
NEOSHO COUNTY COMMUNITY COLLEGE 
BOARD OF TRUSTEES 

  
AGENDA 

 

September 10, 2015 – 5:30 P.M. 
Student Union, Room 209 

 
 

I. Call to Order 
 

II. Roll Call 
 

III. Public Comment  
 

IV. Neighborhood Revitalization Program Hearing 
 

V. Approval of the Agenda 
 

VI. Consent Agenda 
A. Minutes from August 13, 2015 
B. Claims for Disbursement for August 2015 
C. Personnel  
D. Upward Bound Academic Coordinator Revised Job Description 
E. Nursing Site Coordinator Revised Job Description 
F. Athletic Trainer Positions Switch and Revised Job Descriptions 
G. Course Inventory Revisions/Additions 

 
VII. Reports 

A. Faculty Senate – Richard Webber 
B. Operations – Ben Smith 
C. Treasurer  – Sandi Solander 
D. President  – Dr. Brian Inbody 

 
VIII. Old Business 

A. Resolution 2015-60: Renewal of Neighborhood Revitalization Program with the City of Chanute 
 

IX. New Business 
A. Resolution 2015-61: Chanute Fountain Project Design Services Contract 
B. Resolution 2015-62: Revised 2015-2016 Budget 
C. Executive Session: Consultation with Attorney for the Board 

 
X. Adjournment 
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NEOSHO COUNTY COMMUNITY COLLEGE 
BOARD OF TRUSTEES 

  
MINUTES 

 

September 10, 2015 – 5:30 P.M. 
Student Union, Room 209 

 
 

I. CALL TO ORDER 

David Peter called the meeting to order at approximately 5:30 p.m. in Room 209 of the Student Union. 
 

II. ROLL CALL 

The following members were present:  Kevin Berthot, Charles Boaz, David Peter, Dennis Peters, and Jenny 
Westerman. 
 
Also in attendance were Kerrie Coomes, Dale Ernst, Marie Gardner, Denise Gilmore, Dr. Brian Inbody, Kent 
Pringle, Kerry Ranabargar, Sarah Robb, Mike Saddler, Ben Smith, Richard Webber, and the Chanute Tribune. 
 

III. PUBLIC COMMENT  

 There were no speakers.  
 

IV. NEIGHBORHOOD REVITALIZATION PROGRAM HEARING 

There were no comments on the renewal of the City of Chanute Neighborhood Revitalization Program. 
 

V. APPROVAL OF THE AGENDA 

The agenda was amended to add Faculty Senate as item A. under Reports.  On motion by Dennis Peters and 
second by Charles Boaz the agenda was approved as amended. 
 

VI. CONSENT AGENDA 

On motion by Dennis Peters and second by Jenny Westerman the following items were approved by consent: 

A. Minutes from August 13, 2015 

B. Claims for Disbursement for August 2015 

C. Personnel  

1. Resignation of Assistant Women’s Soccer Coach  

It was the president’s recommendation that the Board accept the resignation of Colin Wylie, 
Assistant Women’s Soccer Coach.  Mr. Wylie’s resignation shall be effective August 17, 2015. 

2. Resignation of Recruitment/College Relations Specialist 

It was the president’s recommendation that the Board accept the resignation of Erica Mudd, 
Recruitment/College Relations Specialist.  Ms. Mudd’s resignation shall be effective September 10, 
2015. 
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3. Resignation of Upward Bound Director 

It was the president’s recommendation that the Board accept the resignation of Laurie Kerns, 
Upward Bound Director.  Ms. Kerns’ resignation shall be effective September 30, 2015. 

4. Resignation of Upward Bound Academic Coordinator  

It was the president’s recommendation that the Board accept the resignation of Kaley Eastman, 
Upward Bound Academic Coordinator, pending her appointment as the Upward Bound Director. 

5. Upward Bound Director 

It was the president’s recommendation that the Board approve the employment of Kaley Eastman as 
Upward Bound Director.  Ms. Eastman has a Bachelor of Science degree in elementary education 
from Newman University. 

Ms. Eastman was hired as the Administrative Assistant to Upward Bound in November 2012 and was 
promoted to the Upward Bound Academic Coordinator in November 2013. 

Ms. Eastman will be paid an annual salary of $35,000 (Administration).  Her start date will be October 
1, 2015. 

6. Resignation of Financial Aid Director 

It was the president’s recommendation that the Board accept the resignation of Kara Hale, Financial 
Aid Director, pending her appointment as the Chanute Bookstore Coordinator. 

7. Bookstore Coordinator-Chanute 

It was the president’s recommendation that the Board approve the employment of Kara Hale as 
Bookstore Coordinator on the Chanute campus.  Ms. Hale has an Associate of Science degree with an 
emphasis in business from NCCC and a Bachelor of Business Administration degree from Friends 
University. 

Ms. Hale was hired as the Financial Aid Specialist in June of 2006 and was promoted to Financial Aid 
Director in January of 2011. 

Ms. Hale will be paid an annual salary of $33,000 (Management Support).  Her start date will be 
October 1, 2015. 

8. Administrative Assistant for Upward Bound  

It was the president’s recommendation that the Board approve the employment of Tyler Stoldt as 
Administrative Assistant for Upward Bound.  Mr. Stoldt has an Associate of General Science degree 
from NCCC. 

Mr. Stoldt was previously the Director of Student Activities and Residence Life at Independence 
Community College.  

Mr. Stoldt will be paid $10.50 an hour (Level 3) beginning September 14, 2015. 

9. Part-time Assistant Track Coach 

It was the president’s recommendation that the Board approve the employment of Megan Pohlmann 
as part-time Assistant Track Coach.  Ms. Pohlmann has a Bachelor of Arts degree in education from 
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McPherson College.  Her previous work experience includes teaching at ANW in Humboldt and 
working as a seasonal worker for the City of Pratt helping with summer activities for kids.   

As a first year part-time assistant coach Ms. Pohlmann will receive $1,450 per month for nine months 
($13,050) plus cafeteria privileges when food service is open.  Her start date will be September 14, 
2015.  

10. Assistant Women’s Soccer Coach 

It was the president’s recommendation that the Board approve the employment of Melinda Clark as 
Assistant Women’s Soccer Coach.  Ms. Clark has a Bachelor of Science degree in Education from 
Pittsburg State University; a Master of Science degree in Health, Physical Education, and Recreation 
from Emporia State University; and is working on a Doctorate in education from Marshall University 
in Huntington, West Virginia.  Her previous work experience includes working as a physical activity 
consultant for Head Start Body Start in West Virginia; elementary physical education teacher for 
Cabell County School District in Cabell County, WV; ABE Instructor for NCCC; and adjunct 
instructor/professional tutor for Independence Community College. 

Ms. Clark will be paid an annual salary of $17,000 for a nine-month contract plus cafeteria privileges 
when food service is open.  Her start date will be September 14, 2015. 

11. Assistant Men’s Soccer Coach 

It was the president’s recommendation that the Board approve the employment of Julio Velasquez 
as Assistant Men’s Soccer Coach.  Mr. Velasquez has an Associate of Arts degree in General Studies 
from Lincoln College, Lincoln, IL; and a Bachelor of Science degree in Physical Education: Sports 
Management with a minor in Business Management from Valparaiso University in Valparaiso, 
Indiana.  His prior work experience includes Lil’ Kickers Coach and Scorekeeper for International 
Indoor Soccer Area and Health and Wellness Coordinator and Coach at Southwest Youth Services 
both in Albuquerque, New Mexico.   

Mr. Velasquez will be paid an annual salary of $17,000 for a nine-month contract plus cafeteria 
privileges when food service is open.  His start date will be September 14, 2015. 

12. Nursing Site Coordinator-Ottawa 

It was the president’s recommendation that the Board approve the appointment of Susan Rhodes as 
the Nursing Site Coordinator on the Ottawa campus.   

 

D. Upward Bound Academic Coordinator Revised Job Description 

With the resignation of the Upward Bound Academic Coordinator, it was time to review the job 
description.  It was the president’s recommendation that the Board approve the revised job description 
for the Upward Bound Academic Coordinator that follows. 
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UPWARD BOUND ACADEMIC COORDINATOR  

 

Reports to:  Upward Bound Director  
Classification: Full-time, 12-month Employee  

Pay Status:  Management Support, exempt Pay Status: 
Benefits: Vacation/Sick Leave/Regular HolidaysFull 12 - month  fringe benefits per Board Policy 

Fringe Benefits per Board Policy 
Starting sSalary rRange: $29,000 - $31,000 

Starting Salary Range: $Full 12-month fringe benefitRevised: Aug. 2015 
 

This position reports to the Upward Bound Director and has responsibility for curriculum development and 
implementation for all participants. Duties include, but are not limited to: 

 
Essential Functions: 

1.  Provide premiere quality service to all constituencies of the College. 
2.  Engage in continuous quality improvement and professional development. 

 
Duties and Responsibilities: 

1. Maintain a pleasant, professional, and welcoming demeanor; maintain an office atmosphere conducive 
to meeting the needs of disadvantaged students; 

2. Maintain the confidentiality of participant and staff information learned while completing duties; 
3. Meet, individually and in groups, with participants weekly to provide information and assistance related 

to successful school completion and postsecondary entry; 
4. Assess the career and personal development needs of participants; 
5. Assist with maintaining accurate up-to-date student records and database, including 

documentation of eligibility of student, student academic records, documentation of contacts, 
exit information, follow-up information, and annual performance report documentation; 

6. Plan and coordinate college visitations, cultural activities, workshops, and events for students and their 
parents/guardians; 

7. Advise and assist participants with course selections for secondary and post- secondary education; 
8. Develop and implement curriculum to aid participants in making good educational choices; 
9. Maintain a positive professional working relationship with office staff, counseling staff, and 

administration at target high schools; 
10. Maintain a positive relationship with parents/guardians of NCCC Upward Bound participants; 
11. Oversee the tutoring component of the Upward Bound program including hiring and supervision of tutor 

staff; 
12. Supervise resident assistant staff and teaching assistant staff during the summer college simulation 

experience; 
13. Perform other duties as assigned by the Upward Bound director; 
 

Required Knowledge, Skills and Abilities 
1. Ability to work effectively with diverse populations. 
2. High level of organizational and coordinating skills. 
3. Ability to maintain a positive relationship with students and staff. 
4. Ability to exercise sound judgment. 
5. Willingness and ability to work as a member of a team. 
6. Must possess a service mentality toward students, parents, and other staff members.  
7. Some travel during normal working hours will be required. 
8. Must have a valid Kansas Driver’s License with the ability to drive a 12 passenger van. 
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Education and Experience: 

1. Bachelor’s Degree required. 
2. 1+ years of supervisory experience preferred. 
3. Knowledge of grants and grant writing preferred. 
4. Background similar to that of the participants is preferred. 
 

Working Conditions: 
1. Work is normally performed in a typical interior/office work environment. 
2. Weekly travel by college vehicle to target high schools during all seasons is required. 
3. Occasional evening, weekend, and overnight hours acting as a presenter/co- presenter or chaperone 

required. 
4. Occasional lifting of up to 50 pounds from the floor to shoulder height is required. 
5. No or very limited exposure to physical risk. 
6. Ability to sit in an office chair for long periods while operating a personal computer is required. 
7. Ability to operate normal office equipment such as copiers, fax machines, and personal computers on a 

daily basis is required. 
 

 
Non-Discrimination (1/9/15)  

Neosho County Community College affords equal opportunity to and does not discrimination against students, employees, and applicants regardless of 
race, color, religion, sex (including pregnancy), sexual orientation, gender identity, ethnicity, national origin, ancestry, age, disability, marital status, 
genetic information, status as a veteran, political affiliation, or other factors that cannot be lawfully considered in its programs and activities, including 
admissions and employment, to the extent and as required by all applicable laws and regulations including but not limited to Title VII of the Civil Rights 
Act of 1964, Title IX of the Education Amendments of 1972, Section 504 of the Rehabilitation Act of 1973, The Americans With Disabilities Act of 1990, 
The Americans With Disabilities Act Amendments Act of 2008, The Age Discrimination In Employment Act of 1967, Title II of the Genetic Information Act 
of 2008, Kansas Acts Against Discrimination, Section 188 of the Workforce Investment Act, and any amendments to such laws and regulations.  
The following offices have been designated to handle inquiries regarding the Non-Discrimination and to coordinate implementation of this policy. They 
may be contacted to initiate an investigation under the policy or to answer questions regarding this policy.  

