
 

 

NEOSHO COUNTY COMMUNITY COLLEGE 
BOARD OF TRUSTEES 

AGENDA 

April 8, 2021 – 5:30 P.M. 

Student Union – Room 209 
Join the link for the Zoom Board Meeting 
https://neosho.zoom.us/j/92102673921  

Meeting ID: 921 0267 3921 
 

I. Call to Order 

II. Roll Call 

III. Public Comment  

IV. Approval of the Agenda 

V. Consent Agenda 

A. Minutes from March 11, 2021 
B. Claims for Disbursement for March 2021 
C. Personnel 

VI. Reports 

A. Faculty – Paul Walcher 
B. Treasurer – Sandi Solander 
C. President – Dr. Brian Inbody  

VII. Old Business 

A. Resolution 2021 - 8:  Emergency Leave Policy (extending date) 

VIII. New Business 

A. Resolution 2021 - 9:  Faculty Renewal Recommendations 
B. Resolution 2021-10:  Administrative Employees Contract Renewals 
C. Resolution 2021-11:  Hourly Non-Exempt Employees Contract Renewals 
D. Resolution 2021-12:  Student HEERF Funds 
E. Resolution 2021-13:  MOU with USD 413 
A. Resolution 2021-14:  One-Time Stipend  
B. Executive Session:     Negotiations  
C. Executive Session:     Employee Matters 

 
IX. Adjournment  

https://neosho.zoom.us/j/92102673921


 

 

 

NEOSHO COUNTY COMMUNITY COLLEGE 

BOARD OF TRUSTEES 

MINUTES 

April 8, 2021 – 5:30 P.M. 
Student Union – Room 209 

I. CALL TO ORDER 

Dennis Peters called the monthly meeting to order at approximately 5:30 p.m. 

II. ROLL CALL 

The following members were present: Kevin Berthot, David Peter, Dennis Peters and Jenny 
Westerman 

Absent: Charles Boaz, Lori Kiblinger 

Also in attendance: Kerrie Coomes, Steve Dowell, Dr. Marie Gardner, Dr. Brian Inbody, Karin 
Jacobson, Riann Mullis, Kent Pringle, Kerry Ranabargar, Dr. Sarah Robb, Angela Rowan, Jon Seibert, 
Sandi Solander and Paul Walcher 

III. PUBLIC COMMENT  

Diane Dixon was introduced on her appointment as the Food Service Manager at NCCC for Great 
Western Dining. 

The Board recognized the Panther Volleyball Team who won the district championship and are 
headed to Nationals next week!  Congratulations and Good Luck!

 



 

 

 

IV. APPROVAL OF THE AGENDA 

On motion by David Peter and second by Jenny Westerman, the agenda was approved as 
presented. 

V. CONSENT AGENDA 

On motion by Dave Peter and second by Kevin Berthot, the following items were approved by 
consent: 

A. Minutes from March 11, 2021 

B. Claims for Disbursement for March 2021 

C. Personnel 

1. Resignation of Nursing Instructor – Ottawa Campus 

It was the president’s recommendation that the Board approve the resignation of Teri 
Vaughn, as Nursing Instructor – Ottawa Campus. Her last day will be May 19, 2021.  

2. Resignation of Math Instructor – Ottawa Campus 

It was the president’s recommendation that the Board approve the resignation of Jonah 
Amponsah, as Math Instructor – Ottawa Campus. His last day will be May 19, 2021.  

3. Resignation of Talent Search Project Director 

It was the president’s recommendation that the Board approve the resignation of Nicci 
Wiltse, as Talent Search Project Director. Her last day will be April 21, 2021.  

4. Resignation of Administrative Assistant to Talent Search 

It was the president’s recommendation that the Board approve the resignation of Rhonda 
Lowe, as Administrative Assistant to Talent Search. Her last day will be April 23, 2021.  

5. Resignation of Head Wrestling Coach 

It was the president’s recommendation that the Board approve the resignation of Nicholas 
Nothern, as Head Wrestling Coach. His last day will be May 14, 2021.  

