NEOSHO COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES

AGENDA
December 12, 2013 - 5:30 P.M.
Student Union, Room 209

I.  Call to Order

Il Roll Call
lll.  Public Comment
IV.  Approval of the Agenda

V. Consent Agenda

A. Minutes from November 14, 2013

B. Claims for Disbursement for November 2013
C. College Relations Specialist Title Change
D

Personnel
VI. Reports
A. Faculty Senate — Dr. Ethan Smilie
B. Outreach and Workforce Development — Brenda Krumm
C. Treasurer’s Report — Sandi Solander
D. ACCT Conference Report — Kevin Berthot
E. President’s Report — Dr. Brian Inbody

VIIL. Old Business

VIII. New Business
A. Resolution 2013-77: Extended Four-Day Work Weeks in Summer and Revised
Academic Calendars

B. Resolution 2013-78: Updated Emergency Chief Executive Succession Plan
C. Resolution 2013-79: January Meeting Venue and Time Change
D. First Reading: Revised Assistant Coach Policy

IX. Adjournment



NEOSHO COUNTY COMMUNITY COLLEGE
BOARD OF TRUSTEES

MINUTES
December 12, 2013 - 5:30 P.M.
Student Union, Room 209

Call to Order
Kevin Berthot called the meeting to order at 5:30 p.m. in room 209 of the Student Union.

Roll Call
The following members were present: Charles Boaz, Patricia Griffith, Lori Kiblinger, and Dennis Peters.
David Peter arrived at approximately 6:00 pm.

Also in attendance were Amber Burdge, Kerrie Coomes, Dale Ernst, Marie Gardner, Jim Genandt,
Denise Gilmore, Dr. Brian Inbody, Brenda Krumm, Kent Pringle, Kerry Ranabargar, Mike Saddler, Ethan
Smilie, Ben Smith, Sandi Solander, and The Chanute Tribune.

Public Comment
There were no speakers.

Approval of the Agenda
On motion by Charles Boaz and second by Dennis Peters the agenda was approved as printed.

Consent Agenda
On motion by Dennis Peters and second by Lori Kiblinger the following items were approved by
consent:
A. Minutes from November 14, 2013
Claims for Disbursement for November 2013

C. College Relations Specialist Title Change

Upon the resignation of the Admissions Specialist the job description was revised and retitled
College Relations Specialist to match the reorganization of that unit for recruitment and college
relations. To better describe the duties of the position, it was the president’s recommendation
that the Board approve the job description title change from College Relations Specialist to
Recruitment/College Relations Specialist. No duties have been changed.

D. Personnel

1. Recruitment/College Relations Specialist

It was the president’s recommendation that the Board approve the employment of Rebecca
Mobley as the Recruitment/College Relations Specialist.



VL.

VII.

VIII.

Ms. Mobley has a Bachelor of Science degree in History from Kansas State University. Her
previous work experience includes pharmacy technician at Walgreens; pharmacy technician,
customer service manager, and cashier at Wal-Mart; tutor for USD 290 Ottawa; and head
counselor over all elementary camps at the Kansas Cosmosphere and Space Center in
Hutchinson.

Ms. Mobley will be paid an annual salary of $22,000 (Management Support) beginning January
2,2014.

2. Resignation of ABE Instructor — Fort Scott

It was the president’s recommendation that the Board accept the resignation of Ashley Keylon,
ABE Instructor at Fort Scott. Ms. Keylon’s resignation shall be effective December 31, 2013.

Reports

A. Faculty Senate — Dr. Ethan Smilie gave a report on the Faculty Senate. See attachment.

B. Outreach and Workforce Development — Brenda Krumm reported on the activities of Outreach
and Workforce Development. See attachment.

C. Treasurer’s Report — Sandi Solander gave a treasurer’s report. Revenue for the month of
November was $1,793,092.15 and disbursements were $2,580,372.92. See attachments.

D. ACCT Conference Report — Trustee Kevin Berthot reported on the sessions he attended at the
ACCT conference October 2-6 in Seattle, WA.

E. President’s Report — Dr. Brian Inbody gave a president’s report. See attachment.

Old Business

There was no unfinished business.

New Business
A. Extended Four-Day Work Weeks in Summer and Revised Academic Calendars

The Executive Committee reviewed and approved extending the four-day work weeks during the
summer from eight weeks to ten weeks. They did not see any problem with beginning the four-day
weeks the last week in May and adding one more week in August. It was the president’s
recommendation that the four-day work weeks during the summer be extended from eight weeks to
ten weeks. Copies of the revised academic calendars follow showing the additional closing dates.

Resolution 2013-77
RESOLVED, that the Board of Trustees of Neosho County Community College approves extending the
four-day work weeks during the summer from eight weeks to ten weeks to begin the last week in May

of each year.

Upon motion by Charles Boaz and second by Kevin Berthot the above resolution was approved.
Motion passed unanimously.



Academic Calendar

Fall Semester - 2013

July 29
Aug5

Aug 19
Aug 20
Aug 23
Aug 26
Aug 29
Sept 2
Sept 10
Sept9
Sept 16
Sept 17
Sept 23
Oct 8

Oct 18
Oct 21
Oct 21
Nov 1
Nov 25-29
Dec 13
Dec 12-16
Dec 16
Dec17-19
Dec 22

4-Week Fall Intersession Classes
Begin

Cert Day for 4-Week Fall Intersession
Classes

Faculty Report

Faculty In-Service

4-Week Fall Intersession Classes End
Classes Begin

Last Day to Add a Class

Labor Day (college closed)

Last Day for Refund

Cert Day for 1st 8-Week Classes

12 Week Classes Begin

Citizenship Day

Cert Day for Full Semester Classes
Cert Day for 12 Week Classes

1st 8-Week Classes End

2nd 8-Week Classes Begin
Mid-Term

Cert Day for 2nd 8-Week Classes
Thanksgiving Break (college closed)
12 Week Classes End

Night Class Finals

Fall Classes End

Finals

Faculty Assessment/Duty Day

*Dec 23-Jan 1 Christmas Break (college closed)

Spring Semester - 2014

Jan 2
Jan 4
Jan 13

Jan 17
Jan 20

Jan 21
Jan 27
Jan 31
Feb 4
Feb 10
Feb 17
Mar 4
Mar 14
Mar 14
Mar 17-21
Mar 24
Apr2
Apr 18

Intersession Classes Begin

Cert Day for Intersession Classes
Faculty In-Service (college closed)
Faculty Report

Intersession Classes End

Martin Luther King Day (college
closed)

Classes Begin

Last Day to Add a Class

Cert Day for 1st 8-Week Classes
Last Day for Refund

12 Week Classes Begin

Cert Day for Full Semester Classes
Cert Day for 12 Week Classes

1st 8-Week Classes End
Mid-Term

Spring Break

2nd 8-Week Classes Begin

Cert Day for 2nd 8-Week Classes
Good Friday (college closed)