 
Vice President for Operations  
a/k/a Chief Operations Officer  
Neosho County Community College  
800 West 14th Street  
Chanute, KS 66720  
Telephone: (620) 432-0301 

 
Students may in the alternative prefer to contact:  
 

Dean of Student Services  
Neosho County Community College  
800 W. 14th Street  
Chanute, KS 66720  
Telephone: (620) 432-0304  
 

Using the College's complaint or grievance process does not prohibit an employee or student from contacting or filing a complaint with these agencies:  
 
U.S. Department of Education Kansas Human Rights Commission (KHRC) Equal Employment Opportunity Commission (EEOC)  
Office of Civil Rights  Main Office, Topeka  Kansas City Area Office  
1010 Walnut Street  900 S.W. Jackson, Suite 851-S  400 State Avenue, Suite 905  
3rd Floor, Suite 320  Topeka, KS 66612-1258  Kansas City, KS 66101  
Kansas City, MO 64106  Telephone: (785) 296-3206  Telephone: (913) 551-5655  
Telephone: (816) 268-0550  Toll Free: (888) 793-6874 
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E. Nursing Site Coordinator Revised Job Description 

With the resignation of the Nursing Site Coordinator on the Ottawa campus, it was time to review the 
job description.  It was the president’s recommendation that the Board approve the revised job 
description for the Nursing Site Coordinator that follows. 
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NURSING SITE COORDINATOR 
 

Reports to: Director of Nursing 
Classification: Instructor, 10 month 

Salary Range: Instructor Scale 
Revision Date: May 2014September 2015 

 
 
Essential Functions: 

1. Provide premier quality service to all constituencies of the College. 
2. Engage in continuous quality improvement and professional development. 

 
Duties and Responsibilities: 

1. Organize and coordinate office, staff and faculty including compiling and maintenance of student  files. 
2. Assist Director of Nursing with the reports to the Kansas State Board of Nursing, the National League of 

Nursing Accrediting Commission, and others required. 
3.2. Coordinates the recruitment, advising selection and retention of nursing students. 
4.3. Manage student issues. 
5.4. Advise and assist students in the enrollment process including referral of students for financial aid, study 

skills and other community resources which may help in successful completion of the nursing program. 
6.5. Participate in planning and implementation of advisory committee meetings. 
7.6. Assist with planning and implementation of special events to include pinning and graduation ceremonies.  
8.7. Attend required college in-services and nursing division meetings. 
9.8. In conjunction with nursing faculty, review and revise nursing curriculum, philosophy, conceptual 

framework, course syllabi and clinical evaluation forms. 
10.9. Adhere to job descriptions for course coordinator and nursing instructor. 
11.10. Develop good rapport and effective working relationship with nursing, medical and administrative 

staff at each clinical facility and at cooperating educational institutions. 
12.11. Participate in health education related committees which identify and address health care needs 

of the local community. 
13.12. Assist course coordinators with the planning and coordination of theory, lab and clinical rotation 

schedule. 
13. Assist Director of Nursing with recruitment and interviewing of nursing faculty and/or staff. 
14. .Assist Director of Nursing with evaluation of clinical adjunct nursing instructors by making routine clinical 

site visits.  
15. Plan and conduct orientation of students and faculty and/or staff members. 
16. Assist in budget preparation with the Director of Nursing. 
17. Assist with initiation of purchase orders and travel requests for office operation, instructional and 

equipment needs. 
17. Category of classification:  HBV-HIV Risk II 
18. Perform all other functions necessary for the proper operation of assigned site. 

 
Special Assignments: 

1. Plan and participate in special events of the nursing program. 
2. Serve on the Nursing Faculty Committee. 
3. Serve as ex-officio member of the Health Care Advisory Committee. 
4. Serve as a member on committees of the college and cooperating agencies. 
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5. Participate actively in professional organizations, attend seminars, conferences, and workshops. 
 
Relationships: 

1. Administratively responsible to the director or assist and director of the bi-level nursing program. In the 
director’s absence, administratively responsible to the assistant director of nursing or to the Vice 
President of Student Learning. 

2. Develop and maintain working relationships with other faculty in all aspects of the nursing program. 
3. Participate in the activities of the total college faculty. 
4. Develop and maintain constructive interaction with other faculty and personnel of the college, 

cooperating agencies, and community groups. 
 
 
Required Knowledge, Skills and Abilities: 
 
Education and Experience 

1. Master's Degree in Nursing required. 
2. At least two years of recent nursing education experience preferred.  Prefer previous experience in 

curriculum planning and development. 
3. Proven strong cComputer skills in Microsoft Word, Excel, PowerPoint and Outlook. 
4. Shall be licensed to practice professional nursing (RN) in Kansas. 
5. Should actively participate in professional nursing and educational organizations. 
6. Shall meet the minimum requirements for continuing education as required by the Kansas State Board of 

Nursing for renewing a license. 
 
Personal Characteristics 

1. Accept and believe in the philosophy of career mobility in nursing education. 
2. Accept and believe in the philosophy of practical nursing and associate degree nursing and their role on 

the nursing team. 
3. Accept and believe in the mission, vision and values of Mary Grimes School of Nursing. 
4. Must work cooperatively with professional colleagues and maintain effective interpersonal relationships. 
5. Must be creative and adaptable. 
6. Must be able to express new ideas and support them with sound reasoning. 
7. Demonstrate management and organizational skills 

  
Non-Discrimination (1/9/15)  

Neosho County Community College affords equal opportunity to and does not discrimination against students, employees, and applicants 
regardless of race, color, religion, sex (including pregnancy), sexual orientation, gender identity, ethnicity, national origin, ancestry, age, disability, 
marital status, genetic information, status as a veteran, political affiliation, or other factors that cannot be lawfully considered in its programs and 
activities, including admissions and employment, to the extent and as required by all applicable laws and regulations including but not limited to 
Title VII of the Civil Rights Act of 1964, Title IX of the Education Amendments of 1972, Section 504 of the Rehabilitation Act of 1973, The Americans 
With Disabilities Act of 1990, The Americans With Disabilities Act Amendments Act of 2008, The Age Discrimination In Employment Act of 1967, 
Title II of the Genetic Information Act of 2008, Kansas Acts Against Discrimination, Section 188 of the Workforce Investment Act, and any 
amendments to such laws and regulations.  
The following offices have been designated to handle inquiries regarding the Non-Discrimination and to coordinate implementation of this policy. 
They may be contacted to initiate an investigation under the policy or to answer questions regarding this policy.  

 
Vice President for Operations  
a/k/a Chief Operations Officer  
Neosho County Community College  
800 West 14th Street  
Chanute, KS 66720  
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Telephone: (620) 432-0301 
 

Students may in the alternative prefer to contact:  
 

Dean of Student Services  
Neosho County Community College  
800 W. 14th Street  
Chanute, KS 66720  
Telephone: (620) 432-0304  
 

Using the College's complaint or grievance process does not prohibit an employee or student from contacting or filing a complaint with these 
agencies:  
 
U.S. Department of Education Kansas Human Rights Commission (KHRC)  Equal Employment Opportunity Commission (EEOC)  
Office of Civil Rights  Main Office, Topeka   Kansas City Area Office  
1010 Walnut Street  900 S.W. Jackson, Suite 851-S   400 State Avenue, Suite 905  
3rd Floor, Suite 320  Topeka, KS 66612-1258   Kansas City, KS 66101  
Kansas City, MO 64106  Telephone: (785) 296-3206   Telephone: (913) 551-5655  
Telephone: (816) 268-0550  Toll Free: (888) 793-6874 
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F. Athletic Trainer Positions Switch and Revised Job Descriptions 

Due to personal reasons, Tomomi Lee has asked to take a step back and become the Assistant Athletic 
Trainer moving forward.  Hiroko Matsuura would like to step forward and become the new Head 
Athletic Trainer.  Because both of their salaries are part of the negotiated agreement there will be no 
change in salaries only to job duties.  It was the president’s recommendation that the Board approve 
the position changes for Ms. Lee and Ms. Matsuura and their revised job descriptions that follow. 
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HEAD ATHLETIC TRAINER/INSTRUCTOR 
 

Reports to:  Head Athletic TrainerDirector 
Classification:  Professional Employee 

Pay Status:  Salary Schedule 
Benefits:  Per PEA Negotiated Agreement 

Revised:  AprilSeptember 2015 
 

 
This position reports to the Athletic Director and links the athletic department and the medical community in a 
manner providing for the cooperative implementation of injury prevention measures, emergency care, and injury 
management.  Duties include but are not limited to: 
 
Essential Functions 

1.   Provide premiere quality service to all constituencies of the College. 
2.   Engage in continuous quality improvement and professional development. 

 
Primary Functions 

1. Abide by and adhere to the NATA Code of Ethics; 
2. Direct daily training room operations, including: 

a. Exercise, rehabilitation and therapy programs; 
b. Establish, maintain and secure athletic medical files for each athlete; 
c. Maintain daily records concerning treatments, evaluations, rehabilitation, medications, insurance 

and coaches report; 
3. Supervise assistant athletic trainer; 
4. Assign and provide athletic training coverage for all home athletic events; 
4.5. Oversee the continual evolution of the HPER Athletic Training AS degree option. 
5.6. Help recruit and supervise athletic training students; 
7. Prepare athletic training students for transfer to accredited athletic training programs; 
6.8. Instruct athletic training students in first aid and athletic training procedures; 
7.  
8.9. Serve as a liaison between the following persons: physicians, physician’s assistants, emergency medical 

personnel, coaches, athletes, parents, and public; 
9.10. Assist parents in filing insurance claims for all athletic injuries; 
10.11. Coordinate the Filefiling of college insurance for all athletic injuries; 
11.12. Work cooperatively with and under the direction of physician(s) and physician’s assistant(s) about 

the following: 
a. Reconditioning procedures; 
b. Operating of therapeutic devices and equipment; 
c. Fitting of braces, guards and other devices; 
d. Referrals to the physician, physician’s assistant, health services or hospital; 
e. Pre-participation Physical examinations for all athletes; 

12.13. Coordinate the requisition process, storing, and inventory of training room supplies; 
13.14. Oversee athletic training budget allocations; 
14.15. Assign and serve as host to visiting athletic trainers and athletic teams; 
15.16. Administer first aid to injured athletes; 
16.17. Obtain ambulances as necessary; 
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17.18. Work cooperatively with coaches in setting up and carrying out a program of conditioning for 
athletes; 

18.19. Apply protective or injury-prevention devices, such as taping, bandaging, or bracing; 
19.20. Advise about equipment purchases; 
20.21. Supervise and/or advise about fitting of protective equipment;Instruct athletic training students in 

first aid and athletic training procedures; 
21.22. Counsel and advise athletes and coaches about matters pertaining to health; 
22.23. Serve as a resource for medical and fitness information related to sports and athletes; 
23.24. Examine the feasibility of conducting athletic training workshops and clinics in the future years; 
24.25. Work with the assistant co-athletic trainer to cover the daily operations of the training room; 
25.26. May tTeach 56 credit hours per semesteryear. 
26.27. Perform other duties as assigned by the director of athleticsAthletic Director. 

 
Required Knowledge, Skills and Abilities 

1. Excellent interpersonal skills. 
2. Excellent organizational skills. 
3. Effective oral and written communication skills. 

 
Education and Experience 

 Knowledge of Athletic Training as stated in the competencies developed by the National Athletic Trainer’s 
Association (NATA) Education Council and the successful completion of the national certification 
requirements set forth by the Board of Certification. 

 Current state licensure or the ability to obtain licensure upon selection, with the Kansas State Board of 
Healing Arts. 

 A bachelor’s degree in Athletic Training or related field. 

 First Aid/CPR certified. 

 Preferred clinical staff, graduate assistant, or other athletic trainer at the high school level, community 
college, or 4-year institution. 

 
Working Conditions 

1. Normal office working environment. 
2. Ability to sit in an office chair for long periods while operating a personal computer is required. 
3. The employee is required to walk extensively, sit, stand, talk and hear. 
4. Specific vision abilities required by this job include close vision and the ability to adjust focus. 
5. Travel will be required. 
6. Ability to occasionally lift and transport items weighing up to 100 pounds is required. 
7. Weekends will be required as well as some flexibility in early or late hours. 
8. Ability to drive up to 12 passenger van. 
9. Must have valid driver’s license. 

 
 
Non-Discrimination (1/9/15)   
 
Neosho County Community College affords equal opportunity to and does not discrimination against students, employees, and applicants 
regardless of race, color, religion, sex (including pregnancy), sexual orientation, gender identity, ethnicity, national origin, ancestry, age, disability, 
marital status, genetic information, status as a veteran, political affiliation, or other factors that cannot be lawfully considered in its programs and 
activities, including admissions and employment, to the extent and as required by all applicable laws and regulations including but not limited to 
Title VII of the Civil Rights Act of 1964, Title IX of the Education Amendments of 1972, Section 504 of the Rehabilitation Act of 1973, The Americans 
With Disabilities Act of 1990, The Americans With Disabilities Act Amendments Act of 2008, The Age Discrimination In Employment Act of 1967, 
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Title II of the Genetic Information Act of 2008, Kansas Acts Against Discrimination, Section 188 of the Workforce Investment Act, and any 
amendments to such laws and regulations. 
 
The following offices have been designated to handle inquiries regarding the Non-Discrimination and to coordinate implementation of this policy. 
They may be contacted to initiate an investigation under the policy or to answer questions regarding this policy. 
 