6. Resignation of Assistant Wrestling Coach 

It was the president’s recommendation that the Board approve the resignation of Matthew 
Hansen, as Assistant Wrestling Coach, pending the board approval to Head Wrestling 
Coach. His last day will be May 17, 2021.  

7. Resignation of Administrative Assistant to the President 

It was the president’s recommendation that the Board approve the resignation of Angela 
Rowan, as Administrative Assistant to the President pending the board approval to 
Administrative Assistant to ABE/Receptionist for CLC. Her last day will be April 16, 2021. 

8. Administrative Assistant to ABE/Receptionist for CLC 

It was the president’s recommendation that the Board approve the employment of Angela 
Rowan as Administrative Assistant to ABE/Receptionist for CLC.    



 

 

 

Ms. Rowan has been an employee at NCCC since September 2017 as the Administrative 
Assistant to the President.   

Ms. Rowan will be paid $12.75/hr (Level 3-ABE) Start Date April 19, 2021. 

It was the president’s recommendation that Angela Rowan continue to be the board clerk 
and an official check signer until a new appointed board clerk is made.  

9. Head Wrestling Coach  

It was the president’s recommendation that the Board approve the employment of 
Matthew Hansen as Head Wrestling Coach.    

Mr. Hansen has been an employee at NCCC since August 2020 as the Assistant Wrestling Coach.   

Mr. Hansen will be paid an annual salary $40,806 (MS+6) Start Date May 18, 2021. 

10. Assistant Bookstore Coordinator – Chanute Campus 

It was the president’s recommendation that the Board approve the employment of Pamela 
Ehmke as Assistant Bookstore Coordinator – Chanute Campus.    

Ms. Ehmke’s prior work experience includes Assistant Director at Noah’s Ark CACFP and 
Admissions/Receptionist at Neosho Memorial Regional Medical Center.   

Ms. Ehmke will be paid an annual salary of $35,600 (Admin) Start Date April 12, 2021. 

11. Guided Pathways Coordinator 

It was the president’s recommendation that the Board approve the employment of 
Christina Stange as Guided Pathways Coordinator.  Ms. Stange has a Bachelor of Science in 
Business and a MHA in Healthcare Administration from Walden University.  

Ms. Stange’s prior work experience includes Executive Assistant to CEO of NMRMC, 
Co-Owner/Caterer at C & S Traveling Kitchen and Processor at Bridgewood Industries.   

Ms. Stange will be paid an annual salary of $41,000 (MS-A) Start Date TBD. 

VI. REPORTS 

A. Faculty – Paul Walcher gave a report on what faculty was doing. See attachment. 

B. Treasurer – Sandi Solander gave a treasure’s report. Revenue for the month of March was 
$1,209,675.19 and disbursements were -$2,084,690.55.  See attachments. 

C. President – Dr. Brian Inbody gave a president’s report. See attachment. 

VII. OLD BUSINESS  

A. Emergency Leave Policy 

It was the president’s recommendation that the board approve extending the emergency leave 
in the case of extreme circumstances.  Board policy allows the college to approve up to two days 
(normally 16 hours) of emergency leave if requested.  However, during the pandemic I am 
asking the board to grant me the ability to extend emergency leave if needed.  I don’t want 



 

 

 

someone to get their pay docked because of the need to self-isolate.  The CARES Act allowed for 
two weeks of paid leave, but that part of the act ran out on Dec. 31, 2020. The policy follows.  

Emergency Leave*  

Each full-time employee will be given two (2) days of emergency leave to be taken when the 
employee does not have access to sick leave or vacation days (in that order).  These days cannot 
be accumulated, nor can an employee be compensated for unused days. (Emergency leave for 
professional employees are subject to the provisions of the negotiated agreement between the 
college and the Professional Educators’ Association.)  

Under extreme circumstances the amount of emergency leave can be extended with the approval 
of the President. This ability of the President expires April June 30, 2021 unless extended by vote 
of the Board of Trustees.   

*Covered by PEA Negotiated Agreement  

Resolution 2021-8 
RESOLVED, that the Board of Trustees of Neosho County Community College approves the 
revisions to the Emergency Leave Policy.  

On motion by David Peter and second by Jenny Westerman, the above resolution was 
approved unanimously.   

