topic in the Environmental 

Science (BIOL 115 and BIOL 116) and was expanded and discussed in the General 

Biology (BIOL 111 and BIOL 112) classes.  I had each of the science instructors provide 

a statement as to what was already being taught in their classes and sent them on to the 

city 

 

The monthly storm water charge is $257.60 per month.  Our discount will provide the 

college with a saving of $25.76/$309.12 per month/year.  I have already met with the 

science faculty for suggestions for next year as a way to continue the discount and save 

money in the budget. 
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NCCC Regional Science Fair 

 

On Saturday, February 21 the Ottawa campus hosted the NCCC Regional Science Fair.   

In spite of the threat of a February snowstorm on Friday night 36 students from 9 

different schools exhibited projects.  Since this was an opportunity to showcase the 

college, exhibits were staged in the science labs and in the north hallway. During the 

judging segment of the fair we provided tours of the Sim Hospital.  Judges were members 

of the faculty –including adjunct faculty- and staff of the college from both campuses, 

and graduate students in science from the University of Kansas.  The bookstore was open 

most of the morning.  The response from parents and other relatives was overwhelming 

positive about their student’s experience at the fair and about the college overall. 

 

 

 

Art for the Heart  

 

This spring the campus has hosted three art shows.  Over the winter intersession the 

photography students had a show of recent photographs.  In April the campus hosted two 

shows with on theme, “Art for the Heart”.  The first show featured the works of the 

Chanute campus art students. The second exhibit showcased Ottawa campus art students.  

 

I do want to publicly thank Brad Wilkinson, Chanute Art instructor, in suggesting a new 

system for hanging art for the art shows in the rotunda on the Ottawa campus.  I had 

explored other options that would have been much more expensive but with Brad’s 

innovative suggestions on the use of Velcro tape -estimated expense is $4 per year I was 

able to save a considerable amount of money. 

 

 

  

 

 

         

 

        

  

 

 

 
 

 

 

 

 

 

 

 



18 

 

 

 

 

 

 

 

 

   

 

 

 

 

 