May 6-12
May 9
May 13

May 13
May 14-16
May 16
May 19
May 19-20
May 21
May 26
May 30
May 30

Night Class Finals
12 Week Classes End

Tuesday Classes are Friday Classes (day

classes only)

Spring Classes End

Finals

Commencement 7:00 p.m.
Intersession Classes Begin
Faculty Assessment Days
Faculty Duty Day

Memorial Day (college closed)
Intersession Classes End
College Closed

Summerl - 2014

June 2

June 5
June 6
June 9
June 13
June 20
June 26
June 27

Summer I Begins (4-Week & 8-Week
Classes)

Cert Day for Summer I Classes
College Closed

Cert Day for 8-Week Summer Classes
College Closed

College Closed

Summer I Ends

College Closed

Summer Il - 2014

June 30
July 2
July 3
July 4
July 11
July 18
July 24
July 25
July 28
Aug1
Aug 15

Summer II Begins

Cert Day for Summer II Classes
Independence Day (Observed)
Independence Day (college closed)
College Closed

College Closed

Summer Il & 8-Week Classes End
College Closed

Fall Intersession Classes Begin
College Closed

Fall Intersession Classes End



Academic Calendar (cont.)

Fall Semester - 2014

July 28 Fall Intersession Classes Begin

Aug 4 Cert Day for 4 Week Fall
Intersession Classes

Aug 18 Faculty Report & In-Service
(college closed)

Aug 22 4 Week Fall Intersession Classes
End

Aug 25 Classes Begin

Aug 29 Last Day to Add a Full Semester
Class

Sept 1 Labor Day (college closed)

Sept 8 Last Day to Drop with Refund

Sept 8 Cert Day for 1st 8 Week Classes

Sept 15 12 Week Classes Begin

Sept 17 Citizenship Day

Sept 22 Cert Day for Full Semester
Classes

Oct 7 Cert Day for 12 week Classes

Oct 17 1st 8 Week Classes End

Oct 20 2nd 8 Week Classes Begin

Oct 20 Mid Term

Oct 27 Cert Day for 2nd 8 Week Classes

Nov 24-28 Thanksgiving Break (college closed)

Dec 12 12 Week Classes End

Dec 11-15 Night Class Finals

Dec 15 Fall Classes End

Dec 16-18 Finals

Dec 22 Faculty Assessment Day/Duty Day

Dec 24-Jan 2 Christmas Break (college closed)

Spring Semester - 2015

Jan 2 Intersession Classes Begin
Jan 5 Cert Day for Intersession Classes
Jan 12 Faculty Report & In-Service
(college closed)
Jan 16 Intersession Classes End
Jan 19 Martin Luther King Day
(college closed)
Jan 20 Classes Begin
Jan 26 Last Day to Add a Class
Feb 2 Last Day to Drop with Refund
Feb 2 Cert Day for 1st 8 Week Classes
Feb 9 12 Week Classes Begin
Feb 17 Cert Day for Full Semester Classes
Mar 3 Cert Day for 12 Week Classes
Mar 13 1st 8 Week Classes End
Mar 13 Mid Term
Mar 16-20 Spring Break
Mar 23 2nd 8 Week Classes Begin

Apr3
Apr 6
May 8
May 7-12
May 12
May 12

May 12
May 13-15
May 15
May 18
May 18-19
May 20
May 25
May 29
May 29

Good Friday (college closed)

Cert Day for 2nd 8 Week Classes
12 Week Classes End

Night Class Finals

Night Classes End

Tuesday Classes are Friday Classes
(day classes only)

Spring Classes End

Finals

Commencement 7:00 p.m.
Intersession Classes Begin
Faculty Assessment Days
Faculty Duty Day

Memorial Day (college closed)
Intersession Classes End
College Closed

SummerI- 2015

June 1

June 4

June 5

June 12
June 15
June 19
June 25
June 26

Summer I Begins (4 Week & 8 Week
classes)

Cert Day for Summer I Classes
College Closed

College Closed

Cert Day for 8 Week Summer Classes
College Closed

Summer I Ends

College Closed

Summer Il - 2015

June 29
July 2
July 3
July 6
July 10
July 17
July 23
July 24
July 27
July 31
Aug 21

Summer II Begins

Cert Day for Summer II Classes
College Closed

4t of July Observed (college closed)
College Closed

College Closed

Summer Il & 8 Week Classes End
College Closed

Fall Intersession Classes Begin
College Closed

Fall Intersession Classes End



Academic Calendar (cont.)

Fall Semester 2015

July 27 4 Week Fall Intersession Classes
Begin

Aug 3 Cert. Day for 4 Week Fall
Intersession Classes

Aug 17 Faculty Report & In-Service (College
Closed)

Aug 21 4 Week Fall Intersession Classes
End

Aug 24 Classes Begin

Aug 28 Last Day to Add a Class

Sept 4 Last Day to Drop with Refund

Sept 7 Labor Day (college closed)

Sept 8 Cert. Day for 1st 8 Week Classes

Sept 14 12 Week Classes Begin

Sept 17 Citizenship Day

Sept 21 Cert. Day for Full Semester Classes

Oct6 Cert. Day for 12 Week Classes

Oct16 1st 8 Week Classes End

Oct 19 2nd 8 Week Classes Begin

Oct 19 Mid Term

Nov 2 Cert. Day for 2nd 8 Week Classes

Nov 23-27 Thanksgiving Break (college closed)

Dec11 12 Week Classes End

Dec 10-14 Night Class Finals

Dec 14 Fall Classes End

Dec 15-17 Finals

Dec 21 Faculty Assessment/Duty Day

Dec 24-Jan1 Christmas Break (college closed)

Spring Semester - 2016

Jan 4 Intersession Classes Begin

Jan 6 Cert. Day for Intersession Classes

Jan 11 Faculty Report & In-Service (college
closed)

Jan 15 Intersession Classes End

Jan 18 Martin Luther King Day (college
closed)

Jan 19 Classes Begin

Jan 25 Last Day to Add a Class

Feb 1 Cert. Day for 1st 8 Week Classes

Feb 1 Last Day to Drop with Refund

Feb 8 12 Week Classes Begin

Feb 15 Cert. Day for Full Semester Classes

Mar 1 Cert. Day for 12 Week Classes

Mar 11 1st 8 Week Classes End

Mar 11 Mid Term

Mar 14-18 Spring Break

Note: For dates not listed on the academic calendar please contact the registration department. This calendar is

Mar 21
Mar 25
Apr 4
May 6
May 5-10
May 10

May 10
May 11-13
May 13
May 16
May 16-17
May 18
May 30
May 27
May 27

2nd 8 Week Classes Begin

Good Friday (college closed)
Cert. Day for 2nd 8 Week Classes
12 Week Classes End

Night Class Finals

Tuesday Classes are Friday Classes
(day classes only)

Spring Classes End

Finals

Commencement 7:00 p.m.
Intersession Classes Begin
Faculty Assessment Days
Faculty Duty Day

Memorial Day (college closed)
Intersession Classes End

College Closed

Summerl - 2016

June 3
June 6

June 9
June 10
June 17
June 20
June 24
June 30
July 1
July 4

College Closed

Summer I Begins (4 Week & 8 Week
Classes)

Cert. Day for Summer I Classes
College Closed

College Closed

Cert. Day for 8 Week Summer Classes
College Closed

Summer I Ends

College Closed

Independence Day (College Closed)

Summer Il - 2016

July 5
July 7
July 8
July 15
July 22
July 28
July 29
Aug 1
Aug 5
Aug 19

approved by the NCCC Board of Trustees, but is subject to change.