VIII. NEW BUSINESS 

A. Faculty Renewal Recommendations  

As Kansas statues dictate, the Board must inform contracted full-time faculty of their intent to 
renew or not renew their contracts before the next academic year.  These recommendations 
are given by the faculty member’s respective division chair or director then confirmed by the 
Chief Academic Officer.  If a faculty member receives their fourth consecutive contract from the 
Board, the instructor receives additional due process rights if a request for nonrenewal occurs. 
 
Completion of Probation 
The following faculty on the renewal list have completed three probationary contracts.  This 
fourth contract will give them a continuing, non-probationary contract with full rights of due 
process: 

Amber Blaufuss 
Blaine Crellin 
Jonathan Curl 

Melissa Lawrence  
Tricia Stogsdill

NCCC Faculty Recommended for Non-Probationary Contract Renewal 
The administration recommends the following faculty for non-probationary contract renewal 
for the 2021-2022 academic year: 

Mindy Ayers 
Jackie Bennett 
Kevin Blackwell 
Debra Callahan 
Michael Campbell 
Nancy Carpenter 

Rita Drybread 
Bobbie Forrest  
Cathy Gordon 
James Halstead 
Curtis Hughes 
Luka Kapkiai 

Janet Mitchell 
Alan Murray 
Alex Myers 
Andrew Ouellette 
Eric Row 
Kristy Snyder  



 

 

 

Brandon Sprague 
Amber Vail 
Cheryl VanHemert 

Dyan Vespestad 
Paul Walcher 
Richard Webber 

Mary Weilert 
Steve Yuza 
Ruth Zollars 

 
 
NCCC Faculty Recommended for Probationary Contract Renewal  
The administration recommends the following faculty for probationary contract renewal for 
the 2021-2022 academic year: 

Anne Marie Foley 
Megan Goins 
Dianne Grafentin-Beedle 

Mark Johnston 
Cindy Light 
Heidi Ranz 

 
NCCC Coaches Recommended for Contract Renewal  
The administration recommends the following coaches for contract renewal for the 2021-2022 
academic year (by statute coaches are not eligible for non-probationary contracts): 
 

Kim Alexander 
Trey Bruton 
Marisa Compton 
Jeremy Coombs 
J. J. Davis 

Matthew Hansen  
Chelsea Jackson 
Steve Murry  
Yuya Nakamura  
Tak Suzuki 

 
 

Resolution 2021-9 
RESOLVED, that the Board of Trustees of Neosho County Community College approves the 
recommendation from the administration to renew faculty/coaches contracts for the 
2021-2022 academic year as presented. 

On motion by David Peter and second by Kevin Berthot, the above resolution was approved 
unanimously.  

B. Administrative Employees Contract Renewals  

It is my recommendation that the Board approve 2021-2022 employment contracts for the 
administrator and management support employees listed below under the classification system 
which was approved at the September 2008 Board meeting: 

Executive Administrator 

Last Name First Name Title 

Ranabargar Kerry Vice President for Operations 

Robb Sarah Vice President for Student Learning 

Solander Sandi Chief Financial Officer 

  



 

 

Senior Administrator 

Last Name First Name Title 

Colter Kelly Director of Development and Marketing 

Coomes Kerrie Dean of Student Services 

Dowell Stephen Dean for Assessment & Institutional Effectiveness 

Gardner Marie Dean for the Ottawa & Online Campuses 

Krumm Brenda *Director of  Title III and Outreach   

Mullis Riann Athletic Director 

Seibert Jonathan Dean of Operations/CIO 

  Director of Communications 

 

Administrator  

Last Name First Name Title 

Almanza Khiera Director of Residence and Student Life  

Bures Kyle Director of the Teaching & Learning Center - Ottawa 

Cadwallader Sarah Director of International Student Services 

Cain Jennifer Surgical Technology Program Director - Ottawa 

Carman Peggy Occupational Therapy Assistant Program Director- Ottawa   

Chaney Bart *STARS - Student Support Services Project Director 

Clay Krista *Director of Adult Basic Education 

Clements Lori Assistant Director of Financial Aid 

Covault Pam Director of Nursing - Ottawa 

Daisy Jennifer Director of Financial Aid - Ottawa 

Ehmke Pamela Assistant Bookstore Coordinator – Chanute Campus 

Ferguson Jennifer Surgical Tech Program Instructor/Clinical Coordinator (11 mo) - Ott 