Vice President for Operations 
a/k/a Chief Operations Officer  
Neosho County Community College  
800 West 14th Street 
Chanute, KS 66720 
Telephone: (620) 432-0301 

 
Students may in the alternative prefer to contact: 
 

Dean of Student Services      
Neosho County Community College 
800 W. 14th Street 
Chanute, KS 66720 
Telephone: (620) 432-0304 

 
Using the College's complaint or grievance process does not prohibit an employee or student from contacting or filing a complaint with these 
agencies: 
 
U.S. Department of Education  Kansas Human Rights Commission (KHRC)  Equal Employment Opportunity Commission (EEOC) 
Office of Civil Rights   Main Office, Topeka Kansas City Area Office 
1010 Walnut Street   900 S.W. Jackson, Suite 851-S 400 State Avenue, Suite 905  
3rd Floor, Suite 320   Topeka, KS 66612-1258 Kansas City, KS 66101 
Kansas City, MO 64106  Telephone: (785) 296-3206 Telephone: (913) 551-5655 
Telephone: (816) 268-0550  Toll Free: (888) 793-6874 
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ASSISTANT ATHLETIC TRAINER 
 

Reports to:  Head Athletic Trainer 
Classification:  Professional Employee 

Pay Status:  Salary Schedule 
Benefits:  Per PEA Negotiated Agreement 

Revised:  July 2013September 2015 
 
 

This position reports to the Head Athletic Trainer and is responsible for assisting the Head Athletic Trainer in a 
manner providing for the cooperative implementation of injury prevention measures, emergency care, and injury 
management for all Neosho County Community College Panther student-athletes.  Duties include but are not 
limited to: 
 
Essential Functions 

1.   Provide premiere quality service to all constituencies of the College. 
2.   Engage in continuous quality improvement and professional development. 

 
Primary Functions 

1. Abide by and adhere to the NATA Code of Ethics; 
2. Maintain current NATA certification and state licensure. 
3. Assist in the continual evolution of the HPER Athletic Training AS degree option. 
4. Recruit and supervise Athletic Training students. 
5. Prepare Athletic Training students for transfer to Accredited Athletic Training Education programs. 
6. Instruct 6May teach 5 credit hours athletic training classes per year. 
7. Assist with the organization and performance of preseason pre-participation physicals. 
8. Work cooperatively with and under the direction of the Head Athletic Trainer, Team Physician(s) and/or 

Physician’s Assistant(s) in regards to;  
a. Implementation of exercise, rehabilitation and therapy programs; 
b. Operation of the therapeutic devices and equipment; 
c. Fitting of braces, guards and other devices; 
a.d. Referrals to the Team Physician, Physician’s Assistant or hospital; 

8.  
9. Adhering to/enforcing the Athletic Training Room rules and schedule; 
10. Implementation of exercise, rehabilitation and therapy programs; 
11. Operation of the therapeutic devices and equipment; 
12. Fitting of braces, guards and other devices; 
13.10. Obtain ambulances as necessary 
14.11. Referrals to the Team Physician, Physician’s Assistant or hospital; 
15.12. Establish, maintain and secure appropriate athletic caliber medical documentation for each 

student-athlete. 
16.13. Provide adequate Athletic Training coverage for home athletic events and travel with carious 

various teams assigned by the Head Athletic Trainer.  
17.14. Assist the Head Athletic Trainer as a liaison between the following entities; Team Physician(s), 

Physician’s Assistant(s), emergency medical personnel, coaches, athletes and parents. 
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18.15. Assist the Head Athletic Trainer and student-athlete’s parents in obtaining the necessary 
information for, and the filing of, insurance claims for all athletic injuries qualifying for the most current 
purchased athletic injury insurance. 

19.16. Regularly track the medical inventory and maintain the necessary Athletic Training Room supplies. 
20.17. Establish and maintain a viable relationship with the Athletic Training Students, student-athletes, 

coaches, Athletic Director, President and Board of Trustees. 
21.18. Work cooperatively with the various coaches in setting up physical conditioning programs for 

NCCC student-athletes. 
22.19. Serve as a resource for medical and fitness information related to sports and athletes. 
23.20. Assist in maintaining the Athletic Training Room in an orderly and sanitary state. 
24.21. Perform other appropriate duties that may not be specifically listed above as assigned by the Head 

Athletic Trainer. 
  
Required Knowledge, Skills and Abilities 

1. Excellent interpersonal skills. 
2. Excellent organizational skills. 
3. Effective oral and written communication skills. 

 
Education and Experience 

 Educational background and credentials for this position require knowledge of Athletic Training as stated 
in the competencies developed by the National Athletic Trainer’s Association (NATA) Education Council 
and the successful completion of the national certification requirements set forth by the Board of 
Certification. 

 Current state licensure or the ability to obtain licensure upon selection, with the Kansas State Board of 
Healing Arts is also required. 

 A bachelor’s degree in Athletic Training or related field in required. 

 First Aid/CPR certified. 

 Preferred experience is either as clinical staff, a graduate assistant, or other Athletic Trainer at a high 
school, community college, or 4-year institution. 

 
Working Conditions 

1. Normal office working environment. 
2. Ability to sit in an office chair for long periods while operating a personal computer is required. 
3. The employee is required to walk extensively, sit, stand, talk and hear. 
4. Specific vision abilities required by this job include close vision and the ability to adjust focus. 
5. Travel will be required. 
6. Ability to occasionally lift and transport items weighing up to 100 pounds is required. 
7. Weekends will be required as well as some flexibility in early or late hours. 
8. Ability to drive up to 12 passenger van. 
9. Must have valid driver’s license. 

 
 
Non-Discrimination (1/9/15)   
 
Neosho County Community College affords equal opportunity to and does not discrimination against students, employees, and applicants 
regardless of race, color, religion, sex (including pregnancy), sexual orientation, gender identity, ethnicity, national origin, ancestry, age, disability, 
marital status, genetic information, status as a veteran, political affiliation, or other factors that cannot be lawfully considered in its programs and 
activities, including admissions and employment, to the extent and as required by all applicable laws and regulations including but not limited to 
Title VII of the Civil Rights Act of 1964, Title IX of the Education Amendments of 1972, Section 504 of the Rehabilitation Act of 1973, The Americans 
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With Disabilities Act of 1990, The Americans With Disabilities Act Amendments Act of 2008, The Age Discrimination In Employment Act of 1967, 
Title II of the Genetic Information Act of 2008, Kansas Acts Against Discrimination, Section 188 of the Workforce Investment Act, and any 
amendments to such laws and regulations. 
 
The following offices have been designated to handle inquiries regarding the Non-Discrimination and to coordinate implementation of this policy. 
They may be contacted to initiate an investigation under the policy or to answer questions regarding this policy. 
 

Vice President for Operations 
a/k/a Chief Operations Officer  
Neosho County Community College  
800 West 14th Street 
Chanute, KS 66720 
Telephone: (620) 432-0301 

 
Students may in the alternative prefer to contact: 
 

Dean of Student Services      
Neosho County Community College 
800 W. 14th Street 
Chanute, KS 66720 
Telephone: (620) 432-0304 

 
Using the College's complaint or grievance process does not prohibit an employee or student from contacting or filing a complaint with these 
agencies: 
 
U.S. Department of Education  Kansas Human Rights Commission (KHRC)  Equal Employment Opportunity Commission (EEOC) 
Office of Civil Rights   Main Office, Topeka Kansas City Area Office 
1010 Walnut Street   900 S.W. Jackson, Suite 851-S 400 State Avenue, Suite 905  
3rd Floor, Suite 320   Topeka, KS 66612-1258 Kansas City, KS 66101 
Kansas City, MO 64106  Telephone: (785) 296-3206 Telephone: (913) 551-5655 
Telephone: (816) 268-0550  Toll Free: (888) 793-6874  
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G. Course Inventory Revisions/Additions 

Before each semester begins, the Kansas Board of Regents asks coordinated institutions to submit a 
list of courses that the college is capable of teaching in that semester, but is not compelled to offer.  
This list of courses is referred to as the course inventory.  Each change to the inventory must be 
approved by the academic department where it originated, the curriculum committee, the Chief 
Academic Officer, the President of the College and finally, the College Board of Trustees, as per NCCC 
policy.   
 

Course Inventory Changes 
September 2015 Board Meeting 

 
New Courses 
NURS 113 Nursing Assessment, 3 credit hours 
NURS 114  Patient Centered Care I, 2 credit hours 
NURS 115 Professional Nursing Concepts I, 2 credit hours 
NURS 116 Practicum I, 4 credit hours 
NURS 124 Patient Centered Care II, 5 credit hours 
NURS 125 Professional Nursing Concepts II, 2 credit hours 
NURS 126 Practicum II, 4 credit hours 
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NEOSHO COUNTY COMMUNITY COLLEGE 
MASTER COURSE SYLLABUS  

 
COURSE IDENTIFICATION 
Course Code/Number: NURS 113 
     
Course Title: Nursing Assessment             
 
Division:             Applied Science (AS)                 Liberal Arts (LA)                  Workforce Development (WD)    
 
                                      Health Care (HC)                Lifetime Learning (LL)        Nursing                Developmental 
 
Credit Hour(s):  3 
 
Effective Date:    Fall 2016 
 
Assessment Goal Per Outcome:   

1 – 5: 80% 
 

COURSE DESCRIPTION 
 
This course provides a foundation in health assessment needed to care for diverse populations across the lifespan. 
Students will be able to demonstrate a comprehensive, holistic assessment. Using an organized approach, including 
technology and informatics, students will apply assessment skills, identify alterations in health, document and 
communicate findings appropriately.   
 
MINIMUM REQUIREMENTS/PREREQUISITES AND/OR COREQUISITES  
 
Admission to the college and the nursing program. 
 
TEXTS 
 
 The official list of textbooks and materials for this course is found on Inside NC. 
 
http://www.neosho.edu/ProspectiveStudents/Registration/CourseSyllabi.aspx 
 
COURSE OUTCOMES/COMPETENCIES (as Required) 
At the completion of Nursing Assessment, the student will: 
 

1. Conduct a basic health history to identify current and future health problems. 
2. Conduct comprehensive and focused assessments of wellness and illness parameters in patients, 

taking into consideration developmental level and diversity. 
3. Document assessment findings in an electronic health record. 
4. Conduct a home environment assessment to identify health and safety risks. 
5. Identify genetic and environmental factors that have the potential to influence health. 
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MINIMUM COURSE CONTENT 
 
The following topics must be included in this course.  Additional topics may also be included. 

Unit 1: Nursing Assessment and Health History 
Unit 2: Developmental Assessment 
Unit 3: Environmental and Genetic Assessment 
Unit 4: Use of Technology and Informatics in Assessment 
Unit 5: Assessment of Spirituality  
Unit 6: Assessment of Pain 
Unit 7: Assessment of Functional Ability 
Unit 8: Comprehensive vs Focused Nursing Assessment 

 
STUDENT REQUIREMENTS AND METHOD OF EVALUATION 
 

Written quizzes, mastery of unit exams  
All grades are computed according to the following scale:  

91 - 100% A Superior  
83 - 90% B Good  
76 - 82% C Average  
67 - 75% D Poor  
0 - 66% F Failure  
XF Failure due to academic dishonesty  
I Incomplete  
W Withdrawal  

 
ASSESSMENT OF STUDENT GAIN 
 
The purpose of assessing student learning at Neosho County Community College is to ensure the educational 
purposes of the institution are met and appropriate changes are made in program development and classroom 
instruction to allow for student success. The instructor(s) of this course will determine the methods of assessment 
most appropriate and complete an assessment report at the end of the course.  
Assessment of student gain is accomplished via comprehensive final. 
 
Attendance Policy  
 
1. NCCC values interactive learning which promotes student engagement in the learning process.  To be actively 

engaged, the student must be present in the learning environment. 
 

2. Unless students are participating in a school activity or are excused by the instructor, they are expected to 
attend class.  If a student’s absences exceed one-eighth of the total course duration, (which equates to one 
hundred (100) minutes per credit hour in a face-to-face class) the instructor has the right, but is not required, 
to withdraw a student from the course.  Once the student has been dropped for excessive absences, the 
registrar’s office will send a letter to the student, stating that he or she has been dropped.  A student may 
petition the chief academic officer for reinstatement by submitting a letter stating valid reasons for the 
absences within one week of the registrar’s notification.  If the student is reinstated into the class, the 
instructor and the registrar will be notified.   Please refer to the Student Handbook/Academic Policies for 
more information  
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3. Absences that occur due to students participating in official college activities are excused except in those 
cases where outside bodies, such as the State Board of Nursing, have requirements for minimum class 
minutes for each student. Students who are excused will be given reasonable opportunity to make up any 
missed work or receive substitute assignments from the instructor and should not be penalized for the 
absence.  Proper procedure should be followed in notifying faculty in advance of the student’s planned 
participation in the event.  Ultimately it is the student’s responsibility to notify the instructor in advance of the 
planned absence. 

 
ACADEMIC INTEGRITY  

NCCC expects every student to demonstrate ethical behavior with regard to academic pursuits.  Academic 
integrity in coursework is a specific requirement.  Definitions, examples, and possible consequences for violations 
of Academic Integrity, as well as the appeals process, can be found in the College Catalog, Student Handbook, 
and/or Code of Student Conduct and Discipline. 
 