TREASURER'S MONTHLY FINANCIAL STATEMENT

NEOSHO COUNTY COMMUNITY COLLEGE

For the Period April 1, 2015 to April 30, 2015

FUND FUND BEGINNING RECEIPTS JOUNRAL DISBURSEMENTS ENDING
DESCRIPTION BALANCE ENTRIES BALANCE

3/31/2015 APRIL APRIL APRIL 4/30/2015

02 Postsecondary Technical Education Reserve 188,553.86 6,287.00 0.00 -385.00 194,455.86

07 Petty Cash Fund 1,072.40 0.00 0.00 0.00 1,072.40

08 General Fund Deferred Maintenance 44,149.39 20.00 0.00 0.00 44,169.39

09 General Fund Equipment Reserve 197,373.67 0.00 4,599.66 0.00 201,973.33

10 General Fund UnencumberedFund Balance 2,600,000.00 0.00 0.00 0.00 2,600,000.00

11 General Fund 899,158.42 56,240.80 55,245.72 -725,746.20 284,898.74

12 Postsecondary Technical Education Fund 951,916.14 148,040.21 -2,259.94 -203,381.91 894,314.50

13 Adult Basic Education Fund 78,122.99 29,100.00 -1,354.48 -40,496.03 65,372.48

14 Adult Supplementary Education Fund 38,440.08 1,185.00 -16.00 -1,182.58 38,426.50

16 Residence Hall/Student Union Fund 1,240,998.09 63,405.90 -82.52 -58,603.04 1,245,718.43

17 Bookstore Fund 603,997.95 49,278.02 93.71 -21,420.07 631,949.61

21 College Workstudy Fund 0.00 4,806.77 0.00 -4,806.77 0.00

22 SEOG Grant Fund 0.00 1,950.00 0.00 -1,950.00 0.00

24 Pell Grant Fund 402.00 213,346.00 0.00 -213,346.00 402.00

25 Student Loans Fund 0.00 301,097.00 0.00 -301,097.00 0.00

31 Title III Grant 0.00 0.00 0.00 0.00 0.00

32 Grant Funds -219,930.08 162,880.08 -55,902.48 -90,995.03 -203,947.51

51 Library Bequest Fund 1,029.96 0.00 0.00 0.00 1,029.96

52 Snyder Chapel Fund 205.64 0.00 0.00 0.00 205.64

65 Student Union Revenue Bond Reserve 631,039.84 0.00 0.00 -561,040.00 69,999.84

70 Agency Funds 912,108.68 440,137.01 462.40 -325,608.01 1,027,100.08

90 Payroll Clearing Fund 0.00 0.00 0.00 0.00 0.00

TOTALS $8,168,639.03 $1,477,773.79 $786.07 -$2,550,057.64 $7,097,141.25

Checking Accounts $5,024,979.14

Investments $2,070,562.11

Cash on Hand $1,600.00

Total $7,097,141.25
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President’s Report 

May 21, 2015 

 

Good Evening Trustees.  Thank you for your continued service to NCCC.  Here are a few items of interest. 

Enrollment 
We ended the year down about 11% over this time last year.  Lower high school graduation numbers 

combined with the recovering economy and the loss of the Emporia developmental math program 

resulted in the sharp decline.  These are numbers from the “live” spreadsheet.  Final numbers for the 

year will be available during the summer. 

Summer also looks VERY sharply down over this time last year.  Fall numbers are a bit more 

encouraging.  While down, not down as sharply. 

Spring Semester 2015 

CAMPUS 
YEAR  
CODE 

TERM 
CODE 

RUN 
DATE 

STUDENT 
TOTAL 

CREDIT 
HOUR 
TOTAL 

% INCREASE 
OR 

DECREASE 

TOTAL 2013 50 5-21-14 2970 19693 
 TOTAL 2014 50 5-21-15 2544 16996.5 -13.69% 

   
   

 CHANUTE 2013 50 5-21-14 652 5794 
 CHANUTE 2014 50 5-21-15 561 4830 -16.46% 

 
 

 
   

 OTTAWA 2013 50 5-21-14 716 5148 
 OTTAWA 2014 50 5-21-15 528 4297 -16.53% 

 
 

 
   

 ONL 2013 50 5-21-14 1065 5581 
 ONL 2014 50 5-21-15 925 4816 -13.71% 

 
 

 
   

 ODO 2013 50 5-21-14 298 1625 
 ODO 2014 50 5-21-15 252 1414 -12.98% 

 
 

 
   

 IDO 2013 50 5-21-14 239 1545 
 IDO 2014 50 5-21-15 278 1639.5 6.12% 

 

  



Summer Semester 2015 

CAMPUS 
YEAR  
CODE 

TERM 
CODE 

RUN 
DATE 

STUDENT 
TOTAL 

CREDIT 
HOUR 
TOTAL 

% INCREASE 
OR 

DECREASE 

TOTAL 2014 10 5-21-14 983 3612.5  

TOTAL 2015 10 5-21-15 638 2710 -24.98% 

       

CHANUTE 2014 10 5-21-14 131 388.5  

CHANUTE 2015 10 5-21-15 80 269 -30.76% 

       

OTTAWA 2014 10 5-21-14 234 993  

OTTAWA 2015 10 5-21-15 171 745 -24.97% 

       

ONL 2014 10 5-21-14 472 1962  

ONL 2015 10 5-21-15 370 1614 -17.74% 

       

ODO 2014 10 5-21-14 12 72  

ODO 2015 10 5-21-15 12 72 0.00% 

       

IDO 2014 10 5-21-14 45 197  

IDO 2015 10 5-21-15 5 10 -94.92% 

Fall Semester 2015 

CAMPUS 
YEAR  
CODE 

TERM 
CODE 

RUN 
DATE 

STUDENT 
TOTAL 

CREDIT 
HOUR 
TOTAL 

% INCREASE 
OR 

DECREASE 

TOTAL 2014 30 5-21-14 1035 8436  

TOTAL 2015 30 5-21-15 983 7912 -6.21% 

       

CHANUTE 2014 30 5-21-14 340 3926  

CHANUTE 2015 30 5-21-15 301 3393 -13.58% 

       