Fisher Michelle OTA Instructor/Fieldwork Coordinator (11 mo)-Ottawa 

Haggard Sandra *Retired Senior Volunteer Program Director 

Hale Jonathan Director of Technology Services 

Haworth Andrew Director of Academic Advising & Counseling 

Jacobson Karin Director of HR 

Kellogg Karah Outreach Director - Southern Area 

Knispel Todd Coordinator of Library Services 

Lyden Heather *Assistant Dir of Adult Basic Education 

Mallett Laura Assistant Director of Nursing 

Miller Maggie Director for Instructional Support and Online Learning - Ottawa 

Morris Amy Director of Admissions 

Nunn Michaele *Director of Youth Activities Project-Lawrence 

Prouty Shenoa *Coordinator of Youth Activities Project-Lawrence 

Rhine Tracy Director of Allied Health 

Rose Ryan Registrar 

Rossman Wendy Director of Outreach & Workforce Development - Northern Area-Ott 

Seufert Kyle Director of Facilities  

Smith Jennifer Health Information Technology Director 

Solander T.J. Assistant Director of Facilities  

Vaughn Adrienne *Upward Bound Director 

Woolman Sheri Bookstore Coordinator - Ottawa 



 

Management Support 

Last Name First Name Title 

Bentley Adam *STARS - Math Specialist 

Burnett Bailey Assistant Softball Coach (9 mo) 

Carranza Gonzalo Assistant Soccer Coach (9 mo)  

Carroll Daniel *Upward Bound Academic Coordinator 

Collier Jamie *ABE Instructor - Pittsburg 

Donovan Lindsey *STARS - Transfer/Career Advisor 

Duft Aubrey *ABE Instructor - Fort Scott 

Eddy Kenny Assistant Women's Basketball Coach (9 mo) 

Eddy Kenny Coordinator of Residence and Student Life - PT (25 hrs/wk) (10 mo) 

Fairman Justin Assistant Men's Basketball Coach (9 mo) 

Gilner Michael Assistant Baseball Coach (9 mo) 

Hauser LuAnn Coordinator of Institutional Research & Reporting 

Hodges Shannon *ABE Instructor (28 hrs/wk) - Ottawa -PT 

Hudson Danny Network Systems Administrator 

Koszalka Rachel *ABE Instructor - Independence     

Linhardt Abigail *STARS - English/Reading Specialist  

McDaniels Jennifer Admissions Specialist - Ottawa 

Medley Kayla *Talent Search Academic Advisor (11 mo)  

Merrill Josh Healthcare Clinical Support Instructor/Coordinator (9 mo) 

Morton K. Jane *ABE Instructor - Ottawa 

Munsell Ramona *TRIO Grant Writer - Part-time 

Polak Veronica *ABE Instructor - Labette 

Ramsay Amber *Youth Activities Assistant Director - Lawrence 

Rose Michael *Talent Search Academic Advisor (11 mo) Independence 

Setter Timothy *ABE Instructor - Chanute 

Shelton Azaira Assistant Director of Residence and Student Life (11 mo) 

Snyder Wynnter Admissions Specialist - Chanute 

Stange Christina Guided Pathways Coordinator 

Strobel Taryn Assistant Volleyball Coach (9 mo) 

Sudja Sally Teaching & Learning Center (TLC) Specialist (11 mo)-Ottawa 

Vanatta Kim Developmental Lab Coordinator 

Wark Ruthanne Court Reporting Coordinator/Technical Education Recruiter-Ottawa 

*Denotes grant positions.  Employment is contingent upon continued funding of the individual grant. 

Resolution 2021-10 

RESOLVED that the Board of Trustees of Neosho County Community College approves the 
2021-2022 employment contracts for the administrator and management support employees 
listed above under the classification system which was approved by the Board and contingent 
upon future grant funding for grant employees effective at the end of the current contracts.  