ELECTRONIC DEVICE POLICY 
 
Student cell phones and other personal electronic devices not being used for class activities must not be accessed 
during class times unless the instructor chooses to waive this policy. 
 
NOTE: 
Information and statements in this document are subject to change at the discretion of NCCC.  Students will be 
notified of changes and where to find the most current approved documents. 
 
NON-DISCRIMINATION POLICY 
 
The following link provides information related to the non-discrimination policy of NCCC, including persons with 
disabilities. Students are urged to review this policy.  
http://www.neosho.edu/Departments/NonDiscrimination.aspx 
 
 
COURSE NOTES 
 
See course supplement for additional course information. 
  

http://www.neosho.edu/Departments/NonDiscrimination.aspx
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NEOSHO COUNTY COMMUNITY COLLEGE 
MASTER COURSE SYLLABUS  

 
COURSE IDENTIFICATION 
 
Course Code/Number: NURS114     
 
Course Title: Patient-Centered Care I             
 
Division:              Applied Science (AS)            Liberal Arts (LA)                       Workforce Development (WD)    
 
                                      Health Care (HC)                Lifetime Learning (LL)        Nursing                Developmental 
 
Credit Hour(s):  2 
 
Effective Date:    Fall 2016 
 
Assessment Goal Per Outcome:   
 1: 76% 
        2: 66% 
        3: 66% 
 
COURSE DESCRIPTION 
 
This course provides the student with insight into the basic psychosocial realms of the individual across the lifespan. 
The emphasis is placed on the individual as the central member of the health care team with an introduction to the 
wellness/illness and sociocultural concepts.   Attention will be given to the individual as a member of the family, peer 
group and/or community.                                          
 
MINIMUM REQUIREMENTS/PREREQUISITES AND/OR COREQUISITES  
 
Admission to the college and the nursing program.  Co-requisites:  Professional Nursing Concepts I and Practicum I.  
Nursing Assessment must be taken and passed prior to or in the same semester as Professional Nursing Concepts I, 
Patient-Centered Care I and Practicum I in order to progress in the nursing program. 
 
TEXTS 
 
 The official list of textbooks and materials for this course is found on Inside NC. 
 
http://www.neosho.edu/ProspectiveStudents/Registration/CourseSyllabi.aspx 
 
COURSE OUTCOMES/COMPETENCIES (as Required) 
At the completion of Patient-Centered Care I, the student will: 

1. Explore and document the patient’s ability to cope, adapt and resolve issues along the wellness-illness 
continuum. 

2. Plan patient-centered care with sensitivity and respect for the diversity of the individual. 
3. Illustrate the impact of nursing care on the concepts of cognition, nutrition and mobility. 
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MINIMUM COURSE CONTENT 
 
The following topics must be included in this course.  Additional topics may also be included. 
 Unit 1: Concepts of Diversity, Family Dynamics, Sexuality and Interpersonal Violence 
 Unit 2: Concepts of Stress, Coping, Grief and Loss 
 Unit 3: Concept of Nutrition 
 Unit 4: Concept of Cognition 
 Unit 5: Concept of Mobility 
 
STUDENT REQUIREMENTS AND METHOD OF EVALUATION 
 

Written quizzes, mastery of unit exams, comprehensive final 
ATI PN Fundamentals for Nursing  
All grades are computed according to the following scale:  

91 - 100% A Superior  
83 - 90% B Good  
76 - 82% C Average  
67 - 75% D Poor  
0 - 66% F Failure  
XF Failure due to academic dishonesty  
I Incomplete  
W Withdrawal  

 
ASSESSMENT OF STUDENT GAIN 
 
The purpose of assessing student learning at Neosho County Community College is to ensure the educational 
purposes of the institution are met and appropriate changes are made in program development and classroom 
instruction to allow for student success. The instructor(s) of this course will determine the methods of assessment 
most appropriate and complete an assessment report at the end of the course.  
Assessment of student gain is accomplished via ATI Fundamentals for Nursing and a comprehensive final. 
 
Attendance Policy  
 
1. NCCC values interactive learning which promotes student engagement in the learning process.  To be actively 

engaged, the student must be present in the learning environment. 
 

2. Unless students are participating in a school activity or are excused by the instructor, they are expected to 
attend class.  If a student’s absences exceed one-eighth of the total course duration, (which equates to one 
hundred (100) minutes per credit hour in a face-to-face class) the instructor has the right, but is not required, 
to withdraw a student from the course.  Once the student has been dropped for excessive absences, the 
registrar’s office will send a letter to the student, stating that he or she has been dropped.  A student may 
petition the chief academic officer for reinstatement by submitting a letter stating valid reasons for the 
absences within one week of the registrar’s notification.  If the student is reinstated into the class, the 
instructor and the registrar will be notified.   Please refer to the Student Handbook/Academic Policies for 
more information  

 
3. Absences that occur due to students participating in official college activities are excused except in those 

cases where outside bodies, such as the State Board of Nursing, have requirements for minimum class 
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minutes for each student. Students who are excused will be given reasonable opportunity to make up any 
missed work or receive substitute assignments from the instructor and should not be penalized for the 
absence.  Proper procedure should be followed in notifying faculty in advance of the student’s planned 
participation in the event.  Ultimately it is the student’s responsibility to notify the instructor in advance of the 
planned absence. 

 
ACADEMIC INTEGRITY  

NCCC expects every student to demonstrate ethical behavior with regard to academic pursuits.  Academic 
integrity in coursework is a specific requirement.  Definitions, examples, and possible consequences for violations 
of Academic Integrity, as well as the appeals process, can be found in the College Catalog, Student Handbook, 
and/or Code of Student Conduct and Discipline. 
 
ELECTRONIC DEVICE POLICY 
 
Student cell phones and other personal electronic devices not being used for class activities must not be accessed 
during class times unless the instructor chooses to waive this policy. 
 
NOTE: 
Information and statements in this document are subject to change at the discretion of NCCC.  Students will be 
notified of changes and where to find the most current approved documents. 
 
NON-DISCRIMINATION POLICY 
 
The following link provides information related to the non-discrimination policy of NCCC, including persons with 
disabilities. Students are urged to review this policy.  
http://www.neosho.edu/Departments/NonDiscrimination.aspx 
 
COURSE NOTES 
 
See course supplement for additional course information. 
  

http://www.neosho.edu/Departments/NonDiscrimination.aspx
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NEOSHO COUNTY COMMUNITY COLLEGE 
MASTER COURSE SYLLABUS  

 
COURSE IDENTIFICATION 
 
Course Code/Number: NURS115     
 
Course Title: Professional Nursing Concepts I             
 
Division:              Applied Science (AS)               Liberal Arts (LA)                    Workforce Development (WD)    
 
                                      Health Care (HC)                Lifetime Learning (LL)        Nursing                 Developmental 
 
Credit Hour(s):  2 
 
Effective Date:    Fall 2016 
 
Assessment Goal Per Outcome:   
 1. 68% 
 2. 68% 
 3. 66% 
 4. 66% 
 5. 76% 
 6. 76% 
 7. 68% 
 
COURSE DESCRIPTION 
 
Students are introduced to professional concepts of nursing as they relate to the individual, the unit of care and the 
health organization. These concepts represent the attributes and describe professional nursing practice as a 
component in the identification of nursing as a healthcare profession.  Students will explore how their life 
experiences, beliefs and values will impact their philosophy of professional nursing practice. 
 
MINIMUM REQUIREMENTS/PREREQUISITES AND/OR COREQUISITES  
 
Admission to the college and the nursing program.  Co-requisites: Patient-Centered Care I and Practicum I.  Nursing 
Assessment must be taken and passed prior to or in the same semester as Professional Nursing Concepts I, Patient-
Centered Care I and Practicum I in order to progress in the nursing program. 
 
TEXTS 
 
 The official list of textbooks and materials for this course is found on Inside NC. 
 
http://www.neosho.edu/ProspectiveStudents/Registration/CourseSyllabi.aspx 
 
COURSE OUTCOMES/COMPETENCIES (as Required) 
At the completion of Professional Nursing Concepts I, the student will: 
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1. Identify professional, ethical, and legal responsibilities in nursing. 
2. Develop effective skills to build collaboration and professional attributes. 
3. Identify safety procedures to protect health care workers and patients. 
4. Examine health promotion practices within diverse populations. 
5. Discriminate between therapeutic and non-therapeutic communication. 
6. Develop caring behaviors when providing for the needs of diverse populations. 
7. Identify roles and accountability of leadership in nursing. 

 
MINIMUM COURSE CONTENT 
 
The following topics must be included in this course.  Additional topics may also be included. 
 Unit 1: Concepts of Communication and Caring in Nursing 
 Unit 2: Concept of Professionalism 
 Unit 3: Concepts of Ethics and Law in Nursing 
 Unit 4: Concepts of Leadership and Collaboration 
 Unit 5: Concepts of Safety and Health Promotion 
 
STUDENT REQUIREMENTS AND METHOD OF EVALUATION 
 

Written quizzes, mastery of unit exams, comprehensive final 
ATI PN Fundamentals for Nursing  
ATI PN Management  
All grades are computed according to the following scale:  

91 - 100% A Superior  
83 - 90% B Good  
76 - 82% C Average  
67 - 75% D Poor  
0 - 66% F Failure  
XF Failure due to academic dishonesty  
I Incomplete  
W Withdrawal  

 
ASSESSMENT OF STUDENT GAIN 
The purpose of assessing student learning at Neosho County Community College is to ensure the educational 
purposes of the institution are met and appropriate changes are made in program development and classroom 
instruction to allow for student success. The instructor(s) of this course will determine the methods of assessment 
most appropriate and complete an assessment report at the end of the course.  
Assessment of student gain is accomplished via ATI Fundamentals for Nursing, ATI PN Management and a 
comprehensive final. 
 
Attendance Policy  
 

1. NCCC values interactive learning which promotes student engagement in the learning process.  To be 
actively engaged, the student must be present in the learning environment. 

 
2. Unless students are participating in a school activity or are excused by the instructor, they are expected to 

attend class.  If a student’s absences exceed one-eighth of the total course duration, (which equates to 
one hundred (100) minutes per credit hour in a face-to-face class) the instructor has the right, but is not 



 27  

 

required, to withdraw a student from the course.  Once the student has been dropped for excessive 
absences, the registrar’s office will send a letter to the student, stating that he or she has been dropped.  
A student may petition the chief academic officer for reinstatement by submitting a letter stating valid 
reasons for the absences within one week of the registrar’s notification.  If the student is reinstated into 
the class, the instructor and the registrar will be notified.   Please refer to the Student 
Handbook/Academic Policies for more information  

 
3. Absences that occur due to students participating in official college activities are excused except in those 

cases where outside bodies, such as the State Board of Nursing, have requirements for minimum class 
minutes for each student. Students who are excused will be given reasonable opportunity to make up any 
missed work or receive substitute assignments from the instructor and should not be penalized for the 
absence.  Proper procedure should be followed in notifying faculty in advance of the student’s planned 
participation in the event.  Ultimately it is the student’s responsibility to notify the instructor in advance 
of the planned absence. 
 

ACADEMIC INTEGRITY  

NCCC expects every student to demonstrate ethical behavior with regard to academic pursuits.  Academic 
integrity in coursework is a specific requirement.  Definitions, examples, and possible consequences for violations 
of Academic Integrity, as well as the appeals process, can be found in the College Catalog, Student Handbook, 
and/or Code of Student Conduct and Discipline. 
 
ELECTRONIC DEVICE POLICY 
 
Student cell phones and other personal electronic devices not being used for class activities must not be accessed 
during class times unless the instructor chooses to waive this policy. 
 
NOTE: 
Information and statements in this document are subject to change at the discretion of NCCC.  Students will be 
notified of changes and where to find the most current approved documents. 
 
NON-DISCRIMINATION POLICY 
 
The following link provides information related to the non-discrimination policy of NCCC, including persons with 
disabilities. Students are urged to review this policy.  
http://www.neosho.edu/Departments/NonDiscrimination.aspx 
 
COURSE NOTES 
 
See course supplement for additional course information. 
 

  

 

 

 

 

 
 

http://www.neosho.edu/Departments/NonDiscrimination.aspx
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NEOSHO COUNTY COMMUNITY COLLEGE 
MASTER COURSE SYLLABUS  

 
COURSE IDENTIFICATION 
 
Course Code/Number: NURS116     
 
Course Title: Practicum I             
 
Division:              Applied Science (AS)               Liberal Arts (LA)                    Workforce Development (WD)    
   
                                      Health Care (HC)                Lifetime Learning (LL)        Nursing                Developmental 
 
Credit Hour(s):  4 
 
Effective Date:    Fall 2016 
 
Assessment Goal Per Outcome:   
 1 – 8: 76% 
 
COURSE DESCRIPTION 
 
This course will include basic therapeutic interventions and give the student the opportunity to apply concepts 
learned in the co-requisite courses.  Emphasis is placed on the concepts of Evidence, Technology & Informatics and 
Healthcare Quality. Evidence-based caring is applied in the care of individuals in diverse populations to ensure safe 
and effective clinical judgments and quality outcomes. Tools of communication and technology are used in the 
delivery and documentation of care. The student is exposed to the role of the nurse within the interdisciplinary team.  
 