Summer II Begins

Cert. Day for Summer II Classes
College Closed

College Closed

College Closed

Summer Il & 8 Week Classes End
College Closed

Fall Intersession Classes Begin
College Closed

Fall Intersession Classes End



B. Updated Emergency Chief Executive Succession Plan

The Board directed the President to have a CEO succession plan some years ago. It specifies the order
of succession if the President is unwilling or unable to perform his/her duties and sets time limits for
these acting presidents. Like all of the Master Plans of the College, the CEO Succession Plan must be
re-examined on a routinely basis for any needed updates.

The updated plan follows. Most of the changes are due to job title changes over the years since the
plan was originally approved by the Board. With the reorganization of the Student Development
Division, splitting that office into two areas, the CEO Succession Plan will change as well. If the
President can no longer serve the succession is now:

e VP for Student Learning

e VP for Operations

e CFO

e College Deans in order of seniority — Currently Brenda Krumm would be the next in line

The Executive Committee has reviewed and approved this document.

Resolution 2013-78

RESOLVED, that the Board of Trustees of Neosho County Community College approves the revised
Emergency Chief Executive Succession Plan as presented above.

Upon motion by Lori Kiblinger and second by Dennis Peters the above resolution was approved.
Motion passed unanimously.



Neosho County Community College
Emergency Chief Executive Succession Plan

June 2009; revised January 2014

Compiled by Dr. Veky—R—SmithBrian Inbody, President/CEO



Emergency Chief Executive Succession Plan
For
Neosho County Community College

The Board of Trustees of Neosho County Community College (NCCC” or “Board”) accepts this plan for
contingencies due to the disability, death or departure of the President (Chief Executive Officer.) If NCCC is faced
with an unplanned vacancy or absence in the office of the President, the following emergency succession plan to
facilitate any necessary transition is intended to provide guidance to insure that the President’s duties in
organizational leadership, program development, program administration, operations, board of trustee’s
relationships, financial operations, resource development, and community presence are performed during any
unplanned absence.

Succession Plan in Event of a Temporary, Unplanned Absence: Short-Term

A temporary short-term absence is one of less than three months in which it is expected that the President will
return to his/her position once the events precipitating the absence are resolved. An unplanned absence is one
that arises unexpectedly, in contrast to a planned leave, such as a vacation or a sabbatical.

In the event of an unplanned absence of the President, the President and/or Vice President for Student Learning
shall inform the Board Chair of the absence. As soon as it is feasible, at a special or regular meeting, the Board of
Trustees shall affirm the procedures prescribed in this plan or make modifications as the Board deems
appropriate.

The position of Acting President will be created and the Vice President for Student Learning designated as
Acting President. If the person designated as Acting President is unable or unwilling to serve as Acting President
when required to do so, or having assumed such office shall thereafter cease to, or for any reason become unable
to, act as Acting President, the following persons shall be designated as Alternate Acting President in the order in
which their positions appear as follows:

Vice President for AdministrationOperations
Then
Dean-of Student-DevelopmentChief Financial Officer
Then
Deans in order of seniority at Neosho County Community College




Authority and Compensation of the Acting President

The person appointed as Acting President shall have the full authority for decision-making and independent action
as the regular President.

The Acting President may be offered compensation to be determined by the Board of Trustees.

Board Oversight

The Board will be sensitive to the special support needs of the Acting President in this temporary leadership role.

Communications Plan

The Board Chair or designee will notify faculty, staff, key constituents, and the public of the Acting President’s
appointment, the temporary leadership structure, and such other matters deemed appropriate under the
circumstances..

Succession Plan in Event of a Temporary, Unplanned Absence: Long-Term

A long-term absence is one that is expected to last more than three months. The procedures and conditions to be
followed should be the same as for a short-term absence with one addition:

The Board of Trustees will upon request of the Acting President, temporarily employ a person to perform all or
part of the duties of the position held by the Acting President prior to appointment as Acting President. This is in
recognition of the fact that for a term of more than three months, it may not be reasonable to expect the Acting
President to carry the duties of two positions. The duties and compensation for the temporary position shall be
determined by the Board based upon recommendation of the Acting President, and may be filled by acceptance of
such additional responsibilities by an existing employee.

Completion of Any Emergency Succession Period

When the President will return to his or her responsibilities should be determined by the President in consultation
with the Board. A reduced schedule for an agreed period of time may be allowed, by the Board together with the
scheduled date for assumption of responsibilities as President.

Succession Plan in the Event of a Permanent Change in President

A permanent change is one in which it is firmly determined that the President will not be returning to the position.
The Board may choose to follow the procedures and conditions as established under the long-term temporary
absence succession, while they determine the process for filling the presidential vacancy, or may elect to employ
an Interim President pending employment of a President for NCCC.
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C. January Meeting Venue and Time Change

It was suggested that the Board move the location of the January 9, 2014, meeting to the Ottawa
campus and to view the Garnett technical facility prior to the meeting.

Resolution 2013-79

RESOLVED, that the Board of Trustees of Neosho County Community College approves moving the
location of the January 9, 2014, meeting to the Ottawa campus. Vehicles will leave the college at 5:00
pm and stop by the Garnett technical facility prior to the meeting which will begin at 7:00 pm.

Upon motion by Dennis Peters and second by Charles Boaz the above resolution was approved.
Motion passed unanimously.

D. Revised Assistant Coach Policy — First Reading

Current Board Policy requires that an assistant coach be let go from the College within ten working
days if the team falls below 28 members at any time. While this may need to occur in some instances
to automatically terminate the contract of the coach it may not always be in the best interest of the
College. In fact, one could argue that the current policy might encourage a head coach to keep a
student who needs to be off a particular team so that he or she does not lose a coach in the process.
This proposed change in the policy gives the President the ability to weigh the consequences of letting
the coach go before making that recommendation to the Board.

The policy has been reviewed by the Executive Committee and the College Attorney. This is a first
reading of this proposed policy change.