On motion by David Peter and second by Jenny Westerman, the above resolution was 
approved unanimously.  

C.  Hourly Non-Exempt Employees Contract Renewals  

It is my recommendation that the Board approve 2021-2022 employment contracts for the 
following hourly, non-exempt employees: 



 

  
Last Name First Name Title 

Allen Karl Bus Driver - Part-time (10 mo) 

Arthur Mikah Registration Specialist  

Barker Steve Safety Officer - Part-time (20 hrs/wk) (11 mo) 

Barr Mary Switchboard/Administrative Assistant 

Benton Garrett Desktop Support Technician - Ottawa  

Bitts Kendall Maintenance - General 

Burk Cheryl Administrative Assistant to Health Occupations - Part-time (20 hrs/wk) 

Burkholder Kevin Safety Officer  

Burton Linette Bookstore Assistant - Part-time (20 hrs/wk) (10 mo) 

Clover Aaron CLC Associate - Part-time (20 hrs/wk) 

Crawford Sharlene Lead Custodian 

Deweese David Bus Driver - Part-time 

Dodson Joyce Full-Time Maintenance - Ottawa  

Dyke Tailor *Administrative Assistant Title III 

Eagle Vincent Maintenance-Part Time (20 hrs/wk) 

Engelman Sherry Alumni Relations/Development Assistant 

Ensminger Kim Administrative Assistant to Athletic Director 

Ewen Mary Accounts Payable/Payroll Clerk 

Fugate Jayce Custodian  

Gant Carrie Cashier  

Gruenwald Robert Safety Officer - Part-time - Ottawa (20 hrs/wk) (10 mo)  

Hamm Kelly Administrative Assistant  to the Director of Nursing - Chanute 

Harris Sherry Financial Aid Specialist - Part-time (27 hrs/wk) - Ottawa 

Hennen Becky Custodian - Chanute 

Henry Mandy AA to Health Occupations - Part-time (20 hrs/wk) - Ottawa  

Hoffman Crystal Custodian (Part Time) - Ottawa (20 hrs/wk) (10 mo) 

Jacobson Randy "Tony" Financial Aid  Specialist - Part-time (27 hrs/wk) - Chanute 
Kuzen-Stephens Lorraine Library Clerk - Part-time (20 hrs/wk) 

Lawrence Emily Bookstore Assistant - Part-time (20 hrs/wk) 

Leahy John *Administrative Assistant to Upward Bound 

Lopez Timothy Bus Driver - Part-time 

Lowe Rhonda *Administrative Assistant to Talent Search 

Madden Dan Maintenance - Carpentry  

McNaught Brenda Administrative & Technical Assistant for the Chief Financial Officer 

Milliken Melodie Administrative Assistant to the Director of Nursing - Ottawa 

Mitchell Billy Groundskeeper - Part-time 

Mitchell Susan STARS - Student Support & Data Specialist 

Mitchell Dustin Maintenance - HVAC  

Morton Rita AA to Division Chairs, Faculty, & Assessment Coordinator (10 mo) 

Nelson Monty Groundskeeper - Part-time 

Parker Rebecca Registration Specialist - Ottawa 

Parriott Paulette Receptionist/Switchboard - Ottawa 

Pei Amber OTA Faculty Position COTA (20%, 417 hrs) - Ottawa 

Rice Sydney Safety Officer - Part-time (20 hrs/wk) (11 mo)  

Rowan Angela *Administrative Assistant to ABE/Receptionist for CLC 

Smith Amy Administrative Assistant to Outreach & Workforce Development 

Smith Melissa AA to Dean of Student Services - Part-time (20 hrs/wk) 

Unrein Jyl Administrative Assistant to Vice President for Operations 

Vargas Ricardo Custodian 

Vogel  Elizabeth Payroll/Accounts Payable Clerk   



 

Williamson Karla Office Services Clerk 

Wilson Teka Accounts Receivable Clerk 

Wilson Kirk Desktop Support Technician - Chanute 

Yuza Jamie Custodian  

 

*Denotes grant positions.  Employment is contingent upon continued funding of the individual grant. 