MINIMUM REQUIREMENTS/PREREQUISITES AND/OR COREQUISITES  
 
Admission to the college and the nursing program.  Co-requisites:  Patient-Centered Care I and Professional Nursing 
Concepts I.  Nursing Assessment must be taken and passed prior to or in the same semester as Professional Nursing 
Concepts I, Patient-Centered Care I and Practicum I in order to progress in the nursing program. 
 
TEXTS 
 
 The official list of textbooks and materials for this course is found on Inside NC. 
 
http://www.neosho.edu/ProspectiveStudents/Registration/CourseSyllabi.aspx 
 
COURSE OUTCOMES/COMPETENCIES (as Required) 
At the completion of Practicum I, the student will: 
 

1. Demonstrate professional, ethical and legal knowledge in the practicum setting. 
2. Implement therapeutic communication while caring for patients. 
3. Utilize assessment skills in developing care for diverse populations. 
4. Obtain health information and document assessment in Electronic Health Record (EHR). 
5. Develop a health promotion action plan for patients in the practicum setting. 
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6. Identify health care quality issues and evidence to promote needed change. 
7. Demonstrate effective use of strategies to reduce risk of harm to self or others. 
8. Identify caring behaviors in practicum setting. 
9. Identify collaboration and leadership behaviors of team members. 

 
MINIMUM COURSE CONTENT 
 
The following topics must be included in this course.  Additional topics may also be included. 
 Unit 1:   Introduction to Evidence   
 Unit 2:   Introduction to Technology and Informatics 
 Unit 3:   Introduction to Healthcare Quality 
 Unit 4: Integration of concepts from Assessment, Patient Centered Care I and Professional Nursing Concepts I 
 
STUDENT REQUIREMENTS AND METHOD OF EVALUATION 

The student must complete all objectives of the course, practicum assignments/skills and obtain a satisfactory 
level (3) consistently on the clinical evaluation tool by the end of the course to obtain a passing grade (see Clinical 
Evaluation Criteria – Weekly policy for additional requirements).  A “pass” grade will be a minimum of 76%. All 
grades are computed according to the following scale:  
 

91-100% A Superior 
83-90% B Good 
76-82 % C Average 
67-75% D Poor 
  0-66% F Failure 
 I Incomplete 
 W Withdraw 
 XF Failure due to cheating 
 

ASSESSMENT OF STUDENT GAIN 
The purpose of assessing student learning at Neosho County Community College is to ensure the educational 
purposes of the institution are met and appropriate changes are made in program development and classroom 
instruction to allow for student success.  The instructor(s) of this course will determine the methods of 
assessment most appropriate and complete an assessment report at the end of the course.   
Assessment of student gain will be measured by assessing the student’s performance in the lab and clinical 
setting. The clinical evaluation tool is used to evaluate the student’s clinical performance. In order to pass clinical, 
the student must perform consistently at a “3” (assisted/satisfactory) by the end of the course (see Clinical 
Evaluation Criteria – Weekly policy for additional requirements). 
 

91 - 100% A Superior  
83 - 90% B Good  
76 - 82% C Average  
67 - 75% D Poor  
0 - 66% F Failure  
XF Failure due to academic dishonesty  
I Incomplete  
W Withdrawal  
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ASSESSMENT OF STUDENT GAIN 
 
The purpose of assessing student learning at Neosho County Community College is to ensure the educational 
purposes of the institution are met and appropriate changes are made in program development and classroom 
instruction to allow for student success. The instructor(s) of this course will determine the methods of assessment 
most appropriate and complete an assessment report at the end of the course.  
Assessment of student gain is accomplished via ATI Fundamentals for Nursing and a comprehensive final. 
 
Attendance Policy  
 

1. NCCC values interactive learning which promotes student engagement in the learning process.  To be 
actively engaged, the student must be present in the learning environment. 

 
2. Unless students are participating in a school activity or are excused by the instructor, they are expected to 

attend class.  If a student’s absences exceed one-eighth of the total course duration, (which equates to 
one hundred (100) minutes per credit hour in a face-to-face class) the instructor has the right, but is not 
required, to withdraw a student from the course.  Once the student has been dropped for excessive 
absences, the registrar’s office will send a letter to the student, stating that he or she has been dropped.  
A student may petition the chief academic officer for reinstatement by submitting a letter stating valid 
reasons for the absences within one week of the registrar’s notification.  If the student is reinstated into 
the class, the instructor and the registrar will be notified.   Please refer to the Student 
Handbook/Academic Policies for more information  

 
3. Absences that occur due to students participating in official college activities are excused except in those 

cases where outside bodies, such as the State Board of Nursing, have requirements for minimum class 
minutes for each student. Students who are excused will be given reasonable opportunity to make up any 
missed work or receive substitute assignments from the instructor and should not be penalized for the 
absence.  Proper procedure should be followed in notifying faculty in advance of the student’s planned 
participation in the event.  Ultimately it is the student’s responsibility to notify the instructor in advance 
of the planned absence. 

 
ACADEMIC INTEGRITY  

NCCC expects every student to demonstrate ethical behavior with regard to academic pursuits.  Academic 
integrity in coursework is a specific requirement.  Definitions, examples, and possible consequences for violations 
of Academic Integrity, as well as the appeals process, can be found in the College Catalog, Student Handbook, 
and/or Code of Student Conduct and Discipline. 
 
ELECTRONIC DEVICE POLICY 
 
Student cell phones and other personal electronic devices not being used for class activities must not be accessed 
during class times unless the instructor chooses to waive this policy. 
 
NOTE: 
Information and statements in this document are subject to change at the discretion of NCCC.  Students will be 
notified of changes and where to find the most current approved documents. 
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NON-DISCRIMINATION POLICY 
 
The following link provides information related to the non-discrimination policy of NCCC, including persons with 
disabilities. Students are urged to review this policy.  
http://www.neosho.edu/Departments/NonDiscrimination.aspx 
 
COURSE NOTES 
 
See course supplement for additional course information. 
  

http://www.neosho.edu/Departments/NonDiscrimination.aspx
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NEOSHO COUNTY COMMUNITY COLLEGE 
MASTER COURSE SYLLABUS  

 
COURSE IDENTIFICATION 
 
Course Code/Number: NURS 124     
 
Course Title: Patient-Centered Care II             
 
Division:              Applied Science (AS)               Liberal Arts (LA)                    Workforce Development (WD)    
 
                                      Health Care (HC)               Lifetime Learning (LL)        Nursing                Developmental 
 
Credit Hour(s):  5 
 
Effective Date:    Fall 2016 
 
Assessment Goal Per Outcome:   
 1 – 6: 62% 
 
COURSE DESCRIPTION 
 
This course provides the student with insight into the foundation of wellness/illness concepts.  Emphasis is placed on 
implementing the care of individuals experiencing acute and chronic illnesses and promoting health across the 
lifespan. Strategies to empower and engage individuals/designees in all aspects of the healthcare process are 
examined.  
 
MINIMUM REQUIREMENTS/PREREQUISITES AND/OR COREQUISITES  
 
Prerequisites: Nursing Assessment, Professional Nursing Concepts I, Patient Centered Care I, and Practicum I 
Co-requisites:  Professional Nursing Concepts II and Practicum II.  Pharmacology for Nursing must be taken and passed 
prior to or in the same semester as Professional Nursing Concepts II, Patient-Centered Care II and Practicum II in order 
to progress in the nursing program.  
 
TEXTS 
 
 The official list of textbooks and materials for this course is found on Inside NC. 
 
http://www.neosho.edu/ProspectiveStudents/Registration/CourseSyllabi.aspx 
 
COURSE OUTCOMES/COMPETENCIES (as Required) 
 
At the completion of Patient-Centered Care II, the student will: 
 

1. Examine the impact of the concepts of Fluid and Electrolytes (Acid/Base), Gas Exchange, Perfusion and 
Clotting on patient responses and nursing care. 

2. Construct a plan of care for patients experiencing alterations in Glucose Regulation, Intracranial Regulation 
and Thermoregulation. 
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3. Apply concepts of Immunity, Inflammation and Infection to patient care. 
4. Identify the impact of Motivation, Adherence and Anxiety on the individual along the wellness-illness 

continuum. 
5. Analyze the correlation between Tissue Integrity, Elimination and Sensory Perception. 
6. Identify normal Reproduction across the life span.  

 
MINIMUM COURSE CONTENT 
 
The following topics must be included in this course.  Additional topics may also be included. 
 Unit 1: Concepts of Perfusion and Clotting 
 Unit 2: Concepts of Fluid and Electrolytes (Acid/Base) and Gas Exchange 
 Unit 3: Concepts of Glucose Regulation, Intracranial Regulation and Thermoregulation 
 Unit 4: Concepts of Infection, Immunity and Inflammation 
 Unit 5: Concepts of Motivation, Adherence and Anxiety 
 Unit 6: Concepts of Tissue Integrity, Elimination and Sensory Perception 
 Unit 7: Concept of Reproduction 
 
STUDENT REQUIREMENTS AND METHOD OF EVALUATION 
 

Written quizzes, mastery of unit exams, comprehensive final 
ATI PN Medical-Surgical Nursing, ATI PN Nursing Care of Children, ATI PN Maternal-Newborn Nursing 
All grades are computed according to the following scale:  

91 - 100% A Superior  
83 - 90% B Good  
76 - 82% C Average  
67 - 75% D Poor  
0 - 66% F Failure  
XF Failure due to academic dishonesty  
I Incomplete  
W Withdrawal  

 
ASSESSMENT OF STUDENT GAIN 
 
The purpose of assessing student learning at Neosho County Community College is to ensure the educational 
purposes of the institution are met and appropriate changes are made in program development and classroom 
instruction to allow for student success. The instructor(s) of this course will determine the methods of assessment 
most appropriate and complete an assessment report at the end of the course.  
Assessment of student gain is accomplished via ATI PN Medical-Surgical Nursing and a comprehensive final. 
 
Attendance Policy  
 

1. NCCC values interactive learning which promotes student engagement in the learning process.  To be 
actively engaged, the student must be present in the learning environment. 

 
2. Unless students are participating in a school activity or are excused by the instructor, they are expected to 

attend class.  If a student’s absences exceed one-eighth of the total course duration, (which equates to 
one hundred (100) minutes per credit hour in a face-to-face class) the instructor has the right, but is not 
required, to withdraw a student from the course.  Once the student has been dropped for excessive 
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absences, the registrar’s office will send a letter to the student, stating that he or she has been dropped.  
A student may petition the chief academic officer for reinstatement by submitting a letter stating valid 
reasons for the absences within one week of the registrar’s notification.  If the student is reinstated into 
the class, the instructor and the registrar will be notified.   Please refer to the Student 
Handbook/Academic Policies for more information  

 
3. Absences that occur due to students participating in official college activities are excused except in those 

cases where outside bodies, such as the State Board of Nursing, have requirements for minimum class 
minutes for each student. Students who are excused will be given reasonable opportunity to make up any 
missed work or receive substitute assignments from the instructor and should not be penalized for the 
absence.  Proper procedure should be followed in notifying faculty in advance of the student’s planned 
participation in the event.  Ultimately it is the student’s responsibility to notify the instructor in advance 
of the planned absence. 
 

ACADEMIC INTEGRITY  

NCCC expects every student to demonstrate ethical behavior with regard to academic pursuits.  Academic 
integrity in coursework is a specific requirement.  Definitions, examples, and possible consequences for violations 
of Academic Integrity, as well as the appeals process, can be found in the College Catalog, Student Handbook, 
and/or Code of Student Conduct and Discipline. 
 
ELECTRONIC DEVICE POLICY 
 
Student cell phones and other personal electronic devices not being used for class activities must not be accessed 
during class times unless the instructor chooses to waive this policy. 
 
NOTE: 
Information and statements in this document are subject to change at the discretion of NCCC.  Students will be 
notified of changes and where to find the most current approved documents. 
 
NON-DISCRIMINATION POLICY 
 
The following link provides information related to the non-discrimination policy of NCCC, including persons with 
disabilities. Students are urged to review this policy.  
http://www.neosho.edu/Departments/NonDiscrimination.aspx 
 
COURSE NOTES 
 
See course supplement for additional course information. 
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NEOSHO COUNTY COMMUNITY COLLEGE 

MASTER COURSE SYLLABUS  
 
COURSE IDENTIFICATION 
 
Course Code/Number: NURS 125    
 
Course Title: Professional Nursing Concepts II             
 
Division:               Applied Science (AS)                Liberal Arts (LA)                   Workforce Development (WD)    
 
                                      Health Care (HC)               Lifetime Learning (LL)        Nursing                Developmental 
 
Credit Hour(s):  2 
 
Effective Date:    Fall 2016 
 
Assessment Goal Per Outcome:   
1-4: 62% 
 
COURSE DESCRIPTION 
 
This course will build on concepts introduced in Professional Nursing I.  The student is exposed to additional 
professional concepts of nursing as they relate to the individual and the student’s role of delivering patient-centered 
care.  The student will use these concepts to interpret and draw conclusions about patient needs, concerns or health 
problems to improve patient response.  
 