Assistant Coach Policy

Assistant coaches are part-time employees. Each varsity sport will be allowed one
assistant coach. If the sport recruits 28 or more student athletes (not including
student managers), two assistant coaches will be allowed. In the event that the
number of student athletes drops below 28 during a semester, the second assistant
coach will be terminated within ten working days, unless the President of the
College, upon the recommendation of the Athletic Director, determines that
continued employment of a second part-time assistant coach for the sport is in the
best interests of the College.

Adopted: 4/00
Revised: 5/00, 6/14/12

11



Adjournment

On motion by Dennis Peters and second by Charles Boaz the meeting adjourned at 7:05 pm.
Respectfully submitted,

David Peter, Board Chair
Denise L. Gilmore, Board Clerk

12



Faculty Senate Board Report
Thursday, December 12, 2013

Theater Instructor Emily Kasprzak reports that the Theatre Department has just completed the
last production of the Fall Semester. The ten-minute, student-directed plays were a hit, with
eighty-seven people in attendance over three nights. The student directors learned a lot and look
forward to directing other productions in the future. Moreover, eight students recently took a trip
to Emporia State University to see a theatre production there. They met the director and took a
tour of the backstage and storage areas. The Panther Players (the Theatre Club) are busy with
two noteworthy activities: they are wrapping Christmas Presents to raise money for future trips,
and the club is hosting an activity called “Letters Home,” through which students are provided
with the materials to write a thank you note to the person who was most instrumental in getting
them into college.

Computer Science and Mathematics Instructor Charles Babb, who serves as the Advisor to the
Omega lota Chapter of Phi Theta Kappa, is pleased to announce that the two nominees for All-
USA and All-Kansas Phi Theta Kappa Academic members are Laura Broadfoot and Alexis
Fulghum. Both will attend the All-Kansas Celebration in Topeka in February.

Mathematics Instructor Nathan Stanley reports that in the spring semester Differential Equations
will be taught at the Ottawa campus. This is the first time, at least in recent memory, that this
course has been offered by NCCC. This class adds to the robust offering of advanced
mathematics courses regularly taught at NCCC.

Physics and Chemistry Instructor Luka Kapkiai’s students gave poster presentations and
demonstrations of research and experiments they had conducted on Tuesday, December 10,
inside and outside of Stoltz Hall. Projects included exothermic reactions, salt crystals, the “gold
penny,” and two trebuchets. Explosions (planned) occurred.

Nursing Instructor Linda Barrington reports that Level 1 nursing students in Ottawa have been
working with elementary classes to teach health lessons and administer vision and hearing
screenings. These activities are being performed in conjunction with Family Nursing

1. Nursing students have provided over 800 vision and hearing screenings so far this semester,
along with ten health lessons taught to groups of 100 students. Pictures are appended below.

Ethan Smilie
President, Faculty Senate
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NEOSHO COUNTY
COMMUNITY COLLEGE

Outreach & Workforce
Development Board Report

December 12, 2013



Leadership Chanute

Leadership Chanute is a joint project of the
Chanute Area Chamber of Commerce &, Office
of Tourism and
Neosho County Community College
with support from the
Kansas Leadership Center.

i KANSAS
CGhanute Leaversie NEOSHO COUNTY
CoMMUNITY COLLEGE



Leadership Chanute

NEOSHO COUNTY
CoMMUNITY COLLEGE



Carrie Cooper
Mitzi Farran
Jaime Fickel
Ted Florence

Jason Gormley
Amy Hendrickson

Matt Koester

Kayla Martin Graduation Ceremony 12/10/13
Kerry Ranabargar

Kyle Schulz

Derek Sharp

% Zoie Stewart NEO SHO COUNTY
CoMmMUNITY COLLEGE



Eastern Kansas Rural Technology Center

OPEN HOUSE

NEOSHO COUNTY
CoMMUNITY COLLEGE




Eastern Kansas Rural Technology Center
OPEN HOUSE
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Eastern Kansas Rural Technology Center
OPEN HOUSE

NEOSHO COUNTY
CoMMUNITY COLLEGE



EKRTC Welding Students doing well...

* 41 unduplicated students in the EKRTC daytime
welding program, 6 in the evening program.

* The Garnett FFA students competed in a FFA
Welding Competition in Paola last week. The
Garnett team placed 2"d overall and one of the
welders took 3" in the individual competition.
(over 200 students participated)

NEOSHO COUNTY
CoMMUNITY COLLEGE



Community-Based Job Training
Grant Comes to a Close

Rural Kansas Health Care Project - Outcomes and Evaluation Matrix

PROJECT Status This Cumulative Percent
OUTCOME Quarter Status Complete
TOTALS

1. RECRUIT 1,746 unemployed, dislocated, and incumbent workers into 1,746 160 2851 100% o
health care training. 163%
Strategies: Strengthen and expand the promotion, marketing and career awareness efforts to increase recruitment and enrollment. Increase the number of certified nurse aides through the
distribution of tuition scholarships.
2. TRAIN. A total of 1,746 unemployed, dislocated, and incumbent 1,746 160 2851 100%
workers will enter training for health career occupations. 163%

Strategies: Increase number of certified nurse aides. Work with nurse aides to advance into higher-level positions by providing high-tech instruction to advance their training and move them up
the career ladder.

2a. Total number of participants that complete education/training 1,222 190 1986 100%
activities (70%) 162%
2b. Total number of full-time participants that complete education/training 1,222 206 1782 100%
activities that receive a degree/certificate. (70%
? 7% 145%
3. PLACE. Total number of participants that complete education/training 978 118 1210 100%
activities that are placed into unsubsidized employment (80%) 123%

Strategies: Register students, who complete the program, with KANSASWORKS. Maintain regular monthly interactions with employers to discuss ways to support them and the student to
decrease potential turnover.

3a. Total number of participants that complete education/training activities 917 73 767 83% 83%
that are placed into training-related unsubsidized employment
(75%)

3b. 60% of completers will be placed and retain employment for at least 6 733 296 1692 100% o
months. 230%

NEOSHO COUNTY
CoMMUNITY COLLEGE



AO-K Grant 3" Year Funding

Final Year of AO-K Funding was received:

$48,600.00
Year 1 =$43,019.00
Year 2 = $86,500.00

This Accelerating Opportunities for Kansans
grant ends June 30, 2014.

NEOSHO COUNTY
CoMMUNITY COLLEGE



Lifetime Learning

The Lifetime Learning Ambassadors had fun at NCCC these recent
months...

 they sold t-shirts at a ball game,

« handed out treats to preschool kids and to NCCC staff and
students at Halloween, and

. manned the hot chocolate/cookie table at the NCCC Tree lighting.