Resolution 2021-11 
RESOLVED that the Board of Trustees of Neosho County Community College approves the 
2021-2022 employment contracts of the hourly, non-exempt employees listed above 
contingent upon future grant funding for grant employees effective at the end of the current 
contracts and conditioned upon continued good standing.   

On motion by Kevin Berthot and second by Jenny Westerman, the above resolution was 
approved unanimously.   

D. Student HEERF Funds  

NCCC has received a second allocation from the federal Higher Education Emergency Relief 
Fund (HEERF), which has been drawn down from the US Department of Education. NCCC has 
some leeway in the methodology as to how the student grant dollars are to be given to current 
and future students to help with costs associated with adapting to the pandemic. These grant 
dollars do not factor into normal restrictions on Pell Grant maximums, either semester or 
lifetime, NJCAA rules (as they are open to all students), or other limitations. The money flows 
directly to the student, meaning that even if the student owes money to the college they will 
still get a grant if they qualify under the proposed methodology. The student can choose to use 
all or part of the money to pay their bill.  Permission will be requested from students to use the 
money to pay their bill.   

To qualify students must be eligible based on 7 categories of need (typically US citizen or 
eligible noncitizen, and who completed or could complete a FAFSA), and must be currently 
enrolled and a non-concurrent student. The college has one year to expend these funds. The 
plan will allocate 100% of the direct grant received by NCCC within the one-year time frame.  
Qualified students are being contacted and asked to complete a certification form.  

The plan calls for the qualified students to receive funds based on the number of credit hours 
enrolled during spring 2021 and future semesters. However, changes may be made in the 
process, amount or procedure in future semesters due to amended guidance or change in 
methodology by NCCC.  Based on the total number of credit hours taken by qualified students, 
the amount is estimated to be $40 per credit hour taken. The first batch of checks should be 
mailed by the spring 2021 semester. A letter with the check will explain the reason for this 
grant and how, according to the federal government, the student should spend the funds.  

The administration recommends that the Trustees award HEERF grant to qualifying students in 
the proposed method described above.  

Resolution 2021-12 
RESOLVED that the Board of Trustees of Neosho County Community College approves the 
HEERF Student Funds grant disbursement process.  



 

On motion by Kevin Berthot and second by David Peter, the above resolution was approved 
unanimously.   

E. MOU with USD 413 

USD-413 has long been a partner of NCCC with the college originating as part of Chanute High 
School in 1936, right up to present day.  The school district shares the college vision of 
expanded opportunities for students, especially in workforce preparation.  To that end the 
college has made a substantial investment in the Neosho County Career and Technology Center 
(NCCTC) with a multi-phase plan to offer a wide range of career and technical education 
programs at the new facility located in the industrial park in Chanute.  Chanute Public Schools 
has generously offered to assist in making NCCTC a reality by pledging $500,000 toward the 
Center.  The following proposed Memorandum of Understanding (MOU) is an agreement 
between the boards of USD-413 and NCCC as to the gift of $500,000, expectations associated 
with that gift, and responsibilities relative to the financial structure of the gift.  This MOU has 
been reviewed by Kent Pringle and may be approved at the next USD-413 meeting, which is 
scheduled before April 8, 2021. It is my recommendation that the board approve the MOU and 
accept the generous gift that will further the education of many students for years to come. 

MEMORANDUM OF UNDERSTANDING 

BETWEEN 

NEOSHO COUNTY COMMUNITY COLLEGE AND USD 413 

 

This memorandum is in response to the planned financial gift of $500,000.00 from USD 413 to Neosho County 

Community College (NCCC).  This gift is intended to help fund NCCC improvements to its NCCTC building and to 

purchase equipment for the purpose of expanding NCCTC academic programs.  It is understood that the NCCC investment 

to expand its NCCTC academic programs is in reliance upon anticipated enrollment of USD 413 students in those 

expanded NCCTC academic programs and receipt of tuition and fees for those enrollments.  It is the intent of USD 413 to 

fund this gift from lease purchase or other financing and NCCC is willing to help secure the financing through pledge of 

the planned equipment purchases at NCCTC.  Upon gift of the funds, the two entities and their respective boards agree to 

the following: 

1. USD 413 and NCCC will sign a Security Agreement if required by Community National Bank & Trust 

(CNB&T) pledging planned equipment purchases at NCCTC for the above purposes with appropriate addendum 

to clearly state NCCC is not otherwise involved in the financing arrangements and that USD 413 is solely 

responsible for its lease purchase or other financing arrangements with CNB&T. 