 MINIMUM REQUIREMENTS/PREREQUISITES AND/OR COREQUISITES  
 
Admission to the college and the nursing program.  Pre-requisites:  Nursing Assessment, Patient-Centered Care I and 
Practicum I. Co-requisites:  Patient-Centered Care II and Practicum II.  Pharmacology for Nursing must be taken and 
passed prior to or in the same semester as Professional Nursing Concepts II, Patient-Centered Care II and Practicum II 
in order to progress in the nursing program. 
 
TEXTS 
 
 The official list of textbooks and materials for this course is found on Inside NC. 
 
http://www.neosho.edu/ProspectiveStudents/Registration/CourseSyllabi.aspx 
 
COURSE OUTCOMES/COMPETENCIES (as Required) 
At the completion of Professional Nursing Concepts II, the student will: 
 

1. Collaborate with ancillary health care providers, caregivers and patients to provide nursing care. 
2. Develop support strategies for care givers in diverse populations. 
3. Plan patient education which maintains, promotes and manages health with diverse populations. 
4. Use the nursing process, evidence and clinical reasoning to make safe and effective clinical judgments. 
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MINIMUM COURSE CONTENT 
 
The following topics must be included in this course.  Additional topics may also be included. 
 Unit 1: Concept of Clinical Judgment 
 Unit 2: Concept of Patient Education 
 Unit 3: Concept Care Coordination 
 Unit 4:  Concept of Care Giving 
 Unit 5: Concept of Palliation 
 
STUDENT REQUIREMENTS AND METHOD OF EVALUATION 
 

Written quizzes, mastery of unit exams, comprehensive final 
ATI PN Medical-Surgical Nursing, ATI PN Nursing Care of Children, ATI PN Maternal-Newborn Nursing 
All grades are computed according to the following scale:  

91 - 100% A Superior  
83 - 90% B Good  
76 - 82% C Average  
67 - 75% D Poor  
0 - 66% F Failure  
XF Failure due to academic dishonesty  
I Incomplete  
W Withdrawal  

 
ASSESSMENT OF STUDENT GAIN 
 
The purpose of assessing student learning at Neosho County Community College is to ensure the educational 
purposes of the institution are met and appropriate changes are made in program development and classroom 
instruction to allow for student success. The instructor(s) of this course will determine the methods of assessment 
most appropriate and complete an assessment report at the end of the course.  
Assessment of student gain is accomplished via ATI PN Medical-Surgical Nursing and a comprehensive final. 
 
Attendance Policy  
 

1. NCCC values interactive learning which promotes student engagement in the learning process.  To be 
actively engaged, the student must be present in the learning environment. 

 
2. Unless students are participating in a school activity or are excused by the instructor, they are expected to 

attend class.  If a student’s absences exceed one-eighth of the total course duration, (which equates to 
one hundred (100) minutes per credit hour in a face-to-face class) the instructor has the right, but is not 
required, to withdraw a student from the course.  Once the student has been dropped for excessive 
absences, the registrar’s office will send a letter to the student, stating that he or she has been dropped.  
A student may petition the chief academic officer for reinstatement by submitting a letter stating valid 
reasons for the absences within one week of the registrar’s notification.  If the student is reinstated into 
the class, the instructor and the registrar will be notified.   Please refer to the Student 
Handbook/Academic Policies for more information  

 
3. Absences that occur due to students participating in official college activities are excused except in those 

cases where outside bodies, such as the State Board of Nursing, have requirements for minimum class 
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minutes for each student. Students who are excused will be given reasonable opportunity to make up any 
missed work or receive substitute assignments from the instructor and should not be penalized for the 
absence.  Proper procedure should be followed in notifying faculty in advance of the student’s planned 
participation in the event.  Ultimately it is the student’s responsibility to notify the instructor in advance 
of the planned absence. 
 

ACADEMIC INTEGRITY  

NCCC expects every student to demonstrate ethical behavior with regard to academic pursuits.  Academic 
integrity in coursework is a specific requirement.  Definitions, examples, and possible consequences for violations 
of Academic Integrity, as well as the appeals process, can be found in the College Catalog, Student Handbook, 
and/or Code of Student Conduct and Discipline. 
 
ELECTRONIC DEVICE POLICY 
 
Student cell phones and other personal electronic devices not being used for class activities must not be accessed 
during class times unless the instructor chooses to waive this policy. 
 
NOTE: 
Information and statements in this document are subject to change at the discretion of NCCC.  Students will be 
notified of changes and where to find the most current approved documents. 
 
NON-DISCRIMINATION POLICY 
 
The following link provides information related to the non-discrimination policy of NCCC, including persons with 
disabilities. Students are urged to review this policy.  
http://www.neosho.edu/Departments/NonDiscrimination.aspx 
 
COURSE NOTES 
 
See course supplement for additional course information. 
  

http://www.neosho.edu/Departments/NonDiscrimination.aspx
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NEOSHO COUNTY COMMUNITY COLLEGE 
MASTER COURSE SYLLABUS  

 
COURSE IDENTIFICATION 
 
Course Code/Number: NURS 126     
 
Course Title: Practicum II             
 
Division:              Applied Science (AS)               Liberal Arts (LA)                    Workforce Development (WD)    
 
                                      Health Care (HC)               Lifetime Learning (LL)        Nursing                Developmental 
 
Credit Hour(s):  4 
 
Effective Date:    Fall 2016 
 
Assessment Goal Per Outcome: 
  1-6: 76% 
 
COURSE DESCRIPTION 
 
This course builds upon the basic concepts learned in pre-requisite courses while adding more complex concepts from 
co-requisite courses.  Evidence-based practice is applied in the care of individuals in diverse populations to make safe 
and effective clinical judgments and promote quality outcomes. The student is exposed to the role of the nurse as it 
applies to patient education and care coordination.  
 
MINIMUM REQUIREMENTS/PREREQUISITES AND/OR COREQUISITES  
 
Admission to the college and the nursing program.  Pre-requisites:  Nursing Assessment, Patient-Centered Care I and 
Professional Nursing Concepts I.  Co-requisites:  Professional Nursing Concepts II and Patient-Centered Care II.  
Pharmacology for Nursing must be taken and passed prior to or in the same semester as Professional Nursing 
Concepts II, Patient-Centered Care II and Practicum II in order to progress in the nursing program. 
 
TEXTS 
 
 The official list of textbooks and materials for this course is found on Inside NC. 
 
http://www.neosho.edu/ProspectiveStudents/Registration/CourseSyllabi.aspx 
 
COURSE OUTCOMES/COMPETENCIES (as Required) 
At the completion of Practicum II, the student will: 
 

1. Interpret patient responses to communication techniques. 
2. Reflect on assessment skills in developing care for diverse populations. 
3. Identify community resources and collaborate as a team member to promote care giving. 
4. Analyze effective use of strategies to reduce risk of harm to self or others. 
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5. Develop teaching plan that assists patients and their families to meet their needs for health maintenance, 
promotion, and/or restoration. 

6. Model appropriate nurse-patient relationships exemplifying the attributes of nurturing and professionalism. 
7. Utilize clinical judgment in practicum setting. 

 
MINIMUM COURSE CONTENT 
 
The following topics must be included in this course.  Additional topics may also be included. 
 Unit 1: Integration of concepts from all previous and concurrent courses 
 
STUDENT REQUIREMENTS AND METHOD OF EVALUATION 

The student must complete all objectives of the course, practicum assignments/skills and obtain a satisfactory 
level (3) consistently on the clinical evaluation tool by the end of the course to obtain a passing grade (see Clinical 
Evaluation Criteria – Weekly policy for additional requirements).  A “pass” grade will be a minimum of 76%. All 
grades are computed according to the following scale:  
 

91-100% A Superior 
83-90% B Good 
76-82 % C Average 
67-75% D Poor 
  0-66% F Failure 
 I Incomplete 
 W Withdraw 
 XF Failure due to cheating 

 
ASSESSMENT OF STUDENT GAIN 
 
The purpose of assessing student learning at Neosho County Community College is to ensure the educational 
purposes of the institution are met and appropriate changes are made in program development and classroom 
instruction to allow for student success.  The instructor(s) of this course will determine the methods of 
assessment most appropriate and complete an assessment report at the end of the course.   
Assessment of student gain will be measured by assessing the student’s performance in the lab and clinical 
setting. The clinical evaluation tool is used to evaluate the student’s clinical performance. In order to pass clinical, 
the student must perform consistently at a “3” (assisted/satisfactory) 
by the end of the course  (see Clinical Evaluation Criteria – Weekly policy for additional requirements). 
 
Attendance Policy  
 

1. NCCC values interactive learning which promotes student engagement in the learning process.  To be 
actively engaged, the student must be present in the learning environment. 

 
2. Unless students are participating in a school activity or are excused by the instructor, they are expected to 

attend class.  If a student’s absences exceed one-eighth of the total course duration, (which equates to 
one hundred (100) minutes per credit hour in a face-to-face class) the instructor has the right, but is not 
required, to withdraw a student from the course.  Once the student has been dropped for excessive 
absences, the registrar’s office will send a letter to the student, stating that he or she has been dropped.  
A student may petition the chief academic officer for reinstatement by submitting a letter stating valid 
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reasons for the absences within one week of the registrar’s notification.  If the student is reinstated into 
the class, the instructor and the registrar will be notified.   Please refer to the Student 
Handbook/Academic Policies for more information  

 
3. Absences that occur due to students participating in official college activities are excused except in those 

cases where outside bodies, such as the State Board of Nursing, have requirements for minimum class 
minutes for each student. Students who are excused will be given reasonable opportunity to make up any 
missed work or receive substitute assignments from the instructor and should not be penalized for the 
absence.  Proper procedure should be followed in notifying faculty in advance of the student’s planned 
participation in the event.  Ultimately it is the student’s responsibility to notify the instructor in advance 
of the planned absence. 

 
ACADEMIC INTEGRITY  

NCCC expects every student to demonstrate ethical behavior with regard to academic pursuits.  Academic 
integrity in coursework is a specific requirement.  Definitions, examples, and possible consequences for violations 
of Academic Integrity, as well as the appeals process, can be found in the College Catalog, Student Handbook, 
and/or Code of Student Conduct and Discipline. 
 
ELECTRONIC DEVICE POLICY 
 
Student cell phones and other personal electronic devices not being used for class activities must not be accessed 
during class times unless the instructor chooses to waive this policy. 
 
NOTE: 
Information and statements in this document are subject to change at the discretion of NCCC.  Students will be 
notified of changes and where to find the most current approved documents. 
 
NON-DISCRIMINATION POLICY 
The following link provides information related to the non-discrimination policy of NCCC, including persons with 
disabilities. Students are urged to review this policy.  
http://www.neosho.edu/Departments/NonDiscrimination.aspx 
 
 
COURSE NOTES 
 
See course supplement for additional course information. 
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VII. REPORTS 

A. Faculty Senate – Richard Webber reported on what the Faculty Senate was doing.  See attachment. 

B. Operations – Ben Smith reported on the operation of the college.  See attachment. 

C. Treasurer  – In Sandi Solander’s absence, Dr. Inbody gave a treasurer’s report.  Revenue for the month 
of August was $2,105,391.40 and disbursements were $1,370,178.66.  See attachment.   

D. President  – Dr. Brian Inbody gave a president’s report.  See attached. 
 
 
VIII. OLD BUSINESS  

A. Renewal of Neighborhood Revitalization Program with the City of Chanute 

At the August 13, 2015, meeting the Trustees approved renewing the college’s support of the 
Neighborhood Revitalization Program with the City of Chanute for another two years.  Notice was 
published in the official city newspaper once each week for two consecutive weeks prior to tonight’s 
public hearing.  A copy of the Affidavit of Publication follows. 
 
It was the president’s recommendation that the Board sign the Neighborhood Revitalization Interlocal 
Agreement with the City of Chanute.  A copy of the agreement follows.  
 
Resolution 2015-60 

RESOLVED, that the Board of Trustees of Neosho County Community College approves signing the 
Neighborhood Revitalization Interlocal Agreement with the City of Chanute renewing the college’s 
support of the Neighborhood Revitalization Program with the City of Chanute for another two years.   
 
Upon motion by Charles Boaz and second by Dennis Peters the above resolution was approved 
unanimously.  
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Neighborhood Revitalization 

Interlocal Agreement 
 

 

THIS INTERLOCAL AGREEMENT (hereinafter referred to as Agreement) entered into this _________ 

day of _______________, 201__, by and between the Neosho County Community College Board of 

Trustees a duly organized Community College in the State of Kansas hereinafter referred to as “Neosho 

County Community College” and the City of Chanute, Kansas hereinafter referred to as “City”. 

 

WHEREAS, K.S.A. 12-2904 allows public agencies to enter into interlocal agreements to jointly perform 

certain functions including economic development; and  

 

WHEREAS, K.S.A. 12-17, 114 et seq. provides a program for neighborhood revitalization and further 

allows for the use of interlocal agreements between municipalities to further neighborhood revitalization; 

and  

 

WHEREAS, it is the desire and intent of the parties to hereto to provide the maximum economic 

development incentive as provided for in K.S.A. 12-17, 119 by acting jointly.  