NEOSHO COUNTY
CoMMUNITY COLLEGE




Health Information
Technology/Coding/Transcribing,
Medical Assistant/Phlebotomy

1. Current HIT student certification exam rate 100%

2. Working with Coffeyville Community College to articulate their
Coding Certificate Students to our AAS in HIT

3. Obtained MOU articulation agreement with University of St. Mary in
Leavenworth - Our AAS students BS

4. Tentative negotiations with Kansas University for MOU
agreement - Our AAS students BS

5. The Office of Dr. Moorhead and Jeanette Weiser donated several
expensive vials that we use for phlebotomy lab draws and two
boxes of venipuncture needles.

6. Revised Healthcare Documentation and Medical Transcription
Certificate Program implemented fall 2013

NEOSHO COUNTY
CoMMUNITY COLLEGE




Occupational Therapy Assistant

Barb attended Anatomy in Clay training at the
Northwest Technical School in Maryville, Missouri.
We now have 5 skeleton models for students to
create muscles and body systems with clay.

Students gave immediate positive feedback.

NEOSHO COUNTY
CoMMUNITY COLLEGE



Upward Bound and
Talent Search

Upward Bound Graduates

Year

# of Seniors

#at NCCC

Percent

2002-2005

81

16

19%

2006

16

31%

2007

8

62%

2008

15

26%

2009

11

36%

2010

22

27%

2011

8

100%

2012

13

38%

2013

13

Al ]l o]l o A Bl V] 0

31%

Talent Search Graduates

Year

# of Seniors

#at NCCC

Percent

1998-1999

3

1

33%

1999-2000

54

14

25%

2000-2001

57

8

14%

2001-2002

77

18%

2002-2003

67

20%

2003-2004

70

20%

2004-2005

56

16%

2005-2006

76

10%

2006-2007

58

5%

2007-2008

61

11%

2008-2009

47

12%

2009-2010

57

22%

2010-2011

100

15%

2011-2012

66

28%

2012-2013

87

17%

Upward Bound students will be doing community
service during the December Saturday Academy for
patients at Children’s Mercy hospital in Kansas City.

Talent Search serves 18 high schools and middle schools in SE Kansas
and one school in Oklahoma.

Talent Search met all grant objectives in the year of 2012-2013! They served 660 students.
(67.72% of the students were low income, first generation)

* 100% non-senior continued in the next academic school year.

* 96.55% of seniors graduated with regular secondary school diploma

* 47.12% of seniors served completed a rigorous secondary program of study, and

* 70% of our students enrolled in institution of higher education by fall of 2013

NEOSHO COUNTY
CoMMUNITY COLLEGE



Aerostructures

CONDENSED: Aerostructures training IS
now 2 weeks In length!

Six (6) students started and finished the
program prior to Thanksgiving.

NEOSHO COUNTY
CoMMUNITY COLLEGE



The other Outreach and Workforce Development programs including

e Construction Technology
e Chanute Welding

e Surgical Technology

e Adult Basic Education

* STARS

e Allied Health

e Ottawa Outreach

* RSVP

Report that they focused on wrapping up the fall semester and getting
enrollments finalized for spring.

NEOSHO COUNTY
CoMMUNITY COLLEGE



Neosho County Community College
Mill Levy and Assesed Valuation

Mill Levv Final 2013
Budget Estimate 2013 33.783
Final 2013 33.780
Final 2012 33.782
Increase/Decrease (0.002)

Assessed Valuation

Budget Estimate 2013 144,772,487

Final 2013 144,784,037

Final 2012 139,488,902

Increase/Decrease 5,295,135




Neosho County Community College
Accounts Receivable Balances

11/30/2012(11/30/2013 | Increase

Fund Description Balance Balance [(Decrease)Amount Explanation

02 Post Secondary Tech Ed Lab 240 743 503

08 Deferred Maintenance Lab 0 35 35

11 General 73,445 137,133 63,688 | 58,016 |[Emporia State Payment 12/3/13

12 Post Secondary Tech Ed 47,584 49,461 1,877

16 Residence Hall/Student Union 39,596 50,914 11,318

17 Bookstore 8,738 63,258 54,520 | 50,840 |Late Fees/Replacement costs
Agency 112,535 215,470 | 102,935 | 33,152 |Emporia State Payment 12/3/13

62,969 [Prior Yr Athletic Scholarships

Total 282,138 517,014 | 234,876 | 204,977




Accounts Receivable Balances as of 11/30/13

Web Fee,
$21,508.83, 4%

NSF Fee,
$103.00, 0%

Fines,
$1,394.00, 0%

Payment Plan Fee,
$175.00, 0%

Dorm Damages,
$277.90, 0% Nursing Lab Fee,

$310.00, 0%

Graduation Fees,
$62.50, 0%

Academic Student Tuition,

Old Scholarships,
$136,754.35, 26%

$62,969.00, 12%

Course Fee,
$374.00, 0%

Photo ID,
$5.00, 0%

Student Fees,
$132,237.60, 25% Vocational Student Tuition,

$43,140.13, 8%

Credit Balances, -
$3,257.88, -1%

Vocational Course Fee,

o)
Book Rental, $6r320981 1%

$10,104.67, 2%

Room & Board,
$50,914.26, 10%

Consumable Books,
$53,153.24, 10%

Reserve Fee,
$433.00, 0%

Science Lab Fee,
$35.10, 0%

B Reserve Fee
B Nursing Lab Fee
m Science Lab Fee
B Academic Student Tuition
m Course Fee
® Photo ID
M Vocational Student Tuition
H Vocational Course Fee
H Room & Board
B Consumable Books
M Book Rental
m Credit Balances
W Student Fees
m Old Scholarships
Dorm Damages
M Graduation Fees
I Payment Plan Fee
Fines
Web Fee
NSF Fee



TREASURER'S MONTHLY FINANCIAL STATEMENT

NEOSHO COUNTY COMMUNITY COLLEGE
For the Period November 1, 2013 to November 30, 2013

FUND FUND BEGINNING RECEIPTS JOUNRAL DISBURSEMENTS ENDING
DESCRIPTION BALANCE ENTRIES BALANCE
10/31/2013 NOVEMBER NOVEMBER NOVEMBER 11/30/2013