2. This gift from USD 413 will be used to help fund NCCC improvements to its NCCTC building and purchase 

equipment for the purpose of expanding NCCTC academic programs which will allow NCCC to provide 

NCCTC academic programs in which USD 413 students will have non-exclusive enrollment access in return 

for payment of tuition and fees in a mutually agreed upon way for ten (10) years, unless both parties agree to 

end early or continue beyond this MOU timeframe, or enrollments are not sufficient to support the NCCTC 

academic programs. 

3. USD 413 will provide NCCC access to its student information for marketing/information purposes and will 

assist/support enrollment and advising its students for the NCCTC academic programs.  Potential barriers for 

USD 413 student enrollment in NCCTC academic programs (including but not limited to student responsibility 

for NCCTC tuition and fees) will be removed by USD 413 which may include the possibility of USD 413 

funding student tuition and fee costs if not otherwise supported. 

4. A separate annually renewing agreement will be established to determine day-to day procedures/rules for 

participation of USD 413 students in the NCCTC academic programs.  This will be reviewed/potentially revised 

annually. 

SIGNATURES AND DATES 

 

 



 

Resolution 2021-13 
RESOLVED that the Board of Trustees of Neosho County Community College approves the 
MOU with USD 413. 

On motion by Kevin Berthot and second by Jenny Westerman, the above resolution was 
approved unanimously.   

F. One-Time Stipend 

The Board of Trustees and administration of Neosho County Community College is very proud 
of what the institution has accomplished throughout these extreme conditions.  Employees 
have worked long hours and devoted themselves to the success of our students while also 
keeping themselves and those around them safe.     

To that end, the Administration recommends that each fulltime employee receive a one-time 
stipend of $500 to be paid in the month of April.  Furthermore, each Board contracted part-
time employee shall receive a stipend properly prorated to their position.  This pay will be 
offered through a separate check run, not part of a regular pay period.  To qualify for the 
stipend, employees must have been hired or renewed by the Board on or before April 1, 2021 
and be currently working at the college as of this date. 

Resolution 2021-14 
RESOLVED, that the Board of Trustees of Neosho County Community College approves that 
each fulltime employee receive a one-time stipend of $500 to be paid in the month of April and 
that each Board contracted part-time employee receive a stipend properly prorated to their 
position, all to be offered through a separate check run, not part of a regular pay period. To 
qualify for the stipend, employees must have been hired or renewed by the Board on or before 
April 1, 2021 and be currently working at the college as of this date. 

On motion by David Peter and second by Jenny Westerman, the above resolution was 
approved unanimously.   

G. Executive Session: Negotiations 

On motion by David Peter and second Jenny Westerman the Board recessed into executive 
session for 35 minutes to discuss proposals to modify the Negotiated Agreement pursuant to 
the open meetings exception for matters relating to employer-employee negotiations and to 
include the President, Vice-President for Student Learning, Vice President for Operations, Chief 
Financial Officer and college attorney.  The board entered executive session at 6:25 pm. On 
motion by Kevin Berthot and second by David Peter the board extended the time to 5 more 
minutes and returned to open meeting at 7:05 pm. 

No action was taken. 

H. Executive Session: Employee Matters 

On motion by David Peter and second by Kevin Berthot the Board recessed into executive 
session for 5 minutes to discuss an individual employee’s performance pursuant to the open 
meetings exception for personnel matters of non-elected personnel which if discussed in open 
meeting might violate their right to privacy our college attorney be included and that our 



 

President be on standby.  The board entered executive session at 7:06 pm and returned to 
open meeting at 7:11 pm. 

No action was taken. 

IX. ADJOURNMENT 

On motion by Dave Peter and second by Kevin Berthot, the meeting adjourned at 7:13 pm.   

Respectfully submitted, 

Dennis Peters, Board Chair 
Angela Rowan, Board Clerk 

 