 

NOW, THEREFORE, IN CONSIDERATION OF THE MUTUAL COVENANTS CONTAINED 

HEREIN, THE PARTIES AGREE AS FOLLOWS: 

 

1. The parties agree to adopt a neighborhood revitalization plan as contained in Exhibit A, attached 

hereto and incorporated by reference as if fully set forth herein. The parties further agree the 

neighborhood revitalization plan as adopted will not be amended without approval of the parties 

except as may be necessary to comply with applicable state law or regulation.  

 

2. The parties further agree that the County shall administer the neighborhood revitalization plan as 

adopted by each party on behalf of the signatory parties. The city shall create a neighborhood 

revitalization fund pursuant to K.S.A. 12-17, 118 for the purpose of financing the redevelopment 

and to provide rebates. Any increment in property taxes received by the Neosho County 

Community College, the County, and the resulting from qualified improvements to property 

pursuant to the neighborhood revitalization plan shall be credited to the City’s neighborhood 

revitalization fund.  

 

3. This agreement shall expire August 30, 2017. The parties agree to undertake a review of the 

neighborhood revitalization plan on or before August 30,2017 to determine any needed 

modifications to the neighborhood revitalization plan and participation in a new interlocal 

agreement. The parties agree that any party may terminate this agreement prior to August 30,2017 

by providing thirty (30) day advance notice provided however any applications for tax rebate 

submitted prior to termination shall, if approved, be considered eligible for the duration of the 

rebate period.  
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IN WITNESS WHEREOF, the parties have hereto executed this agreement as of the day and year first 

above written.  

 

Neosho County Community College, Chanute, Kansas 

 

__________________________________ 

/s/ Board President 

 

ATTEST: 

 

__________________________________ 

/s/ Board Clerk 

 

 

 

 

City of Chanute, Kansas 

 

 

By ______________________________ 

      /s/ Mayor 

 

ATTEST: 

 

________________________________ 

/s/ City Clerk 
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IX. NEW BUSINESS 

A. Chanute Fountain Project Design Services Contract 

As the board has previously discussed, the Facility Master Plan (FMP) for the college as approved 
includes a centralized water feature near the Chapman Learning Center (CLC) and Sanders Hall.  This 
water feature has been previously discussed as a fountain made of native rock with several levels with 
a majestic panther on top.  The design will allow for the fountain to be a lighted year-round attraction 
for the college even when water is not present due to cold weather.   
 
This contract is for design services only and construction documents only.  Because this contract is a 
specialty contract outside the scope of services generally provided by Bartlett and West (the 
contractor for our FMP document), Bartlett and West recommended Waters Edge Aquatic Design out 
of Lenexa, Kansas, for the project, as Bartlett and West had worked successfully with Waters Edge in 
the past.  This contract provides design and development services with college personnel with 
eventual deliverables of blueprints and equipment specification documents in order that college 
personnel could complete construction of the fountain.  A copy of the contract is attached. 
 
The funding for this project should have little impact on the general fund of the college with the 
exception of in-kind labor, as all funding for materials not donated will come from gifts of which a 
significant portion has already been donated.  The total project budget will be determined after the 
college receives the technical design specifications.  
 
It was the president’s recommendation that the Board approve the design services contract for the 
Chanute Fountain Project as specified for $12,600 with Waters Edge Aquatic Design of Lenexa, 
Kansas. 
 
Resolution 2015-61 

RESOLVED, that the Board of Trustees of Neosho County Community College approves  the design 
services contract for the Chanute Fountain Project as specified for $12,600 with Waters Edge Aquatic 
Design of Lenexa, Kansas. 
 
Upon motion by Charles Boaz and second by Dennis Peters the above resolution was approved 
unanimously.   
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B. Revised 2015-2016 Budget 

 As of Monday, August 31, 2015, the estimated assessed valuation of Neosho County increased from 

$127,345,456 to $133,854,513.  This is an increase of $6,509,057 in valuation.  In order to maintain an 

estimated mill levy of 33.8 the amount of tax levied will increase $220,050. 

 It was the president’s recommendation that the Board approve the revised 2015-2016 Budget for 
publication as presented below. 

 
 Resolution 2015-62 

 RESOLVED, that the Board of Trustees of Neosho County Community College approves the revised FY 

2015-2016 Budget for publication.  Further, that the public hearing on the proposed revised budget 

will be held on Thursday, October 8, 2015, at 5:30 p.m. in room 209 of the Student Union of the 

College. 

 

Upon motion by Kevin Berthot and second by Charles Boaz the above resolution was approved 
unanimously.  
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C. Executive Session:  Consultation with Attorney for the Board 

On motion by Dennis Peters and seconded by Kevin Berthot the Board recessed into executive session 
for 15 minutes for consultation with the attorney for the Board which would be deemed privileged in 
the attorney-client relationship and to include the President, Vice President for Student Learning, Vice 
President of Operations, and the college attorney. 
 
The Board entered executive session at 6:45 pm and returned to open meeting at 7:00 pm.   
 
On motion by Kevin Berthot and second by Charles Boaz the Board returned to executive session for 
an additional 10 minutes at 7:03 pm and returned to open meeting at 7:13 pm. 
 
On motion by Kevin Berthot and second by Dennis Peters the Board returned to executive session for 
an additional 10 minutes at 7:16 pm and returned to open meeting at 7:26 pm. 
 
No action was taken. 

 
X. Adjournment 

 
On motion by Dennis Peters and second by Kevin Berthot the meeting adjourned at 7:30 pm.   
 
 
Respectfully submitted, 

David Peter, Board Chair 
Denise L. Gilmore, Board Clerk 
 

 
 



Chad DeVoe – My advanced Programming class is developing a “Chanute APP” for the city. The goal is a 
useful app for both visitors and residents. We’ve talked to the city and hope to have much of the 
information from the web site available in a phone friendly way. The request came from the city and 
we’re pretty excited to try it. 
 
Linda Jones – Has been meeting with Main Street Chanute and assisting with Quickbooks issues. 
 
With only two items, I thought perhaps it might discuss what I am working on, which is not that different 
from most instructors: 
 

 
 

 Kansas Core outcomes meetings are next week, and eight instructors will represent NCCC. I will 
represent a Personal Finance course that we do not currently offer. This may ultimately fall 
under Liberal Arts, and if so, will pass on to Kevin’s group. 
 

 Our marketing certificate was based on two courses. The first was “Marketing”, and the second 
was a “salesmanship” course. We have not taught the salesmanship course in a very long time. 
We are currently working on updating the syllabus and book hoping to offer it again this Spring. 
 



 We are working on creating another marketing course that deals specifically with digital 
marketing. To get it through committees and on the spring schedule the syllabus needs 
completed later this month. 

 We are working on creating a follow up course to our Entrepreneurial Mindset course, likely 
titled “Introduction to Innovation”. We were planning on teaching this in the City of Chanute’s 
Fab Lab within the business incubator, but with Murray McGee’s departure plans for this space 
are on hold. We are leaning towards teaching this course in the case study method and 
requiring hands on prototypes. 
 

 I am working with the chair of the marketing committee writing the marketing plan. Most 
colleges have large teams to do this or hire an outside consultant. This is a very time intensive 
activity. 
 

 We are working on kicking off our business club for the year, with a planning meeting tomorrow. 
 

 We want to create a social media account for the business department or club. 
 

 There is a management and marketing program review due. 
 

 The business sections of our website is years out of date. We started writing an update last year 
but did not have time to finish it. We hope to actually finish our work and go live later this year. 

 
Most of my time is class prep and teaching. This is a partial todo list. We never have time to 
complete our out of class todo lists… so we will prioritize throughout the semester.  
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Report to the Board of Trustees 
Vice President for Operations 
Ben Smith 
September 10, 2015 
 

I. Projects Update   
 

A. Baseball Dugout (Utility site layout below)  
a. Working on finalizing rough design and pricing with Loyd Builders. 
b. Working on utility site issues with Loyd and city. 
c. Construction similar to softball - Block walls, metal roof, etc. however, we would do a full 

HVAC system rather than the PTACs like softball due to size of structure.  Spaces would be 
very similar to softball with a few exceptions.  The public restrooms would be about half the 
size and the locker room and uniform storage areas will have to be about 60% bigger than the 
softball space—approximately 2600 square feet.  Maintenance will construct the lockers.   

d. Cost roughly $550,000 from gifts and out-district fee.  This would include approximately 
$35,000 for utility site work but minimal concrete apron.  Additional ADA parking and 
sidewalks would likely be necessary.  

e. Anticipate breaking ground immediately after baseball season. 
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B. Fountain Project (pictures below)  
a. Board reviewing contract for design services tonight. 
b. Additional night pictures and video now available to assist with design. 
c. We plan to do majority, if not all, of the construction. 
d. Total cost estimated around $50,000. 
e. Funding expected from gifts and donations. 
f. Anticipate breaking ground as soon as possible after design process. 
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C. Gym A/C  
a. Anticipate beginning in March/April timeframe. 
b. We plan to install ourselves, but will request some professional assistance. 
c. We estimate total cost under $30,000. 
d. Funding from out-district fee. 

 
D. Penner Lounge  

a. Demolition scheduled for mid-fall semester. 
b. Design has not been finalized, although concept would be that of a modern coffee-house. 
c. We plan to do all of the work. 
d. Budget estimated at $30,000 subject to change due to design. 
e. Funding from out-district fee. 

 
II. Safety/Security 

 
A. Title IX  

a. The college sent me to ATIXA Title IX Coordinator level one training for certification. ATIXA 
is the Association of Title IX Administrators. 

b. We named four deputy Title IX coordinators – students, faculty, non-faculty, athletic equity. 
c. We created a Title IX Team which includes the above and three additional investigators to 

handle Title IX. 
d. The college sent Title IX Team (four deputies, myself and three others) to ATIXA Investigator 

level one training for certification. 
e. The Title IX Team and Executive Committee are working on the final mandated reporting 

policy for all employees, although all employees have been notified of this responsibility. 
f. The Title IX Team is currently evaluating and revising the various college policies dealing with 

sexual misconduct, consent, grievance, and harassment. 
g. Sarah and I did a Title IX training session for all employees in person at in-service. 
h. We are requiring all employees to train on Title IX using online Law Room. 
i. We are requiring all student groups and athletics to train on Title IX and our policies using 

online Campus Clarity. 
j. We are offering the Campus Clarity online training to all students. 
k. I have done other personal training sessions with individual athletic teams on Title IX and 

bystander training. 
l. The college will be acquiring and implementing the Maxient software platform, a cloud-based, 

student discipline and Title IX issue reporting system. 
 

B. Training/Testing  
a. September is National Campus Safety Awareness Month and the Safety Officers are working 

with residential life and Student Senate to host several safety-related events.  In addition, I am 
also working with Nancy Isaac to send out various safety and security-related messages using 
social media, example below. 
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b. Trained all employees and nursing students on ALICE (Alert, Lockdown, Inform, Counter, and 
Evacuate) active killer/violent intruder response protocol.  The process is on-going. 

c. We revised the Blood-borne Pathogen policy and are re-training necessary employees. 
d. Safety and security, the Dean of Student Services and residential life staff including RA’s just 

received training today on drug recognition from the Chanute Police Department. 
e. We are in the process of bidding a 28-Passenger Mini-bus which, if approved, will replace two 

of the leased 12-passenger vans we are currently using, probably our single greatest safety threat 
to our employees and students.  (pictures below) 
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f. Under our EAP, every building and facility has a coordinator that assists with emergency 

notifications and operations during actual emergencies.  We are retraining all of these facility 
coordinators with their actions during specific emergencies such as severe weather/tornado, 
lightning and fire emergencies. 

g. We have completed and continue to test our emergency alert systems.  These tests utilize our 
RAVE messaging system which will issue test emergency messages to all campus Alertus 
beacons, all campus PCs, as well as text and email messages to all employees and students.   

h. We also continue to update the EAP as statutes and regulations require.  As always, we will 
bring the full EAP to the board for approval after the Safety and Security Committee has 
reviewed it and the Executive Committee has approved it, usually at the March or April board 
meeting. 