02 [Postsecondary Technical Education Reserve 120,563.14 9,353.86 0.00 0.00 129,917.00
07 |Petty Cash Fund 1,070.80 0.00 0.00 0.00 1,070.80
08 |General Fund Deferred Maintenance 23,509.29 35.00 0.00 0.00 23,544.29
09 |General Fund Equipment Reserve 176,241.63 0.00 0.00 0.00 176,241.63
10 |General Fund UnencumberedFund Balance 1,800,000.00 0.00 0.00 0.00 1,800,000.00
11 |General Fund 74,703.49 80,715.92 0.00 -848,134.40 -692,714.99
12 [Postsecondary Technical Education Fund 459,609.23 175,931.41 0.00 -206,623.41 428,917.23
13 |Adult Basic Education Fund 87.45 464.00 0.00 -32,444.62 -31,893.17
14 |[Adult Supplementary Education Fund 22,727.80 12,424.00 0.00 -6,609.88 28,541.92
16 |Residence Hall/Student Union Fund 782,031.45 21,707.63 0.00 -134,383.51 669,355.57
17 |Bookstore Fund 319,066.76 52,667.83 0.00 -24,028.96 347,705.63
21 |College Workstudy Fund 576.38 3,460.08 0.00 -3,460.08 576.38
22 |SEOG Grant Fund 0.00 3,150.00 0.00 -4,050.00 -900.00
23 |ACG Grant Fund 0.00 0.00 0.00 0.00 0.00
24 [Pell Grant Fund -713.00 335,092.00 0.00 -333,077.00 1,302.00
25 |Student Loans Fund 0.00 382,198.00 0.00 -382,198.00 0.00
31 |[Title Il Grant -9,047.97 10,014.71 0.00 -9,878.91 -8,912.17
32 |Grant Funds 78,388.29 60,691.54 32.70 -124,299.10 14,813.43
51 |Library Bequest Fund 1,029.96 0.00 0.00 0.00 1,029.96
52 |Snyder Chapel Fund 205.64 0.00 0.00 0.00 205.64
61 [Capital Outlay Fund 0.00 0.00 0.00 0.00 0.00
65 |Student Union Revenue Bond Reserve 631,039.84 0.00 0.00 -4.00 631,035.84
70 |Agency Funds 1,008,779.01 645,186.17 -32.70 -471,181.05 1,182,751.43
90 ([Payroll Clearing Fund 0.00 0.00 0.00 0.00 0.00

TOTALS $5,489,869.19| $1,793,092.15 $0.00 -$2,580,372.92 $4,702,588.42

Checking Accounts $2,631,170.62

Investments $2,069,817.80

Cash on Hand $1,600.00

Total $4,702,588.42
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Good Evening Trustees. Thank you again for your continued service to this Institution and its

President’s Report

December 12, 2013

important mission. Here are some items of interest.

Enrollment

Fall enrollment looks to be much improved over the end of the semester last year. Right now
we are up 5.08% over this date last year. We did not start the semester up that high. In fact,
thanks to lots of “late start enrollment” including Emporia and improved retention of students
we ended the semester UP about 700 credit hours! Just for comparison in 2012 we fell about

200 credit hours over opening day that year.

Here are the fall and the fall interterm charts:

Fall Semester 2013

CREDIT % INCREASE
YEAR TERM RUN STUDENT HOUR OR

CAMPUS CODE CODE DATE TOTAL TOTAL DECREASE
TOTAL 2012 30 12-12-12 3185 20987
TOTAL 2013 30 12-12-13 3418 22053 5.08%
CHANUTE 2012 30 12-12-12 761 7221
CHANUTE 2013 30 12-12-13 741 7219 -.03%
OTTAWA 2012 30 12-12-12 782 5680
OTTAWA 2013 30 12-12-13 751 5226 -7.99%
ONL 2012 30 12-12-12 1011 4551
ONL 2013 30 12-12-13 1075 5149 13.14%
ODO 2012 30 12-12-12 254 1232
ODO 2013 30 12-12-13 497 2344 90.26%
IDO 2012 30 12-12-12 377 2303
IDO 2013 30 12-12-13 354 2115 -8.16%




Fall Interterm 2013

CREDIT % INCREASE
YEAR TERM RUN STUDENT HOUR OR

CAMPUS CODE CODE DATE TOTAL TOTAL DECREASE
TOTAL 2012 45 12-12-12 127 323
TOTAL 2013 45 12-12-13 91 201 -9.91%
CHANUTE 2012 45 12-12-12 18 22
CHANUTE 2013 45 12-12-13 12 36 63.64%
OTTAWA 2012 45 12-12-12 45 97
OTTAWA 2013 45 12-12-13 26 70 -27.84%
ONL 2012 45 12-12-12 64 204
ONL 2013 45 12-12-13 53 185 -9.31%
ODO 2012 45 12-12-12 — —
ODO 2013 45 12-12-13 --- --- ---
IDO 2012 45 12-12-12 — ===
IDO 2013 45 12-12-13 - --- ---

We are still monitoring the spring semester. As you can see we are down and significantly in
Ottawa. This is the latest we have ended the fall semester in many years (last year we ended
on the 13™ and this year on the 19th) and | am hopeful that students have put off signing up
for spring classes until they know they have successfully completed the fall semester. Online
looks good for spring right now. | am thinking that much of that decline in Ottawa face-to-face
enrollment is due to some of those hours being transferred to online.

Right now about 78% of the spring enrollment is in. We will not start the semester until the 21%
of January so there is still time for enrollment. We will have better numbers at the January
Trustees meetings.

As it stands right now the College is down 1.78% over this date last year. Hopefully spring will
rebound before the 21%.



Spring Semester 2014

CREDIT | % INCREASE
YEAR TERM RUN STUDENT HOUR OR
CAMPUS | CODE CODE DATE TOTAL TOTAL DECREASE
TOTAL 2012 50 12-12-12 2086 15677
TOTAL 2013 50 12-12-13 1867 14529 -7.32%
CHANUTE 2012 50 12-12-12 567 6134
CHANUTE 2013 50 12-12-13 524 5827 -5.00%
OTTAWA 2012 50 12-12-12 591 4676
OTTAWA 2013 50 12-12-13 449 3735 -20.12%
ONL 2012 50 12-12-12 821 4015
ONL 2013 50 12-12-13 1035 4766 18.70%
0oDO 2012 50 12-12-12 44 345
oDO 2013 50 12-12-13 26 184 -46.67%
IDO 2012 50 12-12-12 63 507
IDO 2013 50 12-12-13 144 1046 106.31%
Housing

Housing numbers are still very positive with the count at 286 in the halls at the end of the
semester. Last year we had 272 at this time, so a marked improvement. With a total bed max
count of 292, we are still 98% full at the end of the semester. Not a bad semester for housing
at all! In fact, this will be impossible to beat in the future, I’'m thinking!

Gym Floor

The adjusters were here yesterday along with experts from Acme and a gentleman the
insurance company flew down from Chicago to inspect the floor and the damage caused by the
flood. After a very detailed inspection and discussion with all of these interested parties,
including our own Ben Smith, the adjusters indicated that we will need an entirely new gym
floor. PLEASE NOTE: | have not received any official paperwork yet on this, but that was the
verbal indication from the people at the meeting.

The timeline for replacing the floor has yet to be established, but it could need to occur as early
as March or as late as end of semester in May. The floor company, Acme, indicated six weeks
will be required to replace the floor. The timing of the replacement will be determined by
availability of Acme and of our basketball season.