OTTAWA 2014 30 5-21-14 262 2291  

OTTAWA 2015 30 5-21-15 249 2289 -0.09% 

       

ONL 2014 30 5-21-14 414 2090  

ONL 2015 30 5-21-15 388 2027 -3.01% 

       

ODO 2014 30 5-21-14 5 36  

ODO 2015 30 5-21-15 36 141 291.67% 

       

IDO 2014 30 5-21-14 14 93  

IDO 2015 30 5-21-15 9 62 -33.33% 



 

Grant Received! 
NCCC has been named a recipient of a $50,000 18-month grant from Jobs for the Future, a group funded 

by the Bill and Melinda Gates Foundation.  This grant will pay for three part-time employees and seeks 

to investigate ways to turn specific workforce training into college credit hours.  It is hoped that we can 

help form a national model where workers who are gaining workforce skills can convert those skills into 

credits then use those credits toward a college degree or certificate. 

This grant starts next week (!) so we are quickly ramping up for it. 

Employee Longevity Honored 
Each year the College hands out awards for those who have achieved milestones in their careers with 

the institution.  The employee has the choice between a plaque and a gift certificate (those with higher 

years get both).  Here is a list of this year’s honorees: 

   
5 Years 
 Cindy Fairchild    
 Megan Finley-Weldon   
 Dan Fossoy     
 Corey Rahe     
 Grace Riebel     
 Mary Jo Sechler    
 Dr. Ethan Smilie    
 Amy Smith     
 
10 Years 

Patty Benton     
Kerrie Coomes    
Marcy Dix     
Dale Ernst     
Laurie Kerns     
Mia Nelly     
Kerry Ranabargar    

 
15 Years 

Gloria Beeman    
Krista Clay-Lieffring    
Tracy Rhine     
Ruth Zollars     

 



20 Years 
Sarah Smith     

 
30 Years 

Linda Jones     
Ben Smith     

 
Retiring: 
 Charles Babb     
 Terri Dale     
 

Summer Projects 
Each summer the Operations staff take advantage of the lower student count on the Chanute campus 

and begin a series of projects large and small designed to maintain and improve the facilities.  Below is a 

list of the projects on the schedule for the summer of 2015. 

 

Tentative summer projects 

1. Fountain design (Foundation funds) 

2. Softball padding 

3. Build wall/door in athletic storage 

4. Bookstore-new deep countertop with sink; possibly more cabinets 

5. Reprogram PTACs (individual heating/cooling units found in some offices and the residence 

halls) 

6. Remove all popcorn ceilings NeoKan 

7. Remove all carpet NeoKan 

8. Seal walls NeoKan 

9. Paint parking lots 

10. Possible sidewalk Sanders to round about 

11. Possible fencing at specific corners 

12. Fix Gutters Bideau 

13. Tennis court wall(s) 

14. Strip and wax all of Ottawa 

15. Level post lights 

16. Replace ceiling tile Oak Room 

17. Possible sidewalk behind multipurpose 

18. Possible benches by Student Union 

19. Possible gym walk lights 

20. Possible Kansas Works office renovation 



Legislative Update 
This is happening a bit too fast to write this in advance, so I will have an oral report. 

Summer Hours 
Beginning next week the College will be on summer hours, meaning that we will work four 10-hour days 

Monday through Thursday and be closed on Fridays.  This will run until July 31st.  We will return to 

normal 8-hour days on Monday, August 3rd.   We save quite a bit on utilities with this change and most 

employees like this structure better (but not all). 

GED Graduation 
GED is the high school equivalency program.  NCCC operates a consortium of several colleges and a USD 

to offer the GED program for most of SE Kansas and is one of the larger programs in the State.  This year 

GED Graduation is scheduled at 2pm on the 30th.  It’s always a bit of a mystery as to how many of our 

graduates are going to be in attendance.  If you have never been to a GED graduation, you should try to 

catch one.  It is more informal than most graduations but the stories told are quite affirming.  There will 

be a reception afterward. 

Brian’s Travels 
Believe it or not, I have no trips before the next Board meeting.  I will be taking a few vacation days in 

June, but I have yet to pick those days.   

Have a great Memorial Day! 
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