 
C. Access Control/Additional Security/Video Surveillance (see Technology Services report below) 

 
III. Maintenance  (submitted by Kyle Seufert and Ben Smith) 

A. Summer Projects 2015 
 

a. Residence Halls 
i. Removed all Carpet in NeoKan dorms. Removal of carpet in housing complete. 

ii. Installed new carpet in housing director apartment. 
iii. Installed new washer and dryer in assistant housing director apartment. 
iv. Built new security and residence assistant office in Bideau. 
v. Built new movie room and storage closets in NeoKan. 

vi. Rewired lights in housing so that quiet hours can be set. 
vii. Repainted NeoKan halls brighter colors for safety and at residents’ request. 

viii. Replaced 90 mattresses and bedbug covers. 
ix. Reprogrammed all digital heating air units in housing so set parameters can be used. 
x. Sealed outside walls where leaks were found. 

xi. Added new pole light in Bideau parking lot. 
b. Student union/ Gym 

i. Built new storage for soccer and student senate in noon ball locker room. 
ii. Installed automated American flag in gym. (pictures below) 

 
iii. Removed the all-American signs in gym and installed a TV in union to display those 

athletes’ names. 
iv. Refinished gym doors. (pictures below) 
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v. Refinished gym floor.  
vi. Installed laser show in rafters of gym. 

vii. Replaced Everbrite sign on outside of gym with new panther. 
viii. New ceiling tile in Oak room. 

c. General Facilities. 
i. All summer inspections including, fire safety, elevator, chiller and cooling tower, and 

Rowland roof top complete. 
ii. Patched Stoltz parking lot P4  

iii. Repainted parking lots P3 and P4. 
iv. Built new lighted tree for Christmas Tree Island which can be moved and used 

elsewhere on campus. 
v. Resealed all fences and baseball deck. 

vi. Waxed residence halls, Sanders, Stoltz, cafeteria, Rowland and Ottawa campus. 
vii. Moved several departments including Kansas works, student senate, athletic training 

and Residence Life storage.   
viii. Cleaned up East property the college purchased on Lafayette.  

d. Athletics 
i. Fabricated and installed new softball back stop pads from old wrestling mats. 

ii. Fabricated and installed new padding for gym stairs. 
iii. Installed exhaust fan in multipurpose building.  
iv. Built new platform for training room ice bath tubs. 

e. CLC/ Cave 
i. Added a coffee bar. 

ii. Installed 4 new study cubicles.  
iii. Refurbished ABE office area with new paint and furniture. 

 
B. Safety  

a. Completed monthly safety walk-throughs with VPO. 
b. All weekly and monthly inspections have been completed and documented. 
c. The semi-annual hood, boiler and chiller inspections and PMs are completed.  
d. Training for entire Maintenance Housekeeping crew covering everything from ladder training to 

Lock out/Tag out.  
e. Ongoing training with staff stressing safety and standardized procedures. 
f. Additional staff training on EAP guidelines and radio protocol. 
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IV. Technology Services (submitted by Kerry Ranabargar) 
 

A. Chanute Campus –  
a. Jon Seibert completed the implementation of the automated copy accounting software. This 

software is called Papercut and automatically tracks prints and copies and generates the monthly 
billing eliminating the need to go around to each machine and gather the information thus 
increasing efficiency.  

b. We will also soon be installing electronic signage that will display schedules at each room so 
that we will no longer have to use paper copies.  

c. The Wi-Fi survey is ongoing campus wide. Devin completed the residence hall mapping over 
the summer and below you can see a sample of those efforts. The before image shows that there 
were some cold areas (Blue Shades) on the 2nd floor of Bideau Hall. The after image shows a 
much improved map after adding several new access points in the weaker areas. The red pins on 
each map indicates a point where a reading was taken. As you can see this is a time consuming 
assessment but it gives us excellent information to use for planning upgrades and deployment as 
it eliminates the guesswork on where to place devices.    

 
Before 

 
After 
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Ottawa Campus –  

d. Jon Seibert installed a new VMWARE server in Ottawa and implemented the thin client 
hardware at that location.  

e. Devin Myers and Jon Oelke also completed a Wi-Fi survey this summer. No changes were made 
as we have excellent coverage throughout. A sample can been seen below.  

 

             
 

B. Online – Jon Seibert is currently working with a developer on a new splash page for the NCCC 
website that will cater to prospective students.      

 
C. Switchboard – Mary Barr has been busy printing cards and welcoming new students. Since the first of 

August we have printed 649 new cards. There are many new folks taking advantage of the 24/7 access 
to the TLC.  
 

D. Office Support Services – Gloria Beeman worked over the summer to clean all the copiers around 
campus. They get quite a workout through the course of the year and need this maintenance annually to 
assure proper operation. She also mentions that the Support team is currently selling RADA products 
to raise funds for their yearly service projects.    
 

E. Safety and Security – We are nearing completion of another major access control project at the 
Chanute campus. Upon completion we will have the capability to open and close all buildings using 
the automated features of the system.  This feature allows our security and housekeeping staff to focus 
on other duties as they usually spend an hour per day locking and unlocking buildings.  In addition, 
this feature allows us to very quickly unlock buildings for weather-related emergencies or go into 
lockdown for any type of violent intruder alert. 

 
We will also be finishing up the Residence Hall camera expansion this year. The new cameras have 
been ordered and will be installed this fall. This includes several new panoramic cameras which 
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provide increased visibility while requiring fewer cameras. A sample of the image they provide is 
below.  
 

 
 
 
 
 

F. Help Desk & Maintenance – Our technicians continue to stay busy as you can see by the charts 
below. We generally see the volumes increase in the fall months and the trend appears to be holding 
true this year. The first graph shows volume of work orders by month (Fiscal Year). The second graph 
shows, by department, who the volume of requests come from for fiscal year 2015.  
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TREASURER'S MONTHLY FINANCIAL STATEMENT

NEOSHO COUNTY COMMUNITY COLLEGE

For the Period August 1, 2015 to August 31, 2015

FUND FUND BEGINNING RECEIPTS JOUNRAL DISBURSEMENTS ENDING
DESCRIPTION BALANCE ENTRIES BALANCE

7/31/2015 AUGUST AUGUST AUGUST 8/31/2015

02 Postsecondary Technical Education Reserve 69,137.40 6,086.32 0.00 0.00 75,223.72

07 Petty Cash Fund 1,072.76 0.00 0.00 0.00 1,072.76

08 General Fund Deferred Maintenance 50,620.00 75.00 0.00 0.00 50,695.00

09 General Fund Equipment Reserve 153,050.60 20,000.00 0.00 0.00 173,050.60

10 General Fund UnencumberedFund Balance 2,600,000.00 0.00 0.00 0.00 2,600,000.00

11 General Fund 831,558.02 861,766.79 -17.40 -810,879.79 882,427.62

12 Postsecondary Technical Education Fund -18,298.52 735,869.59 0.00 -184,850.45 532,720.62

13 Adult Basic Education Fund -21,920.91 77,468.00 0.00 -34,264.61 21,282.48

14 Adult Supplementary Education Fund 52,351.12 2,940.00 0.00 -53.76 55,237.36

16 Residence Hall/Student Union Fund 1,335,598.38 117,568.71 0.00 -112,781.83 1,340,385.26

17 Bookstore Fund 645,886.33 76,271.93 121.80 -142,151.84 580,128.22

21 College Workstudy Fund 2,217.55 0.00 0.00 0.00 2,217.55

22 SEOG Grant Fund 0.00 0.00 0.00 0.00 0.00

24 Pell Grant Fund 402.00 -4,124.00 0.00 2,434.00 -1,288.00

25 Student Loans Fund 0.00 -3,116.00 0.00 3,116.00 0.00

32 Grant Funds -153,700.86 17,478.00 0.00 -81,844.09 -218,066.95

51 Library Bequest Fund 1,029.96 0.00 0.00 0.00 1,029.96

52 Snyder Chapel Fund 205.64 0.00 0.00 0.00 205.64

65 Student Union Revenue Bond Reserve 67,819.84 0.00 0.00 0.00 67,819.84

70 Agency Funds 955,219.95 197,107.06 -430.36 -8,902.29 1,142,994.36

90 Payroll Clearing Fund 0.00 0.00 0.00 0.00 0.00

TOTALS $6,572,249.26 $2,105,391.40 -$325.96 -$1,370,178.66 $7,307,136.04

Checking Accounts $5,234,973.93

Investments $2,070,562.11

Cash on Hand $1,600.00

Total $7,307,136.04



President’s Report 

September 9, 2015 

 

Good Evening Trustees, 

Thank you for your service to NCCC!  Here are some items of interest for this month. 

Enrollment 
We were holding at about -3.5% this week until we conducted the “drops for no-pay” which lowered our 

enrollment by several points.  Typically some of those students who were dropped then come back and 

pay to get re-enrolled, so that the numbers come back up a bit.  We are already starting to see that as 

enrollment fell to a -8% for fall and now it is already back to -6.7%.  I doubt that it comes back to the         

-3.5% earlier this week because some of those drops are for students who have enrolled but never 

attended classes.  Here are the numbers for this month. 

Fall Semester 2015 

CAMPUS 
YEAR  
CODE 

TERM 
CODE 

RUN 
DATE 

STUDENT 
TOTAL 

CREDIT 
HOUR 
TOTAL 

% INCREASE 
OR 

DECREASE 

TOTAL 2014 30 9-10-14 2870 21428  

TOTAL 2015 30 9-10-15 2760 19977 -6.77% 

       

CHANUTE 2014 30 9-10-14 644 7193  

CHANUTE 2015 30 9-10-15 605 6756 -6.08% 

       

OTTAWA 2014 30 9-10-14 652 5150  

OTTAWA 2015 30 9-10-15 534 4478 -13.05% 

       

ONL 2014 30 9-10-14 1002 5398  

ONL 2015 30 9-10-15 961 4720 -12.56% 

       

ODO 2014 30 9-10-14 266 1592  

ODO 2015 30 9-10-15 323 1866 17.21% 

       

IDO 2014 30 9-10-14 306 2095  

IDO 2015 30 9-10-15 337 2157 2.96% 

 

 



Independence Nursing Relocation 
Recently Mercy Hospital in Independence, KS announced that they will be closing their doors at the end 

of the month.  NCCC and ICC have a joint nursing program housed in that facility.  We have been asked 

to vacate the premises and tomorrow we will do just that.  ICC has graciously offered space at ICC-West 

to house the program for the rest of the academic year.  My thanks go out to Dr. Dan Barwick, President 

of ICC, and David Smith, their CAO, for giving us the use of this space.  Thanks to maintenance, IT, 

nursing, Ben Smith, and Sarah Robb for their efforts getting this change in place in record time! 

Community College Benchmarking Study 
The Community College Benchmarking Study compares course and institutional data for over 240 

colleges across the country for comparison.  This is an optional study, mostly with larger two-year 

colleges.  We have participated in this study for the past three years.  And again, we have done 

outstanding work when compared to these 240+ other colleges.  Below are a selected few charts to brag 

about.  While overall the numbers are excellent, there are a few places where we need to improve. 

 

 

 



\ 

 

 

 



 

 

Tiered Funding Formula and Re-centering 
It now looks as though any proposal from KBOR to the legislature will only involve re-centering if there is 

new money to apply to the formula.  If there is a rescission then it will be applied equally to all 

institutions, NOT according to the funding formula.  So if there is a 3% cut, then we all get a 3% cut no 

matter how underfunded the institution is.  If there is no new money, then allocations will remain the 

same.  KBOR is going to ask the state for $8.3 million in order to equalize the formula.  If that were to 

occur, NCCC would receive a large additional allocation of around $500,000 (depending on 2014-2015 

enrollment which has not yet been entered into the database).  

Cost of Attendance Comparison 
We are always looking to compare our rates with those of Kansas universities to see if we are still a 

great value to the student.  Below is a comparison chart of costs between our biggest transfer 

universities and NCCC.   



 

 

Brian’s Travels 
I will be traveling several times this month that are already on my schedule: 

 September 11-12 KACCT Meeting in Concordia, KS 

 September 16-17 KBOR Meetings, Topeka 

 September 18  Kansas Core Outcome Meetings, Overland Park, KS 

 September 20-22 CNCTYC – HLC Two Year Colleges, St. Louis, MO 

 September 24  Ribbon Cutting, Lawrence, KS 

 September 26  Open House, Lawrence, KS 

 October 2  Vacation 

Have a great September! 

 

Application 

Fee

Tuition                 

(2015-2016)

Tuition for 

first year 

(24 credit 

hours)* Campus fees Course Fees

Room & 

Board/year

Books 

(estimate)

Other 

estimated 

costs**

University of Kansas 

$17,189.40

$30 + $210 

New 

Student 

Fee

$304.10 per 

credit hour
$7,298.40 $911/year $0-$132.60

$7,700 - 

11,200
$1,040 $3,586

Kansas State University 

$16,755.60
$30

$283.90 per 

credit hour
$6,813.60 $832/year $0-$120

$8,210-

$8,430
$900-$1,100 $4,000

Pittsburg State University 

$14,910
$30

$3,254 flat rate 

per semester 

(10-18 credit 

hours)

$6,508
Included in 

Tuition
$0-$36 $7,372 $1,000 $3,474

Emporia State University 

$14,634
$30

$3,069 flat rate 

per semester 

(10-18 credit 

hours)

$6,138
Included in 

Tuition

Not listed on 

website
$7,966 $800 $3,474

Neosho County 

Community College 

(Chanute campus)    

$8,752

$0 
$64 per credit 

hour
$1,536 

$43 per 

credit hour 

($1,032)

$0-$35
$5,900-

$7,400

$16 per 

credit hour 

($384)

$1,600 

*Minimum of 12 credit hours per semester to be a full-time student #All information found on each school's official website.

**Parking passes, tickets, transportation, extra meals, personal expenses, etc.

^^Course fees and Other estimated costs not used to determine total cost for first year.
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