The cost to the College will be minimal, about $10,000-$15,000 additional dollars, in order to
meet our $25,000 deductible. We have already spent a considerable amount both with cleanup
and mitigating this issue in the future. We will be adding additional mitigation efforts into the
cost, which may include cutting a drain into the entryway of the Student Union. | will keep you
informed as the situation develops.

If this all happens the way we think, we will have another opportunity to re-design the floor
graphics. We may be changing from the NC to the new Panther logo. We will bring you
samples as plans firm up.

KPERS Liability and NCCC

KPERS is the retirement system for Kansas public employees, including those employees of
NCCC. The KPERS fund is not sufficient to cover the cost of those within system. Millions are
needed to fully fund KPERS to the appropriate and promised amounts to assure that all retirees
are supported. Recently the State of Kansas decided to shift the unfunded KPERS liability to the
individual entities. So cities, counties, USDs and community colleges will have to list the
unfunded program as a liability on their books. This will, in turn, make the state finances look
better on paper, and ours worse. For instance, in a worst case scenario, our HLC CFl could be
lowered which could cause adverse action from our accreditor, as well as our Moody’s rating
could be lowered, thereby affecting our bond rate on future projects. We are still waiting to
see what kind of number we will have to list. Our outside auditor believes that this will not be a
large number and that it will not have a significant impact. | did want to give you a “heads up”
that this occurring.

TEA Charts — Good News and Bad News

Attached are two new charts from KBOR and, more specifically, the TEA on the subject of
technical education funding. First the bad news. NCCC has regained its place as the most
underfunded institution in Kansas for both tiered and non-tiered courses. If we received what
the funding formula says we should, NCCC would have $3.6 million more. That would be
enough to reduce the mill by 26 or build the SAC with cash in just two years of savings.

The thinking is still that if the State provides new money for community colleges that the
money would go to those colleges with the biggest unfunded gaps first — namely us.
Unfortunately there is little hope of getting “new money” for a very long time. So | predict we
will be at the top of this list for a long period.

The second chart is the SB 155 summer and fall credit hour production showing how much we
are owed for providing that education. KBOR will be approving that chart at their December
meeting and we will receive the $390,000 in January. However, this allocation will nearly
deplete the fund. KBOR is going back to the Legislature to ask for another $9 million to fund



the spring semester. If they fail to fund the formula, then we will be teaching those classes
gratis.

KACCT Meeting Notes

At the KACCT meeting the trustees heard a brilliant speech from an up and coming handsome
President on fiscal management that was well received. We focused on:

e State wide transfer agreement

e State authorization of distance learning classes and the SARA program

e Faculty requirements in concurrent classes

e Possible merger between one tech college and a community college outside our region
e Possible changes to the gun legislation

e Starting a Trustee and Executive Leadership course for Kansas

Events

e If you are available, please consider having lunch with us on Friday, the 20", Itis our annual
campus celebration and we would like to recognize you if you can make it.

e Saturday is nursing pinning in Ottawa — anyone like to attend?

e Sunday is the holiday concert at 3 pm at St. Pats here in town.

e College closes at 5 pm on Friday the 20" and does not re-open until January 2",

e Active shooter scenario will be January 7™ 10 am. DON’T come watch, but please make all
of your friends and relatives aware of it.

| will be off campus to St. Paul for part of Monday, Ottawa on Wednesday, then to Topeka on
Thursday for KBOR.

Have a great Christmas and New Year!



Postsecondary Tiered Technical State Aid

Approved 2015
Appropriation Funding Needed to
KBOR Calculated | KBOR Calculated Proposed Close GAP for
State Share In- | State Share Out- | KBOR Calculated] Distribution(per J *Funding Needed to JInstitutional GAP] Institutions Above New Tiered

Institution Name District District State Share Total current law) Close GAP Average GAP** Funding Percent
Neosho County CC $450,747 $3,436,809 $3,887,556) $1,325,217 $2,562,339| 65.90% $2,562,339| 5.41%
Pratt CC $271,190 $2,691,796 $2,962,986) $1,171,427 $1,791,559| 60.50% $1,791,559| 3.78%
Wichita Area Tech Col $10,602,985 S0 $10,602,985 $4,559,866 $6,043,119] 57.00% $6,043,119] 12.75%
Barton County CC $869,773 $7,136,268 $8,006,041 $3,465,426 $4,540,615 56.70% $4,540,615 9.58%
Colby CC $1,405,938 $106,998 $1,512,936) $676,043 $836,393 55.30% $836,3893 1.77%
Butler CC $1,432,764 $7,818,603 $9,251,367 $4,145,647 $5,105,720] 55.20% $5,105,720] 10.77%
Johnson County CC $9,510,235 $4,184,840 $13,695,075 $6,233,394 $7,461,681 54.50% $7,461,681 15.74%
Hutchinson CC $2,040,378 $6,649,561 $8,689,939] $3,962,895 $4,727,044 54.40% $4,727,044 9.97%
Labette CC $728,669 $1,631,163 $2,359,832 $1,111,731 $1,248,101 52.90% $1,248,101 2.63%
Allen County CC $204,562 $2,452,057 $2,656,619] $1,307,169 $1,349,450] 50.80% $1,349,450] 2.85%
Cloud County CC $197,447 $2,491,409 $2,688,856 $1,343,462 $1,345,394 50.00% $1,345,394 2.84%
Kansas City Kansas CC $3,497,749 $5,011,901 $8,509,650] $4,260,875 $4,248,775 49.90% $4,248,775 8.96%
Garden City CC $1,040,741 $903,862 $1,944,603 $997,281 $947,322 48.70% $947,322 2.00%
Cowley County CC $920,897 $3,908,662 $4,829,559] $2,483,642 $2,345,917 48.60% $2,345,917 4.95%
Ft. Scott CC $530,598 $2,269,750 $2,800,348 51,484,791 $1,315,557 47.00% $1,315,557 2.78%
Highland CC $89,828 $3,245,323 $3,335,151 $1,805,313 $1,529,838 45.90% $1,529,838 3.23%
Flint Hills Tech Col $3,129,568 S0 $3,129,568 $1,754,580 $1,374,988 43.90% sof 0.00%
Manhattan Area Tech Col $3,294,567 o) $3,294,567 $1,859,402 $1,435,165 43.60% $0| 0.00%
Dodge City CC 51,111,480 $893,174 52,004,654 $1,157,360 $847,294 42.30% sof 0.00%
Washburn Institute of
Tech S4,424,421 SO S4,424,421 $2,631,316 $1,793,105 40.50% $O| 0.00%
Seward County CC $942,551 $1,008,756 $1,951,307 $1,166,465 $784,842 40.20% $O| 0.00%
Independence CC $363,723 $515,233 $878,956 $550,064 $328,892 37.40% $O| 0.00%
Coffeyville CC $497,748 $1,115,607 $1,613,355 $1,202,744 $410,611 25.50% SOl 0.00%
North Central KS Tech Col $3,590,687 SO $3,590,687 $2,737,460 $853,227 23.80% SO 0.00%
Salina Area Tech Col $2,308,434 SO $2,308,434 $1,872,967 S435,467 18.90% SOl 0.00%
Northwest KS Tech Col $2,299,397 SO $2,299,397 $2,133,667 $165,730| 7.20% SOl 0.00%
Total $57,400,204 $55,828,645 45.25% $47,399,324

*Funding Needed to Close GAP = KBOR Calculated State Share Total minus State Distribution
**2012 New Funding Distribution Methodology




Non-Tiered Course Credit Hour Grant

KBOR Calculated

KBOR Calculated

Approved 2015

Appropriation Proposed

State Share In- | State Share Out- | KBOR Calculated | Distribution(per current *Funding Needed to Close] Institutional GAP
Institution Name District District State Share Total law) GAP %

Neosho County CC $619,486 $1,984,505 $2,603,991 $1,491,778 $1,112,213 42.70%
Barton County CC $842,556 $6,523,811 $7,366,367 54,326,623 $3,039,744 41.30%
Washburn Institute of Tech $247,313 SO $247,313 $164,292 $83,021 33.60%
Butler CC $2,300,930 $13,240,462 $15,541,392 $10,378,877 $5,162,515 33.20%
Allen County CC $359,817 $4,567,230 $4,927,047 $3,419,205 $1,507,842 30.60%
Cowley County CC $1,013,850 $5,143,949 $6,157,799] $4,341,837 $1,815,962 29.50%
Wichita Area Tech Col $2,507,232 SO $2,507,232 $1,849,843 $657,389] 26.20%
Hutchinson CC $1,830,696 $4,769,043 $6,599,739] $5,024,507 $1,575,232 23.90%
Kansas City Kansas CC $3,566,075 $4,145,646 $7,711,721 $5,894,842 $1,816,879] 23.60%
Garden City CC $1,324,168 $830,036 $2,154,204 $1,664,976 $489,228 22.70%
Johnson County CC $14,469,929 $4,842,672 $19,312,601 $14,984,206 $4,328,395 22.40%
Manhattan Area Tech Col $564,128 SO $564,128 $442,044 $122,084 21.60%
Ft. Scott CC $655,219 $1,767,526 $2,422,745 $1,903,208 $519,537 21.40%
Pratt CC $264,122 $1,243,150 $1,507,272 $1,214,062 $293,210] 19.50%
Dodge City CC $966,230 $868,137 51,834,367 51,488,461 $345,906 18.90%
Labette CC $828,310 $1,124,972 $1,953,282 $1,587,771 $365,511 18.70%
Highland CC $163,171 $4,546,769 $4,709,940] $3,921,927 $788,013 16.70%,
Cloud County CC $377,536 $3,009,387 $3,386,923 $3,015,865 $371,058 11.00%
Independence CC $499,410 $953,796 $1,453,206 51,407,179 $46,027 3.20%
Coffeyville CC $609,172 $1,073,636 $1,682,808 $1,770,808 (588,000)f*
Colby CC $1,050,782 $157,828 $1,208,6104 $1,340,580 ($131,970)f*
Flint Hills Tech Col S455,465 SO S455,465 S473,602 (518,137)f*
North Central KS Tech Col $524,615 SO $524,615 $735,854 ($211,239)f*
Northwest KS Tech Col $515,149 SO $515,149] $551,028 ($35,879))*
Salina Area Tech Col $82,084 SO $82,084 $106,221 (524,137
Seward County CC $862,214 $761,593 $1,623,807 $1,802,713 ($178,906)f*
Total $75,302,309 $24,439,766




Updated: 12/9/2013

Pending TEA/KBOR Approval

Kansas Board of Regents FY 2014 SB155 First Collection/First Distribution

Initial Fall Enrollments Calculated
Summer Enrollments (as of 10/31/13) Total Enrollments Total Cost | Reconciliaiton
Based on Adjustment to January 2014
Unduplicated Credit Credit Credit Actual FY 2013 Proposed First
Institution Name Headcount |Registration| Hours | Registration | Hours | Registration| Hours | Enrollments Distribution Distribution
Allen County CC 196 12 42 239 705 251 747 $195,893 ($3,961) $191,932
Barton County CC 235 37 119 274 901 311 1020 $270,089 $9,982 $280,071
Butler CC 139 31 120 190 743 221 863 $241,159 $16,478 $257,637
Cloud County CC 118 7 35 123 412 130 447 $120,552 $41,306 $161,858
Coffeyville CC 130 20 98 324 1098 344 1196 $330,742 (512,692) $318,050
Colby CC 47 20 90 40 127 60 217 $55,192 ($35,944) $19,248
Cowley County CC 90 13 57 173 611 186 668 $193,929 $315 $194,244
Dodge City CC 99 11 60 110 422 121 482 $139,015 (59,360) $129,655
Flint Hills Tech Col 90 3 265 698 266 701 $199,217 $16,314 $215,531
Ft. Scott CC 108 3 15 158 664 161 679 $196,493 ($35,134) $161,359
Garden City CC 163 57 171 165 495 222 666 $165,892 $45,554 $211,446
Highland CC 202 40 181 376 1017 416 1198 $329,553 (585,461) $244,092
Hutchinson CC 1003 67 201.5 1750 4898 1817 5099.5 $1,441,987 $123,680 $1,565,667
Independence CC 25 2 6 37 170 39 176 $46,690 (57,943) $38,747
Johnson County CC 401 45 129 429 1368 474 1497 $360,406 (516,785) $343,621
Kansas City Kansas CC 163 2 6 425 1109 427 1115 $293,722 (532,903) $260,819
Labette CC 101 10 39.5 100 472 110 5115 $139,179 (59,228) $129,951
Manhattan Area Tech Col 3 0 0 3 9 3 9 $2,052 $1,165 $3,217
Neosho County CC 225 12 63 389 1315 401 1378 $393,630 (S3,206) $390,424
North Central KS Tech Col 74 11 29 99 314 110 343 $91,218 $19,610 $110,828
Northwest KS Tech Col 72 0 0 122 351 122 351 $97,421 $10,064 $107,485
Pratt CC 264 15 63 314 986 329 1049 $291,036 (54,982) $286,054
Salina Area Tech Col 130 0 0 319 1015 319 1015 $286,433 $8,232 $294,665
Seward County CC 177 12 60 369 947 381 1007 $268,576 $40,555 $309,131
Washburn Institute of Tech 458 28 102 1502 4438 1530 4540 $1,273,890 $30,815 $1,304,705
Wichita Area Tech Col 567 27 101 915 2847 942 2948 $866,154 (516,850) $849,304
Total 5,280| 483 1,791 9,210 28,132 9,693 29,923 $8,290,120| $89,621 $8,379,741

(2013 Rates/2014 Secondary Students)
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